City of Carson
Report to Mayor and City Council

May 6, 2014
New Business Consent

SUBJECT: CONSIDER APPROVING A THREE-YEAR CONTRACT OF EMPLOYMENT WITH
MR. NELSON HERNANDEZ TO BE EMPLOYED AS THE CARSON CITY
MANAGER, EXECUTIVE DIRECTOR OF THE SUCCESSOR AGENCY TO THE
DISSOLVED CARSON REDEVELOPMENT AGENCY AND EXECUTIVE
DIRECTOR OF THE CARSON HOUSING AUTHORITY
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Submitted by Willido/W. Wynder ‘ Appr, ved(l)y Jacqilelyn Acosta
City Attorney Acting City Manager

THIS IS A JOINT AGENDA ITEM

L. SUMMARY

Presented for joint consideration is a three-year (3) contract (Exhibit No. 1) to
employ Mr. Nelson Hernandez as the Carson City Manager, Executive Director of
the Successor Agency to the Dissolved Carson Redevelopment Agency and
Executive Director of the Carson Housing Authority.

IL RECOMMENDATION

APPROVE the attached CITY MANAGER EMPLOYMENT AGREEMENT,
conditioned on Mr. Hernandez successfully completing the required drug and live-
scan tests, and AUTHORIZE the Mayor/Chairs to execute the same following
approval as to form by the City Attorney.

II1. ALTERNATIVES

DELAY approving the CITY MANAGER EMPLOYMENT AGREEMENT until
the results of the drug and live-scan tests results have been received and evaluated.

Iv. BACKGROUND
For the past several months. the City Council has been diligently engaged in the
process of finding a new permanent City Manager/Executive Directors. To that
end, it has engaged the services of The Hawkins Company, an executive search
firm, to assist the City Council in this executive search.

In the interim, the City Council engaged the services of Ms. Jackie Acosta to act
as its Acting City Manager/ Executive Directors in addition to her regular duties as
the Director of Administrative Services,

During these many months, all five (5) members of the City Council individually
and independently screened over 40 applications for employment, individually
and/or collectively interviewed 19 specific candidates (in some cases twice), and
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unanimously directed the making of a conditional offer of employment to Mr.
Hernandez.

Mr. Hernandez’s resume is attached to this staff report (Exhibit No. 2) and that
resume and the interview(s) by the City Council will enable the Council to make a
finding that Mr. Hernandez meets the eligibility criteria found in Municipal Code
section 2101.

A contract of employment has been circulated, reviewed and commented upon by
Mr. Hernandez and his legal counsel, and has been executed by him indicating Mr.
Hernandez’s agreement with its terms and conditions for his employment. That
contract provides that Mr. Hernandez will be compensated at the rate of
$195,000.00 per annum (base salary) for his services as City Manager/Executive
Directors. Additional benefits will include accrual of vacation, sick, and
administrative leaves in the initial amounts and at the rates of accrual set forth in
the employment contract.

Mr. Hernandez will also be afforded a $500.00 per month car allowance. The new
employment contract will NOT include what is known as a “me too” clause,
meaning that raises afforded other city employees, rank and file or management,
will NOT automatically be granted to Mr. Hernandez.

The employment agreement also calls for performance reviews every six (6)
months, and requires Mr. Hernandez to prepare and then present to the Council
short and long terms goals and objectives within specified time-frames which will
be used as the benchmarks from which his job performance will be evaluated.

In addition, The Hawkins Company has conducted a careful background check of
Mr. Hernandez and their confidential report will become a part of Mr.
Hernandez’s permanent personnel file. In short, The Hawkins Company is of the
opinion that Mr. Hernandez is qualified to accept employment with the City and
has no adverse employment or personnel history that would warrant withdrawing
the conditional offer of employment.

Because Mr, Hernandez has been on vacation, the drug and live-scan tests that are
required of all new City employees have yet to be completed and the results
returned to the City. Accordingly, the action to approve the contract of
cmployment should be made subject to his successfully passing these two tests.
Those tests will likely be taken on Monday, May 5, 2014, and the results may be
available by the time of the City Council’s consideration of this item.

V. FISCAL IMPACT

The position of City Manager is a funded line-item in the FY 2013/14 budgets
approved by the City Council.
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CITY MANAGER EMPLOYMENT AGREEMENT
BETWEEN

CITY OF CARSON & NELSON HERNANDEZ

This CITY MANAGER EMPLOYMENT AGREEMENT (the “Agreement™) is made
and entered into this 6th day of May, 2014, by and between the CITY OF CARSON, a general
law city and municipal corporation (hereinafter the “City”), and NELSON HERNANDEZ. an
individual (hereinafter the “City Manager™).

RECETALS

WHEREAS, it is the desire of the City Council of City (hereinafter the “Council”) to
employ an individual to serve in the position of City Manager as prescribed by state law and
Carson Municipal Code § 2100, and to retain his services as Executive Director of the
SUCCESSOR AGENCY TO THE DISSOLVED CARSON REDEVELOPMENT AGENCY, a
public body, corporate and politic, Executive Director to the CARSON HOUSING
AUTHORITY, a public body, corporate and politic, and such other agencies of the City to which
he may be appointed from time-to-time; and

WHEREAS, it 1s the desire of the Council to: (1) secure and retain the services of City
Manager, (2) to provide inducement for him to maintain such employment, and (3) te provide a
mechanism for terminating City Manager’s services, if and when necessary; and

WHEREAS, City Manager desires to accept employment as such from City; and

WHEREAS, Council finds and determines that City Manager’s background and
experience meet the eligibility criteria of Carson Municipal Code § 2101,

NOW, THEREFORE, in consideration of the mutual covenants contained herein, City
and City Manager hereby agree as follows:

AGREEMENT
I.0.  EMPLOYMENT & DUTIES

City hereby employs NELSON HERNANDEZ as City Manager to perform the
functions and duties specified in the Carson Municipal Code § 2107 e seq., the California
Government Code, and such other legally permissible and proper duties and functions as Council
shall, from time to time, direct or assign, including, but not Hmited to. City's Standard
Management Procedures (“SMP?), as the same may be amended or adopted by the Council from
time to time. The City also designates City Manager as the Executive Director of the Successor
Agency to the Dissolved Carson Redevelopment Agency, and the Executive Director of the
Carson Housing Authority. The parties hereto agree that the City Council may designate City
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Manager as the chief executive of any other City-related legal entity, including but not limited to
any joint powers authorities of which the City is, or may become, a member.

2.0  TERM

2.1 Commencement & Effective Date. City Manager shall commence his
services hereunder at 7:00 a.m., Pacific daylight savings time, on May 7. 2014, which shall also
be deemed the effective date of this Agreement ("E ffective Date").

22 Term. City hereby employs City Manager and City Manager hereby
accepts such employment for an initial three (3) year term commencing on the Effective Date
and continuing through the close of business on May 7. 2017, subject to termination by the City.
with or without cause, as hereinafter provided. Uniess City gives writlen notice of non-renewal
to City Manager at least seven (7) months prior to the expiration of the initial or any subsequent
term. this Agreement shall automatically renew for an additional one year term. Such
empioyment shall be on the terms hereinafter set forth.

2.3 Employment Status. City Manager is an “at-will” employee serving at the
pleasure of City, acting through its Council, without any further right of notice or hearing,
including any so-called “Skelly” hearing. Except as provided in Section 2.7 below, City may
terminate the employment of City Manager at any time, with or without cause, upon compliance
with the provisions set forth in Sections 3.0 or 4.0 of this Agreement, and upon the affirmative
vote of three (3) members of Council.

24 Days & Hours of Work. City Manager's regular days and hours of work
shall be the regular days and hours assigned for City employees generally. In addition, City
Manager shall attend all City Council meetings, workshops and other meetings as directed by the
Council. City Manager's days and hours of work per day may be unilaterally modified by the
Council.

2.5 Termination. City may terminate this Agreement and City Manager
without cause. In the event of such non-cause termination, City Manager expressly waives the
requirements of and any rights provided under Carson Municipal Code §2104. If City
terminates City Manager without cause pursuant to this Section 2.5, or gives notice of non-
renewal to City Manager pursuant to Section 2.2, he shall be paid a severance payment as set
forth in Section 3.0 hereof.

2.6 Resignation by City Manager. If City Manager determines to terminate
this Agreement, he shall be required to give a minimum of forty-five (45) days’ advance written
notice to Council prior to the effective date of his termination, unless a shorter period is
acceptable to Council, and City Manager shall not be eligible for severance pay in the event of
his voluntary resignation.

2.7 Termination Limitation. City and City Manager agree that the scope of
City's Hmitation upon its right to terminate the employment of City Manager shall be in
accordance with Carson Municipal Code § 2105 to require the following:
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“Notwithstanding the foregoing provisions of this Code, the City
Manager shall not be removed from office during or within a period of
ninety (90) days next succeeding any general municipal election held in
said City at which said election a member of the City Council is elected.

The purpose of this provision 1s to allow any newly elected member of
the City Council or a reorganized City Council to observe the actions and
ability of the City Manager in the performance of the powers and duties
of his office. After the expiration of said ninety (90) days
aforementioned, the provisions of the preceding Section as to the removal
of the said City Manager shall apply and be effective.”

2.8 Joint Press Release & Statement On Termination. In the event that City
terminates City Manager. with or without cause, City and City Manager agree that no member of
the Council, the City management staff, nor City Manager, shall make any written, oral or
electronic statement to any member of the public, the press, or any City employee concerning the
City Manager's termination except in the form of a joint press release or statement which is
mutually agreeable to City and City Manager. This joint press release or statement shall not
contain any text or information that is disparaging to the other party. Either party may verbally
repeat the substance of the joint press release or statement in response to any inquiry.

3.0 SEVERANCE

3.1 Severance Payment. Except as provided in Sections 2.6 and 4.0 hereof,
should City elect to terminate this Agreement, and the scrvices of City Manager thereunder,
without cause, City shall, within thirty (30) business days after the Effective Date of the
Severance Agreement and General Release (“Severance Agreement”), pay to City Manager
severance pay equal 1o six (6) months salary, as defined in Section 5.0 hereinafter, provided City
Manager executes and does not revoke the Severance Agreement, a copy of which is attached
hereto as Exhibit “A.” The severance payments shall be made bi-weekly according to City's
regular payroll schedule, but shall not commence until thirty (30) business days after the
Severance Agreement’s Effective Date. In the event City Manager declines to execute or
revokes the Severance Agreement, he shall not be entitled to or paid any severance.

The Effective Date of the Severance Agreement shali be ten (10) calendar days
after all parties have signed the Severance Agreement.

In addition, the City shall continue to provide City Manager with City-paid
“COBRA” benefits (medical, dental and vision) for a maximum of six (6) months, except that if
City Manager obtains other employment prior to the end of the severance period. such benefits
and insurance coverages (excluding severance pav) shall cease on the commencement date of
such other employment benefits and insurance coverages.

32 Application of Government Code Provisions. Notwithstanding any other
provision of this Agreement, the following State law restrictions upon City Manager’s salary and
benefits shall take precedent:

LI,
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Application of Government Code Section 53260. Government Code
Section 53260 provides that all contracts of employment with a city
must include a provision limiting the maximum cash settlement for the
termination of the contract to the monthly salary (excluding benefits)
multiplied by the number of months left on the unexpired term. but not
more than eighteen (18) months if the unexpired term exceeds 18
months. The severance payments provided by Article 3.0 are limited
by this provision [(e.g., if termination occurred with five (5) months
left in the term, severance would be cqual to the monthly base salary
multiplied by five (5) rather than six (6), provided Employee executes
and does not revoke the Severance Agreement].

Application of Government Code Section 532433 If this Agreement
provides for: (1) paid leave for the official pending an investigation;
(2) funds for the legal criminal defense of the official, or (3) any cash
settlement related to Employees’ termination, such sums shall be fully
reimbursed by Employee to the City if the Employee is convicted of a
crime involving abuse of his or her office or position. All provisions

of Government Code § 53243.3 shall take precedence over the terms
of this Agreement.

Application of Government Code Section 3511.2. Notwithstanding
any other provisions of this Agreement, it shall be prohibited for this
Agreement to provide an automatic renewal hereof that provides for an
automatic compensation increase in excess of a cost-of-living
adjustment or a maximum cash settlement in excess of certain limits.

Government Code § 3511.2 is hereby incorporated into the terms of
this Agreement as follows:

“On or after January 1, 2012, anv contract executed or renewed

between a local agency and a local agency executive shall not provide
for the following:

1. An automatic renewal of a contract that provides for an
automatic increase in the level of compensation that exceeds a
cost-of-living adjustment.

1. A maximum cash settlement that exceeds the amounts
determined pursuant to Article 3.5 (commencing with %ction
53260) of Chapter 2 of Part 1 of Division 2 of Title 5" (i.e.. a

cash settlement that exceeds 18 months of the salary and
benefits).

Pavment for Accrued Benefits. Upon the effective date of the termination

of this Agreement. and the services of City Manager thereunder, City shall pay to City Manager.
in a lump sum, the cash equivalent of all accrued benefits in accordance with Section 9.0 hereof.
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3.4 Sole Rights. Except for the Accrued Benefits noted in 3.3, above, the
severance rights provided in this Section 3.0 shall constitute the sole and only entitlement of City
Manager under this Agreement in the event of the termination, other than for cause. of the
services of City Manager hereunder, and City Manager expressly waives any and all other rights
except as provided herein.

4.0 TERMINATION FOR CAUSE

City shall not be obligated to make any scverance payment as described in
Section 3.0 above if City Manager is terminated for cause. For the purposes of this Agreement
“cause” for termination shall include, but not be limited to, the following: (1) loss of mental
capacity for more than six (6) consecutive months as determined by a court of competent
jurisdiction; (2) persistent, habitual or willful neglect of duty; (3) insubordination {which shall be
defined as a repeated failure to carry out a directive or directives of Council made by Council as
a body); (4) corrupt or willful misconduct in office; (5) willful malfeasance, or conviction of an
illegal act (excepting minor traffic or moving violations) amounting to an act of moral turpitude
(a conviction following a plea of nolo contendere is deemed a conviction); (6) willful destruction
or misuse of City property; (7) habitual intoxication while on duty, whether by alcohol,
prescription or non-prescription drugs, and in the case of prescription drugs, where they are
being used in a manner not authorized by City Manager’s treating physician; (8) inexcusable
absence without an authorized leave of absence; (9) willful political activity involving the
support of candidates for City’s City Council; (10) theft or attempted theft; (11) financial
mismanagement; (12) material dishonesty; (13) willful violation of Federal, State or City
discrimination and harassment laws concerning race, religious creed, color, national origin,
ancestry, physical handicap. marital status, sexual orientation, sex or age concerning either
members of the general public or City's employee(s) while acting in the course and scope of
employment, while on City premises or time, and/or while acting without the prior approval or
direction of the Council; (14) willful and unlawful retaliation against any City officer or
employee or member of the general public who in good faith reports, discloses, divulges or
otherwise brings to the attention of any appropriate authority any facts or information relative to
actual or suspected violations of any law occurring on the job or related directly thereto; (15)
willful violation of any conflict of interest or incompatibility of office laws: (1 0) performance of
material outside business interests that conflict directly with the activities and duties as City
Manager, but not including educational or professional training programs conducted by City
Manager whether for personal financial gain or not; or (17) refusal 1o take or subscribe 10 any
oath or affirmation which is required by law.

5.0 SALARY

5.1 Annual Compensation. City agrees to compensate City Manager for his
services rendered hereunder at an annual salary of One Hundred and Ninety-Five Thousand
Dollars ($195.000.00) as may be adjusted. from time-to-time, in accordance with Section 5.3
hereinafter, or as this Agreement may be amended. Such salary shall be payable in instaliments
according to City's regular payroll schedule, and subject to such bonus or salary adjustment
considerations by Council as hereinafter provided. City Manager shall nor be entitled 1o
additional or annual salary or COLA increases or adjustments based on increases or adjustments
in the salary of any of City's Department Heads.
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52 Annual Salary Review. City and City Manager agree to conduct an annual
salary review concurrently with the first semi-annual performance evaluation set forth in Section
6.2 hereinafter. Such annual salary review shall include consideration of those benefits afforded
City Manager in this Agreement. At this first semi-annual performance evaluation and salary
review, which shall occur approximately six months from the Effective Date of this Agreement,
Council agrees to re-evaluate the terms and conditions of this Agreement. including City
Manager's salary, in light of City Manager's performance to date, the City's financial condition.
and any other factors the Council may deem appropriate.

53  Effectuating Salary Adjustment. City and City Manager agree that the
affirmative vote of three (3) members of Council shall be required to effectuate an increase in the
salary paid to City Manager pursuant to this Agreement.

5.4 Deferred Compensation. City agrees that City Manager may. at his sole
costs and expense. participate in City's Deferred Compensation Program. City further agrees that
it shall match City Manager's contributions, if any. into City's Deferred Compensation Plan on a
dollar-for-dollar basis, up to a maximum of Six Thousand Dollars ($6,000.00) per vyear as
allowed by state law.

5.5 Other Compensation. City Manager is not eligible for overtime pay,
compensatory time off in lieu of overtime pay, or extra payment for work performed on City-
designated holidays.

6.0 PERFORMANCE EVALUATION

6.1  Purpose of Evaluation. The performance review and evaluation process
set forth herein 1s intended to provide review and feedback to City Manager so as to facilitate a
more effective management of City. Nothing herein shall be deemed to alter or change the
employment status of City Manager (as set forth in Section 2.3 above). nor shall this Section 6.0
be construed as requiring "cause” to terminate this Agreement, or the services of City Manager
thereunder.

6.2 Semi-Annual Evaluation.  Council shall review and evaluate the
performance of City Manager under this Agreement two (2) times annually, on or about the
following dates: (1) between January 1st and January 31st and (2) between July Ist and July 31st
of each calendar vear. The first such review and evaluation shall be conducted concurrently with
an annual salary review, in accordance with the purpose noted above, and in light of City’s
financial condition. 1t shall be the obligation of the City Manager and the City Clerk to notify
Council of the need to conduct each evaluation required by this Section 6.0 and to schedule the
same. The first such semi-annual review will be conducted between January 1. 2015 and
January 31, 2015.

6.3 Written Evaluation. In closed session. Council shall utilize the
“Evaluation of City Manager” form, attached hereto and incorporated herein as Exhibit “B” to
this Agreement, in order to evaluate the performance of City Manager to date. Thereafter,
Council shall prepare a written evaluation form, memorializing its comments regarding City
Manager’s performance, shall schedule at least one (1) closed session with City Manager to
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deliver and discuss such evaluation. and will include the same in his personnel file within two (2)
weeks following the conclusion of the review and evaluation process.

6.4 City Manager's Short-Term Goals & Objectives.

City Manager shall prepare. or cause io be prepared. short-term goals and
objectives for both himself and each of the various City departments or divisions at the following
fimes: (1) within one-hundred twenty (120) days of the Effective Date of this Agreement (“Initial
Goals and Objectives”) and (2) by January 31st of each subsequent calendar year of the Term of
this Agreement (“Annual Goals and Objectives”). These short-term goals and objectives {both
Initial and Annual) shall be reduced to writing. They shall be presented to and reviewed by
Council at a City Council Workshop. The achievement of these short-term goals and objectives
(both Initial and Annual) shall be considered in evaluating City Manager's performance pursuant
to Section 6.0 of this Agreement.

6.5  City Manager Three-Year Plan. Within one-hundred fifty (150) days of
the Effective Date of this Agreement, City Manager shall prepare a “Three-Year Plan” outlining
his long-term goals and objectives for the City and a general plan for addressing issues that City
Manager determines are important to the proper operation of the City, the attainment of the City
Council’s policy objectives and the management of any other issues that City Manager deems
appropriate. These goals and objectives shall be generally obtainable within the time limitations
as specified and the annual operating and capital budgets and appropriations as provided. This
“Three-Year Plan” shall be reduced to writing and presented to Council at a City Council
Workshop.

7.0 HEALTH, WELLNESS

7.1 Medical. City shall provide to City Manager the same medical insurance
plan coverage as is offered to the City's Department Heads, as set forth in "Resolution No. 13-
112, A Resolution of the City Council of the City of Carson, California, Fixing the Employer’s
Contribution Under the Public Employees’ Medical and Hospital Care Act (PEMHCA),"
adopted November 19, 2013, a true and correct copy of which is attached hereto and
incorporated herein as Exhibit “C” (hereinafter “Resolution No. 13-112").

7.2 Dental. City shall provide to City Manager the same dental insurance plan
coverage as is offered to the City's Department Heads, as set forth in Resolution No. 10-077, A
Resolution of the City Council of the City of Carson, California, Establishing the Salary and
Benefits for Unclassified Management Employees,” adopted July 21, 2010. 2 true and correct
copy of which is attached hereto and incorporated herein as Exhibit “D™ (hereinafter “Resolution
No. 10-0777), Article 11, Section 2.

7.3 Vision. City shall provide to City Manager the same vision insurance plan
coverage as is offered to the City's Department Heads, as set forth in Resolution No. 10-077.
Article [il, Section 7.

7.4 Post-Retirement Health Care Plan. City shall provide to City Manager the
post-retirement health care plan coverage provided to City employees hired on or after the
effective date of the California Public Employees Retirement System (“CalPERS™) contract
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amendment providing for a two-tiered retiree health insurance program. as set forth in detail in
"Resolution No. 11-028. A Resolution of the City Council of the City of Carson, California.
Amending Resolution No. 10-077 to Incorporate Certain Changes to the Retirement, Post-
Retirement. and Holiday Leave Benefits of the Unclassified Management Employees,” adopted
April 5, 2011, a true and correct copy of which is attached hereto and incorporated herein as
"Exhibit E" (hereinafter "Resolution No. 11-028"). Article I11. Section 1 .4.

7.5 Life Insurance. The City shall provide City Manager with term life
insurance coverage of not less than Five Hundred Thousand Dollars ( $500,000.00}, with no cash
surrender value to City Manager, after an evidence of insurability (EOI) form is submitted and
approved by the City's life insurance carrier. If the EQI form is not submitted. the maximum
coverage amount shall be One Hundred Ten Thousand Dollars ($110.000.00). subject to any age
reduction schedules mandated by the insurance company.

7.6 Short & Long Term Disability lnsurance. City shall provide to City
Manager the same long term and short term disability insurance plan coverage as is offered to the
City's Department Heads, as set forth in Resolution No. 10-077, Article 111, Section 4.

80 AUTOMOBILE

Car Allowance. The City shall reimburse City Manager for use of his personal
automobile for official City business at the rate of Five Hundred Dollars ($500.00) per month.
City will also reimburse City Manager for all parking fees incurred on City business under the
same terms and conditions applicable to classified City emplovees. The car allowance and
parking expense reimbursements authorized by this Section shall constitute full compensation for
any and all expenses related to the operation and maintenance of City Manager's vehicle for City
purposes.  City Manager shall maintain throughout the term of this Agreement automobile
liability insurance in an amount not less than One Million Dollars (§1.000,000.00) for bodily
injuries or death of one person and Fifty Thousand Dollars ($50,000.00) for property damage
arising from one accident. City Manager shall provide City with evidence of such automobile
liability insurance coverage, to consist of a certificate of insurance or a copy of the insurance
policy. City shall reimburse City Manager for the additional costs incurred by City Manager in
raising his personal automobile insurance limits to meet the requirements of this Section.

2.0 VACATION, SICK LEAVE, ADMINISTRATIVE LEAVE & OTHER
BENEFITS

9.1 Yacation Leave. From and after the Effective Date of this Agreement,
City Manager shall accrue three weeks (120 hours) paid vacation leave per year during the Term
of this Agreement, at the same rate as is currently accrued by City's Department Heads, as set
forth in Resolution No. 10-077, Article V1. Section 3. City Manager will accrue vacation leave
up to the maximum amount currently in force and effect for City's Department Heads. City
Manager shall be credited upon the Effective Date of this Agreement with eighty (80) hours of
paid vacation leave. Insofar as is practicable. such vacation shall be taken at times least likely to
result in inconvenience to the administration of the City. City Manager shall notify the Council
at least two weeks in advance of any vacation time 10 be taken in excess of three (3) consecutive
days.
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9.2 Sick Leave. From and after the Effective Date of this Agreement, City
Manager shall accrue sick leave at the same rate as is currently accrued by City's Department
Heads, as set forth in Resolution No. 10-077, Article V1, Section 4. City Manager will accrue
sick leave up to the maximum amount currently in force and effect for City's Department Heads.
City Manager shall be credited upon the Effective Date of this Agreement with forty (40) hours
of paid sick leave.

9.3 Holidays. From and after the Effective Date of this Agreement, City
Manager shall be entitled to such holidays as are currently afforded Crty's Department Heads, as
set forth in Resolution No. 10-077, Article VI, Sections 5.1 and 5.4, and Resolution No. 11-028,
amended Sections 5.2 and 5.3, and as may be modified for all of City's Department Heads by
resolution of Council from time 1o time.

G4  Administrative_Leave. From and after the Effective Date of this
Agreement, City Manager shall accrue administrative leave at the same rate as is currently
accrued by City's Department Heads and subject to the same maximum accrual cap as currently
in force and effect for City’s Department Heads, as set forth in Resolution No. 10-077, Article
VI, Section 6. City Manager shall be credited upon the Effective Date of this Agreement with
thirty (30) hours of paid administrative leave.

9.5  Retirement. Under current law, City is prohibited from paying City
Manager's contribution to the California Public Employees Retirement System (“CalPERS”)
"2% at 62" Plan. Therefore, Resolution No. 11-028, Article III, Section 5.2, shall not apply to
City Manager with respect to retirement. City Manager acknowledges and agrees that it shall be
his sole responsibility to make these CalPERS employee retirement contribution.

9.6 Redemption of Accumulated Leave. The City Manager may redeem up to
a maximum of fifty (50) percent of his total current accrued leave balances. not to exceed one
hundred (100) hours in each fiscal year of the Term of this Agreement. Sick leave shall be
redeemed at a rate of one (1) hour of pay for each two (2) hours of sick leave redeemed. All
other types of leave set forth in this Agreement shall be redeemed at a rate of one (1) hour of pay
for each one (1) hour of leave redeemed.

9.7  Additional Benefits. Unless otherwise specified to the contrary in this
Agreement, City Manager shall nof be entitled to such additional benefits, including cost of
living adjustments ("COLA") to compensation. if any, as are afforded City's Department Heads.

10.0  PROFESSIONAL DEVELOPMENT

10.1  Professional Development Pay. The City agrees to provide City Manager,
within the first quarter of each fiscal year. an allowance of Eight Hundred Dollars ($800.00) in
anticipation of his expenditures for professional development. Such expenditures may include:
costs incurred for job-related classes or seminars not paid for by the City; computer equipment
and job-related software. books. reference publications or other educational materials:
membership or association fees: or any other expenses which promote the professional

development of the City Manager and promote the best interests of the City.
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10.2  Service Organization Membership. The active promotien of City shall be
one of City Manager's duties under this Agreement. As such, the City shall pay up to Three
Hundred Fifty Dollars ($350.00) for the City Manager toward the annual membership fee for one
service organization or non-profit board based in Carson. The membership fee notice must be
provided by the organization to the City. City shall also pay for City Manager's memberships in
the Carson Chamber of Commerce and the International City Managers Association.

11.0 TRAVEL & MEETING EXPENSES

11.1  OQut-of-Town Meetings. Conferences & Seminars. City agrees to
reimburse City Manager for expenses incurred by City Manager while attending overnight out-
of-town meetings, conferences or seminars related to his employment with City in accordance
with SMP No. 2,11, a true and correct copy of which is attached hereto and incorporated herein
as "Exhibit F" to this Agreement. To be eligibie {0 receive reimbursement pursuant io this
Section 11.1, City Manager must have budgeted funds available for such, and shall obtain
advance approval of the Council where practical io do so, or in the event such approval cannot be
timely obtained, advance approval from the Mayor.

11.2 Local Meetings & Seminars. City agrees to reimburse City Manager for
expenses necessarily incurred while in attendance at local meetings or seminars related to his
employment with City in accordance with SMP No. 2.11.

11.3  Incidental Expense Reimbursement. Pursuant to Carson Municipal Code
§ 2106, City agrees to reimburse City Manager the actual cost of those incidental expenses
necessarily incurred by City Manager while engaged in the business of City upon the
presentation of an appropriate receipt therefor, including but not limited to expenses incurred
related to business lunch meetings. City shall not reimburse City Manager for any alcoholic

beverage expenses.

11.4  No Gifts of Value. The California Political Reform Act, Government
Code §§ 81000 et. Seq. . which applies to local officials such as City Manager, establishes a gift
limit on the total value of gifts public officials may receive from a single source during the
calendar year. As of January 1, 2013, the annual limit is Four Hundred Forty Dollars ($440.00).
Gifts are defined as any payment or other benefil provided to an official that confers a personal
benefit for which the offictal does not provide goods or services of equal or greater value.

Based on the limits imposed by the Political Reform Act, City Manager is hereby
prohibited from accepting gifts greater than Four Hundred Forty Dollars ($440.00) in a single
calendar year from & single source, inciuding but not limited to City residents, employees,
contractors, businesses or anyone seeking to do business with the City, The Political Reform Act
also requires that City Manager’s receipt of gifts totaling Fifty Dollars ($50.00) or more from a
smgle source during the calendar year be disclosed on a Statement of Economic Interests.

Any public official who violates the gift limit is liable in a civil action brought by
the California Fair Political Practices Commission for up to three times the amount of the gift,

plus administrative sanctions. including fines of up to Five Thousand Dollars ($3.000.00) per
violation.
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12.6.  BONDING

Pursuant to Carson Municipal Code § 2102, within thirty (30) days of the
Effective Date of this Agreement, the City Manager shall furnish a corporate surety bond in a
form to be approved by the Council and in such sum as may be approved by the Council, which
bond shall be conditioned on the faithful performance of the duties imposed on City Manager, as
herein prescribed. The City shall bear the full cost of any corporate surety, fidelity or other
bonds required of the City Manager by the Council or as required under any law or ordinance.

13.0 AMENDMENT OF AGREEMENT

City agrees that any amendment to this Agreement shall be in writing, signed by
the parties hereto, approved by the affirmative vote of three (3) members of Council. and. when
required by Section 14.0 of this Agreement, with the consent of City Manager.

140 DUTY TO BARGAIN IN GOOD FAITH

City and City Manager agree to bargain in good faith regarding any reduction in
the City Manager's annual salary or other benefits set forth herein.

15.0 INDEMNIFICATION

For the purpose of indemnification and defense of legal actions, City Manager
shall be considered an employee of the City and entitled to the same rights and subject to the
same obligations as are provided for all other employees of the City as set forth in Sections 825
through 825.6 and Sections 995 throughout 996.6 of the California Government Code. City
Manager shall indemnify and hold harmless City from all liability for loss, damage or injury to

person or property resulting from the gross negligence or willful misconduct of City Manager.

The City will not indemnify City Manager for the defense of an action or
proceeding in the following circumstances, unless it determines the defense would be in the best
interests of the City and that City Manager acted, or failed to act, in good faith, without actual
malice and in the apparent interests of the City:

1. The City will not indemnify City Manager for the defense of an action or
proceeding brought by the City to remove, suspend or otherwise penalize City
Manager. or an appeal to a court from an administrative proceeding by the
City to remove, suspend, or otherwise penalize City Manager.

[

The City will not indemnify City Manager for the defense of an administrative
proceeding brought against City Manager, including but not limited to
instances where the proceeding is brought on account of an act or omission in
the scope of City Manager’s employment as an employee of the City. uniess
the Council determines the defense would be in the best interests of the City.

3. The City will not indemnify City Manager for the defense of an action or

proceeding brought by the City against City Manager as an individual, and not
in his official capacity. or an appeal therefrom.
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16.0 GENERAL PROVISIONS

16.1 Entire Agreement. This Agreement represents the entire agreement
between the parties and supersedes any and all other agreements, either oral or in writing,
between the parties with respect to the employment of City Manager by City and contains all of
the covenants and agreements between the parties with respect to that employment. Each party
to this Agreement acknowledges that no representations. inducements, promises or agreements.
orally or otherwise, have been made by either party, or anyone acting on behalf of either party,
which are not embodied herein, and that no other agreement, statement of promises not contained
in this Agreement shall be valid or binding upon either party.

16.2  Entre Time & Efforts. During the Term of this Agreement, Citv Manager
shall devote his full time and cfforts during business hours to the fulfillment of his obligations
under this Agreement.

16.3 Competitive Activities. During the Term of this Agreement, City
Manager shall not be employed by any other organization, with or without compensation.
without the prior written approval of the Council. Notwithstanding the foregoing, however, City
Manager may expend reasonable time, effort and energy in the pursuit of education, charitable,
or professional activities which arise out of or relate to his duties as City Manager. and City
Manager may pursue his hobbies (in which he may be offered, from time-to-time, an honoraria),
and his engagement in these activities shall not constitute a breach of this Agreement provided
such activities do not materially interfere with the services to be rendered by City Manager
pursuant to this Agreement, nor shall such activities require the prior written consent of Council.

16.4 Need For City's Written Consent 1o Contract. City Manager shall have no
right, power or authority at any time to make any contract, commitment or binding promise of
any nature on behalf of City, whether oral or written, without the express written consent of the
Council (except as otherwise provided in the Carson Municipal Code).

16.5 Notices. Notices to be given by either party to the other shall be given by
personal service upon the party to be notified. or by delivery of same into the custody of the
United States Postal Service, or its lawtul successor, postage prepaid and addressed as follows:

CITY: City of Carson
Attention: City Clerk
701 East Carson Street
Carson, CA 90745

COPY TO:  Aleshire & Wynder, LLP
2361 Rosecrans Avenue. Suite 475
El Segundo CA 90245-4916
Attention: City Attorney
Phone: (310) 527-6667
Fax: (310 532-7395
E-mail: wwynder@awattorneys.com
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MANAGER: Nelson Hernandez
1262 Kettner Boulevard, No. 802
San Diego, CA 92101
Phone: (805) 444-69G7

F-mail: nelsonuclai@yahoo.com
Service of a notice by personal service shall be deemed 1o have been given as of the date
of such personal service. Notice given by deposit with the United States Postal Service shall be
deemed to have been given two (2) consecutive business days following the deposit of the same
in the custody of said Postal Service. Either party hereto may, from time to time, by written
notice to the other, designate a different address or person which shall be substituted for that
specified above.

16.6  Heirs and Assigns. This Agreement shall be binding upon, and inure to
the benefit of, the heirs at law and executors of the City Manager.

16.7 Effect of Waiver. The failure of either party to insist on strict compliance
with any of the terms, covenants, or conditions of this Agreement by the other party shall not be
deemed a waiver of that term, covenant, or condition, nor shall any waiver or relinquishment of
any right or power at any one time or times be deemed a waiver or relinquishment of that right or
power at any one time or times.

16.8  Partial Invalidity. If any provision in this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions shall
nevertheless continue in full force without being impaired or invalidated in any way.

16.9  Governing Law. This Agreement shall be governed by and construed in
accordance with the laws of the State of California. in full force and effect as of the date of
execution.

16.10 Independent Legal Advice. City and City Manager represent and warrant
to each other that each has received, to the extent desired, legal advice from independent and
separate legal counsel with respect to the legal effect of this Agreement and, City and City
Manager further represent and warrant that each has carefully reviewed this entire Agreement
and that each and every term thereof is understood and that the terms of this Agreement are
contractual and not a mere recital. This Agreement shall not be construed against the party or its
representatives who drafted it. or who drafted any portion thereof.
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IN WITNESS WHEREOF, the CITY OF CARSON has caused this Agreement to be
signed and executed on its behalf by its Mayor. and duly attested by its officers thereunto duly
authorized. and CITY MANAGER has signed and executed this Agreement, both in duplicate.

CITY OF CARSON (EMPLOYER)

Jim Dear, Mayor & Chairs of Successor Agency to
the Dissolved Carson Redevelopment Agency &
Carson Housing Authority

Dated:

ATTEST:

City Clerk

APPROVED AS TO FORM:

City Attorney

CITY MANAGER (EMPLOYEE)

Nelson Hernandez

Dated:

[END OF SIGNATURES]
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CITY MANAGER (EMPLOYEEY

|

Nelson FHernandez -

Dateg¢: - b

[END OF SICNATURES)
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EXHIBIT A

SEVERANCE AGREEMENT AND GENERAL RELEASE

I. PARTIES

This Severance Agreement and General Release (hereinafter referred to as the
“AGREEMENT?) 15 entered into by and between the City of Carson (hereinafier referred to as
"THE CITY"), a gencral law city and municipal corporation, and B . an individual
(hereinafier referred to as “EMPLOYEE™).

2. RECITALS

24 EMPLOYEE was hired by THI CITY as an at will City Manager effective -
May 7. 2014 serving at the pleasure of the City Council of THE CITY pursuant 1o a written
contract, a copy of which 1s attached hereto as Exhibit "A" (*THE CONTRACT™). EMPLOYEE is
currently  years old.

2.2, THE CITY and EMPLOYEE desire that EMPLOYEE resign and enter into
a severance agreement whereby EMPLOYEE receives severance compensation in exchange for
executing a general release and waiver of any and all claims that EMPLOYEE may have against
THE CITY, including but not limited to its elecied and non-elected officials, employees, attorneys,
and agents. Accordingly, the parties hereto intend by this AGREEMENT to mutually conclude any
and all employment relationships between THE CITY and EMPLOYEE by means of
EMPLOYEE’s voluntary separation as of . with this AGREEMENT seiting forth
the full and complete terms and conditions concluding EMPLOYEE's employment relationship
with the CITY and any obligations related thereto, including any provided under THE
CONTRACT.

2.3 In accordance with this AGREEMENT and with applicable state and federal
taws, EMPLOYEE acknowledges that EMPLOYEE has been advised of EMPLOYEE's post
employment rights, including but not limited to, EMPLOYFE"s rights under the Consolidated
Omnibus Budget Reconciliation Act of 1985 (“COBRA™), the Employee Retirement Income
Security Act of 1974 (“ERISA”), and the Health Insurance Portability and Accountability Act of
1996 (“HIPAA™).

3. CONSIDERATION

~

3.1 EMPLOYEE shall receive payment to him at the time of his volumary
separation all earned salary, accrued fringe benefits as detailed in THE CONTRACT. and/or all
other wage compensation/benefits owed to EMPLOYEE upon separation of employment as
required by law or THE CONTRACT or any other agreement with THE CITY.

3.2, In exchange for the waivers and releases set forth herein. THE CITY shall
also cause o be paid to EMPLOYEE an additional compensatory payment by means of severance.
settlement and release in the form of a lump sum amount of and
_cents (5 .00), as set forth in THE CONTRACT in the form of a check made payable to
EMPLOYEE 1o be mailed to EMPLOYEE at EMPLOYEE s home address via certified mail return
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receipt requested within thirty (30) business days after the EFFECTIVE DATE (as defined below)
of this AGREEMENT.

3.3 In exchange for the severance payment provided for herein, EMPLOYEE,
and on behall of EMPLOYEE's spouse. heirs, representatives, successors, and assigns, hereby
releases, acquits, and forever discharges THE CITY. and each of its predecessors. successors,
assigns, officials, employees, representatives, agents, insurers, attorneys, and all persons and entities
acting by, through, under, or in concert with any of them, and each of them (hereinafier referred to
as “THE CITY PARTIES”), from any and all claims, charges, complainls, contracts,
understandings, liabilities, obligations, promises, benefits, agreements, controversies, costs. losses.
debts, expenses, damages, actions, causes of action, suits, rights, and demands of any nature
whatsoever, known or unknown, suspected or unsuspected, which EMPLOYEE now has or may
acquire in the future, or which EMPLOYEE ever had., relating to or arising out of any act. omission.
occurrence, condition, event, transaction. or thing which was done. omitied 1o be done. occurred or
was In effect at anytime from the beginning of time up to and including )
(hereinafter referred to collectively as “CLAIMS™), without regard to whether such CLAIMS arise
under the federal, state, or local constitutions, statutes, rules or regulations, or the common law.
EMPLOYEE expressly acknowledges that the CLAIMS forever barred by this AGREEMENT
specifically include, but are not limited to, claims based upon any alleged breach of THE
CONTRACT or any other agreement of employment, any demand for wages, overtime or benefits,
any claims of violation of the provisions of ERISA, COBRA or HIPAA, any alleged breach of any
duty arising out of contract or tort, any alleged wrongful termination in violation of public policy,
any alleged breach of any express or implied contract for continued employment, any alleged
employment discrimination or unlawful discriminatory act, or any claim or cause of action
inciuding, but not limited to, any and all claims whether arising under any federal, state or local law
prohibiting breach of employment contract, wrongful termination, or employment discrimination
based upon age, race, color, sex, religion, handicap or disability, national origin or any other
protected category or characteristic, and any and all rights or claims arising under the California
Labor Code or Industrial Welfare Commission Wage Orders, the Federal Fair Labor Standards Act,
the California Farr Employment and Housing Act, California Government Code §§12. 900 et seq..
the Americans With Disabilities Act, Title VII of the Civil Rights Act of 1964, the Public Safety
Officers Procedural Bill of Right Act, and any other federal, state, or local human rights, civil rights,
or employment discrimination or employee rights statute, rule, or regulation.

4, Specific Acknowledgment of Waiver of Claims under ADEA and OWBPA

The Age Discrimination in Employment Act of 1967 (hereinafter referred to as the
“ADEA”) makes it illegal for an employer to discharge any individual or otherwise discriminate
with respect 1o the nature and privileges of an individual’s employment on the basis that the
individual is age forty (40) or older. The Older Workers Benefit Protection Act (hercinafier
referred to as the “OWBPA.” 29 U.S.C. § 626. et. seq., Pub L 101-433. 104 Stat. 978 (1990
further augments the ADEA and prohibits the waiver of any right or claim under the ADEA,
unless the waiver is knowing and voluntary. By entering inte this AGREEMENT.
EMPLOYEE acknowledges that he knowingly and voluntarily, for just compensation in addition
to anything of value to which EMPLOYEE was aiready entitied, waives and releases any rights
he may have under the ADEA and/or OWBPA. EMPLOYEE further acknowledaes that he has
been advised and understands, pursuant to the provisions of the ADEA and OWBPA.. that:

[
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{a) This waiver/release is writtent in a manner understood by EMPLOYEE:

(b) EMPLOYEE is aware of, and/or has been advised of, his rights under the
ADEA and OWBPA, and of the legal significance of his waiver of any possible claims he
currently may have under the ADEA. OWBPA and/or similar age discrimination laws:

(c) EMPLOYEE is entitled 10 a reasonable time of at least twenty-one (21)
days within which to review and consider this AGREEMENT and the waiver and release of any
rights he may have under the ADEA, the OWBPA and similar age discrimination laws; but may,
1n the exercise of his own discretion, sign or reject this AGREEMENT at any time before the
expiration of the twenty-one (21) days;

{d) The waivers and releases set forth mn this AGREEMENT shall not apply 1o
any rights or claims that may arise under the ADEA and/or OWBPA after the EFFROTIVE
DATE of this AGREEMENT:;

(e) EMPLOYEE has been advised by this writing that he should consult with
an attorney prior to executing this AGREEMENT,

() EMPLOYEE has discussed this waiver and release with, and been advised
with respect thereto by, his counsel of choice, and that he does not need any additional time
within which 1o review and consider this AGREEMENT:

(g) EMPLOYEE has seven (7) days following his execution of this

“MENT to revoke the AGREEMENT:

ANE L JIVIRLE N L 5

(h) Notice of revocation within the seven (7) day revocation period must be
provided, in writing, to THE CITY pursuant to Paragraph 8.9 herein, and must state, 1 hereby
revoke my acceptance of our Agreement of Severance and General Release:™ and

(1) This AGREEMENT shall not be effective ten (10) days have passed since
all parties, including EMPLOYEE’s, execution of the AGREEMENT (“EFFECTIVE DATE™).

5. UNKNOWN CLAIMS

In relation 10 the release provisions of Paragraphs 3 and 4 above. EMPLOYER
understands that California Civil Code section 1542 reads as follows:

“General Release--Claims Extinguished™

“A general release does not extend to claims which the creditor does
not know or suspect to exist in his favor at the time of executing the
release. which 1f known by him must have materially affected his
settlement with the debtor.”

EMPLOYEE hereby waives the protection of California Civil Code section 1542.
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6. WAIVER OF ADDITIONAL CLAIMS

EMPLOYEE hereby watves any provisions of state or federal law that might require a more
detailed specification of the claims being released pursuant to the provisions of Paragraphs 3. 4. and
5 above.

7. REPRESENTATIONS AND WARRANTIES

Each of the parties to this AGREEMENT represents and warrants 10, and agrees with. cach
other party as follows:

7.1, Advice of Counsel: The parties hereto have received independent legal
advice from their respective attorneys concerning the advisability of entering into and executing this
AGREEMENT or have been given the opportunity o obtain such advice. The pariies acknowledge
that they have been represented by counsel of their own choice in the negotiation of this
AGREEMENT, that they have read this AGREEMENT; that they have had this AGREEMENT
fully explained to them by such counsel, or have had such opportunity to do so and that they are
fully aware of the contents of this AGREEMENT and of its legal effect.

7.2, No_Fraud in Inducement: No party (nor any officer, agent, employee,
representative, or attorney of or for any party) has made any statement or representation or failed to
make any statement or representation to any other party regarding any fact relied upon in entering
into this AGREEMENT, and neither party relies upon any statement, representation, omission or
promise of any other party in executing this AGREEMENT, or in making the settlement provided
for herein, except as expressly stated in this AGREEMENT.

7.3.  Independent Investigation: Each party fo this AGREEMENT has made such
investigation of the facts pertaining to this settlement and this AGREEMENT and all the matters
pertaining thereto, as it deems necessary.

7.4.  Mistake Waived: In entering into this AGREEMENT, each party assumes
the risk of any misrepresentation. concealment or mistake. [ any party should subsequently
discover that any fact relied upon by it in entering into this AGREEMENT was untrue, or that any
fact was concealed from it, or that its understanding of the facts or of the law was incorrect, such
party shall not be entitled to any relief in connection therewith, including without limitation on the
generality of the foregoing any alleged right or claim to set aside or rescind this AGREEMENT.

This AGREEMENT 1s intended to be, and is, final and binding between the parties, regardiess of

any claims of misrepresentation. promise made without the intent to perform. concealment of fact,
mistake of fact or law, or any other circumstance whatsoever.

7.5, Later Discovery: The parties are aware that they may hereafter discover
claims or facts in addition to or different from those they now know or believe to be true with
respect to the matters related herein.  Nevertheless, it is the intention of the parties that
EMPLOYEE fully, finally and forever settle and release all such matters, and all claims relative
thereto, which do now exist, may exist or have previously existed against THE CITY or THE CITY
PARTIES. In furtherance of such intention, the releases given here shall be, and remain. in effect as
full and complete releases of all such matters, notwithstanding the discovery or existence of any
additional or different claims or facts relative thereto.
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7.6.  Indemnification: EMPLOYEE agrees to indemnify and hold harmless THE
CITY or THE CITY PARTIES from. and against, any and all claims, damages. or liabilities
sustained by them as a direct result of the violation or breach of the covenants, warranties, and
representations undertaken pursuant to the provisions of this AGREEMENT. EMPLOYEE
understands and agrees that he shall be exclusively liable for the payment of all taxes for which he is
responsible, if any, as a result of his receipt of the consideration referred to in Paragraph 3 of this
AGREEMENT. In addition, EMPLOYEE agrees fully to indemnify and hold the CITY PARTIES
harmless for payment of tax obligations as may be required by any federal, state or local taxing
authority, at any time, as a result of the payment of the consideration set forth in Paragraph 3 of this
AGREEMENT.

7.7. Future Cooperation & Consultaiion fees: EMPLOYEE shall execute all
such further and additional documents as shall be reasonabie. convenient, necessary or desirable 1o
carry out the provisions of this AGREEMENT.  EMPLOYEE shall provide THE CITY with
consultation services (inctuding deposition or trial testimony) in any litigation involving THE CITY
which is reasonably related to acts or occurrences transpiring during his employment. Said services
shall be provided as needed by THE CITY at a rate of $100.00 per hour.

7.8.  Return of Confidential Information and Property: Prior to the separation
date, EMPLOYEE shall submit a written inventory of, and return to the City Clerk, all City keys,
equipment, computer identification cards or codes, and other equipment or materials or confidential
documents provided to or obtained by EMPLOYEE during the course of his employment with THE
CITY.

7.9 No Pending Claims and/or Actions: EMPLOYEE represents that he has.not
filed any complaints or charges against THE CITY or THE CITY PARTIES with any local, state or
federal agency or court; that he will not do so at any time hereafter for any claim arising up to and
including the EFFECTIVE DATE of this AGREEMENT; and that if any such agency or court
assumes jurtsdiction of any such complaint or charge against THE CITY or THE CITY PARTIES
on behall of EMPLOYEE., whenever or where ever filed, he will request such agency or court 1o
withdraw from the matter forthwith.

7.10.  Ownership of Claims: EMPLOYEE represents and warranis as a material
term of this AGREEMENT that EMPLOYEE has not heretofore assigned, transferred, refeased or
granted, or purported to assign, transfer, release or grant, any of the CLAIMS disposed of by this
AGREEMENT. In executing this AGREEMENT, EMPLOYEE further warrants and represents
that none of the CLAIMS released by EMPLOYEE thereunder will in the future be assigned,
conveved, or transferred in any fashion to any other person and/or entity.

7.11  Enforcement Fees and Costs: Should any legal action be required to enforce
the terms of this AGREEMENT, the prevailing party shall be entitled to reasonable attornevs' fees
and costs 1n addition to any other relief to which that party may be entitled.

712 Authority: Each party represents to the other that it has the right to enter inio
this AGREEMENT, and that it is not violating the terms or conditions of any other AGREEMENT
to which they are a party or by which they are bound by entering into this AGREEMENT. The
parties represent that they will obtain all necessary approvals to execute this AGREEMENT. It is
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further represented and agreed that the individuals signing this AGREEMENT on behalf of the
respective parties have actual authority to execute this AGREEMENT and, by doing so. bind the
party on whose behalf this AGREEMENT has been signed.

8. MISCELLANEOUS

8.1.  No Admission: Nothing contained herein shall be construed as an admission
by THE CITY of any hability of any kind. THE CITY denies any liability in connection with any
claim and intends hereby solely 1o avoid potential claims and/or litigation and buy its peace.

82. Governing Law: This AGREEMENT has been executed and delivered
within the State of California, and the rights and obligations of the parties shall be construed and
enforced in accordance with, and govemned by, the laws of the State of California.

83.  Full Integration: This AGREEMENT 1s the entire agreement between the
pariies with respect to the subject matter hereof and supersedes all prior and contemporaneous oral
and written agreements and discussions. This AGREEMENT may be amended only by a further
agreement in writing, signed by the parties hereto.

84. Continuing Benefit: This AGREEMENT is binding upon and shall inure to
the benefit of the parties hereto, their respective agents, spouses, employees, representatives,
officials, attorneys, assigns, heirs, and successors in interest.

8.5 Joint Drafting: Each party agrees that it has cooperated in the drafting and

i ] o gty ati o fo crmada fthic ACDIGITAATNT
preparation of this AGREEMENT. Hence, in any construction to be made of this AGREEMENT,

the parties agree that same shall not be construed against any party.

8.6.  Secverability: In the event that any term, covenant, condition, provision or
agreement contained in this AGREEMENT is held to be invalid or void by any court of competent
jurisdiction, the invalidity of any such term, covenant, condition, provision or agreement shall in no
way affect any other term, covenant, condition, provision or agreement and the remainder of this
AGREEMENT shall still be in full force and effect.

8.7. Titles: The utles included in this AGREEMENT are for reference only and
are not part of its terms, nor do they in any way modify the terms of this AGREEMENT,

8.8.  Counterparts: This AGREEMENT may be exccuted in counterparts, and
when each party has signed and delivered at leasl one such counterpart, each counterpart shall be
deemed an original, and, when taken together with other signed counterparts, shall constitute ong
AGREEMENT, which shall be binding upon and effective as to all parties.

8.9. Notice: Any and all notices given to any party under this AGREEMEN]
shall be given as provided in this paragraph. All notices given to either party shall be made by
certified or registered United States mail., or personal delivery, at the noticing party’s discretion,
and addressed to the parties as set forth below. Notices shall be deemed, for all purposes, to
have been given on the date of personal service or three (3) consecutive calendar days following
deposit of the same in the United States mail.
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As to EMPLOYEE:
At EMPLOYEE's home address on file with THE CITY.
As to THE CITY:

City Council

City of Carson

701 E. Carson Street
Carson, California 90745

IN WITNESS WHEREOF. THE CITY has caused this AGREEMENT to be signed and
execuied on its behall by its Mayor and duly attested by its City Clerk, EMPLOYEE has signed
and executed this Agreement, and the attorneys for THE CITY and EMPLOYEE, i any. have
approved as to form as of the dates written below.

DATED: EMPLOYEE
By:
THE CITY
DATED: By:

Jim Dear, Mayor and Chairs to
Successor Agency to Dissolved
Carson Redevelopment Agency and
Carson Housing Authority

ATTEST:

City Clerk
APPROVED AS TO FORM:

ALESHIRE & WYNDER, LLP

By:

William W, Wynder, City Attorney
|[EMPLOYEE's LAW FIRM]

By:

[Counsel|
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EVALUATION OF CITY MANAGER

The evaluation process at the City of Carson is intended to be 2 positive interchange between the
City Council and the Manager, resulting in the documentation of performance, st engths, weaknesses
accomplishments and expectations. This evaluation represents the collective evaluation of the Council.
The comments section also atternpts to reflect the gencral views of the Council. although specific
concerns raised by individual Councilmembers are noted. The comments secuon atlempts 10 addres:
where improvement is needed.

| FACTORS RATINGS
COUNCIL/MANAGER RELATIONSHIPS B ! 4 & 2 1
1. | The Manager provides Council Members with

adequate follow-up information when 2
complaint is made or information is requested
other than at Council meetings.

2. | The Manager provides adeguate foliow-up on
issues and complaints raised at Council
meetings.

3. | The Manager effectively communicates orally !
and by letter, memo, email, newsletter, and
TEPOITS,

4, | The Manager is personally accessibie and
responsive to Council Members.

5. | The Manager motivates staff to make
presentations to the Council which are
understandabie, well researched, and of
professional guality.

COMMENTS:

S=0Omstanding; 4=Very Good; 2=Good; Z=Fair; i=Poor
O1007/0004/82537.2
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FACTORS | RATINGS
PERSONAL CHARACTERISTICS | 3 - i

Ly
i N

6. | The Manager is sensitive o the necds of the
emplovees and cliizens,

7. | The Manager is a hard working and productive |
individual who devotes sufficient hours o the
i j(?b. |
COMMENTS.

S=0Outstanding; 4=Very Good, 3=Good; 2=Fair; }=Poor
OIBGTAH3?.2
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FACTORS | RATINGS
INTERNAL MANA GEMENT/ T T 1 2 i
ADMINISTRATION |

£oy

% | The Manager adeguately coordinates the
preparation and administration of the City's
operating and capital improvement budgets
consistent with Council policy guidelines.

¢ | The Manager coordinates the operations of the
various departments so that City Generai |
Managers and Officers funmction av leam i
members.

10. | The Manager's efforts lead to successful and
timely accomplishment of most program
objectives,

11. | The Manager gets good productivity out of
subordinaies.

12. | The Manager promotes resolution of personal
and labor conflicts in a fair and professional

manior.

13. | The Manager organizes program planning in
anticipation of future needs and problems, and
suggests common goals to be considered by the
Council.

COMMENTS:

i
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FACTORS

RATINGS

EXTERNAL RELATIONS / PUBLIC
RELATIONS

(9

4

3

¥

14. | The Manager is sensitive and responsive to
public needs through his own conduct and that
of City empioyees,
-
|15, | The Manager maintains 2 professional image 1‘
and enjoys the respect of members of the | ; |
community, as well as other members of hig : \ i
profession. ‘| i '
l,
16. | The Manager has developed effective contacts

with other governmental agencies in order o
negotiate and resolve local and regional
problems.

COMMENTS:

(¢1007/0004/82537.2
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s=Outstanding; 4=Very Good; 3=Good; “=Fair; 1=Poor ¢ 2 ['[ “"}\r
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This page is intended to give Councilmembers freedom 10 express their priorities and their sense

of “how things are going” both generally, and in response to the foliowing issues/questions of

note. L.ist, elahorate, or anecdote as vou please.

1. MY PERSONAL PRIORITIES, GOALS AND} OBIECTIVES FOR THE EVALUATION
PERIOD - WHAT I WOULD LIKE THE MANAGER TO GIVE FRIORITY TOC
ACCOMPLISHING FOR THE CITY (LISTED IN ORDER OF IMPORTANCE}:

b=

SIGNIFICANT ACHIEVEMENTS OF THE MANAGER SINCE LAST EVALUATION:

3. THINGS 1 WOULD LIKE THE MANAGER TO DO MORE OF OR TO CONTINUE:

£

THINGS I WOULD LIKE THE MANAGER TG DO LESS OF OR DISCONTINUE:

ADDITIONAL COMMENTS:

010G7A004/62537.2

E‘_n

£
4 2 M 3.0~ S, oM T T “ f"’k
S=Cursianding; 4=Very Good: 3=Good, 2=Fair; i=Poor ?



Mayor Drate

Mayar Pro Tem Date
Councilmember D
Councilmember Date
Councilmember Date

RECEIFT ACKENOWLEDGED

City Manager Date

5 i
: 2777‘
& g
3=Outstanding; 4=Very Good; 3=Good; Z=Fuir: 1=Poor . 7 4 5
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RESOLUTION NO. 13-112

4 RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CARSON,
CALIFORNIA, FIXING THE EMPLOYER'S CONTRIBUTION UNDER THE
PURLIC EMPLOYEES MEDICAL AND HOSPITAL CARE ACT (PEMHCA:

WHES:

HEPEAS Governmnent Code Gection 228920 provides that o Jocal agepey contraciing
under the Publ

i Emplovees” Medical and Hosprial Care Act (PEMBCA ) shall I the amount o
(he smployer s cONTIDULION &l dn Amount not less thar the amount reguired under secuor

228990015 of the Act and

L YTTTTY T A O 4 e e e o b | e e L Voo e A
W AL, the City 0 Larsol. Califormie, o g bocal AZENTY COTHTatUng under the Aot

NOW. THEREFORE. THE CITY COUNCIL OF THE CITY OF CARSON
CALIEORNLA DOES HERERY RESQ EOFINT: DETERMINE  AND ORDER AL

LYW S

Seefion 1. That the emplover o contrbuuon for cach emploves ar annuilen shall T e
amount necessary to pay the full cont of nis/her envollment, mchidimg, the enroliment o1 famzly

members, in a health bepefits planup to a maximum of:

Code Bargcaining Unit Contribution per Month
01 Supervisors Association $1.,435.00
02 Association of Management Employees $1,435.00

a3 AFSCME, 809 Counci) 36-Classified $1,435.00
(4 At-Will Exempt $1,435.00
05 Elected Officials $1.435.00

(16 Association of Confidential Employees $1,435.00
07 City Council $1.435.00
0% Brofessional Association $1,435.00

0o Unclassified-AFSCME-Represented $ 119.00
10 Unclassified-Non-Represented $ 116.00

Plus administrative fees and Contingency Fund assessments.

Gection 2. That the City of Carson has fully comphed with any and ali applicable
provisions of Government Code Section 7507 in electing the benefits set forth above.

PASSED, APPROVED and ADOPTED this 19th day of November. 2013.
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Resolution No. 13-112
November 19, 2013
Page 2 of 2

- Cad IR ORNLA
ANGELES 1 ss

i Donesia L. Gause, City Clerk of the City o Carson. Caiiformia, do hereby cerury that the
whole number of members of the City Council 1¢ five; that the foregoing resolution. bemyg
Peesolution No. 13-112 was duly and regularly adopied by said Council at & regular

‘ ar mesting duly
) i T ond s 3 R 4 S 17 3 o4t . 4 Tt ’
and reculariy held on the 197 of November, 2017 and that the same was passed and adonted by

the following vote

AYES: COUNCIL MEMBERE:  Mayvor Diear. Santarina, Gipsorn. Davis-Hotmes and Robles
NOES: COUNCIL MEMBERS:  None

ARSTAIN: COUNCIL MEMBERS:  None

ABSENT: COUNCIL MEMBERS: None I o

)
3y
S

o )6’}&,2@'&9‘«7"‘;_ VO
— T y
City Clerk Donesia L. Gause, CMC
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5 worlowesi 1s a2 fixed and regularly recurnng periog of 1

Z4-nour periods (workaays; - which begins at 12:(1
a.rr on Friday.

rryotreeas 0 ins DEROIENGs O triz
[ A OECHOT 4

88 nours
a.m. on Saturday and ends at 12:00

- saven

consecutive

£ work schadule i 2 40-nour per week @

1 L hours i @ workday 107 D conzacuiive workaayvs within e worlkwsai
ol

147 Ten (107 hours @ workaay for fow (4) consecutive workdays within =
wortiweat.
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SECTION 4 - ACTING DUTY PAY:
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¢ the Human Resources Manager
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qust 1, 2010, the Uity shall reimburse seneral Manager's for use of
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of this Section. Sick isave shall be re adeasmed al a rate
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SECTION 12 - RELOCATION REIMDUF
The ity agrees to provide
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amployment with the
payable within six

City of Carson.
¢ months of appointme

relocation reimbursement
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INSURANCE AND RETIREMERT BENEFITS
EALTH INSURANCE PRCMIURM:
1L 20%0) tr e City shal pay uo to, but nol excead the wial amount

i =fiactive July

of one thousand, one nu
insy
his/nar ehgible

dependents, with

one hunared fifhv-ive oollars (51
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the javel four benefits;

d The optionai confract provision reiating t¢ ity payment of the Unciassified
Managemeni employee’s normai CalPc S member confribuiion so irmc-
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contribufion

=3 The oplional contract provision raiating to the ability to-participate i e
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SECTION 3 - USE OF VETERANS PARK. SPORTS COMPLEX:

Al City employasas and their families shall be entitied 1o use all faciiities and programsz at
Y o
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Veterans Sports Complex af the ratas below:

Empioves - $100.00 per vear
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ARTICLE VI
MISCELLANEDUS PROVISIONS

LLSHIFIED MANAGEMEZNT EMPLOYEES
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ar, (10} hours for gach month of service or major porilon thereo® rom the
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sarvice or major portion thereo! uporn commancemeant of the Unciassifiad
Management empioyae's eleventn year of servics
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SECTION 4 - SICK LEAVE:

The City shall provide Unciassifiec Managemeani amplovees with sick lsave subject 1o

the following condiions:

4.4 Uncias sae shall be cradifed with sick
of tz2n o e:aclri mopth of serice nr maios
Sick ot i iiiezi for lzaves of absence witho
sighity (80 working | alendar month.

47 Except dunng the 2 E’i()f"i‘ 1 ano 2014/12 fiscal years, Unciasstiied E\fianagamem
employess may accrue & maximum of one thousand forty (¢ ,0401 fours of sick
isave hours, Jm%’:—;smeﬁ fManagamant —*mpioyees may use accrued sick zave
onty afier compie u.g fheir iniial mopth of service Duning t-he 2010111 and

fiscal years, the maximurm accrual cap for sick isave shall be waived

4 - incizosified hanaosment en 170 T e nat voae sick lsave at thalr o eratinr

G Unclessiied wianagsmen: 2mpiiyeas inmay DO UsS 510K leove gt el sCretdn,
out only in cases of actual personal sickness.  Sick izave shall be used for
medical and denial appoinimenis ana pragnancy
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The City shal provide Unciassiied Managament empioyees with thurty (50 gays

of sick lzave at the fime of hire. Sick feave advanced ¢ Unclassiiec
Management employees under this section shall be considered © be icanaa¢ o
the Unclassified Managemeni empioyee and the Unclassified Management

emntovee shall not accrue additional sick ieave for a thirty (30} month perioc.

TION & - HOLIDAY LEAVE:

sifted Managemeani f—"ﬂptoyee:‘ with the following thirteen
2 foliowing conditions,

1

January 1 (New Years Day)

Fhe third Monday in January (Marin Luthar kang Day;
The third Monday in February (Prasident’s Day)
March 31° (Cesar Chavez Day)

The last Monday éxlmy (Memornial Day)
Ju%‘,‘f 4’m \.mmamnm»ﬁ e Day;

The zoum. Thur “aa“\f 'rs %‘«.imembe: Chanisgiving Day)

Diecamber 25th (Chistmas)
Thres (3] flcating holidays (30 nours); anc
1 Iy
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~ Finance Officer. Human Resouices

Pianning Officer shall he cradiec with fwanty {200 nours of
agminisira s gve for sach month of service or maior portion thereol. Effective
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&4 When an Unciassifiec Management empioves separates nom ine ity o 1o}

any reason, the City shall compensate the Unciassified Management empioyes

for any accrued administrative leave up 1o a maximum of three hundred (300}
hours . except if that Unciessified Management employes separates during the
fime that the accrual caps are waived In that eveni the Unciassineo
Management employes will be compansated for all accrued administrative izave.
The value of accrued administrative isave shall be calculated using the

Unciassified Managament employes’'s prevaiiing pay raie on the cate o mig

bt

separation from City service.
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The City  shall  provide Unciassified with,  warkers

compensation ieave subjedt tv the following congiions:

Yo Sxcept as otherwise provided, an  Unciassiied Managemeant
substantialiv disabled by bodity jury or sickness in the courss amn ; :
smpioymant shall be paic his/her reguiar pay rate for up © sevantesn (17 weais
fromm the cate of disability, or uniil the Ciy's workers' compensalion insurance
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The City agrees to provide legal counsel for Unclassified Mana

sei tine Amnené employees 1
matters in which an Unclassifi ed i\/ianagemvﬂi ampioves must provide & lagal defense
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SECTION 1 - MODIFICATION AND WalVEF:
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Resgoluiion No. 11-028

WHEREAS  the City Counc mm»—*c m@soiut on No 16-077 ’)ﬁ Ju‘ ¢ 2, 20 i(},
5

ot Lt e e , ! - ~ r e ~
sstaniisning the salary anc Der =fite for the Lnc
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Effaciive April 5, 2011, this Sectior 1.4 is hereby added to Resofution N, 16-C77;
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SECTION 4 - HEALTH INSURANCE PREMIUN

. o - . AT 1
44 =liaibie reiired Unit members shall be covered by the health insurance provided
LT e — e I8

a

i

by thu City according to the ruies established by CalPERT. For Unit members
nirad prior o the effective date of the GalPERE contact amendment providing for

5 twodiered refiree health insurance program, the City shall pay the monthiy

7r~ahth insurance premium for efigible retired Unit members’ health insurance i
the same monthiv amount as provided for active full-uime Unit members tor the

tarm of this MO For Unit membere hired on or after the effective daig of the
CalPERS coniract amendment providing for 2 two-liered retires health insurance
orogram, the City shall pay a monthly health insurance premium for 2ugiois

"
retired Uni members’ health insurance in acoordance with 'Lh.f: schadule bajow:
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Fesolution No. 11-628

Hon 5 of Articie [l of

W-i

Section & of Article [l repiaces and supersades Sec
ution e, 10-077:

City shal inc;u de i
"R at GO Plar wil if

aung to one 11 year inal compensanon

ar

Feneors Frogram al

r,-,

The optional contract provision siaiing 1w he THhY by
the level our benefits,

d The optional contract provision redating te City payment of the Unciassified
Management ampioyee’s normal CalPERS member coniribuiion sc long
as the norm:ﬂ member contribution established by CalPERS does not
exceed seven percent (7%) of the Unclassified Managemeni ampioyee's
sajary. in the avent the amount of normal CalPERS member contribuiion
exceeds severn percent :r%) of the Unciassiiied Managament empioyess

45 i ko3 i £ 2 - H P "" g I et LI
salary, the Unciassifiec Managemeni amplo\ ae shall be personally
oy minie FAar be 1ev S oy - FREPS ton b il oo S S
responsibie  for making  any such  addiional CalFERS membes

& The aptional contract orovision reiating io the abliity o parlicipate in the
part ime buyback program, bul solely at their owrn cost.

~or those Unit members hired on of after t*ﬁe effaciive daie -:}? the CalPERS

contract amendment providing 1 ter Hrement be '

include such Unit members in ,at BE” Pkaf

apfional publc zgency contract

= The ophonal contracT provision relating o one (1) vear inal compansaion

The oblioneas Conrac wision retating ic

< The optional contract provision reiziing o Sy peyment a‘? 2 D

\l uu.,ﬂ fgfl
zmber coninbution

AU L

o ¥




Resolution No. 171-028

Mianagement tmpiovees salary  n fhe eveni the amouni of nomal

CaIPTRS member contribution  exceads sever parcent (7%; ol the
Unciassifiad Mana ge an.  Smpiovess  salary ine Unclassifisc
Mianags r“:z";i cmoloves 50 ET»L GEKING anv
suck  addiionas Lald miE clzesine

Wianagemen: Emplovess 2

'Umrd\‘ amendmant Dmvzimc Tor wo-terac neni and iwo-terad

amplover paid mambss contrimufions, e Jm';:am?ri Mianagsmen

';mmiovﬂ' shall pay two psrcent (2%) of the Lncizesifiec Menage mar
nioyes's normal member contriputior:

ne onio i o panminats i ins
Eh Gt S
hi” sy ¥ = s — j % A1 L Y TN L oo «
These Sections 5.0 and 5.0 of Arficle Vi repiace and supersede Sechions & anc

of Articie V! of Resolution Mo, 16-G77

SECTION & - HOLIDAY LEAVEZ:

52 When any day designated as a holiday falis on a Friday of Saturday, the ten (10}
hours of holiday ieave will be converied fo annual lsave and added to the
Unclassified Management employees annual isave balance.  When any day
designated as z holiday falls on a Sunday, the foliowing Monday shal be
nhsarved as the holiday. In order 16 be paic for a noliday of qet t"r ieave
conversion the Unciassihed h\lar'dg@mr—-n ampioy2e musi wortk ; h:u;\:” full
reguiariv-scheduied workday “n"rmdicnmé afore and after the holiday uniass the
Uinclassifiec Management empioyee is absent from any portion or ail of h:s ar har
regulariv-scheduled won'day lmmmdraieiy before or after the holday on
authorizad paid ieave. An Unclassified Management empioyee shall not receive
pay 1or & noi'ﬁd’ay‘ ar receive ‘th i ava- f*mwnrsion i any leave without pay
(excapt furtough ieave) was used b Dy ¢ the Linciass meo ndnagm"z’mnt mmpmvm or:
iz, or her regulariy-schaduied workday immediaisly bafore or after ihe hoiiday.

ST b y U S J R, [P : =
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CITY OF CARSON POLICY/IPROCEDURE

|
i Numser 2,11 SUBJECT -
1 Event Attendance and Reporting
i CRowa tssie  T-287T | Eermmve FeE3TT
1 J N
| CurmgnT1ssE 11-16-03 { ErrecTive 14-48-03 | Cetecory
l - L !
Csueszoz: 2,14, 2.25, 3.28.1 and 6.52 General Administration |

STANDARD MANAGEMENT PROCEDURE

Pk PURPOSE AND SCOPRE ‘

A

. EVERT ATTENDANGE AND REPORTING

7o establish & policy and standard management procedure wnersby  eleces
officials, city personnel, commigsion and board members are authorized to attend ‘

conferences, conventions, seminars, workshops or maetings that are of benefit to
the City.

il. GENERAL W

o |
Dafinitions ‘

Conference/Convention: An official gathering of professional or governmenial ‘

organizations, associations or agencies normally raguiring attendance of two or
more days.

Conference/Convention_Costs: Expenditures incurred for regisiration fees, ‘
meals (if not included as part of the conference/convention), lodging and tips.

Seminar/Workshop: An official training session presented by a professional or
govemmental organization, association, agency or board, which reguires

atiendance for a full working day or major portion (more than 5 hours) of a
working day.

SeminarWorkshop Costs: Expenditures incurred for registration fees and |
meais (if not included as part of the seminar/workshop).

Mesting: Monthly or guarierly professional associstion maetings that may
include brealdast, lunch, or dinnar,

1ravel Costs: Expenditures for transportation to and from the site of the
scheduled svent.

A

=aiicy

1. All full-tme employess atiending confarences, conveniions, saminars and

workshops are subjact io this policy. Confarence atisndancs will not be

e
RN

(0501

B ST,



Conference Attendance and Travel Reporting

Page 2 of 11
SMPF Ng. 2.1+
siiowad for empioyees or long-term disability, worker's compensation of |
isave withou! pay.
|
|
2. Par-dime, temporary, probaticnzry of contract employses cannot akenc |
conferences/conventions unless authorized by the General Manager and |
City Manager, as appiicable. |
4 Spouses or othars accompanying the attendee must pay their own costs. |
Theose costs should not be charaed © nor included with Siv-paid costs
'i
Tre Uiy Manager shal be lssu=c £ Tiy oregh cart I0 be used soleh 1or
approved City business expensas The City Manage will be reoulres
coount monihly for all chargez and will be personally fable for
unauthorized charges.
5.

Event atiendance is authorized on the following basis:

a. Al Aftendees:
Attendance must be of beneiit ic the City.
n.  Eiected Officiais:

1. Annual Leagus of Cailiforniz Cities conference.

2. Califomiz Confract Cities Association confarence.

3. Any other conference, convention, seminar or workshop that
is deemed by the slecied official tc De beneficial o thel
performance as an elected official.

.

o Citv Manager. Agsistant Cifv Manager and Senaral Managears:

Annual out-oi-state professional conerences, as agproved by
the City Manager.

\
|

Z. Annual League of Californiz Cities conference.
3 Californis Confract Cities Aesociation conference.
4 Annual siatewide professional conferences.
= tnnual reaional professional conferences.
g, Professional Associaiion meetings es authorzes by the Cly |
Wianagar. \
1083




Conference Attendance and Travet Reporting

SMP Na. 2.11

©

The City Manager, Assistant City Manager and Seneral
Managers, or their appointed designes, may attend braaifasi,
lunch or dinner =venis sponsored by the Chamber of
Sommerce, Carson Coordinating Council or other businesses
or community groups at City expense and on City time. (See
SMP Ne. 3.47)

Wanagers, Thief Deputy City Cierk and Chief Daputv Gty Treasurer

o

(8]

[e0)

Administrative Anslvsis, Parsonnal Analvsis and Councl

Lne oub-of-siale professona: conisrance annually & anprovas by

he Seneral Manager o Tity Manager, ag appiicabie.

Annual League of Caiifornia Cities conference, if approved by the |

General Manager or City Manager, as applicable.
One statewide professional conference annually.
One ragional professional conference annually.

Professional Agsociation meetings as authorized by the General
WManager or City Manager, as applicable.

S T T

npioyses (AME)
may attend ong Wark—r iatsd profe':s:ona% gvent al the

smployes’s election =ach fiscal yesar, with General Manager
approval and provided funding is availabie. The event must be
heid within the Westam Continental United Staies. This event
may be in addition to any others required by the empioyee’s
General Manager. The empiovee shall receive no additional
compensation or consideration if the employse elscis not to
atiend a profecsional event in any given fiscal year,

=
1
—+
m

rield

representative:

R

Annual Leaguse of California Cities conference, if approved by
the Genaral Manager or City Manager, as appiicabte.

One work-related professional svent at the employes's
election each fiscal vear, with General Manager approval and
providied funding is avafiable. The event must be heid within

the Westen Continental United Staies. This event may be in

Page 3 of 11

addition {0 any others raquired by the emplovee’'s General

<

Mianager. The empioyes  shall recsive no  additional '
compensation or considaration if the smpioyzz slecis not to |

zitend 2 professional avent in any given fiscal vear. ‘

1083
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Confarence Attendance and Travel Reporting

SMP No. 2.11

5. in order 1o provide 2 reasanabie degree of fiexibility within 2 work grou
this poficy can be modifiad by

a.

The substituiion ol 2 8
for 2 General Wanager who will not be attending

{2

One regionat professianal confersnce annually.

5N

Droisssional  Associgtion mestings as  authorizes by the
General Manager or Chy Managsr, as applicabie.

Supervisors and “rofessional Association Members:

Toh O

Supervisars and Professional Association members may attend one
work-reiatad professional =vent ai the employee’'s eleciion each
fiscal year, with General Manager approval and provided funding i«
available. The evant must be heic within the Westerr Continenta!
United States. This event may be in addition o any othars raguiret
by the employes’'s General Manager. The smployee shali receive no
additional compensation or consideration it the empioves eiects not
to attend & professional avant of his/her choosing in any given fiscal

Page 4 of 11

year. Supervisors and Professional Association members may aiso |

attend business or city-related events in and out of the state as
authorized by the General Manager or City Manager, as appiicable.

Other Personnel;

1. Farsonnet, othar than those specifizd abave, are authorized ©
a incat professional evants:

-+
.

i Upon the prior approval of the General Manager or City
Mianager, as applicabie.

ii. If attendance will be of benefit to the City,

fil. in accordance with current labor agreements.

N

Out-oi-state events must be approved, in advance. by the
General Manager or City Manager, 25 applicable

Commissions anc Boards:

t. One national or sigiewide projessional event annually per

commission or board, with the one attendes dasignaiad by the |

cammission or board.

[t

Z Ll reguests must be approved by th
advancs, through the agenda process.

pr I8 o

anior managsr reporting (o the Gensral Managser

= City Council, in




Conferance Afiendance and Trave! Keporting

SMP No. 2.11

FPage & of 11

b
L

[l

£ Gengral Managsr may subsiiiuie one event for anothe!, provided ths

coste are not in excess Of the approvec appropriation anc if such
substitution ig in the best interest of the City.

City employees seiecied as an officer of their professional association,
and whose attendance at mesiings is required, may be authorized to
attend by the General Manager or City Manager, as applicable, afier
review of reguest and if sufficient funding is available.

it & General Manage: and hisfhe immeadiate subordingie Droposs 1
attend the same scheauies event speacial approval will be reguired by
the City Manager, it both will be absent more than one day. If both are
not absent for more than one day, no prior approval is required.

The reimbursement of costs will be handled a3 stated below. For 2, b, ¢

and d, only actual costs will be reimbursed by the City, subject to the
following restrictions:

8.

&}

Registration Fees: Whenaver possible, registration fees wili be paid by
the City, directly to the eveni promoter prior t¢ the scheduled event,

Every possible effort should be made io take advantage of eariy
{raduced fee) registration and tc avoid iate registration and

%85. in the svant the ”aﬁ!"l":’“ pays rngmh- ation

Kk
il i o CILIIE TEES at

reimbursement will be provided upon proof of payment.

addition o the event regtsrrauon fees and which may be attended by
City empioyees iogsther with other event participants for or involving

purposes of rapport and communication on event-related matters or |

where the activities are wholly or partially event-reiated, may be
reimbursed by the City. (from SMP No. 3.26.1)

Lodaing {dailv rate and applicabie taxes for 2 single standard room
oniv): Total estimaied costis can be paid directly o the hotal, in
advance, by the City. A one-night hotel stay in advance of the svent
will only be allowed if one cannot reasonably frave! to the vani on the
day that the event begins. A one-night hotel stay at the

nd of the |
avent will only be aliowed i one cannol reasonably retum home by

10:00 P.W. No overnight stay will be aliowed for attendance at local
avents {within z ons-hour drive from home! Pursuant o Federal
ragulations, receipts are reguired for reimbursement of lodging costs.
Every effort should be made to stay at the conference hotel or & hoizl
of similar price. Shouls an empioyae choose © stay at ¢ different

[
hotel, the costs in excess of the conferanca note: raie will bz bome by
SpE servioes,

o

the emploves. Personal iteme such as in-room movies, spe
ENCUISIONE et shouid be paid directiv to the hoigl/provider by the

10858
0901
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Conference Attendance and Travel Reporting P

SMP Ne. 2.11

o

@

-k

smpioves.

ieiephone Calls: City business-rsigies elephone calls mav

$&. ic reimbursable.

Travel: The total cost of air travel inciuding all taxes, parking fees anc .

wansfer fees will be paid directly fo the City's travel agent or City
employee, upon submission of invoice or recaipt. Total cest is limited
w the cost of & rounc ip coach clase airfars. parking fesc and transier
fees Tniz method of establishing total wavel coste shall apply
regardiess of the moae of ravel seiected. Those slecting 1o raval by

private automobile or other mode of transporiation may ciaim the totat

costs delineaied above or established mileage aliowance, whichever is |
iess. Mileage must be based on the actual odometer reading from City

Hall or traveier's home address, whichever resulis in the lesser
mileage. Milsage caicuiations will be verified via mapguest.com.

The mode of travel should be based on the least total cost to the City
after ali expenses are tabuiated. Travel time is based on that requirad
via the most appropriate mode of transportation. If an attendee desires
travel time in excess of the most appropriate mode of transportiation,
such time must be authorizad by the General Managar and will be
charged against the empiovee’s accumuiaied izave or taken 2z lsave
without pay, as appropriate.

Ground transportation will be reimbursed af the actual cost of the taxi,
bus or shuttle service. The use of a rentai car will only be authorized

when it is more cost effective than any other means of transporiation
or if other means of transportation (taxi, bus, shuttie sarvice) are not

avaitable.

Travel ime for non-exempl empioyees shall be accomplished outside
af the empioyees’ normal work hours when fravel occurs on 3 non-
waork day. If travel must be accompiishad during normal work hours on
2 non-work day, non-exzmpt empioyees will be paid overtims for the
travel time. Non-exempt employaes who are mandated by tha City fo
gtiend confersncasfconventions, ssminarsfworkshops  or  other
mestings on non-work days will be paid overtime for actual iime of
such attendance. With advance notice, non-exempt empioyses may be
required to, or with approval may voluntaiily, adjust their norma! work
scheduie fo attend an event scheduisd on nan-work days.

Caily Per Diem. A daily par dism will be providaed for the cost of meais
inciuding tips.

4




Conference Atfendance and Trave! Reporting P

SMP No. 2.11

age 7 of 11

=4

[ &)

The per dism for meals will pe S30.00 per gay nociuding
Reimbursement for aicoholic paverages

is prohibiied. The per diem

. f
USH

[ . . ; . . . 9 . . L |
will be paid directiv 10 the atiendes in_advance of the scheduiet event

¥ properly approved forms are submittec n 2 tmely manner

Reguiarly programmed event meals or bangu

included in
ragistratior: fee will be excluded from the caity per

aig
dism
1. Breakfast: $10.00

7 Lunch $15.00

3 Dunnar $25.00

e addition 1o the stipend o meaiz, arn asditonal $10.00 per day will i

be provided for incidental costs, such as fips and gratwities
associated with maals.

the

I
not |

Employees not requesting & per diem in advance will be reimbursed

day.

|
for each maal on an actual basis pius tips, to 2 maximum of $50.00 per L‘

No per diem shalt be issued for local or one-day events.

Reimbursemant for lunch only shall be on an actual basis pius fips.

Pursuant 1o Fedsral regulations, a final “Cash  Advance/
Reimbursement Authorization and Expense Record” form must be
submitted, with all expenditures detaiied. Receipts are riot required for
per diems. This expense record must be submitfed within two calendar

weslks of return from the scheduied event.

Attendance at professional or governmental events must be of benefit i©
the City. Each person authorized fo attend an event has direct
responsibility to attend ali sessions at the event and i1s expected o return
with information that can bz shared with other stafl members and that will

be of spacific valus o the City, work group, dapartmant or division.

Mestings batwesn City employaes where meals are purchased shall not
be reimbursed &35 “business luncheons.” Such mestings or discussions
shouid be held in City faciliies and ars not reimbursabiz. The only

exception 1o this ruls is for meetings authorized and aftended by the

Manager, as allowad for in his empioyment contract. {from SMe 2.28)

Rasnonsibitities

1

City Manager, Assistant City Mansger and General Managars:

t

City




Conference Attendance and Travel Reporting

Pags 8 of 11

SMP No. 2.11

z.  Detarmine those svents Ihal work garoup st shouid sitsnc and |
estimats the cost of attendancs Tor sach sven! ano alizncas 5

v Discuss work (roun’'s pioposec event atiendance with: City Manager |
during the budget process. |

|

- include costs of thase evenis approve by the City Manager in work
group's prafiminary bugagst. |

|
2 Chiv Manegsr 1
[

2 ARDTOVE FEQUBsis SONUNGET unarn oD gaenvat by e
City.

b, inciude an appropratlion in the work group's budget to provide for
costs of attendance at ali approved evenis and submit
recommeandation to Citv Council as part of preiiminary budget.

c.  Upon Councit approval of the preiiminary budget, inciude approved
appropriation in final work group budget.

3. Aftendes

z  Submit & ooples of the “Cash  Advance/Reimburzamert
Autharization and £ p nse Recorg” Torm and supporting documanis
o immediate supsrvisor at ieast twoe weeks prior o event
registration deadiine.

4 Afiendse’s immediate Supsarvisor
A L O

2. Appmv» “Cash  Advance/Reimbursemant Authorizalion  and |

Expense Record” form and routs 1o Ganeral Managar,
5. Genera! banager

z. Review, approve and route “Cash Advance/Reimbursament

&uthorization and Expense Record” form o the Administrative |
ervices Ganerai Managser, or City Manager, as raguired.
&, City Managser

a  Tne City Manager shal approve:

ssts from hisfher work group stafl
guasts from Gansaral Managers.

102k
0en1



Conference Attandance and Travel Reporting Pa

SWP No. 2,119

Q

e ¢ of 11

0

it Other requeste rsauininig his/har approval {par-time. et
i Unbudgsied regussts

L Upon approval, the City Manager shall torward the “Cash
mdvancaefRemmbursement Authorization and Expense Record” form ©

the Administrative Services General Manager

Ldministrative Services General Manager

n

meview requests fOr acouraty ol aMoums and aucourn

availabiiity of funce. and aoppropnate signawres

numnaEre
compiiance with ShE. Dropar supporing documents end raosips

b, If evervthing is in order, approve the form by sighature in the

appropriate box.

c. Retain a copy of “Cash Advance/Reimbursement Authorization and |

Expanse Record” form.

d. Forward remaining 4 copies of the “Cash Advance/Reimbursement
Autnorization and Expense Record” form o the City Treasurer,

City Trsasurer

a. Upon receipt of an approved “Cash Advance/Reimbursement

Autnorization and Expense Record” form, the City Treasurer or Chief
Deputy City Treasurer shall review for accuracy, prepare chack and

distribute forms as follows:

f. A copy to be retainad by the City Treasurer's Office;
ii. A copy to be routed to originating wark group,
ili. & copy fo the emplovee;

iv. Original copy to be refumed fo Administralive Services upon

submitial of revolving fungd replenishment request.
b. Reisase check per City poiicy.
Atiendes:

e Aliend schadulad evant.

b.  Upon return,  submit  final  "Cash Advapcs/Reimbursement
huthorizaiion and Expense Rascorg” form o the Administrative
Services General Manager within two calendar waeks. Alfach s copy

of the form from tha City Treasurer's Office

ce (ses Ba). Recaipis are




Conference Attendance and Traval Reporiing Page 10 of 11
SMe No. 2.141

required for all expenditures excepl those covered by the per diem
The atisndes must sign ths sechion cerifving thal al expendiwres |
ware insurred for official Citv businese. |
. Impar to subordinates and colieagues sl information that might be of |
value o the City through appropriate stafl mestings, short brsfing
sassions or & writien repor ]

10 Commissions and Boarge:

< conferanos Tone ghianiia

[

Dizsignate aliendes

[@]

Request City Council approval of atiendance, in advance, through \
agenda process.

d. Commissioner or Board Member designated as atiendes:
i Attend scheduied avant.

i Upon return, submit final “Cash Advance/Reimbursement |
Authorization and Expsnse  Record” form to  the

Administrative Sarvices General Manager within two
calendar weeks Atfiach z copy of the form from the City

Treasurer's Office (see B8z) Receipts are reguired for all
expenditures except those coversd by the per diem. The |
attendes must sign  ths ssclion ceriifying that al!
expenditures were incurred for official City business,

HE impart to colieagues alt information that might be of vaiue 10
the City through appropriate commission or board mestings,
briefing sessions or & writien report.

V. EXCEPTIONS

There will be no exceptions o these procedurss uniess authorized by the City
iianager.

Vi,  AUTHORITY

T :
f A . :
AN ) j i
fo ) R Il R e i
% g ol e STy i
i

o - ™y b : ’

Jarome3 Groomes Cate

City WManager ‘

1003
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Conference Aftendance and Travel Reporiing

Page 11 of 11
SMP No. 2,11

PV EMPLOYEE ACKNOWLEDGEMENT AND SIGNATURE

| i have read and undersiand the City of Carsor's 3MP No. .97

z.5% = Zwenl
Atiendance and Reporting and hereby agree to adhers o said poiicy. ir addition, !

agree 1o submit g final “Cash Advance/Reimbursement Authonzation anc Expsanse
\ Record” form. with all expenditures detailed, and receipts atiached as requirec,
: within 2 calendar weeks of my retumn from the schsduled event Finally, |

understand that i | violate thie SMP . my reimbursement and/or future trave! may !

fre denisd

]
} Employee Signature Employee ame (piease print)

Date

108
Pt

0a01



CITY UNIVERSITY OF NEW YORK,
MPA

UCLA, BA, Political Science
Harvard University, Community
Development Certificate

U.C. Riverside, Transportation
Ptanning Certificate

Cal State Long Beach, Advanced
Management Certificate

Urban Land institute, Real Estate
Finance, Certificate

UCLA Graduate School of Urban
__Planning {Attended)] _

Service to America,
Medal

U.S. — Japan Fellow
U.S. HUD Fellow

National Urban Fellow

Senior executive expertise in
management, policy analysis,
operations, program development
and evaluation, community
development, housing, city
planning, strategic planning,
budgeting, public/private
partnerships and community
engagement.

CITY OF SAN DIEGO, ASSISTANT CHIEF OPERATING OFFICER
01/2013 -09/2013

Managed, directed and supervised public works, transportation,
arts, business office, purchasing, housing, and cammunity
development. Senior advisor: infrastructure, municipal finances
and budget, taxi regulations, emergency medical transportation,
and business process improvements. 2,500 person staff.
Accomplishments:

e Managed $1B of operating and capital budget
expenditures.

¢ Revised the capital improvement program (CIP}
administrative policies and procedures.

» (Created and managed a taxi cab regulation advisory
committee.

FEDERAL HOUSING FINANCE AGENCY, SENIOR ASSOCIATE
DIRECTOR/SENIOR BANK EXAMINER.

05/0% - 12/52

Revised affordable housing and community investment policies
and regulations over Fannie Mae, Freddie Mac and the 12 Federal
Home Loan Banks. Senior advisor: foreclosure policy, mobile
home underwriting standards, and small multi-family lending.
Accomplishments:

s Established the federal affordable housing regulations
applicable to Fannie Mae, Freddie Mac and the 12 federal home
loan banks. The subject regulations cover $500B worth of
mortgages annually.

« Established new federal regulations appiicable to Fannie
Mae and Freddie relative to: mortgages for mobile homes, small
multi-family iending, and mortgages in rural communities.

e (reated an advisory committee to FHFA on matters
related to affordable housing.

=  Served as Senior Bank Examiner, specializing in credit,
governance and operational risk analysis for 1.5 years.

CITY OF VENTURA, COMMUNITY DEVELOPMENT DIRECTOR
EJUE - 04108
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QOperational and policy oversight over: land use planning,
affordable housing, community and economic development, state
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and federal grants, building and safety, and land engineering. Served as City's real estate officer.
Supervised 35 employees and managed a budget of 518M.

Highlights:
e Created a city equity fund with a mission to investment in high-tech start-up firms; a first in
California.

s Managed the creation of 5 specific plans; entitlement of 2,500 housing units, a major hotel and
300,000 square feet of commercial/office space.

e Ensured city maintained full compliance with federal and state community development and
grant requirements.

U.S. DEPARTMENT OF JUSTICE, COMMUNITY CAPACITY DEVELOPMENT DIRECTOR

04/04 — 04/06
Operational and policy oversight of three federal programs designed to reduce crime, revitalize
communities and facilitate the return of offenders into the community. Supervised 100 employees and
managed a budget of $100M.
Highlights:
s Created the Public Housing Safety Program; a national initiative that included FBI, DEA, ATF and
U.S. Attorneys to reduce crime in public housing.

e Established new federal regulations and ensured compliance with program regulations.

FEDERAL DEPOSIT INSURANCE CORPORATION {FDIC}, DIRECTOR OF COMMUNITY AFFAIRS

05/01 - 04/04 ,
Established policies and programs that facilitated compliance with the Community Reinvestment Act by
financial institutions and subsequently supervised implementation of those policies and programs.
Supervised 55 employees and managed a budget of S8M.
Accomplishment:
¢ Created the national award winning Money Smart program; a program designed to create viable
partnerships between financial institutions and community organizations in order to help

low/moderate-income people establish positive banking relationships. Awarded the prestigious
Service to America Medal for the Money Smart program.

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT, LOS ANGELES OFFICE DIRECTOR

10/98 - 05/01

Responsible for operational supervision of all HUD functions, programs, projects, grants and community
initiatives in the greater Los Angeles metropolitan area. Staff of 200 and grant budget of $28B.
Accomplishments:

e Developed the strategic plan for the HUD Los Angeles Office that became the national model for
all 81 field offices.

e Organized large first time homebuyer programs and organized the first Korean American HUD in
a Day community event.

e Ensured all grantees were in full compliance with HUD regulations.

Ci1Ty oF MONTEBELLD, ASSISTANT ECONOMIC DEVELOPMENT DIRECTOR.
09/95 - 09/98




Responsible for administration of affordable housing, economic development, and redevelopment
programs and initiatives. Served as the City’s real estate officer. Established and administered the
City’s affordable housing non-profit corporation. Supervised 12 employees and managed a budget
of $15M.
Highlights:
s Served as the CEO of the City’s non-profit housing arm and developed and financed several
housing projects.
e Created an award winning economic development fund via a public/private partnerships
with financial institutions.
¢ Prepared numerous federal, state and county grant applications for economic development,
transportation and affordable housing programs and ensure compliance with regulations
upon award.

SOUTHERN CALIFORNIA ASSOCIATION OF GOVERNMENTS {SCAG), PRINCIPAL PLANNER

06/93 - 09/95

Prepared the Growth Management Eiement of the Regional Comprehensive Plan. Responsible for
proposing land use strategies to accommodate the projected population of Southern California in 2020
in coordination with the transportation systems.

Accomplishment:

» The regional plan noted above won an American Planning award.

s Created the livable communities initiative; an initiative designed to educate elected offices
about land use strategies that support a range of mobility options.

» Plan achieved compliance with federal and state requirements.

CITY OF MONTEBELLO, SENIOR CITY PLANNER

10/90 - 06/93

Responsible for current and advanced planning, including specific plans, updates to the General Plan
(housing, land use and transportation), processing development applications and serving as inter-
governmental liaison. Staff to the Planning Commission and Housing Commission. Numerous
presentations to City Council and Planning Commission.

Accomplishments:

e Updated the City's land use, circulation and housing element of the General Plan. Established
urban design guidelines.

s Developed a specific plan for a 500 acre site.
e Brought the City into full compliance with HUD regulations.
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