
TENTATIVE AGREEMEN7
FOR A SUCCESSOR MEMORANDUM OF UNDERSTANDING

Per California Government Code Section 3505.1
Between

the Cl ty of Carson and
the American Federation Of State, County, And Municipal Employees Union, District

Council 36, Local 809, Representing the Clerical and Technical Unit1 the Crafts and Trades
Unit and the ProressionauMiddle Management Unit

The previous Memorandum of Understanding (“MOU”) between the CiLy of Carson (‘City”) and the
American Federation Of State, County, And Municipal Employees Union, District Council 36, Local
809, (“Union” or “AFSCME”) representing the Clerical and Technical Unit, the Crafts and Trades
Unit and the ProfessionallMiddle Management Unit expired on June 30, 2016 (LIAFSCME MOU
20l3-16”). (Attachment I.) The City and Union representatives began negotiating in February 2016
regarding a successor AFSCME MOU. The parties recently reached a tentative agreement on the
terms for a successor AFSCME MOU. the deal points of which are set forth below and affirmed by
the execution of this formal written Tentative Agreement by the parties’ labor representatives. This
Tentative Agreement was ratified by the Union on September 12,2018. This Tentative Agreement
shall not become effective until accepted, approved, and adopted by the City of Carson City Council
per California Government Code Section 3505.!, which provides:

“If a tentative agreement is reached by the authorized representatives ol the public
agency and a recognized employee organization or recognized employee
organizations, the governing body shall vote to accept or reject the tentative
agreement within 30 days of the date it is first considered at a duly noticed public
meeting. A decision by the governing body to reject the tentative agreement shall not
bar the filing of a charge of unfair practice for failure to meet and confer in goad
faith. lithe governing body adopts the tentative agreement, the panics shall jointly
prepare a written memorandum of understanding.”

All terms and conditions of the prior AFSCME MOU 2013-16 shall be maintained unless expressly
modified or changed herein until the successor AFSCME MOU is accepted, approved and adopted
by City Council, which shall then supersede and replace this Tentative Agreement,

1. Salary: Update Article III, Section I as follows:

1.1 Replace outdated existing language with the following (no contingencies):

a. 201612017 No COLA
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b. 20l7/2OIBNoCOLA

c. 2018/20193% COLA (elfective pay period 6/3 0/18) Appendix E

d. 2019/20203% COLA (effective pay period 6/29/19) Appendix F

c. 2020/202 I 3% COLA (elfective pay period 6/27/20) Appendix 0

2. Professional Development Allowance: Article III, Section 3 is eliminated in its entirety
effective upon City Council adoption of this Tentative Agreement, all remaining subsections
lobe renumbered in the successor AFSCME MOU.

3. Job Series Update Art III, SectionS, Subsection 5.3 list ofjob series positions and replace
with attached new Appendix C, which is to be added to AFSCME MOU in place of the list
in current Subsection 5.3.

4. Differential Pay: Update Art. 11], Section 6 classifications as lollows:

The following classifications will he assigned a salary range that is at least 7.5% higher at
Step F than Step F of the salary range of their highest paid subordinate classification (see
Appendix 0:

I. Electrician
2. HVAC Technician
3. Irrigation Technician
4. Lead Facilities Maintenance Technician
5. Locksmith
6. Painter
1 Plumber
8. Senior Custodian
9. Senior Groundsworker
10. Senior Maintenance Worker II
Il. Senior Maintenance Worker I
12. Senior Tree Trimmer

5. Acting Duty Pay: Article Ill, Section 8 is modified as follows effective upon City Council
adoption of this Tentative Agreement:

Delete the folLowing:

8.4 A Unit member appointed to acting duty staw shall be paid a pay rate not lez th the
minimum pay rate in the pay rang. for the-acting duty olirzificationrand-such acting duty
pay mtc shall be at least five percent (5%) more than the Unit membcr’ prevailing pay rate
immediataly prior to acguinng acting duty atntun.
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Add to Subsection 8.4 the dale of March 29, 2014, when ten percent (l0)% acting pay
became effective under AFSCME MOU 2013-2016.

6. Court Services Compensation: Article Ill, Section I) is modified as follows effective upon
City Council adoption of this Tentative Agreement

13.1 Strike: (a) perform jury zcn’ice and re-letter remaining (b) and (c). Add new
sentence at the end as follows: “The City shall reimburse Unit members for any reasonable
costs associate with having to attend court and provide testimony on behalf of City,
including mileage, transportation and/or parking fees.”

Add new 13.3 as follows:

13.3 Unit members summoned to court on their normal day off pursuant to 13.1 above
shall be entitled to overtime compensation at one and one-half Limes the employee’s regular
rate of pay for nil hours worked over 40 in a workweek. The employee may also elect to
receive compensatory time In lieu of pay. In calculating actual court time, travel to and from
the courthouse is not included, but time allowed for rest or meal breaks shall be included as
long as employee is required to report back to court after the break.

7. Holiday Compensation: An. III, Section 20. Subsection 20.2 is modified to provide “two
and one half times” the employee’s “regular rate of pay” or compensatory leave at “two and
one half times” each hour worked on the holiday.

8. Additional Compensation for Certificates/Licenses: Art. IN, Section 21 is modified as
follows to add a new Subsection:

21.4 The City will reimburse Unit members for any administrative or clerical out of
pocket costs incurred for the renewal of their specialized certificates or licenses which are
recognized by the City.

9. Home Telephone Calls: Add new Subsection 22 to Article HI as follows:

Employees shall receive compensation for telephone calls received off duty for time actually
worked receiving and responding to such calls. Employees shall log the time spent on each
call and submit the signed log with their timesheetslpayroll records. The parties understand
and acknowledge that there is expected to be a more accurate time reporting sy.stem in place
once the new Tyler Munis system goes into effect.

10. Colonial Life & AFLAC Products: Art. IV, Section I, Subsection 1.5 is deleted in its
entirety and replaced with the following:

“Unit members shall have the right to use monies remaining from the sums provided for
health insurance to apply towards premiums for any other insurance options available for
employees to purchase.”

01027 000U5045524 3
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(I. Bereavement Leave: Article V. Section 6 is modified effective upon City Council adoption
of this Tentative Agreement to expand the covered list of family members to include parents
in-law, brothers-in-law, sisters-in-law, sons-in-law and daughters-in-law.

12. Redemption of Accumulated Leave: Article V, Section 7, Subsection 7.1 is clarified and
modified effective upon City Council adoption of this Tentative Agreement to be limited to
redemption of up to 75 hours “per fiscal year.”

13. Holiday Leave: Article V, Sections, Subsection 8.1 is modified effective upon City Council
adoption of this Tentative Agreement to include the previously approved and adopted
holidays: January 30 (Fred T. Korematsu Day), March 8 (International Vomen’sIRosa Parks
Day), and October25 (Larry 0. Itliong Day).

14. Non-Discrimination: Article VII deleted in its entirety and replaced with the following:

“The City will not discriminate in the treatment of a Unit member on the basis of race,
religious creed, color, national origin, ancestry, physical disability, menial disability, medical
condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age, sexual orientation, pregnancy, pregnancy related conditions, union activity
union membership, or military and veteran status of any person.” (See FEHA Gov’t Code
Section 12940; additional categories negotiated by Union.)

15. Union Meetings: New Section 10 is added to Article XIII effective upon City Council
adoption of ihis Tentative Agreement as follows:

10.1. The City shall provide free of cost to AFSCME, the use of City facilities to conduct
Union meetings related to the City of Carson representation, no mote than twice per month.
This free use of City facilities is restricted to AFSCME Local 809 and shall not be used by
any other organization or affiliates.

10.2 AFSCME will be permitted to bring food and refreshments from outside entities at
said meetings.

16. Union Membership and Dues Deduction. Article XIV, Section I, is deleted in its entirety
and replaced with this re-titled Section effectivq upon City Council adoption of this
Tentative Agreement as follows:

1.1 Union may request that the City deduct membership dues, initiation fees, and general
assessments, as well as payment of any other membership benefit program sponsored
by the Union, from the wages and salaries of Union members. Union hereby certifies
that Union has and shall maintain all such deduction authorizations signed by the
individual from whose salary or wages the deduction is to be made and shall not be
required to provide a copy of an individual authorization to the City unless a dispute
ariscs about the existence or terms of the authorization. Accordingly, Union
membership dues shall be deducted each pay period in accordance with the City
procedures and provisions of applicable law from the salary of each employee whose
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name is provided by the Union. Remittance of the aggregate amount of alt suchmonies shall be made by the City to the Union at the conclusion of each monthpayroll period in which said dues were deducted. Union shall defend, indemnify andhold the City harmless against any liability ansmg from any claims, demands, orother action relating to the City’s compliance with this section.

1.2 Changes to the payroll deduction shall commence on the pay period after theauthorization or written notification is received by (he City.

17. Maintenanc4 of Membership: Article XIV. Section 2, is deleted in its entirety and replacedwith (his re-titled Section effective upon City Council adoption of this Tentative Agreementas follows:

Any represented employees who have authorized Union dues deductions on the effectivedate of this TA or MOU, or at any time subsequent to the effective date of this TA or MOU,shall continue to have such dues deduction made by (he City; provided, however, that anyrequests to revoke or change Union membership deductions must be referred to the Union.Union shall defend, indemnify and hold the City harmless against any liability arising fromany claims, demands, or other action relating to the City’s compliance with this section.

IS. Agency Shop: Article XW, Section 3, is deleted in its entirety and replaced with this retitled Union Access to New Employee Orientations and Information effective upon CityCouncil adoption of this Tentative Agreement as follows:

3.1 Pursuant to AB 119, the City agrees to provide, when practical, no less than JO-days’notice in advance of any new employee orientations and provide the Union access tothe orientation(s) Orientation refers to any onboarding process whether in person,online or through other means Access shall be detennmed by the Union whichcould mean representational attendance or correspondence. The Union shall advisethe City reasonably in advance as w the type of access requested The City agrees toprovide such reasonable notice of current employees that have changed positionstatus.” (i.e. part-time to full time, promotional).

3.2 The City agrees, pursuant to AB 119, to provide the Union with the name, job title,department, work location, and work telephone number of newly hired employeeswithin thirty (30) days of the date of hire The City also agrees to provide the Unionwith the name, job title, department, work locution, work, home and personal cellulartelephone numbers, personal email addresses and home address of all bargaining unitemployees once a quarter.

3.3 Notwithstanding the foregoing, pursuant to AB 119, the City will not provide theUnion with the home address or any phone number on file with the City of anyemployee performing law enforcement-related functions, and the City will notprovide the Union with any home address, home telephone number, personal cellulartelephone number, or personal email address of any employee who has made awritten request to the City regarding non-disclo5ure of said information. Upon
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receipt ofii WriLten request for non-disclosure of employee information, the City will
provide the Union with a copy of that request.

19. Duration: Article XVII. Section 2, Subsection 2.2, is modified and updated effective upon
City Council adoptiDn of Ibis Tentative Agreement to reflect that this Tentative Agreement
covers a five(S) yearcontmct term from July 1.2016 to June 30,2021. Article XIII, Section
4 is updated to this effect as well with the lists of request5 due February 2021 and with
negotiations beginning March of 2021.

20. Re-Openers: The parties agree to the following additional contract re-openers to be added to
Article XVII, Section 3:

1. Opportunity to Work Overtime: The parties agree to a reopener during the term of
• the successor AFSCME MOU to meet and confer over this Art. Ill, Section 19

provision.

g. XVorkers Compensation Leave: The parties agree to a reopenerduring the term of the
successor AFSCME MOld to discuss the City’s proposal to not offset workers’
compensation/temporary disability payments against long term disability and that
employees shalt not be allowed to transition from workers’ compensationhemporary
disability to long term disability while still suffering from an occupational injury.

it Short and Long Term Disability Insurance: The parties agree ton reopener during
the term of the successor AFSCME MOld to discuss the City’s proposal to change
the short and long term disability benefit on base salary only, not including special
compensation.

i. Biometric Timckeepin: The parties agree to a reopener during the term of the
successor AFSCME MOU to discuss the City’s proposal to implement biometric
timekeeping.

j. Medical Premiums: The parties agree to a reopener in or about July 2019 for the
purposes for discussing the 2020 medical premiums rates and the City’s
contributions thereto.

21. Successor MOld Language Updates: After City Council adoption of this Tentative
Agreement and direction given to the panics to prepare a successor AFSCME MOld that
reflects the contents herein, the panics agree that said successor AFSCME MOU shall be
reviewed and language updated with any proposed changes not mentioned herein requiring
mutual agreement by City and AFSCME

(SIGNATURES ON NEXT PAGE]
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__

Cesar Sicairos, Board Member

j04t fY\OS.CXCç
Fayc MoseIy, Director of HR/Rh Mgmt.

a
Kathryn Downs, CPA, Finance Director

114

Cohn J. Tainer, Deputy City Attorney

AFSCME LOCALS ft CITY OF CARSON
I

Kenneth C. Fk’fsing, City Manager

Mary Rojas,treasurer

Anthony Rockhold, oard Member

Antonio drigue3ZSoard Member

/4
Bob Adams, Business Representative

Attachments:

I. AFSCMEMOU2OI3-2016

2. Appendix C - Job Series Positions updated

3. Appendix D — Differential Pay updated

4. Appendix E. F & C Monthly Salary Schedules eff. 6/30f 18, 6/29119, and 6/27/20
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY OF CARSON

AND

THE AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES UNION (AFSCME),

COUNCIL 36, LOCAL 209

JULY 1,2013 THROUGH JUNE 30, 2016

RESOLUTION NO. 14-100

(RESCINDS AND REPLACES RESOLUTION NO. 14-017)

APPROVED OCTOBER 21, 2014
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ARTICLE I
RECOGNITiON

The City of Carson (hereinafter the “City”) recognizes the American Federation of State, County and

Municipal Employees Union, Council 36, Local 809 (hereinafter the “Union” or “AFSCME’) as the sole

exclusive employee organization and bargaining agent for employees in the Clerical and Technical Unit,

the Crafts and Trades Unit, and the Professional/Middle Management Unit (hereinafter the “Unit

members”) in all matters concerning wages, hours and working conditions. The designated appropriate

units and their represented classifications are attached hereto as Appendix A. The list of Occupational

Groupings for use with this Memorandum of Understanding (hereinafter the “MOU”) is attached hereto

as Appendix B. Any reference hereinafter to “Unit member(s)” means those Unit members represented

by AFSCME and thereby covered under this MOU.

It is agreed that this MOU was negotiated pursuant to Chapter 10 (Section 3500 et. seq.) of Division 4.

Title I of the Government Code and pursuant to Resolution No. 85-107, the Employer-Employee

Relations Resolution of the City of Carson. The Union recognizes the City Manager, his/her designee

and/or the City’s Employee Relations Officer, as the exclusive representatives of tile City for purposes

of entering into this MOU. The City and Ike Union agree to make a good faith effort to ensure that all

rules, policies and procedures are uniformly and consistently applied throughout the City service.

ARTICLE II
DEFINITION OF TERMS

The following tents, whenever used in this MOU, shall have the meanings set forth in this Article.

SECTION 1 - ACTING I)UTY:

On a temporary basis, the performance by a Unit member of the duties of a higher classification with a

higher pay range than the pay range of the Unit member’s assigned classification.

SECTION 2- CLASSIFICATION:

A position or group of positions sufficiently similar in respect to authority, duties and responsibilities

such that the same descriptive title is assigned.

SECTION 3 - CLASSIFIED PART-TIME UNIT MEMBER:

A Unit member occupying a position in specified classifications listed in Article XV and Appendix A in

nhieh the Unit member is paid on an hourly basis, and in which the Unit member shall not work more

than one thousand five hundred sixty (1,560) hours per year.

SECTION 4-DAY:

A calendar day.

AFSC%IE Full-Time MOU 2013-2016
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SECTIONS- DEPARTMENT:

Any one of the five organizational departments of the City’s organizational structure managed by a
Department Director or the City Manager.

SECTION 6 - DEPARTMENT l)IRECTOR:

An individual assigned to any of the following classifications: Director of Administrative Services,
Director of Public Works/City Engineer, Director of Community Development or Director of
Community Services.

SECTION 7- DOMESTIC PARTNERSHIP:

As defined in the California Family Code Section 297, two adults who have chosen to share one
another’s lives in on intimate and committed relationship of mutual caring and that meet the conditions
and/or requirements of Section 297 and related statutes defining such relationships.

SECTIONS- FULL-TIME:

A period of forty (40) hours of work time per workweek in increments of eight (8), nine (9) or ten (10)
hours per shift.

SECTION 9- IMMEDIATE FAMILY:

A Unit member’s spouse, domestic partner, child, grandchild, son-in-law, daughter-in-law, parent,
grandparent, parent-in-law, brother, sister, brother-in-law, and sister-in-law. “Child” shall also include a
biological, foster, or adopted child, a stepchild, a legal ward, a child ofa domestic partner, or a child ofa
person standing in loco parentis. “Parent” shall include a biological, (bster, or adoptivc parent, a
stepparent, or a legal guardian.

SECTION 10- LEAVE:

An absence from work.

SECTION Il-MANAGEMENT:

An employee assigned to any of the following classifications:

City Manager, Director of Administrative Services, Director of Public Works/City Engineer, Director of
Community Development, Director of Community Services. Finance Officer, Human Resources Officer,
Planning Officer, Accounting Manager, Business Development Manager, Chief Deputy City Clerk,
Chief Deputy City Treasurer, Community Center Manager, GIS Administrator, Information Technology
Manager, Landscape & Building Maintenance Superintendent, Principal Civil Engineer. Public Safety &
Community Services Manager, Public Safety Services Manager, Public Works Operations Manager.
Purchasing Manager. Recreation Superintendent, Redevelopment Manager. Revenue Manager, Storm
Water Quality Programs Manager, or Traffic Engineer.

AFSC\IE Fi,II-Tirnc MOU 2013-2016
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SECTION 12- POSITION:

Authority, duties and responsibilities assigned by the City which constitute the services to be performed

by a City employee.

SECTION 13- PREVAILING PAY RATE:

The basic pay rate vithin a pay range paid to a Unit member for the performance of the duties of a

classification.

SECTION 14- SENIORITY:

A status acquired by a Unit member based upon the Unit member’s period of total actual service in a

specific job classification.

SECTION 15- TENURE:

A status acquired by a Unit member based upon the Unit member’s period of total actual service with

the City.

SECTION 16- UNIT MEMBER:

An individual compensated through the City payroll and appointed to one of the classifications listed in

Appendix A.

SECTION 17- WORKDAY:

A workday is an individual 24-hour period within a seven consecutive day(168-hour) workweek.

SECTION 18- WORKWEEK:

A workweek is a fixed and regularly recurring period of 168 hours - seven consecutive 24-hour periods

(workdays) - which begins at 12:01 am. on Saturday and end at 12:00 a.m. on Friday.

SECTION 19- WORK SCHEDULE:

A hill-time work schedule is a forty (40) hour per workweek schedule consisting of:

19.1 Eight(s) hours in a workday for five (5) consecutive workdays within a orkweek; or

19.2 Ten (10) hours in a workday for four (4) consecutive workdays within a workweek.

3
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ARTICLE III
COMPENSATION

SECTION 1 - SALARY:

FY 2013/14: 2.5% cost of living adjustment (COLA) increase to Unit members’ prevailing pay rate,
retroactive to June 22, 2013, for all Unit members who remain employed by the City at
the lime the MOU is formally adopted by the City Council.

FY 2013/14: 6% increase to Unit members’ prevailing pay rate in exchange for the elimination of all
Employer Paid Member Contributions (EPMC), effective the pay period beginning
March 15, 2014.

F\’ 2013/14: 1% lump sum based upon each Unit member’s prevailing pay rate to be paid after City
Council adoption of MOU and after factoring all salary increases due for FY 2013/14, for
all Unit members who remain employed by the City at the time the MOU is formally
adopted by the City Council. This payment shall be paid on or before April I 7th

FY 2014/15: 5400.00 increase to each Unit member’s annual prevailing pay rate, effective June 21,
2014, in exchange for the elimination of the Professional Development Allowance.

FY 2014/15: 2.5% cost of living adjustment (COLA) increase to prevailing pay rate, effective June 21,
2014.

FY 2015/16: 2.5% cost of living adjustment (COLA) increase to prevailing pay rate, effective June 20,
2015.

SECTION 2 - CLASS A/B LICENSE I’M’:

The City agrees to pay Unit members who are required to possess and use during the course of work a
Class A or B California Driver’s License, an additional 5% per month. ]‘o quaIiv for such
compensation, the Class A or B Driver’s License must be required to pertbrm the duties of Unit
members assigned classification.

SECTION 3 - PROFESSIONAL DEVELOPMENT ALLOWANCE:

The panics agree to eliminate the 5350 annual Professional Development Allowance beginning FY
2014/15 in exchange for the S400 salary increase referenced in Article Ill, Section I - Salary for all
represented members employed as of the effective date of June 21, 2014.

The parties have also agreed to a “me too based on the percentage increase in the annual Professional
Development Allowance given to other represented bargaining units in FY 2014/15 and’or F? 2015)16.
The “me too” will not apply to any increase in the annual Professional Development Allowance given to
other represented bargaining units as an incentive to convert the Professional Development Allowance
to a Professional Development Reimbursement, but ill apply to either: 1) any increase in the annual
Professional Development Allowance, or 2) to any increase in the annual Professional Development
Allowance given as an incentive to eliminate the annual Professional Development Allowance and
replace it with a salary increase.
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SECTION 4- LONGEVITY PAY:

4.1 The City agrees to pay Unit members 24% of their prevailing pay rate as longevity pay
commencing after they have attained fifteen (15) years olservice credit.

3,2 The City agrees to pay Unit members an additional 2’/i% of their prevailing pay rate as

longevity pay commencing after they have attained twenty (20) years ofscn’ice credit.

3.3 Effective FY 2012/13, the City agrees to pay Unit members an additional 2’/z% of their

prevailing pa; rate as longevity pay commencing after they have attained twenty-five years (25)

years of service credit. [This 2Vz% at 25 years replaced the previous benefit of 2/3% at 30 years.]

SECTION 5-JOB SERIES;

5.1 The City has established a Job Series Program to include selected AFSCME classifications. The

purpose of the Job Series is to provide upward mobility for classifications which achieve

increased skill and knowledge after specific time in grade. In order for Unit members to promote

through job series classifications, they must pass the required test and have a current

performance evaluation on file with a “meets job rcquirements” or higher overall performance

racing (issued within the last twelve months).

5.2 Job Series promotions shall be effective alter meeting the guidqlines above in the following

order:

Required Test:

a. The City shall develop the test material for job series promotions within the next 12

months after adoption of this MOU.

b. After a Unit member meets the required time in grade within a job series classiflcation,

the job series test to promote to the next level of the job series shall be administered upon

the Unit member’s written request as follows:

I) If a test is currently available, it shall be administered within 30-days from the

Unit member’s written request to be tested. The effective date of the job series

promotion will be the date the test is passed.

2) If a test is not currently available, it shall be developed and administered within

90 days from the dale of the Unit member’s %Titten request to take it. Once the

job series test has been successfully passed and a current qualifying performance
evaluation is on file, the Unit member shall receive the job series promotion and

pay retroactive to the date of the written request.

3) In the unfortunate situation that a test is still not available after 90 days, the Unit

member can be promoted to the next level of the job series if the Unit member’s

immediate supervisor and the department director certify in ‘\Titing that the Unit

member is qualified to be promoted to the next level. If the job series promotion

;ISCME FuII.Time MOG 2013.2016
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is effectuated as a result ofdepanmental certification, the effective date of the job
series promotion shall be the date of the Unit member’s written request, provided
that a current qualifying performance evaluation is on file.

Current Performance Evaluation:

a. After a Unit member meets the required time in grade within a job series classification,
and has made a Written request to take the job series test, the requirement to have a
current performance evaluation on file with a “meets job requirements” or higher overall
performance rating (issued within the last twelve months) will be handled as follows:

I) If there is no current performance evaluation on file at the time Human Resources
receives a written request to be tested for a job series promotion, Human
Resources.wiIl notify the Unit member’5 supervisor that a performance evaluation
needs to be completed for such Unit member.

2) lithe performance evaluation is not completed within 60 days from the date of the
Unit member’s written request to test for ajob series promotion, the Unit member
shall automatically promote to the next level of the job series, provided the Unit
member has successfully passed the job series tesi. The effective date of the job
series promotion vill be the date the test is passed.

3) If. a Unit member does not successfully pass the test given for a job series
promotion, the Unit member will be eligible to be re-tested in 30 days. If a Unit
member does not successfully pass the second test, the Unit member will not be
eligible to be re-tested until six months from the date of the second test.

5.3 The following positions are included in thejob series:

Accounts Payable Specialist I Accounts Payable Specialist II
Salan’ Range 334 Salary’ Range 336

Adult Sports Coordinator I Adult Sports Coordinator II
Salary Range 341 Salary’ Range 343

Assistant Events Coordinator Events Coordinator
Salary Range 331 Salary Range 337

Assistant Groundsworker Groundsworker I Groundsworker II
Salary Range 325 Salary Range 327 Salary Range 331

Asst. Facilities Maim. Tech Facilities Maintenance Tech I Facilities Maim. Tech II
Salary Range 327 Salary Range 329 Salan’ Range 335

Assistant Maintenance Worker Maintenance Worker I Maintenance Worker II
Salary’ Range 324 Salan’ Range 326 Salary Range 331

6
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Assistant Tree Trimmer
Salary Range 325

Business License Specialist I
Salary Range 334

Code Enforcement Aide
Salary Range 333

Community Sen’ices Coord
Salary Range 341

Equipment Service Worker
Salary Rangc 33?

Event Sen’ices \Vorker I
Salary Range 324

Graphic Designer I
Salary Range 335

Office Clerk
Salary Range 322

Payroll Specialist I
Salary Range 334

Planning Technician I
Salary Range 339

Purchasing Specialist I
Salary Range 334

Recreation Center Supv. I
Sa]ary Range 343

Recreation Permits Coord. I
Salary Range 34]

Senior Account Clerk I
Salary Range 334

Seniors Assisted Living
Coordinator I
Salary Range 341

Tree Trimmer I
Salary Range 327

Business License Specialist II
Salary Range 336

Code Enforcement Officer
Salary Range 342

Community Services Coord. II
Salary Range 343

Equipment Mechanic I
Salary Range 335

Event Services Worker II
Salary Range 326

Graphic Designer I?
Salary Range 337

Typist Clerk I
Salary Range 324

Payroll Specialist ii
Salary Range 336

Planning Technician II
Salary Range 341

Purchasing Specialist II
Salary Range 336

Recreation Center Supv. II
Salary Range 346

Recreation Permits Coord. II
Salary Range 343

Senior Account Clerk II
Salary Range 336

Seniors Assisted Living
Coordinator II
Salary Range 343

Tree Trimmer H
Salary Range 333

Equipment Mechanic II
Salary Range 338

Evcnt Services Worker III
Salary Range 331

Typist Clerk II
Salary Range 326

7

I’5C\IE FuII-Tmc \IOL 2013-2016



ResolLition No. 14-100

Seniors Recreation Program Seniors Recreation Program
Coordinator I Coordinator H
Salary Range 34! Salary Range 343

Seniors Seniecs Coord. I Seniors Sen’ices Coord. II
Salary Range 34! Salary Range 343

Special Needs Recreation Special Needs Recreation
Coordinator I Coordinator [1
Salary Range 341 Salary Range 343

Transportation Coordinator! Transportation Coordinator I!
Salary Range 34) Salary Range 343

Youth Sports Coordinator I Youth Sports Coordinator II
Salary Range 341 Salary Range 343

SECTION 6 - DIFFERENTIAL PAY FOR CERTAIN “SENIOR” CLASSIFICATIONS:

The following classifications will be assigned a salary range that is at least 7.5% higher at step F than
step F of the salary range of their highest paid subordinate classification:

Plumber
Painter
t.eacl Facilities Maintenance Technician
Locksmith
Senior Maintenance Worker I
Senior Tree Trimmer
Senior Groundsworker
Senior Custodian

SECTION 7 - SHIFT l)IFFERENTIAL PAY:

71 Unit members scheduled to work during the first shift, from 6:30 am. to 6:30 p.m., shall not be
paid shift differential pay for any hours worked.

7.2 Unit members scheduled to work during the second shift shall receive shift differential pay
calculated as a five percent (5%) increase in the Unit member’s prevailing pay rate for any hours
worked from 2:00 p.m. to 11:00 p.m.

7.3 Unit members scheduled to work during the third shift shall receive shift differential pay
calculated as a ten percent (10%) increase in the Unit member’s prevailing pay rate for an hours
worked from 11:00p.m. to 8:00 a.m.

7.4 Unit members scheduled to work a split-shift between the first and second shifts will receive the
5% differential for those hours worked in the second shift. provided that more than half the Unit
member’s scheduled hours are in the second shift.

8
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7.5 Management shall be able to establish schedules for the first, second and third shifts in

accordance with the City’s operational requirements.

7.6 Shift differential shall continue to be received when the Unit member is on acation. sick.

holidays, jury duty or other paid leave, excluding workers’ compensation and ions-term

disabil it3’.

SECTION 8- ACTING DUTY PAY:

8.1 The Department Director may appoint a Unit member to acting duty status to perform the duties

of a higher classification that is vacant or has been recently created, if the vacancy exceeds 3

workdays.

8.2 A Unit member may serve in acting duty status only until such time as the City makes a regular

appointment to the classification or until such time that the incumbent Unit member returns to

work.

8.3 An acting duty appointment may be effective for a period of up to thirty (30) days except for

unusual circumstances as defined by the City Manager. The City Manager may extend an acting

duty appointment.

8.4 A Unit member appointed lo acting duty status shall be paid a pay rate not less than the

minimum pay rate in the pay range for the acting duty classification, and such acting duty pay

rute shall be at least five percent (5%) more than the Unit member’s prevailing pa;’ rate

immediately prior to acquiring acting duty status. Effective upon the first day of the pay period

immediately following the adoption of this MOU, a Unit member appointed to acting duty status

shall be paid a pay rate not less than the minimum pay rate in the pay range for the acting duty

classification, and such acting duty pay rate shall be at least ten percent (10%) more than the

Unit member’s prevailing pay rate immediately prior to acquiring acting duty status.

8.5 A Unit member shall not be paid more than the maximum pay rate in the pay range for the acting

duty classification.

8.6 While serving in acting duty status, the Unit member shall continue to be eligible to receive any

pay adjustments or advancements granted to the Unit member’s permanent classification.

8.7 A Unit member appointed to acting duty status shall receive acting duty pay immediately upon

assuming the acting duty position, provided the assignment is for at least a scheduled work shift.

8.8 A Unit member has the right to refuse any acting duty assignment, in writing, with justification.

8.9 A Unit member appointed to acting duty status can discontinue the acting duty assignment by

notiMng the immediate supervisor in ‘\Titing one (1) week in advance of the Unit member’s

intention to return to regular status.

8.10 A Unit member may be removed from acting duty status after serving in the acting assignment
for one (1) work week, at any time, at the discretion of the Department Director. Before

removing the Unit member from acting duty appointment, the reasons for Ihe removal shall be

discussed with the Unit member and documented in writing. If the Unit member is not available

9
.%FSCMI: Fufl.Timc MDL 2013.2016



Resolution No. 14-100

to discuss the reasons for removal, they shall be discussed after removal or upon the Unit
members return to work.

8.II If a Unit member in a subordinate classification is appointed to acting duty status in a higher
classification while a Unit member in a superior classification is bypassed, the Unit member in
the superior classification may submit a statement of exception to the appointing authority
through the Human Resources Officer, This subsection shall not apply if an eligibility list under
subsection 9.13 of ibis article was properly utilized.

8.12 If a Union represented Unit member is temporarily appointed to acting duty status to a position
not represented by AFSCME, the Unit member shall continue to receive the same fringe benefits
at the same levels and rates as that Unit member received prior to the temporary assignment.

8.13 The City shall continue a citywide policy of rotating acting duty appointments based on the
following order:

1) From the current employment eligibility list.

2) From a list of employees, within the respective division, in the immcdiately subordinate
classification(s) of the vacant position, ranked by seniority, and if there is a tie in
seniority, then by tenure.

3) From a list of employees, within the respective department, in the immediately
subordinate classification(s) of the vacant position, ranked by seniority, and if there is a
tie in seniority, then by tenure.

4) From a list of employees, from outside the respective department. in the immediate
subordinate classification(s) of the vacant position, ranked by seniority, and if there is a
tic in seniority, then by tenure. An acting appointment from outside the department can
only be made upon the approval of the department directors of the two affected
departments.

The rotation of acting appointments should be used lbr all periods exceeding 30 calendar days,
unless extended by the City Manager or his/her designee. (Ia Unit member is placed into acting
for a period of less than 30 days, the Unit member will not be moved down on the rotation list
until the Unit member has completed 30 days of acting duty (even if not consecutive). Upon
completion of3O days of acting duty, the Unit member shall be placed at the bottom of the acting
rotation list. For a Unit member that was previously not eligible for acting duty but subsequently
becomes eligible, their name will be added to the rotation list in seniority order, and if there is a
tie in semoritv, then by tenure.

Unit members may submit a statement of exception to the City Manager, or his/her designee, if
the rotation of acting ditty appointments as stated within this subsection 9.13 is not followed.

A rotation list for acting duty will be established and posted within each specific division for
each vacant position and copies of acting duty rotation lists should be provided to both Human
Resources and Payroll.

I0
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814 ha Unit member has served in an acting capacity long enough to satisfy the normal probation

period, and if that Unit member is promoted into the position that he/she has been acting in, the

probationary period shall be reduced to ninety (90) days.

8.15 The City will not employ temporary Unit members in any vacant budgeted position where an

acting appointment may be offered to a full-time Unit member.

8.16 A Unit member in an acting duty appointment for sixty (60) days or longer, shall receive leave

and holiday pay, at the acting rate for all such subsequent approved leaves and holidays that fall

after the sixtieth (60th) day, provided that the position is not backfiRed with another acting

appointment.

SECTION 9-SALARY ADVANCEMENT:

9.1 Salary advancement shall mean a pay rate increase given to a Unit member contingent upon a

satisfactory or better performance evaluation within the pay range established for the Unit

member’s classification. A Unit member’s pay rate increase shall be effective on the Unit

member’s merit date. ha work group has not turned in a performance evaluation by the Unit

members’ merit date, any pay increase shall be automatically processed by human Resources.

9.2 The City shall retain the flexibility to hire Unit members with exceptional skills, experience or

qualifications at a pay rate above the A-step.

9.3 The Cits full time pay ranges consist of six (6) merit pay steps (A-F). The first two (2) pay

steps (A-B) shall require at least six (6) months before eligibility for a merit increase to the next

step. The last four (4) pay steps (C-F) shall require at least twelve (12) months before eligibility

(hr a merit increase to the next step through the final step (F).

9.4 Classified Part-Time Unit members:

I burly Rate Hourly Rate Hourly Rate I burly Rate Hourly Rate Houdy Rate

Step “A’ Step “B’ Step “C” Step ‘0” Step ““E” Step “F”

Dow of 1040 Hours 1040 Hours 2080 Hours 2080 flours 2080 Flours

Appointment Paid at “A” Paid at “13” Paid at “C” Paid at “D” Paid at “E”

SECTION 10- ALLOWANCE FOR MILEAGE:

10.! The City shall reimburse Unit members for use of their personal automobile for official City

business at the current IRS rate, as adjusted from time to time, in accordance v.ith Standard

Management Procedures.

10.2 Reimbursement for mileage and related fees shall be made through submission of a petty cash

reimbursement form and mileage reimbursement form to the Cit> Treasurer’s office. Such

reimbursements may not exceed seventy-five dollars ($75.00). Reimbursements exceeding

seventy-five dollars (575.00) must be reimbursed through the City’s demand register process.
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Al’sC\IE Fur-Timc MGi. 2013-2016



Resolution No. 14—TOO

SECTION 11 - BILINGUAL USAGE PAY:

11.1 The City Manager or Human Resources Officer shall grant compensation to a Unit member for
using bilingual skills in the course of work. A Unit member shall not receive bilingual pay unless
such Unit member is requ red by his/her supervisor or the nature of his/her job and job duties to
use his/her bilingual skills in assisting members of the public in obtaining Cm services or
information.

11,2 Unit members required to use bilingual skills while working may petition for bilingual usage pay
by submitting \Titten justification, approved by the Unit member’s Department Director, to the
City Manager or Human Resources Officer.

11.3 Bilingual usage pay shall be fifty dollars (550.00) per month.

11.1 The City may, at its discreLion, test Unit members for proficiency in a second language in order
for such Unit members to receive bilingual pay.

SECTION 12- ALLOWANCE FOR UNIFORMS:

12.1 The City shall pay, to an approvcd vendor, [lie full cost to provide, maintain and clean, seven (7)
shirts. seven (7) pants or five (5) pants and Iwo (2) Bermuda shorts and one (I) jacket for Unit
members occupying classifications in the crafis and trades unit reqpired by management to wear
uniforms and for the OiThct Press Operator and Senior Offset Press Operator; seven (7) shirts and
seven (7) pants or five (5) pants and two (2) Bermuda shorts for Unit members in the
classifications of Sr. Storekeeper and Storekeeper; seven (7) shirts, five (5) pants or skirts, two
(2) Bermuda shorts, one (l)jacket and ties, if required, to Unit members in the classification of
Code Enforcement Officer. The City shall replace uniforms as required if such replacement is
necessary due to normal wear as determined by management.

12.2 Early Childhood instructors shall not be eligible to receive uniforms.

SECTION 13- COuRT SERVICE COMPENSATION:

13.1 Unit members summoned to a court to (a) perform juiy service, or (b) to provide testimony when
called on behalf of the City or (c) as directed by a Department Director or the City Manager,
shall be paid their prevailing pay rate during such court set-vice.

13.2 Pay for jury duty shall be limited to ten (10) working days in any one calendar year. Unit
members shall receive shift differential pay if it is regularly received during their normal work
shift.

SECTION 14- PAY AND PAYCHECK DISTRIBUTION:

14.1 Payday shall be bi-weekly on Thursday.

14.2 Paychecks shall be dated and distributed bi-weekly on the Thursday payday.

13.3 If any pay date falls on a holiday, the pay date shall be the preceding Wednesday.

14.4 The City does not permit payroll check advances.
12
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SECTION 15- OVERPAYMENT REMEDY:

Permanent Unit members covered herein shall reimburse the City for any overpayment of wages or

benefits. Said reimbursement shall not be required until the City notifies the affected Unit member in

‘Titing. Reimbursement may be accomplished by lump-sum deduction made on the next subsequent

Unit member payroll warrant following overpayment notification, or by other reasonable re-payment

method acceptable to the Unit member and the City, except that the lump-sum deduction shall be

required if the next subsequent Unit member payroll warrant is the final or termination warrant issued to

the affected Unit member. Human Resources shall not unreasonably withhold approval of payroll

deductions to recover the overpayment.

SECTION 16- OVERTIME POLICY:

Unit members are eligible to receive overtime pay or compensatory time, but they shall not work

overtime unless authorized in advance to do so by the Department Director. No overtime pay may be

authorized unless funds are allocated and available in the work group’s current fiscal budget for

overtime work. Department Directors shall be responsible for keeping accurate records for all overtime

worked by their Unit members. The City absolutely shall not permit any overtime off the books.

SECTION 17- VORKDAY:

For purposes of determining overtime, a workday is the twenty-four (24) hour period consisting of the

eight (8) hours prior to the start of the work shift and the sixteen (16) hours after the start of the work

shift. For example, if a scheduled work shift is 8 a.m. to 5 p.m. the workday is midnight to midnight of

the next day. Overtime shall not be paid for hours worked during the scheduled work shift.

SECTION IS - OVERTIME COMPENSATION:

The City shall provide Unit members with overtime compensation subject to the following conditions:

18.1 Unit members shall receive either pay, calculated at one and one-half(1V2) times their prevailing

pay rate, or compensatory leave, credited at one and one half (H4) hours for each hour of

overtime work performed.

a. Work performed in excess of eight (6) hours in a workday in a five (5) day work week

work performed in excess often (tO) hours in a four (4) day work week.

b. Work performed in excess of forty (40) hours in a orkweek:

c. Work performed on the first, second or third scheduled days of rest.

d. For purposes of this section, hours paid shall count as work performed.

18.2 For purposes of determining a Unit member’s eligibility for overtime compensation only.

authorized paid leave shall be considered as hours of’vork.

18.3 When the City Manager or a Department Director decides that an emergency exists and requires

that Unit members not on a scheduled shift work more than four (4) hours between midnight and

S a.m., such Unit members shall receive, at the discretion of the City Manager or Department
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Director, either pay, calculated at two and one-half (2V) times their prevailing pay rate, or
compensatory leave, credited at two and one-half (2 V2) hours, for each hour of emergency work.
When the City Manager or Department Director requires that Unit members work more than
eight (8) hours during an emergency, such Unit members shall not return to work for at least
eight (8) hours following completion of their emergency work. The City will comply with the
Fair Labor Standards Act for FLSA-covered Unit members.

18.4 When an Unit member is called back to work after leaving work or is called to work on a day
when the Unit member would normally be off-duty, the City shall pay the Unit member for a
minimum of three (3) hours of work (at the appropriate rate) even though the Unit member
works less than three (3) hours. This provision shall not apply if the extra work is scheduled at
least twenty four (24) hours in advance, or if the Unit member is merely extending his/her
workday.

18.5 Supen’isors shall not be called out to work in place of the Unit members covcrcd by this
agreement.

18.6 If the City, State, or Federal government declares an emergency, the City shall provide meals for
Unit members working said emergency. (Per FEMA guidelines for reimbursement.)

18.7 The Cily absolutely shall not penuit any overtime “ollIhe books”.

SECTION 19- OPPOR1’UNITY TO WORK OVERTIME:

Unless thcre is an emergency, the opportunity to work overtime shall be rotated according to direct order
olseniority within the classifications and crews, within the department, which usually perforn the work
during the normal work shift. if a Unit member does perform the overtime work in an emergency, then
lie or she shall go to the bottom of the list as if he or she had worked the overtime in the normal rotation.
II’ an Unit member is not accessible. he or she retains the previous position on the list.

SECTION 20-HOLIDAY COMPENSATION:

20.1 Full time Unit members shall be allowed time off with pay at the Unit member’s straight time
hourly rate for any holiday provided in this MOld unless required by the Department Director to
work in order to maintain City services. Unit members required to work shall also be paid
according to-section 21.2 below.

20.2 Unit members required to work on a holiday shall receive, at the discretion of the Department
Director, either pay, calculated at one and one-half (1) times their prevailing pay rate or
compensatory leave, credited at one and one-half C1) hours for each hour worked on the
liol iday.

SECTION 21 - ADDITIONAL COMPENSATION FOR CERTIFICATESILICENSES:

21.1 The Human Resources Officer may authorize five percent (5%) additional compensation to Unit
members who possess the specialized licenses or certifications that are not required of their
classification but are recognized and used in the course of their duties by the City to provide
needed services.

14
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21.2 In order for the Unit member to qualify for the additional compensation, the work group will

provide Human Resources with a written justification for the use of a Unit mcnibers licenses or

certifications in providing City services.

21.3 Unit members receiving additional compensation shall submit copies of current valid licenses or

certifications to Human Resources for verification and inclusion in their personnel files.

ARTICLE IV
BENEFITS

SECTION I - HEALTH INSURANCE BENEFITS:

1.1 Effective January 1,2013, the City shall pay up to, but not exceed, the amount of one thousand

three hundred eight-five dollars (SI ,385.00) for each Unit member and eligible dependents, with

a cafeteria cap on the use of excess monies of one hundred fifty-five dollars (5155.00) per month

for employee-only coverage and one hundred forty-four dollars (S 144.00) pcr month for

employee-plus-one coverage.

Efibelive January 1, 2014, the City shall pay tip to. but not exceed, the amount of one thousand

four hundred thirty-five dollars (S 1,435.00) for each Unit member and eligible dependents.

ElTeetive in the second month following adoption of this MDI), the cafeteria cap on the use of

excess monies shall be one hundred fifty-five dollars (5155.00) per month.

Effective January 1,2015, the City shall pay the highest full family lIMO premium for the Los

Angeles region up to a cap of seven and one-half percent (7.5%) over the January I, 2014

allowance, with a cafeteria cap on the use of excess monies of one hundred fifty-live dollars

(S 155.00) per month.

Effective January 1, 2016. the City shall pay the highest full family HMO premium for the Los

Angeles region up to a cap of seven and one-half percent (7.5%) plus any cap percentage left

over from the prior year not to exceed fifteen percent (15%) total, with a cafeteria cap on the use

of excess monies of one hundred fifty-five dollars (S 155.00) per month.

In the event that the health care premium rate exceeds the cap in any of the contract years, the

City and AFSCME will reopen discussions regarding the monthly medical insurance allowance.

1.2 Full-time and Classified Part-Time (hereafter “CPT’) Unit members covered by this section shall

have their choice of plans provided by CaIPERS and available in this service area.

1.3 Spouse and dependent coverage shall continue to be available as provided through CaIPERS. A

Unit mcmbcrs spouse and dependent children under age twenty-six (26), as well as children

over age twenty-six (26) who are incapable of supporting themselves due to physical or mental

disabilities existing prior to obtaining age twenty-six (26) are currently eligible to be enrolled in

CaIPERS health plans. This section will be in effect for the duration of this MOU, subject to any

contract changes imposed by CaIPERS. To the extent that California law requires that domestic

partners are entitled to health insurance coverage, the term ‘4dependent shalt include domestic

partners. The term “domestic partner” shall have the meaning set forth in Division 2.5, Parts I

through 5, of the California Family Code, commencing with Division Family Code Section 597.
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1.4 Retired Unit members shall be covered by the health insurance premium provided by the City
according to the rules established by CaIPERS. For Unit members hired prior to January 1,
2014, the effective date of the CaIPERS contract amendment providing for a two-ticred retiree
health insurance program, the City shall pay the monthly health insurance premium tip to the
maximum afforded in Section 1.1 above for retired Unit members’ health insurance for the term
of this MOU. For Unit members hired on or after January I, 2014, the effective date o the
CaIPERS contract amendment providing For a two-tiered retiree health insurance program, the
City shall pay a monthly health insurance premium for retired Unit members’ health insurance in
accordance with the following schedule:

% of difference between the
required minimum contribution

Full-Time service with Carson and the amount the City pays
at time of retirement for active Unit members

0- 4.99 years 0%
5 years 50%
6 years 60%
7 years 70%
8 years 80%
9 years 90%
10 years I 00%

1.5 Unit members shall have the right to use monies remaining from the sums provided for health
insurance to purchase additional term life insurance through the City-sponsored life insurance
program, purchase City-sponsored family eye-care, or purchase long-term care insurance.

1.6 Unit members may elect to discontinue or not elect health insurance coverage provided that they
submit written proof of equivalent health insurance coverage. Unit members electing to
discontinue or not electing health insurance coverage shall receive either uiñy percent (50%) of
the amount previously paid on the premium or fifty percent (50%) of the lowest 2-party
premium, whichever is greater, to be pitt into a City-sponsored deferred compensation plan
credited to the Unt member. Effective the month following the adoption of the MOU. Unit
members electing to discontinue or not electing health insurance coverage shall receive seventy-
five percent (75%) of the lowest 2-party premium to be put into a City-sponsored deferred
compensation plan credited to the Unit member. Unit members currently receiving a higher
amount than seventy-five percent (75%) of the lowest 2-party premium shall continue to receive
the same amount to be placed into a City sponsored deferred compensation plan credited to the
Unit member. Unit members may elect to resume health coverage during any open enrollment
period, as a result of any change in status, or any other period of time authorized by the policies
and requirements of the City-sponsored health coverage plans.

SECTION 2- DENTAL INSURANCE BENEFITS:

2.1 During the length of this contract, the City shall pay the total sum of eighty-seven dollars
(587.00) per month for dental insurance provided by the City for each Full-Time Unit member
and his/her eligible dependents.
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2.2 Two dental plans are available to Full-Time City Unit members and CPT Unit members:

a. Under the indemnity Plan: A Unit member may select any dentist; there is an annual
deductible; claim forms must be submitted to the insurance company for payment:
preventive maintenance is covered in full; eighty percent (80%) of basic maintenance is
covered; and fifty percent (50%) of major maintenance is covered.

b. Under the Maintenance Plan: Unit members must select a Maintenance Plan dental
provider; there are no claim forms; there are no deductibles; however there are co

payments for some services provided.

2.3 The City shall pay three quarters (3/4) of the premium up to, but not to exceed, the amount of

sixty-Jive dollars and twenty-live cents (565.25) per month for dental insurance, provided by the

City for each CPT Unit member and eligible dependents, subject to any contract restrictions that

may bc imposed by the City’s insurance carriers.

2.4 The City shall continue to self-fund the dental plan and shall:

a. Set up an account for this program within the General Fund.

b. Post all dental insurance benefits monies for AFSCME Unit members on a monthly basis
to designated account.

2.5 liie City shall provide AFSCME with quarterly reports of actual costs for AFSCME represented

Unit members enrol!ed in the Citys self-insured dental plan.

2.6 Each year AFSCME will be provided with the City’s master dental policy and plan which

includes rates paid.

2.7 Without cost to the City, the City shall provide to retirees the opportunity to purchase the same

dental insurance current Unit members receive at the same cost to the retiree as the City pays for

Unit members. This section applies only to retirees who retire after the adoption of Resolution

No. 94-043.

2.8 Usual and customary fees shall be based upon dentisi fees paid within a twenty-five (25) mile

radius of City 1-lall. The maximum annual per person coverage shall be lifteen hundred dollars

(51,500.00). First and/or secondary fees shall be paid when two dental plans are available to Unit

member.

2.9 Unit members may elect to discontinue or not enroll in the dental insurance program provided

that they submit written proof of equivalent coverage. Unit members electing to discontinue or

not enroll in the dental insurance program shall receive fifty percent (50%) or forty-three dollars

and fifty cents (543.50) to be placed into a City-sponsored deferred compensation plan credited

to the Unit member. Effective the month immediately folloing the adoption of this MOU. Unit

members electing to discontinue or not enroll in the dental insurance program shall receive

seventy-five percent (75%) or sixty-five dollars and twenty-five cents (565.25) to be placed into

a City-sponsored deferred compensation plan credited to the Unit member. Unit members may
elect to resume dental coverage during any open enrollment period, as a result of any change in

status, or any other period of time authorized by the policies and requirements of the City-

sponsored dental coverage plans.
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SECTION 3 - LONG TERi DISABILITY INSURANCE:

3.1 The City shall provide long term disability insurance (or “LTD”) benefits for each full time Unit
member (“covered Unit member”) as follows:

a. The City shall provide a LTD insurance plan For each coveted Unit member tinder the
terms, requirements and conditions set forth in the policy underwritten by a licensed
insurance company contracted by the City. b. The City’s existing Self-Funded
Disability Plan dated September 1988 (“Self Funded Plan”) shall cease for all covered
Unit members effective May 1, 2003, and thereafter all covered Unit members shall be
covered by a LTD plan provided by a licensed insurance company contracted by the City,
except for Unit members with approved claims under the Self-Funded Plan existing prior
to that date (“existing LTD claimants”). As to such existing LTD claimants, the City has
contracted with a licensed insurance company to provide claims administration services.
The administration of the LTD claims for existing LTD claimants shall thereupon be
handled by the licensed insurancc company tinder the same terms as those in eFtëct on the
date the existing LTD claimant became disabled, and the City’s role shall be limited to
payment of LTD benefits as and when directed by the licensed insurance company.

3.2 The City shall provide short term disability insurance (or “Sit”) benefits for each Full Time
Unit member (“covered Unit member”) as follows:

a. Solely in order to provide a maximum 60-day waiting period, the City shall provide an
STD insurance plan for each covered Unit member under the terms, requirements and
conditions set forth in the policy underwritten by a licensed insurance company
contracted by the City. Nothing herein shall bind the City to provide Si]] insurance
coverage if an alternate LTD policy is available at a cost that is acceptable to the City
with a 60-day waiting period.

3.3 IThe parties acknowledge that AFSCME’s acceptance of the combined STD Plan and LiD Plan
is conditioned upon inclusion of the following benefits to be provided by a licensed insurance
company contracted by the City:

After a maximum of a 60-day waiting period

(1) A Unit member who has been employed with the City for five (5) or more years. and who
is disabled from his or her own occupation, shall be entitled to 66 2/3% of his or her base
pay rate. plus Longevity Pay, A/B License Pay, Certification Pay, uniform costs.
Bilingual Pay and Shift Differential Pay, to a maximum pay rate of $7,500.00 per month
at the commencement of disability leave up to age 65; and

(2) A Unit member who has been employed with the City For fewer than five (5) years and
who is disabled from his or her own occupation shall be entitled to 66 2/3% of his or her
base pay rate, plus Longevity Pay, MB License Pay, Certification Pay. uniform costs.
Bilingual Pay and Shift Differential Pay. to a maximum pay rate of 57,500.00 per month
at the commencement of disability leave for 24 months. A Unit member who has been
employed with the City For fet%er than five (5) years and who is disabled from all
occupations shall be entitled to 66 2/3% of his or her base pay rate, plus Longevity Pay,
MB License Pay, Certification Pay, uniform costs, Bilingual Pay and Shift Differential
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Pay, to a maximum pay rate of S7,500.OO per month at the commencement of disability

leave tip to age 65.

(3) There shall be no reduction of LTD or STD benefits for a workers’ compensation award.

(4) There shall be no exclusion for “sofi tissue injuries”, including but not limited to

musculoskeletal and connective tissue disorders, strains and sprains of the cervical,

thoracic and lumbosacral spine.

(5) The only allowable offsets are those listed in the LTD and STD Insurance policies.

3.4 The parties acknowledge that the City’s acceptance of the combined STD and LTD Insurance

Plans, including the additional benefits that were not previously provided under the City’s Self-

Funded Plan and/or prior MOUs, has been entered into in order to settle a lawsuit and is

conditioned upon the following:

(I) The City shall not self-fund LTD or STD benefits, including but not limited to. if any of

the events set forth in 3.5. below, were to occur;

(2) The continued availability of insurance coverage for LTD and/or STD at a comparable

cost as set in the [JO and STD policies, subject only to increases in premium not to

exceed applicable increases in the Consumer Price Index for each year for the LTD and

STD Plans undenvritten by the licensed insurance company contracted by the City.

(3) Eligibility for and adminitration of benefits under the S’I’D Plan and the l1’D Plan and

eligibility and administration of benefits for existing LTD claimants, including but not

limited to the determination whether a Unit member is disabled from his or her own

occupation, shall be determined by the licensed insurance company contracted by the

City, not by the City.

3.5 In (he event the existing insurance carrier were to (1) cease doing business in thd State of

California, (2) cancel or cease to offer the STD Plan and/or the LTD Plan to the City, or (3)

increase the premiums for LTD and/or STD coverage beyond the guaranteed rates set forth in the

current LTD and STD policies, or a minor increase not to exceed applicable increases in [he

Consumer Price Index, whichever is greater. and if the City cannot find a different insurance

carrier that provides the same terms, requirements and conditions at a comparable cost, the Cit3

shall provide AFSCME with the information it requires to seek alternate proposals for such

coverage. Thereafter, the City shall meet and confer with AFSCME to reach agreement on

benefits under a replacement LTD and/or STD insurance policy with a different insurance

carder. Except as to the existing LTD claimants discussed in 3.1-b, above, the City is not

required to provide LTD and/or STD coverage or benefits on a self-funded basis, now or in the

future.

3.6 For injuries and other disabilities covered under California workers’ compensation laws, Unit

members shall be paid their regular pay rate for up to seventeen (17) weeks from the date of such

disability (“workers’ compensation leave”) or until the City’s workers’ compensation

administrator terminates workers’ compensation leave either due to payment of a “compromise

and release” settlement, a disability and/or service retirement, the Unit member returns to work,

or a refusal by the Unit member to return to work following a determination by a physician that

the Unit member is no longer temporarily disabled, whichever comes first. In the event of a
19
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dispute between the treating physician and another physician as to the Unit member’s temporary
disability status, such dispute shall be resolved in accordance with applicable California
Workers’ Compensation laws, If a Unit member is approved for vorkers’ compensation leave.
the Unit member shall not be eligible for STD or LTD benefits during the period of such
workers’ compensation leave. LTD eligibility for Unit members who are still disabled afier
seventeen (17) weeks shall be determined by the terms of the LTD insurance plan described in
section 3.1, above.

3.7 Unit members may use annual leave, sick leave and compensatory leave, for the additional one-
third (1/3) of his/her salary, such leave to be paid through the payroll system biweekly, using
twenty-six and three quarters (26¼) hours for such pay. There shall be no offset of LTD benefits
for using this benefit.

SECTION 4 - LIFE INSURANCE COVERAGE;

The City agrees to provide each Full-Time Unit member and CPT Unit member with term life insurance
coverage of one hundred thousand dollars (SlO0,000.OO) subject to the requirements of the insurance
carrier. A Unit member shall have the right to purchase supplemental term life insurance, using monies
remaining from the sum originnlly provided by the City for the Unit member’s health insurance with any
balance to be paid at the Unit member’s expense, up to whatever amount the insurance company
pro’. ides, subject to any requirements of the insurance carder. The City shall continue to olTcradditional
life insurance programs already offered for Unit member purchase.

SECTIONS - CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM (CALPERS):

5.1 For those Unit members hired before the elTcctive date of the CaIPERS contract amendment
providing for a tiered retirement benefit, the City shall include such Unit members in the
CaIPERS “3% at 60” Plan with the following optional public agency contract pruvisions:

a. The optional contract provisions relating to one (1) year final compensation;

b. The optional contract provision relating to military service credit as public service;

c. The optional contract provision relating to the 1959 Survivors Program at thc level four
benefits;

d. The optional contract provision relating to two years additional service credit:

e. The optional contract provision relating to the ability to purchase pan-time service credit.
but solely at the Unit member’s own cost;

f. The optional contract provision relating to the Pre-Retirernent Option 2W Death Benefit.

5.2 Unit members shalL pay the Ml percentage of the member contributions on a pre-ta.\ basis.

5.3 For those Unit members hired on or after the effective date of the CaIPERS contract amendment
providing for a tiered retirement benefit, the City shall include such Unit members in the
CaIPERS “2% 55” Plan with the following optional public agency contract provisions.

a. The optional contract provisions relating to one (I) year final compensation;
20
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b. The optional contract provision relating to military service credit as public service;

c. The optional contract provision relating to the 1959 Survivors Program at the level four
benefits;

d. The optional contract provision relating to two years additional service credit;

e. The optional contract provision relating to the ability to purchase part-time service credit.

but solely at the Unit member’s own cost;

f. The optional contract provision relating to the Pre-Retirement Option 2W Death Benefit.

5.4 Unit Members shall pay the full percentage of the member contributions on a pre-tax basis.

5.5 In conjunction with the implementation of this two-tiered retirement system, the City will agree

to create a secure ceount where the City will deposit fifty percent (50%) of the savings resulting

from the two tiered retirement system. This secure account will not be accessible to the City for

anything other than post-retirement medical benefits and will not be co-mingled with the City’s

general bank account.

5.6 For those Unit members hired on or after January 1, 2013, defined by Assembly Bill 340 —

Pension Reform, as “New Members”, the City shall include such Unit members in the CaIPERS

“2% at 62” Plan with a three year final compensation period, and with the following optional

contract provisions:

a. The optional contract provision relating to military service credit as public service;

b. The optional contract provision relating to the 1959 Survivors Program at the level four

benefits;

c. The optional coniract provision relating to two years additional sen ice credit:

d. The optional contract provision relating to the ability to purchase part-time service credit,

but solely at the Unit member’s own cost:

e. The optional contract provision relating to the Pre-Retirement Option 2W Death Benefit.

5.7 “New Members” shall pay the full percentage of the member contributions on a pre-tax basis.

SECTION 6- DEFERRED COMPENSATION PROGRAMS:

The City shall continue deferred compensation programs already offered by the Cit; and any others’

agreed to by the parties.

a, Within 30 days of the adoption of this May. the City agrees to match the amount, dollar for

dollar, up to two hundred fifty dollars ($250.00), contributed to the Unit member’s deferred

compensation account in calendar year 2014.

b. Effective January I, 2015, the City agrees to match the amount, dollar for dollar, up to five

hundred dollars (5500.00), contributed to the Unit members deferred compensation account,
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SECTION 7-VISION CARE PROGRAM:

The City shall continue to sponsor a vision care program. Full-Time eligible Unit members and CPT
Unit members may purchase vision care through payroll deduction from wages and/or with monies
remaining from the sum provided for health insurance.

SECTION 8-SECTION 125 PLAN:

The Cu3’ shall provide a Section 125 Tax Code plan in order to allow Unit members to deduct excess
insurance premiums, unreimbursed medical expenses, and childeare pa> ments before taxes.

SECTION 9- COMPUTER LOAN PROGRAM:

The City has established a citywide Computer Lean Program, the implementation of wiich shall be
governed by SMP No. 346, with the exception that the City shall allow AFSCME, Local 809, to have
access to the City’s “Computer Loan Program” to purchase one computer for official union use,
provided thai the loan is repaid within thirty-six (36) months. The loan shall carry no inLerest and shall
be repaid from union dues within thirty-six (36) months. The City shall receive repayment of this loan
by subtracting thirty-six (36) equal payments from the union dues prior to sending the dues to AFSCME.

ARTICLE V
LEAVES

SECTION 1 -ANNUAL LEAVE:

The Cit3 shall provide Unit members with annual leave subject to the following conditions:

1.1 Annual leave is a period of approved absence with pay from regularly scheduled work which is
not properly chargeable to some other category of leave. Annual leave is the combination of the
previous leaves of vacation leave, the three days of floating holiday and sixteen (16) hours of the
lbrty (40) hours of personal leave.

1.2 Unless the Unit member’s use of annual leave interferes with work group operations, the
Department Director shall permit Unit members to use annual leave at the Unit member’s
discretion.

1.3 Unit members shall be credited with annual leave at the following rates:

a. Eleven and thirty-three hundredth (11.33) hours for each month of senice or major
portion thereof from the date of appointment;

b. Thirteen and thirty-three hundredth (13.33) hours for each month of service or major
portion thereof upon the fifth anniversary date: and

c. Sixteen and sixty-six hundredth (16.66) hours for each month of service or major portion
thereof upon the tenth anniversary date.

d. Upon the twentieth aimiversary date Unit members will be credited with ten (10) hours of
annual leave in additional to the credit under Section 1.3c.
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e. Upon the twenty-first anniversary date Unit members will be credited with ten (10) hours
of annual leave, in addition to the credit under Sections I .3c and I .3d.

f. Upon the twenty-second anniversary date Unit members will be credited with ten (10)
hours of annual leave, in addition to the credit under Sections 1.3c, l.3d and l.3e.

g. Upon the twenty-third anniversary date and each anniversary’ date thereafter, Unit
members viI1 be credited with len (10) hours of annual leave, in addition to the credit
under Sections 1 .3c, I .3d, I .3e, and I .3f.

1.4 Unit members shall not be credited with annual lease for leave of absence without pay e.weeding

eighty (80) working hours in any calendar month.

1.5 Unit members may use annual leave only alter completing their initial si (6) months of service.

Unit members shall not use less than one (1) hour olannual leave at any one time.

1.6 Unit members may not accrue more than five hundred (500) hours of annual leave.

1.7 When employment terminates, the Unit member shall be compensated for any annual leave. The

value of accrued annual leave shall be calculated using the Unit member’s prevailing pay rate,

plus longevity pay on the dale of the Unit member’s separation from City service.

SECTION 2 - SICK LEAVE:

l’lw City shall provide Unit members with sick leave subject to the following conditions:

2.1 Unit members shall be credited with sick leave at the rate often (10) hours of sick leave for each

month of service or major portion thcreoE Sick leave shall not be credited for leaves of absence

ithout pay exceeding eighty (80) working hours in any calendar month.

2.2 Unit members may accrue a maximum of one thousand two hundred (1,200) hours of sick leave.

The maximum amount of sick leave shall remain seven hundred sixty (760) hours for cash-out

upon separation from the City pursuant to Section 2.6 listed below. Unit members may use

accrued sick leave only after completing their initial one (1) month of service.

2.3 Unit members may not use sick leave at their discretion, but only in cases of actual illness,

sickness, and/or quarantine, of the Unit member, or of the Unit member’s immediate family, and

(to the ectent required by California law) to the domestic partner and/or children of Ihe Unit

member’s domestic partner where the Unit member must provide care to the immediate family

member, domestic partner, and/or children of the domestic partner. or for bereavement. Sick

leave may also be used for personal medical, dental, and optical appointments and pregnancy,

and for any other appointments for the purpose of obtaining professional diagnosis or

examinations for a medical or mental health condition, of the Unit member, his/her immediate

family, and (to the extent required by California law) of the domestic partner and/or children of

his/her domestic partner. Unit members may also use any accrued sick leave for any leave

necessitated as a result of pregnancy disability under California Government Code Section

12945.2 and 12945.3 (the Moore-Brown-Robeni Family Rights Act). As used in this Section 2,

the term “domestic partner” shall mean any person who has qualified as a member of a domestic

partnership with said Unit member pursuant to Division 2.5, Parts I through 5, of the California

Family Code, commencing with Family Code Section 297.
25
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2.4 When an Unit member uses sick leave, the Department Director may require the Unit member to
present upon return to work a personal certification (not a doctor’s slip) stating the reason for the
sick leave. In administering this section, the City sill at all Limes, respect to the maximum extent
possible, the privacy of the Unit member. When a Unit member uses sick leave in excess of
thirty (30) consecutive working hours, the Unit member shall present upon return to work a
medical certification signed by a physician or licensed medical practitioner verifying the Unit
member’s need to be off work.

2,5 When a Unit member wishes to use accrued sick leave, the Unit member shall notifv his/her
immediate supervisor by phone, either directly or by leaving a time-stamped voice mail message.
of the intended absence due to sickness, either before, or within one (1) hour after the time set for
beginning the work period, unless the Unit member is incapacitated and physically unable to
provide the required notification. Unit members on sick leave shall regularly inform their
immediate supervisor of their physical condition.

2.6 When employment terminates, the Unit member shall be compensated for one-half (1/2) the
value of accrued sick leave up to 760 hours provided the Unit member has 1,825 calendar days
(5 years) of service. For purposes of this subsection, “sen-ice” shall mean the length of
employment with the City since the most recent date of hire, with no credit for time spent on
leaves ofabsence without pay beyond (he initial two (2) weeks olany such leave ofahsence. The
value of accrued sick leave shall be calculated using the Unit member’s prevailing pay rate, plus
longevity pay, on the date of the Unit member’s separation from City service.

2.7 Upon retirement or separation, unit members may elect to deposit any cashed out accrued sick
leave into a City-sponsored deferred compensation account up to the annual plan maximum.

SECTION 3 - SICK LEAVE INCENTIVE PLAN:

Each eligible Unit member who has used fifty (50) hours or less of sick leave during the preceding
calendar year may elect to receive pay for fifty percent (50%) of the sick leave earned (at one hour pay
for one hour converted) during the preceding calendar year. less the amount of sick leave used during
the same period.

3.1 At the Unit member’s election, Lhe payment for unused sick leave may be converted to
equivalent annual leave.

3.2 The Unit member shall indicate election by written request to the Finance Officer on the City
leave request font on or before January 15 of the succeeding calendar year. Payment for unused
sick leave or the posting of annual leave shall be done on or before February 15 of each
succeeding year as indicated above.

3,3 When a Unit member elects to receive payment in cash or annual leave, such Unit member’s sick
leave balance shall be reduced by the amount paid off in cash or convened to annual leave credit.
Sick leave not converted as provided herein to cash or annual leave will accumulate as sick leave
credit.

3.4 To be eligible for this provision, a Unit member must have been a full-time regular Unit member
for two ftill years prior to the calendar year during tich the sick leave to be converted is earned.
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The Unit member must have a minimum of two hundred forty (240) hours of sick leave credits

on December31 of each year in order to qualify for the conversion benefit.

SECTION 4-SICK LEAVE BANK:

The City and AFSCME have agreed to amend the current leave bank policy to include language that will

allow an AFSCME member to donate up to 25% of any combination of their accrued sick and/or annual

leave hours, provided the donation leaves the Unit member with at least a combined balance of one

hundred (100) hours of sick leave, annual leave and/or compensatory time. These donated hours, as

approved by the City, shall accrue directly to the sick leave balance of any designated active Full-Time

Unit member of the City. The City will continue to amend the leave bank policy to address how unused

donated sick leave hours might be returned to donors,

SECTION 5 - COMPENSATORY LEAVE:

The City shall provide Unit members with compensatory leave subject to the following conditions:

5.1 Reasonable requests for use of compensatory leave shall not be denied. Unit members shall not

use less than (I) hour of compensatory leave at any one time. Unit members may use

compensatory leave along with any other authorized paid leave with approval of the Department

Director. The City shnll not require a Unit member to use compensatory time within the same

pay period in which it was earned. The City shall not mandate flex-time in order to avoid any

overtime liability. Unit members shall make a good faith effort to reduce compensatory leave

accrual balances below the eighty (80) hour maximum accrual level.

5.2 A Unit member shall not accrue more than eighty (80) hours of compensatory leave. A Unit

member may carry over to the next calendar year up to eighty (80) hours of compensatory leave.

5.3 When a Unit member separates from the City service for any reason. the Unit member shall be

compensated for any accrued compensatory leave. l’he valuc of accrued compensaton leave

shall be calculated using the Unit member’s prevailing pay rate, plus longevity pay, on the date

of the Unit member’s separation from City service.

SECTION 6 - BEREAVEMENT LEAVE:

A Unit member will be allowed to use up to twenty (20) consecutive hours of paid bereavement leave

per calendar year in the event of the death of the Unit member’s spouse, domestic partner, child, step

child, foster child, parent, step parent, brother, sister, grandparent, or grandchild. Bereavement leave

does not accrue, nor can it be cashed out if not used by the Unit member.

SECTION 7- REDEMPTION OF ACCUMULATED LEAVE:

7.1 In addition to the current sick leave incentive program, AFSCME members covered by this

MOU may redeem up to seventy-five (75) hours of any accumulated leave. The redemption shall

be subject to the following conditions:

a. Sick leave will be paid at a rate of one (I) hour of pa> for each two (2) hours of sick

leave redeemed.
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b. All other types of leave will be paid at the rate of one (I) hour of pay for each hour of
leave redeemed.

SECTION 8 - HOLIDAY LEAVE:

The Cliv shall provide Unit members with the following holidays with pay subject to subsections 8.2
through 8.6 below:

8.1 The following days will be recognized holidays for Union Unit members:

January I (New Year’s Day)
The third Monday in January (Dr. Martin Luther King Jr. Day)
The third Monday in February (President’s Day)
March 3 I (Cesar E. Chavez Day)
The last Monday in May (Memorial Day)
July Fourth (Independence Day)
The first Monday in September (Labor Day)
November II (Veteran’s Day)
The fourth Thursday in November (Thanksgiving Day)
December25 (Christmas)
Every day proclaimed by the President, Governor or Mnyor of this City as a public
holiday.

8.2 When any day granted as a holiday falls on a Friday or Saturday, the (en hours of holiday leave
will be converted to annual leave and added to the Unit members’ annual leave balance. In order
to get this leave conversion, the Unit member must work the full scheduled work period
immediawly before and immediately after the holiday unless the Unit member is absent from any
portion or all of the scheduled work period immediately before and after a holiday on authorized
paid leave. A Unit member shall not receive pay for a holiday if any leave without pay (except
ftirlough leave) was used by the Unit member during his or her work period immediately
preceding or following the holiday.

8,3 When any day granted as a holiday falls on a Sunday, the following Monday shall be considered
the holiday. In order to be paid for a holiday, the Unit member must work the full scheduled
work period immediately before and after the holiday unless the Unit member is absent from any
portion or all of the scheduled work period immediately before and after a holiday on authorized
paid leave. A Unit member shall not receive pay for a holiday if any leave ithout pay (except
furlough leave) was used by the Unit member during his or her ork period immediatel)
preceding or following the holiday.

8.4 In the event that the Mayor or the City Council declares a portion of the day before Christmas
(December 24th) or a portion of the day before New Years Day (December 3 1st) to be a
holiday, the Unit member must use such additional holiday leave when granted, and such leave
cannot be accrued. Unit members absent on other paid leave when such additional holiday leave
is granted shall not receive compensatory leave or additional pay because of their absence. A
Unit member shall not receive holiday pay for this half-day holiday if any leave without pay
(except furlough leave) was used by the Unit member during his or her work period immediately
preceding or immediately following the half-day holiday.
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8.5 All designated holidays shall be compensated in 10-hour increments, for a total of one hundred

(100) hours annually regardless of a Unit member’s work schedule.

8.6 When a Unit member is assigned to a 5/40 or 9/80 schedule, excess holiday hours may be
accumulated up to twenty (20) hours for use as other paid leave credits. It is agreed that a Unit

member can carry a negative holiday leave balance which may come about as a result of assuring
that this agreement does not result in a need to utilize regular hours for the Friday following
Thanksgiving.

8.7 Should the City abandon the closure of City Hall on Fridays, the day after Thanksgiving will be
reinstated as a holiday, and holiday hours will be renegotiated to ensure that all AFSCME Unit

members accrue the same number of holiday hours.

SECTION 9-WORKERS’ COMPENSATION LEAVE:

The City will provide workers’ compensation coverage and leave for City. Unit members in accordance

with California workers’ compensation law.

9.1 Except as otherwise provided, Unit members disabled by bodily injury or sickness in the course

and scope of employment shall be paid their regular pay rate for up to seventeen (17) weeks from

the date ofdisability or until the City’s workers’ compensation administrator terminates workers’

compensation leave due to payment of a “compromise and release” settlement, a disability and/or

service retirement, the Unit member returning to work, or a refusal by the Unit member to return

to work following a detennination by a physician that (he Unit member is no longer temporarily

disabled, whichever comes first. In the event of a dispute between the treating physician and

another physician as to the Unit member’s temporary disability status, such dispute shall be

resolved in accordance with applicable California Workers’ Compensation laws. During the time

the Unit member is disabled, the Unit member shall continue to accrue annual leave, sick leave.

and seniority for purposes of pay adjustments or advancements.

9.2 Unit members who are still disabled after seventeen (I?) weeks, may apply for long term

disabiLity insurance and long term disability benefits in accordance with Article IV, Section 3.

9.3 The City shall make all reasonable efforts to provide Unit members with light duty assignments

when the Unit member is still disabled after seventeen (17) weeks from the date of disability.

9.3 As used in this Section 9, the term “disabled” or “disability” shall have that meaning set forth in

California Workers’ Compensation law.

SECTION 10- MILITARY LEAVE:

The City shall grant miiitaiy leave to Unit members as provided in the California Military and Veterans

Code Sections 389 through 395.4. Unit members on ordered military leave shall be paid (heir prevailing

pay rate in addition to their military pay for periods not to exceed a total of thirty (30) days each fiscal

year as provided by State Codes.
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SECTION 11 - LEAVE OF ABSENCE WITHOUT PAY:

II.! The City has the authority to grant or deny a Unit member’s request for leave of absence from
work without pay, except that the City shall not unreasonably deny a request for unpaid leave
due to the medical disability of the Unit member or a member of his/her immediate family.

11.2 The City shall not grant an unpaid leave in excess of one (1) ‘ear for Unit members with flve (5)
years or less seniority, in excess of two (2) years for Unit members with more than five (5) years
seniority, or in excess of three (3) years for Unit members with more than ten (10) years
seniority.

11.3 A Unit member on an unpaid leave for 6) days or more shall not accrue seniority for that portion
of the leave over 60 days.

11.4 After the expiration of the unpaid leave, the Unit member shall be assigned to his/her former
classification. Prob1tionary Unit members are not eligible for unpaid leaves ofabsence, except as
required by law.

11.5 The Unit member requesting the leave shall slate in writing the reasons for the request.

11.6 ‘l’he continuation of City paid benefits for Unit members on leave without pay for medical
reasons shall be ninety (90) days or longer ns applicable with the Family Medical Leave Act
(FMLA), California Family Rights Act (CFRA) and Pregnancy Disability Leave (PDL). Those
Unit members not covered by FMLA, CFRA, and/or PDL. shall not be eligible for the
continuation of City paid benefits, but will be eligible for Cobra benefits at their expense.

SECTIoN 12 - FLEX SCHEDULES:

The City will work with Unit members to achieve flexibility in work schedules to accommodate special
needs in areas such as childcare, eldercare or education. These accommodations can be made whenever
they can be done without causing hardship on the work unit, The allowable work schedule flexibility
shall be restricted to those that can be made within the workday, such as modifying starting or ending
time by thirty (30) minutes, and/or reducing the meal period to thirty (30) minutes. Flexibility may also
include other modifications which would require the use of leave hours or reductions in pay.

SECTION 13-TIME OFF FOR VOTING:

The Ch shall provide Unit members with time off for voting subject to the following conditions:

13.1 \\‘hen a Unit member claims not to have sufficient time outside of working hours to vote at a
statewide election, the Unit member may, without loss of pay, with the approval of the Human
Resources Officer, take off enough working hours which when added to the voting hours
available outside of working hours will enable the Unit member to vote. The Human Resources
Officer ma’ not authorize a Unit member to take off more than two (2) hours from work for
voting with pay. The time off authorized for voting shalt be only at the beginning or end of the
work period, whichever allows the Unit member the most time for voting and the least time off
from work.
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13.2 If the Unit member knows or has reason to believe that time off for voting will be necessary on
clçction day, the Unit member shall notify the Human Resources Officer of that fact at least two

(2) vorkda3s in advance. At least ten (10) days before even’ statewide election, the Human
Resources Officer shall post the provisions of this section conspicuously at the civic center or
elsewhere so that the notice may be seen as Unit members come to their place of work.

SECTION 14- LUNCH PERIOD:

An uninterrupted, uncompensated lunch period of thirty (30) minutes or one (1) hour will be afforded to

Unit members. The lunch period may not be combined with the rest periods or used to compensate for a

late arrival or early departure from work unless approved by the Unit members supervisor. The time,

not the length, of lunch periods may be modified to accommodate childcare pickup and delivery to

pro’ ider, with the approval of the Department Director.

SECTION 15- REST PERIOD:

The City shalt provide Unit members with a compensated rest period of fifteen (IS) minutes for each

half work period. Unit members may not use the rest period to compensate for a late arrival to or early

departure from work. Rest periods shall have no monetary value and shall be forfeited if not used during

LIlt! work period.

SECTION 16 - LEAVE FOR CLASSIFIED PART-TIME UNIT MEMBERS:

16.1 txcept as otherwise provided, Classified Part-Time (“CPT”) Unit members shall not be granted

the leave benefits granted to Full-Time Unit members. The City shall provide CPT Unit
members with a pro rata percentage of annual leave, sick leave and release time leave,

considering the number of working hours of a CP1 Unit member as comparcd to the working

hours ofa Full-Time Unit member.

16.2 For the purpose of this rule the pro rata percentage of annual leave or sick leave shall be

calculated as eight (8) hours for each month ofservice or major portion thereof sen-ed in the

CPT position from the date of appointment for both annual leave and sick leave.

16.3 CVI Unit members may use annual leave only after completing their initial six months of

service. Unit members shall not use less than one (1) hour of annual leave at any one time.

16.1 CPT Unit members may not accrue more than three hundred (300) hours of annual leave.

16.5 When employment terminates, the Unit member shall be compensated for an) accrued annual

leave. The value of accrued annual leave shall be calculated using the Unit members prevailing

pay rate on the date of the Unit member’s separation from City seniee.

16.6 CPT Unit members may accrue a maximum of three hundred thirty-six (336) hours of sick leave.
Unit members may use accrued sick leave only after completing their initial one (I) month of

service.

16.7 CPT Unit members may not use sick leave at their discretion, but only in eases of actual illness,

sickness, and/or quarantine, of the Unit member, or of the Unit member’s immediate family, and

(to the extent required by California law) to the domestic partner and’or children of the Unit
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member’s domestic partner where the Unit member must provide care to the immediate family
member, domestic partner, and/or children of the domestic partner, or for bereavement. Sick
leave ma)’ also be used for personal medical, dental, and optical appointments and pregnancy,
and for any other appointments for the purpose of obtaining professional diagnosis or
examinations for a medical or mental health condition, of the Unit member, his/her immediate
family, and (to the extent required by California law) of the domestic partner and/or children of
his/her domestic partner. Unit members may also use any accrued sick leave for any leave
necessitated as a result of pregnancy disability under California Government Code Section
12945.2 and 12945.3 (the Moore-Brown-Roberti Family Rights Act). As used in this Section 2.
the term “domestic partner” shall mean any person who has qualified as a member of a domestic
partnership with said Unit member pursuant to Division 2.5, Parts I through 5, of the Calilbrnia
Family Code, commencing with Family Code Section 297.

16.8 When a Unit member wishes to use accrued sick leave, the Unit member shall notify his/her
immediate supervisor by phone, either directly or by leaving a time-stamped voice mail message,
of the intended absence due to sickness, either before, or within one (I) hour after the time set for
beginning the work period, unless the Unit member is incapacitated and physically unable to
provide the required notification. Unit members on sick leave shall regularly inform their
immediate supervisor of their physical condition.

16.9 When an Unit member uses sick leave, the Department Director may require the Unit member to
present upon return to work a personal certification (not a doctor’s slip) stating the reason for
such sick leave. In administering this section, the City vill at all times, respect to the maximum
extent possible the privacy of the Unit members. When a Unit member uses sick leave in excess
of three (3) consecutive workdays, the Unit member shall present upon return to work a medical
certification signed by a physician or licensed medical practitioner verifying the Unit member’s
need to be off work.

ARTICLE VI
LAYOFF

SECTION 1 - PREREQUISITE FOR LAYOFF:

Whcn as a result of a cutback in personnel it becomes necessary to initiate a layoff of Unit members in
any representation unit covered by this MOU, the following shall be the prerequisite to such a layoff:

1.1 All non-classified part-timers, temporary, seasonal and/or recurrent and probationary Unit
members working in the class have been released from the class.

1.2 Unit members in the class have been given the opportunity to seek lateral transfers to existing
vacant positions. Such transfer requests shall not be denied except for just cause.

1.3 Management will meet and consult with the representatives of AFSCME, Local 809 oer
alternative courses of action to avoid such layoff.

1.4 Notice of actual layoff shall be given no less than forty-five (45) calendar days before the date of
implementation. Such notice shall include:

a. Classification where layoff is to occur;
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b. Seniority list by total continuous City tenure of Unit members in the affrcted class;

c. List of current permanent vacancies in all classes represented by AFSCME, Local 809;

d. Separate notice to any Unit member in the class who has two (2) or more below-standard

evaluations within the preceding three (3) years.

SECTION 2 - ORDER OF LAYOFF:

2.1 Unit members t’ho have two (2) or more below-standard annual evaluations within the preceding

three (3) years shall be laid off first.

2.2 Next layoff shall occur on the basis of City-wide tenure, Ihe least senior Unit member based on

total continuous employment shall be laid off first and any subsequent layoff shall proceed to the

next least senior.

2.3 Ties in tenure — Where the total and continuous employment of two (2) Unit members are of the

same length, seniority shall be decided by the drawing of lots.

SECTION 3- ‘OLUNTARY DEMOTION:

A Unit member so laid off may choose voluntary demotion so as to avoid InyofE

3.1 Such voluntary demotion can be to a lower or equal class of previous standing or to a lower or

equal class in the same occupational grouping. Occupational groupings arc attached as lixhibit B.

3.2 If the voluntary demotion causes a layoff in the lower or equal class, such layolI shall follow the

provisions of this article. However, in no event can a Unit member displace someone with more

Citywide seniority except as permitted by Section 2.1 of this article.

SEC’I’lON 4 - RECALL:

Unit members who laterally transfer, take a voluntary demotion or are laid oft’ pursuant to the provisions

of this article shall have their names entered onto a recall list for the classification of original standing.

4.1 Such a list shall be inverse order of layoff, lateral transfer or demotion.

4.2 The recall list shall be kept by Human Resources and shall be used in order when any vacancy

for that class is to be filled.

3.3 The list shall be maintained until all names have been offered an opportunity for recall or at the

end of three (3) years, whichever occurs first.

4.4 The appointing authority shall offer appointment to the first name on said list, if the individual

accepts, and he or she shall be appointed after sixty (60) days from the date of layofE the Unit

member may be required to take a medical examination so as to ensure the Unit member is

medically and mentally capable of performing the duties of the class. The individual shall still be

required to meet the minimum standards of the class.
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SECTIONS- LAYOFF FROM OTHER REPRESENTATIONAL UNITS:

In the case of a layoff in a classification not covered by this agreement, a Unit member who had
previous employment in a classification covered by this agreement shall have the same rights as listed in
Section 3 “Voluntary Demotion” provided, however, that such an Unit member’s seniority shall be
based solely upon total employment in classifications covered by this agreement.

SECTION 6-SEVERANCE PACKAGE:

The City shall provide laid off Unit members a severance package in exchange for release of all claims
as Ihllows:

6.1 Severance pay calculated at thirty (30) hours for each year of service with a minimum benefit of
173.33 hours pay and a maximum benefit of 520 hours pay.

6.2 Medical and dental benefits will be provided through the regular insurance and/or COBRA
reimbursement for the lime period equivalent to the number of days as the severance pay.

ARTICLE \‘lI
NON-DISCRIMINATI ON

The City will not discriminate in the treatment of a Unit member on the basis of race, color, religion.
sex, political party or activity, national origin, sexual preference, age, marital status, medical condition
(cancer related), pregnancy, or pregnancy related conditions, physical or mental disability, union activity
or union membership. -.

ARTICLE VIII
HEALTH AND SAFETY

SECTION 1 - SAFETY RESPONSIBILITIES:

1.1 The City and AFSCME shall make a good faith effort to provide and maintain a safe and
healthful place of employment.

1,2 Unit members shall perform their assigned duties safely using the practices, means, methods,
operations. and processes prescribed by any law, occupational safety or health standard, safety
order, or safety rule and regulation. Unit members shall report any unsafe practices, equipment
or hazardous conditions promptly to their immediate supervisor.

1.3 The City shall not require nor permit any Unit member to go or be in any empLoyment not
reasonably safe and healthful.

1.4 The City shall not discipline any Unit member for refusing to perform tasks in the performance
of which any law, occupational safety or health standard, or safety order would be violated, and
if such violation would create a real hazard to the Unit member.
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SECTION 2-SAFETY COMMITTEE:

The City and AFSCME shall jointly participate in an advisory safety committee. The membership of the

safety committee shall consist of iwo (2) City representatives designated by the City Manager from the
union, two (2) Unit member representatives designated from and by each other recognized Unit member

organization of the City, and the safety officer. The safety committee shall make a good faith cftbn in an
advisory capacity to provide and maintain a safe and healthful place of employment. The safety

committee shall meet on a monthly basis or other agreed schedule.

SECTION 3-SAFETY DEVICES AND SAFEGUARDS:

The City shall furnish and the Unit member shall use safety devices and safeguards. The City shall adopt

and use practices, means, methods, operations, and processes which are reasonably adequate to render

City employment safe and healthful.

3.1 The City shall provide safety shoes to eligible Unit members based upon the recommendation of

the safety committee as to the type best suited to the work performed. The City shall pay the full

cost of safety 5hoes without limitation as to style, brand or number of pairs.

a. Management shall have the exclusive authority to determine eligibility standards of

replacement safety shoes. A Unit member’s request for replacement of safety shoes sha]l

not be approved unless the need for such new safety shoes is based on normal wear as

determined by management.

b. lfdeerned necessary by management. the installation of new insoles could be permitted in

lieu of purchasing new shoes.

SECTION 4 - PESTICIDE SAFETY:

A Unit member shall not use Class I pesticides without proper authorization. The City shall comply ith

laws, regulations, standards and orders governing the use of pesticides.

SECTION 5- USE OF VETERANS SPORTSCOMPLEX:

All City Unit members and their families shall be entitled to use all facilities and programs at Veterans

Sports Complex at the rates below:

Unit member - One hundred dollars (S 100.00) per year.
Unit member and family - One hundred fifty dollars (S 150.00) per year.

Unii members who renew memberships shall receive the same percentage discount on the above prices

as the general public receives at lime of renewal.

For the purposes of this section, family shall mean those family members eligible for coverage under the

CaIPERS Health Insurance provided by the City.

SECTION 6-CLASS “A” AND “B” DRIVERS LICENSE REQUIREMENT:

6.1 The City shall pay the license fee for Class A and B Driver’s Licenses.
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6.2 The City shall pay for medical examinations required for Class A and B Driver’s Licenses.

SECTION 7-FIRST All) AND CPR:

Provided that the subject training can be provided by certified in-house staff, on a voluntary basis, the
City will provide First Aid training and certification and Cardio-Pulmonary Resuscitation (CPR) training
and certification to all unit members within the Crafts and Trades Unit who work out in the field, at no
cost to the unit members. Training for new unit members within the Crafts and Trades Unit who work
out in the field shall be offered at least annually and re-certification trainings will be offered in
conformance with the required recertification dates of the American Red Cross.

SECTION 1 - JUST CAUSE:

ARTICLE IX
DISCIPLINE AND DISCHARGE

SECTION 2 - REPRESENTATION:

2.1 Unit members may be represented by a Union representative or legal counsel at preclisciplinary
conferences and/or post-disciplinary appeal hearings.

2.2 Advocates of the Union who are City Unit members shall at all times be treated with respect by
the City.

SECTION 1 - GRIEVANCE DEFINED:

ARTICLE X
GRIEVANCE PROCEDURE

A grievance is a complaini that there has been a violation of this MOU. The Unit member and/or the
Unit member’s designated representative bringing such a claim shall state how the violation affects their
ages. hours, working conditions, or job security as provided for in this MOU.

SECTION 2- INFORMAL DISCUSSION OF GRIEVANCE:

When a Unit member has a complaint, the Unit member and/or the Unit member’s designated
representative shall first informally discuss the matter with the Unit members immediate supervisor
within twelve (12) working days from the incident or decision generating the grievance. If after the
discussion with the immediate supervisor, the complaint has not been satisfactorily resolved, the Unit
member and/or Unit member’s designated representative shall have the right to informaLly discuss the
complaint with the supervisor’s immediate superior. If after such a discussion, the complaint has not
been satisfactorily resolved, the Unit member shall have the right to file a formal grievance.
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SECTION 3 - FORMAL GRIEVANCE PROCEDURE:

The fonnal grievance shall be used to resolve a Unit member’s complaint not satisfactorily resolved by

informal discussion.

3.1 A Unit member shall have the right to present a formal grievance, in writing, within twelve (12)

working days after the discussion of the grievance with the immediate supervisor and the

immediate supervisor’s superior. MI formal grievances shall state the violation of this MOU and

how it affects the Unit member’s wages, hours, working conditions or job security, and the Unit

member’s suggested solution.

3.2 The formal grievance shall be presented to the Division Manager. The Division Manager shall

discuss the grievance with the Unit member and/or the Unit membees designated representative.

Within twelve (12) working days after receipt of the formal grievance, the Division Manager

shall render a Titten decision regarding its merits, lithe Division Manager’s decision does not

satisfactorily resolve the complaint, the Unit member and/or Unit member’s designated

representative may present the formal grievance to the Department Director of the work group.

The grievance shall he considered resolved and no further review of the subject mLnter of the

grievance shall be permitted tinder this article when the Unit member does not seek further

review of the grievance within twelve (12) working days after the receipt of the dccisibn of the

Division Manager. Failure of the Division Manager to render a written decision on the grievance

within twelve (12) working days constitutes a decision denying the grievance.

3.3 When the Unit member presents a formal grievance to the Department Director. thc Department

Director shall discuss the grievance with the Unit member and/or the Unit member’s designated

representative. Within twelve (12) working days after receipt of the formal grievance, the

Department Director shall render a written decision regarding its merits. If the Department

Director’s decision does not satisfactorily resolve the complaint, the Unit member and/or Unit

member’s representative may present the formal grievance to the City Manager. ilie grievance

shall be considered resolved and no further review of the subject matter of the grievance shall be

permitted under this article when the Unit member does not seek further review of the grievance

within twelve (12) working days after the receipt of the decision of the Department Director.

Failure of the Department Director to render a written decision on the grievance within twelve

(12) working days constitutes a decision denying the grievance.

3.4 When the Unit member presents a fomial grievance to the City Manager. the City Manager shall

discuss the grievance with the Unit member and/or the Unit member’s designated representative.

Within twelve (12) working days after receipt of the formal grievance, the City Manager shall

render a written decision regarding its merits. The decision of the City Manager shall resolve the

grievance and no further review of the subject matter of the grievance shall be permitted within

the City’s administrative process. Should the City Manager fail to render a written decision

t%ithin twelve (12) working days, the Unit member may consider the administrative procedures

completed and sue for redress of the grievance.

3.5 If the decision of the City Manager does not resolve the grievance to the Unit member’s

satisfaction, the Unit member, and/or the Union, may sue for redress of grievance.
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SECTION 4 - NON-DEPARTMENTAL GRIEVANCES:

4.1 Grievances resulting from decisions or actions outside the departmental chain-of-command
shall be initiated by the Unit member andfor the Unit member’s representative with the
Department Director of the work group from which a complaint generates. The Unit member
and/or the Unit member’s designated representative shall first informally discuss the matter with
the Department Director (or Assistant City Manager, if the complaint is the result of decisions or
actions generated by the City Manager’s work group) within twelve (12) orking days from
the incident or decision generating the grievance. If the informal discussion does not
satisfactorily resolve the grievance, the Unit member shall have the right to file a formal
grievance, in writing, with the Department Director (or Assistant City Manager, if applicable),
within twelve (12) working days after the informal discussion of the grievance with the
Department Director (or Assistant City Manager, if applicable). The formal grievance shall state
the violation of this MOU and how it affects the Unit member’s wages, hours, working
conditions or job security, and the Unit member’s suggested solution.

3.2 When the Unit member presents a formal grievance to the Department Director (or Assistant
City Manager. if applicable), the Department Director (or Assistant City Manager, ilupplicable)
shall discuss the grievance with the Unit member and/or the Unit member’s designated
representative. Within twelve (12) working days after receipt of the formal grievance, the
Department Director (or Assistant City Manager, ii applicable) shall render a written decision
regarding its merits. If the Department Director’s (or Assistant City Manager’s, if applicable)
decision does not satisfactorily resolve the complaint, the Unit member and/or Unit member’s
representative may present the formal grievance to the City Manager. The grievance shall be
considered resolved and no further review of the subject matter of the grievance shall be
permitted under this article when the Unit member does not seek further review of the grievance
within twelve (12) working days after the receipt of the decision of the Department Director (or
Assistant City Manager, if applicable). Failure of the Department Director (or Assistant City
Manager, if applicable) to render a written decision on the grievance within telvc (12) sorking
days constitutes a decision denying the grievance.

4.3 When the Unit member presents a formal grievance to the City Manager, the City Manager shall
discuss the grievance with the Unit member and/or the Unit member’s designated representative.
Within twelve (12) working days after receipt of the formal grievance, the City Manager shall
render a sTitten decision regarding its merits. The decision of the City Manager shall resolve the
grievance and no further review of the subject matter of the grievance shall be permitted within
the City’s administrative process. Should the City Manager fail to render a written decision
within twelve (12) working days, the Unit member may consider the administrative procedures
completed and sue for redress of the grievance.

4.4 If the decision of the City Manager does not resolve the grievance to the Unit member’s
satisfaction, the Unit member, and/or the Union, may sue for redress of grievance.

4.5 Grievances resulting from decisions or actions of the Human Resources Officer shall be initiated
by the Unit member andlor the Unit membefs representative with the Human Resources Officer.
The Unit member and/or the Unit members designated representative shall first informally
discuss the matter with the Human Resources Officer within twelve (12) working days from the
incident or decision generating the grievance. If the informa) discussion does not satisfactorily
resolve the grievance, the Unit member shall have the right to file a formal grievance, in writing,
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with the Human Resources Officer, within twelve (12) working days after the informal

discussion of the grievance with the Human Resources Officer. The formal grievance shall slate

the violation of this MOU and how it affects the Unit member’s wages, hours, working

conditions or job security, and the Unit member’s suggested solution.

3.6 When the Unit member p.esents a formal grievance to the Human Resources Officer, the Human

Resources Officer shall discuss the grievance with the Unit member and/or the Unit member’s

designated representative. Within twelve (12) working days after receipt of the formal grievance,

the Human Resources Officer shaH render a wTit(Cn decision regarding its merits. If the 1’lunian

Resources Officer’s decision does not satisfactorily resolve the complaint, the Unit member

and/or Unit member’s representative may present the formal grievance to the Administrative

Services Department Director. l’he grievance shall be considered resolved and no further review

of the subject matter of the grievance shall be permitted under this article when the Unit member

does not seek further review of the grievance within twelve (12) working days after the receipt of

the decision of the Human Resources Officer. Failure of the Human Resources Officer to render

a written decision on the grievance within twelve (12) working days constitutes a decision

denying the grievance.

4.7 When the Unit member presents a formal grievance to the Administrative Services Department

Director, the Administrative Services Department Director shall discuss the grievance nith the

Unit member and/or the Unit member’s designated representative. Within twelve (12) working

days after the receipt of the formal grievance, the Administrative Services Department Director

shall render a written decision regarding its merits, lithe Administrative Services Department

Director’s decision does not satisfactorily resolve the complaint, the Unit member and/or the

Unit member’s designated representative may present the formal grievance to the City Manager.

The gi’ievanee shall be considered resolved and no further review ol the subject matter of the

grievance shall be permitted under this article when the Unit member does not seek further

review of the grievance within twelve (12) working days after receipt of the decision of the

Administrative Services Department Director. Failure of the Administrative Services Department

Director to render a written decision on the grievance within twelve (12) nothing days

constitutes a decision denying the grievance.

4.8 When the Unit member presents a formal grievance to the City Manager, the City Manager shall

discuss the grievance with the Unit member and/or the Unit member’s designated representative.

Within twelve (12) working days alter receipt of the formal grievance, the City Manager shall

render a written decision regarding its merits. The decision of the City Manager shall resolve the

grievance and no further review of the subject matter of the grievance shall be permitted within

the City’s administrative process. Should the City Manager fail to render a written decision

within twelve (12) working days, the Unit member may consider the administrative procedures

completed and sue for redress of the grievance.

1.9 If the decision of the City Manager does not resolve the grievance to the Unit member’s

satisfaction, the Unit member, and/or the Union, may sue for redress of grievance.

SECTION 5- REPRISALS:

The City shall not institute any reprisals against any Unit member or designated representative resulting

from the use of the grievance procedure.
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ARTICLE XI
APPEAL PROCEDURES

SECTION 1 - REQUEST FOR DISCIPLINARY HEARING:

A non-probationary Unit member, or a Unit member who is on a promotional probationary period who
is disciplined for other than failure to pass probation, who believes he or she has been suspended, or
demoted without alleged just cause shall have the right to appeal the imposition of that disciplinary
action. When a Unit member and/or the Unit member’s designated representative or the Unit member’s
legal counsel, requests a disciplinary hearing, the request shall be in writing, signed by the Unit member.
and presented to the Human Resources Officer within twelve (12) working days after the notification
date of the imposition of the disciplinary action. Any such request shall be addressed to the Human
Resources Officer and shall identify the subject matter of the appeal, the grounds for the appeal, and the
relief desired by the Unit member. All disciplinary hearings shall be conducted in private, under no
circumstances shall the hearing be open to the public. If the Unit member fails to request a disciplinary
hearing within the prescribed time, the Unit member shall have waived the right to a hearing and all
rights to further appeal of the disciplinary action.

SECTION 2 - SCHEI)ULING OF DISCIPLINARY hEARING:

The Cily shall schedule any disciplinary hearing within a reasonable time alter the tiling of the Unit
member’s request, considering the availability of a hearing officer and the convenience of the Unit
member and the witnesses.

SECTION 3- HEARING OFFICER:

3.1 The City Manager or his/her designee shall be the hearing officer for disciplinary hearings that
do not involve suspensions of more than forty (40) hours, demotions or terminations, or vhere
the Union does not participate in the appeal and pay halfofall hearing costs.

3.2 The hearing officer shall be a neutral third party for all disciplinan appeals involving
suspension of more than forty hours or tennination.

a. The hearing officer shall be selected from a list of seven (7) names submitted by an
outside source mutually agreed upon by the City and the Union. For the purpose of this
section, the outside source shall be the American Arbitration Association, unless
otherwise mutually agreed upon in writing between the Union and the City. This
provision supersedes any and all side letters previously entered into between the City and
the Union with respect to the selection of hearing officers for disciplinan’ appeals.

b. The selection process shall consist of the City and Union alternately striking a name from
the list until one name remains which will be the appointed hearing officer. A coin toss
will determine which side begins the above mentioned process.

c. The cost for the hearing officer shall be shared equally by the City and the Union.
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SECTION 3-REPRESENTATION AT DISCIPLINARY HEARING:

M the disciplinary hearing. the Unit member may appear personIly. and shall have the right to be
represented by the Union or by legal counsel. The Unit member and the City shall have (he right to
produce and confront witnesses, and to present any relevant oral or documentary evidence.

SECTIONS- BURDEN OF PROOF AND EVIDENCE:

The City shall have the burden of proof at the disciplinary hearing and shall be required to prove the

charges against the Unit member by a preponderance of the evidence. The disciplinary hearing shall not
be conducted according to the technical rules of evidence.

SECTION 6-CONDUCT OF DISCIPLINARY HEARING:

1hc conduct of the disciplinary hearing shall be under the control of the hearing officer with due regard

for the rights and privileges of the parties. During the examination of a witness, (lie hearing officer may
exclude from the hearing, any and all other witnesses. The hearing officer shall have the power to issue

subpoenas to compel the attendance of witnesses or the production of documents. Disciplinary hearings

shall be tape-recorded.

SECTION 7- IIEAIUNG OFFICER’S DECISION:

Within thirty (30) calendar days oiler conclusion or the evidentiary and argument portions of the
disciplinary hearing, the hearing officer shall issue a written decision containing findings of the fact and

conclusions of law. The hearing officer shall have the authority to affirm, revoke or reduce the
disciplinary action imposed against the Unit member. The hearing officer’s decision constitutes a final
arid binding resolution of any disciplinary action and no further appeal shall be pennitted.

ARTICLE XII
CITY RIGHTS

SECTION 1 - EXCLUSIVE CITY RIGHTS AND AUThORITY:

The City retains the exclusive right to manage and direct the performance of City services and the work

force performing such services. The following matters shall be within the exclusive authority of the

City.

1.1 The consideration of the merits, necessity, or organization of any service or activity conducted

by the City shall include but not be limited to the City’s right to:

1.2 Determine issues of public policy;

1.3 Determine and change the facilities, methods, means, and personnel by which City operations are

to be conducted;

1.4 Expand or diminish services;
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1.5 Determine and change the number of locations, relocations, and types of operations and the
processes and materials to be employed in carrying out all City functions. including but not
limited to the right to contract out any work or operation;

1.6 Detennine the size and composition of the work force, to assign work to Unit members in
accordance with requirements as determined by the City, and to establish and change work
assignments;

1.7 Determinejob classifications;

1.8 Appoint, transfer, promote, demote, and lay off Unit members for lack ol work or other
appropriate reasons;

1.9 Initiate disciplinary action;

1.10 Determine policies, procedures, and standards for selection, training and promotion of Unit
members;

1.11 Establish Unit member performance standards. including but not limited to quality’ and quantity
standards;

1.12 Maintain the efficiency of governmental opcrations:

1.13 ENercise complete control and discretion over its organization, and the tcchnolouy of performing
its work and services;

1.14 Establish reasonable work and safety rules and regulations in order to maintain the cfficiency and
economy desirable in the performance of City services; and

1.15 Determine ony and all necessary actions to carry out its mission in emergencies.

1.16 ‘l’hc exclusive decision making authority of the City and the management on matters involving
the City rights and authority shall not be in any way, directly or indirecti - subject to the
grievance procedure. The Unit member may grieve the impact of the exercise of exclusive City
rights and authority that directly relate to matters within the scope of representation.

SECTION 2-CONCERTED REFUSAL TO WORK:

2.1 If an Unit member participates in any manner in any strike, sympathy strike, work stoppage.
slowdown, sick-in or other concerted refusal to work or participates in any manner in picketing
or impediment to work in support of any such strike, work stoppage, slowdown, sick-in or other
concerted refusal to work or induces other Unit members of the City to engage in such activities,
such Unit member shall be subject to discharge by the City.

2.2 In the event the Union calls, engages in, encourages, assists, or condones in any manner, any
strike, sympathy strike, work stoppage, slowdown, sick-in, or other concerted refusal to work by
Unit members of the City or any picketing or vork impediment in support thereof, or any form
of interference with or limitation of the peaceful performance of City sen-ices, the City. in
addition to any other lawful remedies or disciplinary actions available to it. may suspend any and
all of the rights and privileges accorded the Union under any ordinance, resolution, rules or
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procedures of the City, including but not limited to the suspension of recognition of the Union,
and (he use of the City’s bulletin boards and facilities.

2.3 The City shall not lock out Unit members.

ARTICLE XIII
UNION RIGHTS

SECTION 1 - EXCLUSIVE REPRESENTATION:

I.! It is agreed by and between the Union and the City that AFSCME, Local 809 is the exclusive

representative of Unit members covered by this agreement. As such, the Union shall be the only
agent providing representation for grievances and disciplinary hearings and for all ternis and

conditions of employment. 4t the disciplinary hearing, the Unit member may appear personally,

may be represented by the Union or by legal counsel. If a Unit member requests representation

for grievances, it shall be through the Union.

1.2 All new Classified Part-Time Unit members shall bi exclusively represented by AFSCME, Local

809.

SECTION 2- BULLETIN BOARD:

[he City will provide the Union ample space on four (4) bulletin boards. These boards shall be located

at City Hall, adjacent to the City Clerk’s office, at the parks maintenance yard. and the public works

maintenance yard. Where the City does not have an existing bulletin board, the Union shall supply it.

SECTION 3 - E-MAIL ACCESS:

The City will set tip e-mail addresses for all Full—Time AFSCME-rcpresented Unit members in the

City’s e-mail system.

SECTION 4-NEGOTIATIONS:

The City and the Union agree that negotiations on a successor contract shall begin in March of 2016.

The Union will submit a list of requests to the City no later than February 18, 2016, and the City will

submit its list ofrequests to the union no later than March 10, 2016. The number of negotiating members

for the Union shall be no more than two (2) members from each of the three units represented by

AFSCME, Local 809 including the President of the local, and an AFSCME Union representative. The

City and the Union shall reach agreement on ground rules for negotiations at the first scheduled meet

and confer session in March, 2016.

SECTIONS-UNION OFFICERS:

5.1 Union officers shall continue to receive release time leave as described in this MOU to perfomi
official Union duties, with the understanding that their Union duties shall not interfere with the
effective and efficient performance of their assigned job responsibilities, or interfere with the

efficiency, safety and security of City operations.
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5.2 The Union will provide the City a current list of all officers, stewards and representatives on a
quarterly basis.

SECTION 6- POLITICAL ACTION FUND:

The City will provide payroll deduction for political action fund “PEOPLE” and remit same to
A FS C ME.

SECTION 7 - RELEASE TIME:

The City shall provide Unit members with release lime leave subject to the following conditions:

7.1 Upon advance notice and unless the Unit member’s or designated representative’s use of release
time interferes with departmental operations, the immediate supervisor shall permit a Unit
member and one designated representative to use release time as time off work with pay in order
to prepare a formal grievance or to appeal a disciplinary action.

7.2 The immediate supervisor shall approve release time requests for up to one (I) hour for both the
Unit member and one (I) designated representative for each formal grievance. The immediate
supervisor shall approve release Lime requests for up to two (2) hours for both the Unit member
and one (I) designated representative for each predisciplinary conference or disciplinary hearing
unless it interferes with departmental operations. Additional requests for release time to prepare
for a formal grievance or to appeal a disciplinary action must be approved in advance by the
appointing authority which includes inspection of Unit members pcrsonnel file for disciplinary
appeals.

7.3 A Unit member’s designated representative may usc release time to be present at the presentation
ofa grievance, a predisciplinary conference, or disciplinary hearing.

7.3 Representatives and officers of recognized employee organizations will be permitted to use
release time to attend labor contract negotiations sessions scheduled by the City. The number of
the labor contract negotiating committee members for the union shall be no more than two (2)
members from each of the three units represented by AFSCME. Local 809 including the
president of the local, and an AFSCME union representative. Up to four representatives of the
recognized Unit member organization will be permitted to use release time to attend meet-and-
confer sessions scheduled by the City, three representatives may attend labor/management
meetings, and two representatives may attend Personnel Subcommittee meetings.

7.5 AFSCME shall be permitted monthly paid release time for executive board meetings; such
meetings shall not exceed two work hours.

7.6 Unit member organizations may request release time from the employer-employee relations
officer for a special meeting not covered in this provision. Such requests shall be in uTiting

stating the reasons for such request.

7.7 Unit members who use release time pursuant to the provisions of this section shall record all
such hours on their payroll job ticket each payroll period.

7.8 The AFSCME, Local 809 President shall have eight (8) hours per month paid release time,
approved in advance quarterly by his or her immediate supervisor.
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7.9 Release time is to be used to cover labor relations activities that occur during a Unit member’s

normal work hours. it does not add to a Unit member’s normal work schedule nor create any

overtime obligation. Any hours expended outside normal work hours shall not count as release

time, shall be uneompensated by the City, and are the personal responsibility of the Unit member

and/or the Union. However, the City Manager, the Director of Administrative Services, or the

Human Resources Officer may pre-authorize overtime for labor relations related purposes.

7.10 Release time is not available for labor relations related administrative or legal procedures, except

that the Union may have one representative at administrative proceedings who shall be entitled to

the use of release time and all represented members that may be called as witnesses at any

administrative proceeding shall be entitled to use release time to cover any required attendance at

such proceeding that occurs during the Unit member’s normally scheduled work hours. Unit

members that are to be called as witnesses at such proceedings shall be placed “on call” with at

least one-hour notice of the need for their attendance and allowed to use release time for any

time spent that occurs during the Unit member’s normally scheduled work hours. Examples of

administrative proceedings include, but are not limited to, PERI3, EEOC. DFEH. Labor

Commissioner, etc.

7.11 AFSCM B Unit members shall be permitted one (I hour of paid release time per month to attend

AFSCME membership meetings. AFSCME will keep sign-in sheets and provide same to Human

Resources to prove attendance at (lie membership meetings.

SECTION 8- BIDI)ING ON IN-HOUSE SERVICES:

Prior to the City initiating the official bid process, the Union shall have the opportunity to present to the

City a bid to keep scn’iees in-house. This opportunity shall be part of the required niecE and confer

process. If the request is reasonable, the City will provide the Union with inromiation not normally

available to the Union.

SECTION 9 - PERSONNEL FILES:

There shall be one ofticial personnel file for each Unit member and it shall be kept at City I Jail in

I luman Resources.

ARTICLE XIV
UNION SECURITY

SECTION 1 - DUES DEDUCTION:

1 lie American Federation of State, County and Municipal Employees, Local 809 may continue to collect

membership dues through the City’s payroll deductions, upon the written authorization of Unit members

working in job classifications subject to this MOU.

SECTION 2- MAINTENANCE OF MEMBERSHIP:

All Unit members who are currently members of the Union and all current Unit members who may

become members, shall as a condition of their continued City employment, maintain their membership

in the Union for the duration of this MOU.
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SECTION 3 -AGENCY SHOP:

3.1 All members of the bargaining unit shall, as.a condition of continued City employment afier July
I, 1991, either (I) become a member of the Union on or before July 1, 1991, or within thirty
days from date of hire, whichever is later, or (2) pay a fee to the Union in an amount determined
by the Union to be equal to representative costs, eftxtive July 1, 1991.

3.2 A unit member may either pay such fee directly to the Union or may authorize in writing the Cii)
to pay such fee through payroll deductions, If a unit member does not pay the fee directly to the
Union or authorize the City to pay such fee through payroll deduclion, the City shall, upon
written noticc from the Union, withhold such fee without authorization and pay such fee to the
Union.

3.3 Any Union member who is a member of a bona-fide religion which has historically held
conscientious objections to joining or financially supporting Unions shall not be required to pay
the fee described in Section 3.2 above as a condition of employment, but shall be required to pay
a sum equal to such fee to one of the following non-religious, non-labor organizations, qualified
as lax-exempt tinder Section 501(3) of Title 26 of the Internal Revenue Code:

a. Girl Scouts Carson Branch.

b. Boy Scouts Carson Branch.

c. Carson High School Boosters.

Written proof of payment and a written statement of religious objection shall be provided to the
City by July I of each year as a condition of continued exemption fi’om the provisions of
Sections 3.2 and 3.3 above.

3.4 The Union agrees to cooperate with the City in furnishing the City any information needed to
enforce this section.

3.5 The Union agrees to dcfend, indemnify and hold harmless the City ‘against legal action by any
Unit member challenging the legality of any action taken by the City in compliance with this
section.

ARTICLE XV
CLASSIFIED PART-TIME UNIT MEMBERS

SECTION 1 - CLASSIFIED PART-TIME CLASSES DEFINED:

Unit members already employed in the following classes will continue to be Classified Part-Time Unit
members within the City sente. The following Classified Pan-Time position is included in this
memorandum of understanding:

a. Early Childhood InstnjctorlC.P.T.
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ARTICLE XVI
OTHER MATTERS WITHIN THE SCOPE OF REPRESENTATION

SECTION 1 - STATUS OF GRANT-FUNDED UNIT MEMBERS:

Full-lime grant funded Unit members shall be considered City Unit members and vilI receive all

benefits and rights conferred by this agreement.

SECTION 2 - UNION MANAGEMENT MEETINGS:

The City and the Union agree to meet on at least a quarterly basis for the duration of this agreement to

discuss matters of mutual concern and establish a system of communication between Unit members and

management for the purpose of improving even further delivery ofsen’ices, efficiency of operations and

Unit member morale.

SECTION 3-PROMOTIONAL OPPORTUNITIES:

3.1 ilie City will make a good faith effort to promote and transfer from within.

3.2 The City will recruit For and establish eligibility lists for all vacant budgeted positions unless

formally frozen by Council.

SECTION 4- LATERAL TRANSFERS:

3.1 Unit members who wish to be considered for lateral transfer must complete a lateral transfer

form and place it on file with the Human Resources Division. When the I luman Resources

Division receives an approved requisition for a position where a Unit member luis filed a lateral

transfer form, the Human Resources Division will notify that Unit member of the recruitment

during the promotional recruitment period, and provide the Unit member with a recruitment

liver. ‘lesting requirements will be waived if the candidate meets the minimum requirements of

the open position.

3.2 Lateral transfer candidates shall advance directly to an interview with the hiring authority, at a

time that is to be determined by the hiring authority. The selection decision shall be at the

discretion of the hiring authority; lateral transfer candidates shall not have superior rights to the

open position over the rights of the promotional candidates.

SECTION 5- TYPING CERTIFICATES:

Typing certificates vcriling typing speeds of sixty-five (65) cords per minute or greater shall be

considered to be valid for thirty-sis (36) months from the date of issuance.

SECTION 6- PERSONNEL SUBCOMMITTEE:

The City agrees to inform the Union of any issues going before the Personnel Subcommittee and City

Council concerning the Union and that the Union will be given this information and the right to attend

said meetings on release time, limited to one or two members as appropriate.
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ARTICLE XVII
MODIFICATION AND DURATION

SECTION I -SEVERABILITY:

Notwithstanding any other provisions of this MDL). in the event that any article, section. or subsection
olihis MOU shall be declared invalid by any court or by any state or federal law or regulation, or should
a decision by any court or any state or federal law or regulation diminish the benefits provided by this
MOU, or impose additional obligations on the City, the City and the Union shall meet and confer on the
alfected article, section, or subsection. In such event, all oilier articles, sections or subsections of this
MOU not affected shall continue in full force and effect.

SECTION 2 - DURATION:

2.1 This MDL) shall be binding on the City and AFSCME when approved and adopted by the City
Council.

2.2 Except as otherwise provided herein this MOU shall be in full force and effect from the 1st day
of July, 2013 and shall remain in full force and effect up to and including the 30th day ol June.
2016; provided, however, that the salary levels, benefits and other money items, specified herein
shall become effective as indicated.

SECTION] - IZEOPENERS:

The parties do specilienlly agree to reopen the meet and confer process during the term of this MOU
only as regards to the following issues. These reopeners are not contingent upon the execution of am’
successor MDL) and no successor MDL) is contingent upon agreement on these reopeners;

a. Changes and/or revisions to the Citys Personnel Rules and Reaulations. including related
SM Ps;

b. Changes and/or revisions to the City’s EERR; and

c. Changes to Sick Leave Bank policies and procedures.

d. Corrections and/or changes to inconsistent or ambiguous language or sections of this
MOU.

c. Rewriting the section on LTD and STD insurance.
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A MEMORANDUM OF UNDERSTANDING FOR
ThE PERIOD JULY 1,2013 THROUGH SUNE 30, 2016

BETWEEN THE CITY OF CARSON AND
EMPLOYEES ASSIGNED TO CLASSWEED POSITIONS REPRESENTED BY
THE AMERICAN FEDERATION OF STATE, COUNTY AND MUMCWAL

EMPLOYEES UNION (AFSCME), COUNCIL 36, LOCAL 809
PASSED, APPROVED AND ADOPTED THIS iP’ DAY OF OCTOBER 2014

Nelson Hernandcz
- c.)C ‘M

L
ccli Rham

stant fly Manager

Elvia Pin-va
Senior Human Resources Analyst

7Th g
C,utP /%At1t

Cohn Tthiner
Deputy City Attorney

Bob Adams
Business Agent, Council 36

AFSCME FulI-Timc MOld 2013-2016
47

AFSCME, LOCAL 809

De Nize Hunt
President

CITY OF CARSON

7Zt&b17

UBrent Severtson
Vice President

k4n9
Nancy Rusas
Recording Secretary

izua
Alicia Tap in
Treasurer

tTim Gi!ierson
Board Member
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MAYOR JIM DEAR

CITY CLERIC DONES A L. CAUSE, CMC

APPROVED AS TO FORM:

CITY ATTORNEY LL[AM WYNDER
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STATE OF CALIFORNIA
COUNTY OF LOS ANGELES )ss.
CITY OF CARSON

I. Donesia L. Gause, City Clerk of the City of Carson, California, do hereby certify thai the whole

number of members of the City Council is five; that the foregoing resolution, being Resolution

No. 14-100 was duly and regularly adopted by said Council at a regular meeting duly and

regularly held on the 21st day of Ociober 2014, and that the same “as passed and adopted by the

follo ing vote:

AYES: COUNCIL MEMBERS: Mayor Dear. Santarina, Gipson, Davis-Holmes and
Robles

NOl.S: COUNCIL MEMBERS: None

ABS FAIN: COUNCIL. MEMBERS: None

ABSENT: COUNCIL MEMBERS: None

City Clot-fl onesla L. Clause
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APPENDIX A
DESIGNATED APPROPRIATE UNITS
CLERICAL AND TECHNICAL UNIT

Account CLerk
Accounts Payable Specialist I (Job Series)
Accounts Payable Specialist II (Job Series)
Administrative Secretary
Business License Specialist I (Job Series)
Business License Specialist II (Job Series)
Central Services Clerk
Code Enforcement Aide (Job Series)
Code Enforcement and Collections Officer
Code Enlorcement Officer (Job Series)
Construction Inspector
Coordinator, Records Management
Division Secretary
Division Seeretary-lnforn1ahion Technology
Employment & business Development Assistant
Employment Specialist
Engineering Technician
Graphic Designer I (Job Series)
Graphic Designer I! (Job Series)
omce Clerk (Job Series)
OFfset Press Operator
Payroll Specialist I (Job Series)
Payroll Specialist II (Job Series)
Planning Secretary
Planning Technician I (Job Series)
Planning Technician II (Job Series)
Purchasing Specialist I (Job Series)
Purchasing Specialist II (Job Series)
Resource Center Technician
Revenue Inspector
Senior Account Clerk ((Job Series)
Senior Account Clerk II (Job Serie5)
Senior Clerk
Senior Construction Inspector
Senior Offset Press Operator
Senior Storekeeper
Seniors Services Coordinator I (Job Series)
Seniors Services Coordinator II (Job Series)
Storekeeper
Typist Clerk I (Job Series)
Typist Clerk II (Job Series)
Youth Services Officer
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APPENDIX A (CONT.)
I)ESIGNATED APPROPRIATE UNITS

CRAFTS AND TRADES UNIT

Assistant Facilities Maintenance Technician (Job Series)
Assistant Groundsworker (Job Series)
Assistant Maintenance Vorkcr (Job Series)
Assistant Tree Trimmer (Job Series)
Bus Driver
Custodian
Electrician
Equipment Mechanic I (Job Series)
Equipment Mechanic 11 (Job Series)
Equipment Service \Vorker (Job Series)
Event Services Worker I (Job Series)
Event Services Worker II (Job Series)
Event Services \Vorkcr Ill (Job Series)
Facilities Maintenance Technician I (Job Series)
Facilities Maintenance Technician II (Job Series)
Gro’jndsworker I (Job Series)
Oroundsworker II (Job Series)
Heavy Equipment Operator
I IVAC l’echnicinn
Irrigation Technician
Lead Facilities Maintenance Technician
Locksmith
Maintenance Worker I (Job Series)
Maintenance Worker II (Job Series)
Painter
Plumber
Pool Maintenance Specialist
Senior Bu5 Driver
Senior Bus Driver (CPT)
Senior Custodian
Senior 1quipment Mechanic
Senior Groundstwrker
Senior Maintenance Worker I
Senior Maintenance Worker II
Senior Tree Trimmer
Tree Trimmer I (Job Series)
Tree Trimmer II (Job Series)
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APPENDIX A (CONT.)
DESIGNATED APPROPRIATE UNITS

PROFESSIONAL/MIDDLE MANAGEMENT UNIT

Adult Sports Coordinator I (Job Series)
Adult Sports Coordinator II (Job Series)
Aquatics Program Supervisor
Assistant Events Coordinator (Job Series)
Assistant Recreation Coordinator
Buyer
Community Services Coordinator I (Job Series)
Community Services Coordinator II (Job Series)
Coordinator, Recreation
Early Childhood Instructor
Early Childhood Instructor (Ciassifled Part-Time)
Early Childhood Program Supervisor
Events Coordinator (Job Series)
Kids Club Site Director
Recreation Center Supervisor I (Job Series)
Recreation Center Supervisor II (Job Series)
Recreation Permits Coordinator I (Job Series)
Recreation Permits Coordinator II (Job Series)
Recreation Program Supervisor
Senior Code Compliance Specialist
Senior Recreation Center Supervisor
Seniors Assisted Living Coordinator I (Job Series)
Seniors Assisted Living Coordinator II (Job Serie5)
Seniors Recreation Program Coordinator I (Job Series)
Seniors Recreation Program Coordinator 11 (Job Series)
Seniors Services Coordinator I (Job Series)
Seniors Services Coordinator II (Job Series)
Special Needs Recreation Coordinator I (Job Series)
Special Needs Recreation Coordinator II (Job Series)
Transportation Coordinator I (Job Series)
Transportation Coordinator II (Job Series)
Youth Sports Coordinator I (Job Series)
Youth Sports Coordinator II (Job Series)
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APPENDIX B
OCCUPATIONAL GROUPINGS

Salary Range No.

I) Senior Code Compliance Specialist 346

Code Enforcement and Collection Officer 345

Revenue Inspector 343

Code Enforcement Officer (Job Series) 342

Youth Services Officer 341

Business License Specialist 1l (Job Series) 336

Business License Specialist j* (Job Series) 334

Code Enforcement Aide (Job Series) 333

2) Senior Construction Inspector 345

Construction Inspector 339

3) Senior Offset Press Operator 334

Offset Press Operator 330

4) Graphic Designer 11 (Job Series) 337

Graphic Designer I (Job Series) 335

5) Employment Spceialisi 341

6) Administrative Secretary 338

Planning Secretary 337

Business License Specialist 1I (Job Series) 336

Division Secretary/Resource Center Technician 335

Division Secretary-Information Technology 335

Business License Specialist J* (Job Series) 334

Scnior Clerk/Employment & Business Development Assistant 330

Typist Clerk II (Job Series) 326

Central Services Clerk 326

Typist Clerk I (Job Series) 324

Office Clerk (Job Series) 322

7) Buyert 344

Accounts Payable Specialist II (Job Series)IPurchasing Specialist II (Job Series)’

Payroll Specialist II (Job Series)/Senior Account Clerk II (Job Series) 336

Accounts Payable Specialist I (Job Series)lPurchasing Specialist I (Job Series)/

Payroll Specialist I (Job Series)/Senior Account Clerk J* (Job Series) 334

Account Clerk 332

(‘ Denotes minimum qualifications required.)
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APPENDIX B (CONT.)
OCCUPATIONAL GROUPINGS

Salary Range No.

8) Planning Technician If (Job Series) 341
Planning Technician I (Job Series) 339

9) Senior Equipment Mechanic 341
Equipment Mechanic II (Job Series) 338
Equipment Mechanic I (Job Series) 335
Equipment Service Worker (Job Series) 331

10) HVAC Technician 345
Electrician 343
Plumber 340
Pool Maintenance Specialist 337
Lead Facilities Maintenance Technician 338
Painter 338
Locksmith 338
Facilities Mainienonce Technician ii (Job Series) 335
Facilities Maintenance Technician I (Job Series) 329
Senior Custodian 328
Assistant Facilities Maintenance Technician (Job Series) 327
Custodian 325

ii) Senior Tree Trimmer 340
Irrigation Technician 335
Senior Groundsworker 334
Tree Trimmer II (Job Series) 333
Groundsworkcr II (Job Series) 331
Senior Custodian 326
Groundsworkcr I (Job Series)flree Trimmer! (Job Series) 327
Assistant Groundsvorkcr (Job Scries)/Assistant Tree Trimmer (Job Series) 325
Custodian 325

12) Senior Maintenance Worker 11 341
Senior Maintenance Worker I 339
Lead Facilities Maintenance Technician 338
[[envy Equipment Operator 337
Facilities Maintenance Technician 11 (Job Series) 335
Maintenance Worker 1! (Job Series) 331
Facilities Maintenance Technician I (Job Series) 329
Senior Custodian 328
Maintenance Worker I (Job Series) 326
Custodian 325
Assistant Maintenance Worker (Job Series) 324
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Resolution No. 14-IOU

APPENDIX B (CONTJ
OCCUPATIONAL GROUPINGS

Salary Range No.

13) Senior Recreation Center Supervisor 349

Aquatics Program Supervisor 346

Recreation Center Supervisor II (Job Series)/Recreation Program Supervisor 346

Adult Sports Coordinator II (Job Series)/Comrnunity Sen’ices Coordinator II (Job

Series)/Recreation Center Supervisor I (Job Scries)/Recreation Permits Coordinator II (Job

Serics)/Seniors Assisted Living Coordinator II (Job Series)! Seniors Recreation

Program Coordinator II (Job Series)/Scniors Services Coordinator TI (Job Series)/Special Needs

Recreation Coordinator II (Job Series)/Transportation Coordinator II (Job Series)/Youth Sports

Coordinator!! (Job Series) 343

Adults Sports Coordinator I (Job Series)/Community Services Coordinator I (Job Series) /

Coordinator, Recreation/Recreation Permits Coordinator I (Job Series)/Seniors Assisted Living

Coordinator I (Job Series)/Seniors Recreation Program Coordinator I (Job Series)fSeniors

Services Coordinator I (Job Series)/Special Needs Recreation Coordinator I (Job

Series)rrransporlation Coordinator I (Job Series)/Youth Sports Coordinator I (Job Serics)34I

Coordinator. Events (Job Series) 337

Assistant Recreation Coordinator 335

Assistant Events Coordinator (Job Series) 331

14) Early Childhood Program Supervisor 346

Early Childhood Instructor 330

Kids Club Site Director 330

Early Childhood Instructor (Classified Part-Time) 330

State certification may bc required in future.}

15) Senior Storekeeper 334

Storekeeper 330

16) Engineerinn Technician 340

I?) Senior Bus Driver/Senior Bus Driver (CPT) 332

Bus Driver 330

IS) Coordinator, Records Management 339

19) Event Services Worker Ill (Job Series) 331

Event Services Worker II (Job Series) 326

Event Services Worker I (Job Series) 324
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Appendix C \ Resolution No. 14-leo
City of Carson

Monthly Salary Schedule
AFSC ME

All Non-Exempt Classifications
Effective June 22, 2013 (2.5% COLA)

TITLE RANGE STEP A STEP B STEP C I STEP 0 STEP F STEP F
Account Clerk 332 3476 3.650 3832 4,024 4,225 4,436
Accounts Payable Specialist I 334 3,652 3,835 4026 4,227 4,438 4,663
Accounts Payab’e Specialist II 336 3,839 4030 4,232 4,443 4,666 4,899
Administrative Secretary 338 4,031 4,233 4,444 4,667 4,901 5,145
Aquatics Program Supervisor 346 4,912 5,158 5,416 5,687 5,971 6,269
Assistant Events Coordinator 331 3,394 3,563 3,741 3,928 4,124 4,330
Assistant Facilities Maintenance Technician 327 3075 3,229 3390 3,559 3,737 3,924
Assistant Groundsworker 325 2,926 3,073 3,227 3,388 3,557 3,734
Assistant Maintenance Worker 324 2,856 2,998 3,148 3,305 3,470 3,643
Assistant Recreation Coordinator 335 3,744 3,932 4,129 4,335 4,551 4,779
Assistant Tree Trimmer 325 2,926 3,073 3,227 3,388 3,557 3,734
Bus Driver 330 3,311 3,476 3,649 3,831 4,023 4,224
Business License Specialist I 334 3,652 3,835 4,026 4,227 4,438 4,660
Business License Specialist II 336 3,839 4,030 4,232 4,443 4,666 4,899
Buyer 344 4,677 4,911 5,156 5,413 5,684 5,968
Central Services Clerk 326 3,000 3,150 3,308 3,473 3,646 3,828
CDde Enforcement & Collections Officer 345 4,792 5,032 5,283 5,547 5,824 6,115
Code Enlorcement Aide 333 3,564 3,742 3,930 4,127 4,333 4,549
Code Enforcement Officer 342 4,451 4,673 4,907 5,152 5,409 5,680
Construclion Inspector 339 4,135 4,342 4,559 4,787 5.026 5,277
Coord, Adult Sports I 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Adult Sports Ii 343 4,562 4,790 5.030 5,281 5,545 5,822
000rd, Community Services I 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Community Services II 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Events 337 3,934 4,131 4,337 4,553 4,781 5,019
Coord, Records Management 339 4,135 4,342 4,559 4,787 5,026 6,277
Coord, Recreation 341 4,343 4,560 4,788 5027 5,278 5,541
Coord, Recreation Permits I 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Recreation Permits II 343 4,562 6,790 5,030 5,281 5,545 5,822
Coord, Seniors Assisted Living I 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Seniors Assisted Living II 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Seniors Recreation Program I 341 4,343 4.560 4788 5,027 5.278 5,541
Coord, Seniors Recreation Program II 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Seniors Services I 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Seniors Services II 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Special Needs Recreation I 341 4,343 4,560 4,788 5,027 5,276 5,541
Coord, Special Needs Recreation II 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Transportation I 341 4,343 4,560 4,788 5,027 5,276 5,541
Coord, Transportation II 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Youth Sports I 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Yodh Sports II 343 4,562 4,790 5,030 5,281 5,545 5,822
Custodian 325 2926 3,073 3,227 3,388 3,557 3,734
Division Secretary 335 3.744 3,932 4,129 4,335 4,551 4,779
Division Secretary (Information Technology) 335 3,744 3,932 4,129 4,335 4,551 4,779
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Appendix C Resolution No. 14-TOO
City of Carson

Monthly Salary Schedule
AFSCME

All Non-Exempt Classifications

Effective June 22, 2013(2.5% COLA)

TITLE RANGE STEP A STEP B STEP C STEP 0 STEP E STEP F

Early Childhood Instructor 330 3311 3,476 3,649 3,831 4,023 4,224

Early Childhood Instructor (CPT) 330 1910 20.05 21.05 22,10 23.21 24.37

Early Childhood Program Supervisor 346 4,912 5,158 5,416 5,687 5,971 6,269

Electrician 343 4,562 4,790 5030 5,281 5,545 5,822

Employment& Business Development Asst. 330 3,311 3,476 3,649 3,831 4,023 4,224

Employment Specialist 341 4,343 4,560 4,788 5,027 5,278 5,541

Engineering Technician 340 4,237 4,450 4,672 4,906 5,151 5,408

Equipment Mechanic I 335 3,744 3,932 4,129 4,335 4,551 4,779

Equipment Mechanic II 336 4,031 4,233 4,444 4,667 4,901 5,145

Equipment Service Worker 331 3,394 3,563 3,741 3,928 4,124 4,330

Event Services Worker I 324 2,856 2,998 3,148 3,305 3,470 3,643

Event Services Worker II 326 3,000 3,150 3,308 3,473 3,646 3,626

Event Services Worker III 331 3,394 3,563 3,741 3,928 4,124 4330

Facilities Maintenance Technician I 329 3,230 3,391 3,560 3,738 3,925 4,120

Facilities Maintenance Technician II 336 3,744 3,932 4,129 4,335 4,551 4779

Graphic Designer I 335 3,744 3,932 4,129 4,335 4,551 4,779

Graphic Designer II 337 3,934 4,131 4,337 4,553 4,781 5,019

Groundsworker I 327 3,075 3229 3,390 3,559 3,737 3,924

Groundsworker Il 331 3,394 3,563 3741 3,928 4,124 4,330

Heavy Equipment Operator 337 3,934 4,131 4,337 4,553 4,781 5,019

HVAC Technician 345 4,792 5,032 5,283 5,547 5,824 6,115

Irrigation Technician 335 3,744 3,932 4,129 4,335 4,551 4,779

Kids Club Site Director 330 3,311 3,476 3,649 3,831 4,023 4,224

Lead Facilities Maintenance Technician 338 4,031 4,233 4,444 4,667 4,901 5,145

Locksmith 336 4,031 4,233 4A44 4,667 4,901 5,145

Maintenance Worker I 326 3,000 3,150 3,308 3,473 3,646 3,828

Maintenance Worker Il 331 3,394 3,563 3,741 3,928 4,124 4,330

Office Clerk 322 2,717 2,853 2,995 3,145 3,302 3,467

Offset Press Operator 330 3,311 3,476 3,649 3,831 4,023 4,224

Painter 338 4,031 4,233 4,444 4,667 4,901 5,145

Payroll Specialist I 334 3,652 3,835 4,026 4,227 4,438 4,660

Payroll Specialist II 336 3,839 4,030 4,232 4,443 4,666 4,899

Planning Secretary 337 3,934 4,131 4,337 4,553 4,781 5,019

Planning Technician I 339 4,135 4,342 4,559 4,787 5,026 5,277

Planning Technician II 341 4,343 4,560 4,788 5,027 5,278 5,541

Plumber 340 4.237 4,450 4,672 4.906 5,151 5,408

Pool Maintenance Specialist 337 3,934 4,131 4,337 4,553 4,781 5,019

Purchasing Specialist I 334 3,652 3,835 4,026 4,227 4,438 4,660

Purchasing Specialist II 336 3,839 4,030 4,232 4,443 4,666 4,899

Recreation Center Supervisor I 343 4,562 4,790 5,030 5,261 5,545 5,822

Recreation Center Supervisor II 346 4,912 5,158 5,416 5,687 5,971 6,269

Recreation Program Supervisor 346 4,912 5,158 5,416 5,687 5,971 6,269

Resource Center Technician 335 3,744 3,932 4,129 4,335 4,551 4,779

Revenue Inspector 343 4,562 4,790 5,030 5,281 5,545 5,822
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Resolution No.14-lao

TITLE RANGE STEPA STEP B STEP C STEP 0 STEPE STEP Fl
Senior Account Clerk I 334 3,652 3,835 4,026 4,227 4,438 4,6601
Senior Account Clerk Il 336 3,839 4.030 4,232 4,443 4665 4.8j
Senior Bus Driver 332 3,476 3650 3,832 4,024 4,225 4,435
Senior Bus Driver (CPT) 332 20.05 21.06 22.11 23.22 2438 2559
SeniorCierk 330 3,311 3,476 3,649 3,831 4,023 4,224
Senior Code Compliance Specialist 346 4,912 5,158 5416 5,687 5,971 6,269
Senior Construction Inspector 345 4.792 5,032 5,283 5,547 5,824 6,115
Senior Custodian 328 3,149 3,307 3,472 3,645 3,827 4,019
Senior Equipment Mechanic 341 4,343 4,560 4,788 5,027 5,278 5,541
Senior Groundsworker 334 3,652 3,835 4,026 4,227 4.438 4,650
Senior Maintenance Worker I 339 4,136 4,342 4.559 4,787 5,025 5,277
Senior Maintenance Worker II 341 4,343 4,560 4,788 5,027 5,278 5,541
Senior Offset Press Operator 334 3,652 3,835 4,026 4,227 4,438 4,660
Senior Rec Center Supervisor 349 5,289 5,553 5,831 6,122 6,429 6.750
Senior Storekeeper 334 3,652 3,835 4,026 4,227 4,438 4,660
Senior Tree Trimmer 340 4,237 4,450 4,672 4,906 5,151 5,408
Storekeeper 330 3,311 3,475 3,649 3,831 4,023 4,224
Tree Trimmer I 327 3,075 3,229 3,390 3,559 3,737 3,924
Tree Trimmer Il 333 3,564 3,742 3,930 4,127 4,333 4,549
Typist Clerk I 324 2,856 2,998 3,148 3,305 3,470 3,643
Typist Clerk Il 326 3,000 3,150 3,308 3,473 3,646 3,828
Youth Services Officer 341 4,343 4,560 4,788 5,027 5,278 5,541
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Appendix U Resolution No. 14-IOU
City of Carson

Monthly Salary Schedule
AFSCME

All Non-Exempt Classifications

Effective March 15, 2014 (6% Salary Increase In lieu of elimination of EMPC)

TITLE RANGE STEP A STEP B STEP C STEP D STEP E STEP F

Account Clerk 332 3684 3,869 4,062 4.266 4,479 4,702

Accounts Payable Specialist I 334 3,871 4,065 4,268 4,481 4,705 4,939

Accounts Payable Specialist II 336 4,069 4,272 4,486 4,710 4,946 5,193

Administrative Secretary 338 4,273 4,487 4,711 4,947 5,195 5,454

Aquatics Program Supervisor 346 5,207 5,467 5,741 6,028 6,329 6,645

Assistant Events Coordinator 331 3,597 3,777 3,966 4,163 4,371 4,589

Assistant Facilities Maintenance Technician 327 3,260 3,422 3,593 3,772 3,961 4,159

Assistant Groundsworker 325 3,102 3,257 3,420 3,591 3,770 3,958

Assistant Maintenance Worker 324 3,027 3,178 3.337 3,503 3,678 3,861

Assistant Recreation Coordinator 335 3,969 4,168 4,376 4,595 4,824 5,065

AssistantTreeTrimmer 325 3,102 3,257 3,420 3,591 3,770 3,958

Bus Driver 330 3,509 3,684 3,868 4,061 4,265 4,477

Business License Specialist I 334 3,871 4,065 4,268 4,481 4,705 4,939

Business License Specialist II 336 4,069 4,272 4,486 4,710 4,946 5,193

Buyer 344 4,958 5,205 5,465 5,738 6,025 6,326

Central Services Clerk 326 3,180 3,339 3,506 3,681 3,865 4,058

Code Enforcement& Coflections Officer 345 5,079 5,334 5,600 5,880 6,173 6,482

Code Enforcement Aide 333 3,778 3,967 4,166 4,374 4,593 4,822

Code Enforcement Officer 342 4,718 4,953 5,201 5,461 5,733 6,020

Construction Inspector 339 4,383 4,602 4,833 5,074 5,327 5,593

Coord, Adult Sports I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Adult Sports II 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Community Services I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Community Services II 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Events 337 4,170 4,379 4,597 4,826 5,067 5,321

Coord, Records Management 339 4,383 4,602 4,833 5,074 5,327 5,593

Coord, Recreation 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Recreation Permits I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Recreation Permits II 343 4,836 5,077 5,331 5,598 5,878 6.171

Coord, Seniors Assisted Living I 1 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Seniors Assisted Living II 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Seniors Recreation Program I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Seniors Recreation Program II 343 4,836 5,077 5,331 5.598 5,878 6,171

Coord, Seniors Services I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Seniors Services II 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Special Needs Recreation I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Special Needs Recreation II 343 4,836 5,077 5,331 5,598 5,878 6171

Coord, Transportation I 341 4,603 4,834 5,075 5,328 5,594 5,674

Coord, Transportation II 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Youth Sports I 341 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Youlh Sports II 343 4,836 5,077 5,331 5,598 5,873 6,171

Custodian 325 3,102 3,257 3,420 3,591 3,770 3,958

Division Secretary 335 3,969 4,168 4,376 4,595 4,824 5,065

Division Secretary (Information Technology) 335 3,969 4,166 4,376 4,595 4,824 5,065
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Resolution No. 14-100
Appendix D

City of Carson
Monthly Salary Schedule

AFSCME
All Non-Exempt Classifications

Effective March 15, 2014 (6% Salary increase)

TITLE RANGE STEP A I STEP B STEP C STEP D STEP E STEP F
Early Childhood Instructor 330 3,509 3,684 3,868 4,061 4,265 4,477
Early Childhood Instructor (CPT) 330 20.25 21.26 22.32 23.43 24.60 25.83
Early Childhood Program Supervisor 346 5,207 5,467 5,741 6,028 6,329 6,645
Electrician 343 4,836 5,077 5,331 5,598 5,878 6,171
Employment & Business Development Asst. 330 3,509 3,684 3,868 4,061 4,265 4,477
Employment Specialist 341 4,603 4,834 5,075 5,328 5,594 5,874
Engineering Technician 340 4,492 4,716 4,952 5,200 5,460 5,732
Equipment Mechanic I 335 3,969 4,168 4,376 4,595 4,824 5,055
Equipment Mechanic II 336 4,273 4,487 4,711 4,947 5,195 5,454
Equipment Service Worker 331 3,597 3,777 3,966 4,163 4,371 4,589
Event Services Worker I 324 3,027 3,178 3,337 3,503 3,678 3,861
Event Services Worker II 326 3,180 3,339 3,506 3,681 3,865 4,058
Event Services Worker III 331 3,597 3,777 3,966 4163 4,371 4,589
Facilities Maintenance Technician I 329 3,424 3,594 3,773 3,962 4,160 4,368
Facilities Maintenance Technician II 335 3,969 4,168 4,376 4,595 4,824 5,065
Graphic Designer I 335 3,969 4,168 4,376 4,595 4,824 5,065
Graphic Designer II 337 4,170 4,379 4,597 4,826 5,067 5,321
Ground5worker I 327 3,260 3,422 3,593 3,772 3,961 4,159
Groundsworker Ii 331 3,597 3,777 3:966 4,163 4,371 4,589
Heavy Equipment Operator 337 4,170 4,379 4,597 4,826 5,067 5,321
HVAC Technician 345 5,079 5,334 5,600 5,880 6,173 6,482
Irrigation Technician 335 3,969 4,168 4,376 4,595 4,824 5,065
Kids Club Site Director 330 3,509 3,684 3,868 4,061 4,265 4,477
Lead Facilities Maintenance Technician 338 4,273 4,487 4,711 4,947 5,195 5,454
Locksmith 338 4,273 4,487 4,711 4,947 5,195 5,454
MaintenanceWorkerl 326 3,180 3,339 3,506 3,681 3,865 4,058
Maintenance Worker II 331 3,597 3,777 3,966 4,163 4,371 4,589
Office Clerk 322 2880 3,024 3,175 3,333 3,500 3,675
Offset Press Operator 330 3,509 3,684 3,868 4,061 4,265 4,477
Painter 338 4,273 4,487 4,711 4,947 5,195 5,454
Payroll Specialist I 334 3,871 4,065 4,268 4,481 4,705 4,939
Payroll Specialist II 336 4,069 4,272 4,486 4,710 4946 5,193
Planning SeCretary 337 4,170 4,379 4,597 4,826 5,067 5,321
Planning Technician I 339 4,383 4,802 4,033 5,074 5,327 5,593
Planning Technician II 341 4,603 4,834 5,075 5,328 5,594 5,874
Plumber 340 4,492 4,716 4,952 5,200 5,460 5,732
Pool Maintenance Specialist 337 4,170 4,379 4,597 4,826 5,067 5.321
Purchasing Specialist I 334 3,871 4,065 4,268 4,481 4,705 4.939
Purchasing Specialist II 336 4,069 4,272 4,486 4,710 4,946 5,193
Recrealion Center Supervisor I 343 4,836 5,077 5,331 5,598 5,878 6,171
Recreation Center Supervisor II 346 5,207 5,467 5,741 6.028j 6,329 6,645
Recreation Program Supervisor 346 5,207 5,467 5,741 6,028 6,329 6,645
Re5ource Center Technician 335 3,969 4,168 4,376 4,595 4,824 5,065
Revenue Inspector 343 4,836 5,077 5,331 5,598 5.878 6,171
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Appendix D
City of Carson

Monthly Salary Schedule
AFSCME

All Non-Exempt Classifications
Effective March 15,2014(6% Salary Increase)

TITLE RANGE STEP A STEP B STEP C STEP D STEP E STEP F

Senior Account Clerk I 334 3,871 4,065 4,268 4481 4,705 4,939

Senior Account Clerk II 336 4,069 4,272 4,486 4,710 4.946 5,193

Senior Bus Driver 332 3,684 3,869 4,062 4,266 4,479 4,702

Senior Bus Driver (CPT) 332 21.26 22.32 23.44 24.61 25.84 27.13

Senior Clerk 330 3509 3,684 3,868 4,061 4,265 4,477

Senior Code Compliance Specialist 346 5,207 5467 5,741 6,028 6,329 6,645

Senior Con5tructiOn Inspector 345 5,079 5,334 5,600 5,880 6,173 6,482

Senior Custodian 328 3,338 3,505 3,680 3,864 4,057 4,260

Senior Equipment Mechanic 341 4,603 4,834 5,075 5,328 5,594 5,874

Senior Groundsworker 334 3,871 4,065 4,268 4,481 4.705 4,939

Senior Maintenance Worker I 339 4,383 4,602 4,833 5,074 5,327 5,593

Senior Maintenance Worker II 341 4,603 4,834 5,075 5,328 5,594 5,874

Senior OUset Press Operator 334 3,871 4,065 4,268 4,461 4,705 4,939

SeniorRecCenterSupervisor 349 5,606 5,687 6,181 6,490 6,815 7,155

Senior Storekeeper 334 3,871 4,065 4,268 4,481 4.705 4,939

Senior Tree Trimmer 340 4,492 4,716 4,952 5,200 5,450 5,732

Storekeeper 330 3,509 3,684 3,868 4,061 4,265 4,477

Tree Trimmerl 327 3,260 3,422 3,593 3,772 3,961 4,159

Tree Trimmer II 333 3,778 3,967 4,166 4,374 4,593 4,622

Typist Clerk I 324 3,027 3,178 3,337 3,503 3,678 3,861

Typist Clerk II 326 3,180 3,339 3,506 3,681 3,865 4,058

Youth Services Officer 341 , 4,603, 4,834 5,075 5,328 5594 5,874

C
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AFSCME LOCAL 809 COUNTER PROPOSAL #3

APPENDIX C - JOB SERIES (PP. 64)

Article iii, Section 5

N

1

2

3

4

5

6

7

S

S

10

11

12

13

14

15

16

17

16

19

20

21

22

23

24

25

26

334

341

331

327

325

324

325

334

333

341

331

341

324

335

341

322

334

339

334

343

341

334

341

341

341

341

341

341

Accounts Payable Specialist Ii

Adult Sports Coordinator II

Events Coordinator

Facilities Maintenance
Technician I

Groundsworker I

Maintenance Worker I

Tree Trimmer I

Business License Specialist II

Code Enlorcement Otticer

Community Services
Coordinator U

Equipment Mechanic I

Event Service Coordinator U

Event Service Worker II

Gaphic Designer II

Kids Club Coordinator U

Typist Clerk I

Payroll Specialist U

Planning Technician Ii

Purchasing Specialist II

Recreation Center Supervisor

Recreation Permits
Coordinator It

Senior Account Clerk Ii

Seniors Assisted Living
Coordinator U —

Seniors Recreation Program
Coordinator U
Seniors Services Coordinator

Special Needs Recreation
Coordinator II

Transportation Coordinator II

Youth Sports Coordinator II

N/A

N/A

N/A

Facilities Maintenance
Technician ii

Groundsworker II

Maintenance Worker II

Tree Trimmer U

N/A

N/A

N/A

Equipment Mechanic U

N/A

Event Services Worker

N/A

N/A

Typist Clerk U

N/A

N/A

N/A

N/A

PEA

N/A

N/A

N/A

N/A

N/A

PEA

N/A

N)A

N/A

N/A

335

331

331

333

N/A

N/A

N/A

336

N/A

331

N/A

N/A

326

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

LEVEL
1 LEVEL2 LEVEL3

Salary Salary
Ciassilicatlon SalaryClassificationClassification

Range Range Range
Accounts Payabie Specialist i

Adult Sports Coordinator I

Assistant Events Coordinator

Assistant Facilities
Maintenance Technician

Assistant Qroundsworker

Assistant Maintenance
Worker

Assistant Tree Trimmer

Business License Specialist I

Code Entorcenient Aide

Community Services
Coordinator I

Equipmeni Service Worker

Event Services Coordinator I

Event Services Worker I

Graphic Designer I

Kids Ciub Coordinator

Office Clerk

Payroll Specialist I

Planning Technician I

Purchasing Specialist I

Recreation Center Supervisor

Recreation Permits
Coordinator I

_____________

Senior Account Clerk I

Seniors Assisted Living
Coordinator i
Seniors Recreation Program
Coordinator i
Seniors Services Coordinator

Special Needs Recreation
Coordinator I

336

343

337

329

327

326

327

336

342

343

335

343

326

337

343

324

336

341

336

346

343

336

343

343

343

343

343

343

27

28

Transportation Coordinator I

Youth Sports Coordinator I

06/29/18
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APPENDIX D - DIFFERENTIAL PAY FOR CERTAIN “SENIOR” CLASSIFICATIONS

CITY OF CARSON

AFSCME LOCAL 809

Article III, Section 6

# Senior ClassIfication
SaIaI’

Highest Subordinate
Salary

Range Ranae

1 HVAC Technician 345 Facilities Maintenance Technician II 335

2 Electrician 343 Facflftie5 Maintenance Technician II 335

3 Senior Maintenance Worker II 341 Heavy Equipment Operator I

4 Senior Tree Trimmer 340 Heavy Equipment Operator 337

5 Plumber 340 Pool Maintenance Specialist I
6 SenIor Maintenance Worker I 339 Maintenance Worker II 331

E7 Lead Facilities Mainteñiiá
338 Facilities Maintenance Technician II 335Technician

8 Locksmith 338 Facilitie5 Maintenance Technician II f 335

9 Painter 338 FacilitIes Maintenance Technician II 335

10 Irrigation Technician 335 Groundsworker II 331

11 Senior Groundsworker 334 Groundsworkerll 331

12 Senior Custodian 328 Custodian 325





Appendix £

City of Carson
Monthly Salary Schedule

AFSCME Local 809
All Non-Exempt Classitlcatlons

EffectIve: June 30, 2018

(3% COLA)

TITLE RANGE STEP A STEP B TiW” STEP U STEP E STEP F
Account Clerk 332 4022 4.222 4,431 4,651 4,881 5,124
Accounts Payable Specialist I 334 4,224 4,434 4,654 4.884 5,126 5,380
Accounts Payable Specialist II 336 4,438 4,659 4.889 5,132 5,387 5,656
Administrative Secretary 338 4.660 4,691 5,134 5,388 5,657 5,938
Aguatics Program Supervisor 346 5,669 5.951 6,248 6,558 6.883 7,226
Assistant Events Coordinator 331 3,928 4,122 4.327 4,540 4,765 5,002
Assistant Facilities Maintenance Technician 327 3,563 3.739 3,923 4,117 4,322 4,536
Assistant Groundswother 325 3,392 3,560 3,737 3,921 4,115 4.319
Assislant Maintenance Worker 324 3.310 3,474 3,646 3,825 4.015 4,214
Assistant Recreation Coordinator 335 4.330 4,545 4,771 5,008 5,255 5,517
AssistantTreeThmmer 325 3,392 3,560 3,737 3,921 4,115 4,319
Bus Driver 330 3,833 4,022 4,221 4,430 4,650 4.880
Business Ucense Specialist I 334 4.224 4,434 4.654 4,684 5,126 5,380
Business License Specialist II 336 4.438 4,659 4,889 5.132 5,387 5,656
Buyer 344 5,400 5,668 5,949 6,244 6,555 6,880
Central Services Technician 328 3,647 3,829 4,017 4,216 4,426 4.645
Code Enforcement & CotiecUons Officer 345 5,532 5,807 6,095 6,398 6.716 7,049
Code Enforcement Aide 333 4,123 4,328 4,543 4.769 5,005 5,253
Code Enforcement Officer 342 5,141 6,395 5,664 5,944 6,240 6,550
Construction Inspector 339 4,778 5.016 5,265 5,526 5,800 6,088
Coord, Adult Spans I 341 5.017 5,266 5.527 5,801 6,089 6,391
Coord, Adult Sports ii 343 5268 5,529 5,805 6.092 6.396 6.714
Coord, Community Services I 341 5,017 5,266 5,527 5,801 6,089 6,391
Coord. Community Services Ii 343 5,268 5,529 5,805 6,092 6,396 6.714
Coord, Event Services I 341 5,017 5,265 5,527 5,801 6,089 6,391
Coord, Event Services II 343 5,268 5,529 5,805 6.092 6,396 6,714
Coord, Kids Club I 341 5,017 5,266 5,527 5,801 6,089 6,391
Coord, Kids Club II 343 5.268 5,529 5,805 6.092 6,396 6,714
Coord. Records Management 339 4,778 5.016 5,265 5,526 5,800 6,088
Coord. Recreation 341 5,017 5,266 5,527 5,801 6,089 6,391
Coord. Recreation Permits I 341 5017 5,266 5,527 5,801 6.089 6,391
Coord, Recreation Permits Ii 343 5,268 5,529 5,805 6,092 6,395 6.714
Coord, Seniors Assisted Living I 341 5,017 5.266 5,527 5.801 6,089 6,391
Coord, Seniors Assisted LivIng II 343 5,268 5,529 5,805 6,092 6,396 6,714
Coord, Seniors Recreation Program I 341 5,017 5,266 5,527 5,801 6.089 6,391
Coord, Seniors Recreation Program It 343 5,268 5,529 5,605 6,092 6.396 6,714
Coord, Seniors Services I 341 5,017 5.266 5,527 5,801 6.089 6,391
Coord, Seniors Services II 343 5,268 5,529 5,805 6,092 6,396 6,714
Coord, Special Needs Recreation I 341 5,017 5,268 5,527 5,801 6,089 6,391
Coord, Special Needs Recreation II 343 5,268 5,529 5,805 6,092 6,396 6,714
Coord, Transportation I 341 5,017 5,268 5,527 5,801 6.089 6,391
Coord, Transportation II 343 5,268 5,529 5,805 6,092 6.396 6,714
Coord, Youth Spans I 341 5,017 5,266 5,527 5,801 6,089 6,391
Coord. Youth Spoils II 343 5,268 5,529 5,805 6,092 6.396 6,714
Custodian 325 3,392 3,560 3,737 3,921 4,115 4,319
Division Secrelary 335 4,330 4,545 4,771 5,008 5,255 5,517
Division Secretary (Information Technology) 335 4,330 4,545 4,771 5,008 5.255 5,517
Early Childhood Instructor 330 3,833 4,022 4,221 4.430 4.650 4,880



Appendix E

City or Carson
Monthly Salary Schedule

AFSCME Local 809

All Non-Exempt Classifications
Effective: June 30, 2018

(3% COLA)

TITLE RANGE STEP A STEP B STEP C STEPD STEPE STEP F
Early Chudhood lnstnictor(CPT) 330 21.91 23.00 24.14 25.36 25.63 27.95
Early Childhood Program Supervisor 346 5.669 5,951 6.248 6,558 6,883 7.226
Electrician 343 5,268 5,529 5,805 6,092 6,396 6.714
Employment & Business Development Asst. 330 3,833 4.022 4,221 4,430 4.650 4.880
Employment Specialist 341 5,017 5,266 5,527 5,801 6,089 6.391
Engineering Technician 340 4,896 5.139 5,394 5,652 5.943 6239
Equipment Mechanic I 335 4,330 4,645 4.771 5,008 5.255 5,517
Equipment Mechanic II 338 4,660 4,891 5.134 5,388 5,657 5938
Equipment Service Worker 331 3,928 4,122 4.327 4,540 4.765 5,002
Event Services Worker I 324 3.310 3,474 3,646 3.625 4,015 4,214
Event Services Worker II 326 3,476 3,648 3,830 4,019 4,218 4,427
Event Services Worker III 331 3.928 4.122 4,327 4,540 4,765 5,002
Facilities Maintenance Technician I 329 3,740 3,924 4119 4,323 4,537 4,782
Facilities Maintenance Technician Ii 335 4.330 4,545 4,771 5,008 5,255 5,517
Graphic Designer I 335 4,330 4,545 4,771 5,008 5,255 5517
Graphic Designer U 337 4,547 4,773 5,010 5,258 5,519 5,793
Groundswodcer I 327 3,563 3,739 3,923 4,117 4,322 4,535
Groundsworker Ii 331 3,926 4,122 4,327 4540 4,765 5.002
Heavy Equipment Operator 337 4,547 4,773 5,010 5258 5,519 5,793
HVAC TechnIcian 345 5.532 5,807 6,095 6398 6,716 7,049
irrigation Technician 335 4,330 4,545 4,771 5,008 5,255 5,517
Lead Facilities Maintenance Technician 338 4,560 4,891 5,134 5,388 5,657 5,938
Locksmith 338 4,660 4,891 5,134 5,388 5,657 5,938
Maintenance Worker I 326 3,476 3,648 3830 4,019 4,218 4,427
Maintenance Worker II 331 3,926 4,122 4327 4.540 4,765 5,002
Office Clerk 322 3,152 3,307 3,471 3,642 3,822 4,012
Painter 338 4,660 4,891 9,134 5,388 5,657 5,938
Parking Control Officer 326 3.476 3,648 3,830 4,019 4.218 4,427
Payroll Specialist I 334 4,224 4,434 4.654 4,884 5.126 5.380
Payroll Specialist ii 336 4,438 4,659 4,889 5.132 5,387 9,656
Planning Secretary 337 4,547 4,773 5.010 5.258 5,519 5793
Planning Technician I 339 4,778 5,016 5,265 5,526 5,800 6,088
Planning Technician ii 341 5,017 9,266 5,527 5,801 6,059 6,391
Plumber 340 4,896 9,139 5,394 5.662 5,943 6,239
Pod Maintenance SpecIalist 337 4,547 4,773 5,010 5,258 5,519 5,793
Purchas4ng Specialist I 334 4,224 4,434 4.654 4,884 5,126 5,380
Purchasing Specialist II 336 4,438 4,659 4,889 5.132 5,387 5,656
Recreation Canter Supervisor I 343 5,268 5,929 5,805 6.092 6,396 6.714
Recreation Center Supervisor II 346 5,669 5,951 6,248 6,558 6,883 7,226
Recreation Program Supervisor 346 5669 5,951 6.248 6458 6,883 7,226
Resource Center Technician 335 4,330 4,545 4,771 5008 5,255 9,517
Revenue inspector 343 5,268 5,529 5,805 6,092 6,396 6,714
Senior Account Clerk I 334 4,224 4,434 4,654 4,884 5,126 5,380
Senior Account Clark it 336 4,438 4,659 4.889 5,132 5,387 5,656
Senioreus Driver 332 4,022 4,222 4,431 4.651 4,881 5,124
Senior Bus Driver (OPT) 322 23.00 24.15 25.36 26.64 27.98 29.36
Senior Central Services Technician 334 4,224 4,434 4,654 4,884 5,126 5,380
Senior Clerk 330 3,833 4,022 4,221 4,430 4,650 4,880
Senior Code Compliance Specialist 346 5,669 5,951 6,248 6,558 6,883 7,226
Senior Construction Inspector 345 5,532 5,807 6,095 6,398 6,716 7,049



Appendix E

City of Carson
Monthly Salary Schedule

AFSCME I.ocal 809
All Non-Exempt Clesslflcallons

Effective: June 30, 2016

(3% COLA)

TITLE RANGE STEP A STEPS STEP C STEP D STEP E STEP F
SeniorCustodian 328 3.647 3.829 4,017 4,216 4,426 4.645
Senior Equipment MechanIc 341 5,017 5.266 5,527 5801 6,089 6,391
SenIorGroundsworker 334 4,224 4,434 4,654 4,884 5,126 5,380
Senior Malnlenance Worker I 339 4,778 5.016 5265 5,526 5,800 6.088
Senior Maintenance Worker II 341 5,017 5,266 5,527 5,801 6,089 6,391
Senior Rec Center Supervisor 349 6.102 6,406 6,724 7,058 7,410 7,778
Senior Storekeeper 334 4224 4.434 4.654 4,684 5,126 5,380
SeniorTree Trimmer 340 4,896 5,139 5,394 5,662 5,943 6,239
Storekeeper 330 3,833 4,022 4,221 4,430 4,650 4,880
Tree Trimmer I 327 3,563 3,739 3,923 4,117 4,322 4.536
Tree Trimmer II 333 4,123 4,328 4,543 4,769 5.005 5,253
Typist Clerk I 324 3,310 3,474 3.646 3,825 4,015 4,214
Typist Clerk II 326 3,476 3,648 3,830 4,019 4,218 4,427
Youth Services Officer 341 5.017 5.266 5,527 5,801 6,089 6,391



Appendix F

Cily ci Carson
Monthly Salary Schedule

AFSCME Local 809
All Non-Exempt ClasaINcailona

EflecUva: June 29, 2019

(3% COLA)

TIRE RANGE STEP A STEP B STEP C STEP D STEP E STEP F
Account Clerk 332 4,143 4,349 4,564 4,791 5,028 5,278
Accounts Payable Specialist I 334 4.351 4,567 4,793 5,031 5,280 5,541
Accounts Payable Specialist II 336 4.571 4,798 5,036 5,286 5,549 5,825
Administrative Secretary 338 4,600 5,038 5,288 5.550 5,826 8,116
Aguatics Program Supervisor 346 5,839 6,130 6435 6,755 7,090 7,443
Assistant Events Coordinator 331 4,046 4,246 4,457 4,676 4,908 5,152
Assistant Facilities Maintenance Technician 327 3,670 3.851 4,041 4.240 4,452 4,672
Assistant Groundsworker 325 3,494 3,666 3,849 4,039 4,238 4,448
Assistant Maintenance Worker 324 3.410 3,578 3,756 3,940 4,135 4,340
Assistant Recreation Coordinator 335 4,460 4,682 4,914 5.158 5,413 5,682
Assistant Tree Trimmer 325 3,494 3,666 3,849 4.039 4,238 4,448
Bus Driver 330 3,948 4,143 4,348 4,583 4,790 5,027
Business License Specialist I 334 4,351 4,567 4,793 5,031 5,280 5,541
Business License Specialist II 336 4,571 4,798 5,036 5,286 5,549 5,825
Buyer 344 5,562 5,838 6,128 6,431 6,752 7.087
Central Services Technician 328 3,757 3,943 4,138 4,342 4,559 4.785
Code Enforcement & Collections Ollicer 345 5,698 5.981 6.277 6.590 6,917 7,261
Code Enforcement Aide 333 4,247 4,458 4,580 4.912 5.155 5,411
Code Enforcement Officer 342 5,295 5,557 5,834 6,122 6,427 6,746
Construction Inspector 339 4,922 5.167 5,423 5.692 5,974 6,271
Coord, Adult Sports I 341 5,168 5,424 5,693 5,975 6,272 6.583
Coord, Adult Sports tI 343 5.427 5,695 5,979 6,275 6,588 6,915
Coord, Community Services I 341 5,168 5,424 5,693 5,975 6.272 6,583
Coord, Community Services II 343 5,427 5,695 5,979 6,275 6,588 6,915
Coord, Event Services I 341 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Even? Services II 343 5,427 5,695 5,979 6,275 6,588 6,915
Coord, Kids Ctub I 341 5.168 5,424 5,693 5,975 6.272 6.583
Coord, Kids Club Ii 343 5.427 5,695 5,979 6,275 6,588 6,915
Coord, Records Management 339 4,922 5,167 5,423 5,692 5,974 6,271
Coord, Recreation 341 5,168 5.424 5,693 5,975 6,272 6,583
Coord, Recreation Permits I 341 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Recreation Permits II 343 5,427 5,695 5,979 6,275 6,588 6,915
Coord, Seniors Assisted Living I 341 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Seniors Assisted Living It 343 5.427 5,695 5,979 6,275 6,588 6,915
Coord, Seniors Recreation Program I 341 5,168 5,424 5,693 5,975 6,272 6.583
Coord, Seniors Recreation Program II 343 5,427 5,695 5,979 6,275 6,588 6,915
Coord, Seniors Services I 341 5,168 5.424 5,693 5,975 6,272 6,583
Coord, Seniors Services ii 343 5,427 5.695 5,979 6,275 6,588 6,915
Coord, Special Needs Recreation I 341 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Special Needs Recreation II 343 5,427 5.695 5,979 6,275 6,588 6.915
Coord, Transportation I 341 5,168 5,424 5.693 5,975 6,272 6,583
Coord, Transportation II 343 5,427 5,695 5.979 6,275 6,588 6,915
Coord, Youth Sports I 341 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Youth Sports II 343 5,427 5.695 5.979 6,275 6.588 6,915
Custodian 325 3,494 3,666 3,849 4,039 4,238 4.448
Division Secretary 335 4,460 4,682 4,914 5,158 5,413 5.682
Division Secretary (Information Technology) 335 4,460 4.682 4,914 5,158 5,413 5,682
Early Childhood Instructor 330 3,948 4,143 4,348 4,563 4,790 5,027



Appendix F

City ol Cnnn
Monthly Salary Schedule

AFSCME Local 609
All Non.Ezempt Classifications

Eflective: June 29. 2019

(3% COLA)

TITLE RANGE STEP A STEP B STEP C STEP D STEP £ STEP P
Early Childhood Instructor (CPT) 330 22.57 23.69 24.87 26.12 27.42 28.79
Early Childhood Program Supervisor 346 5,839 6,130 6,435 6,755 7.090 7,443
Electrician 343 5,427 5,695 5.979 6,275 6,588 6,915
Employment & Business Development Asst. 330 3,946 4,143 4,348 4,563 4,790 5,027
Employment Speclahst 341 5.168 6,424 5,693 5,975 6,272 6,583
Engineering TechnicIan 340 5,042 5.293 5,556 5,832 6,121 6,426
Equipment Mechanic I 335 4.460 4,662 4,914 5,158 5,413 5,682
Equipment Mechanic II 338 4,800 5,038 5,288 5,550 5,826 6,116
Equipment Service Worker 331 4,046 4,246 4,457 4,676 4,908 5.152
Event Services Worker I 324 3,410 3.578 3,756 3,940 4,135 4,340
Event Services Worker II 326 3,581 3,758 3,944 4,140 4,344 4,560
Event Services Worker III 331 4.046 4,246 4,457 4,676 4,908 5.152
Facilities Maintenance Technician t 329 3,652 4,042 4,243 4,453 4,673 4,905
Facilities Maintenance Technician H 335 4,460 4,682 4,914 5,158 5,413 5,682
Graphic Designer) 335 4.460 4,682 4,914 5.158 5,413 5,662
Graphic Designer II 337 4,684 4,916 5,160 5.416 5.684 5.967
Groundsworker I 327 3,670 3,851 4,041 4.240 4.452 4.672
Groundsworker II 331 4,046 4,246 4,457 4,676 4,908 5,152
Heavy Equipment Operator 337 4,684 4,916 5,160 5.416 5,684 5,967
HVAC Technician 345 5,698 5,981 6,277 6,590 6,917 7,261
Irrigation Technician 335 4,460 4,682 4,914 5,158 5,413 5,682
Lead Facililies Maintenance Technician 338 4.800 5,038 5,288 5,550 5,826 6,116
Locksmith 338 4,800 5,038 5,288 5,550 5,826 6,116
Maintenance Worler I 326 3,581 3,758 3,944 4,140 4,344 4,560
Maintenance Worl<er II 331 4.046 4,246 4,457 4.676 4,908 5.152
Office Clerk 322 3,246 3,407 3,575 3,751 3,937 4.132
Painter 338 4.800 5,038 5,288 5,550 5,826 6.116
Parking Control OFficer 326 3,580 3,757 3,944 4.140 4,345 4,560
Payroll Specialist I 334 4,351 4,567 4,793 5,031 5,280 5,541
Payroll Specialist Ii 336 4,571 4,798 5,036 5.286 5.549 5,825
Planning Sectetaly 337 4,684 4,916 5,160 5,416 5,684 5,967
Planning Technician I 339 4,922 5,167 5,423 5,692 5,974 6,271
Planning Technician II 341 5,168 5,424 5,693 5,975 6,272 6,583
Plumber 340 5,042 5,293 5,556 5.832 6.121 6.426
Pool Maintenance Specialist 337 4,684 4,916 5,160 5,416 5,684 5.967
Purchasing Specialisl I 334 4,351 4.567 4,793 5,031 5,280 5,541
Purchasing Specialist II 336 4,571 4,798 5,036 5.286 5,549 5,825
Recreation Center Supervisor I 343 5,427 5.695 5,979 6.275 6,588 6,915
Recreation Center Supervisor II 346 5,839 6.130 6,435 6,755 7,090 7,443
Recreation Program Supervisor 346 5,839 6.130 6,435 6,755 7,090 7,443
Resource Center Technician 335 4,460 4,682 4,914 5,158 5,413 5,682
Revenue Inspector 343 5,427 5,695 5,979 6,275 6,588 6.915
Senior Account Clerk I 334 4,351 4,567 4,793 5,031 5,280 5,541
Senior Account Clerk Ii 336 4,571 4,798 5,036 5,286 5,549 5,825

270



Appendix F

City at Carson
Monthly Salary Schedule

AFSCME Local 809
MI Non-Exempt Classilicatlons

Effective: June 29,2019

(3% COLA)

TITLE RANGE STEPA STEPB STEPC STEPO STEPE STEPF
Senior Bus Other 332 4.143 4,349 4,564 4,791 5,028 5,278
Senior Bus Driver (CPT) 322 23.69 24.88 26.12 27.43 28.80 30.24
Senior Central Services Technician 334 4.350 4.567 4,793 5,030 5280 5,541
Senior Clerk 330 3.948 4,143 4,348 4,563 4,790 5,027
Senior Code CompHance Specialist 346 5,839 6,130 6,435 6,755 7,090 7,443
Senior Construction Inspector 345 5,698 9,981 6,277 6,590 6.917 7,261
SeniorCustodian 328 3,757 3,943 4,138 4,342 4,559 4,789
Senior Equipment Mechanic 341 5,168 9,424 5,693 5,975 6.272 6,583
Senior Groundsworker 334 4,351 4,567 4,793 5,031 5.280 5,541
Senior Maintenance Worker I 339 4.922 5,167 5,423 5,692 5.974 6.271
Senior Maintenance Worker II 341 5,168 5,424 5.693 5,975 5,272 6,583
Senior Rec Center Supervisor 349 6,285 6,598 6.926 7,269 7,632 8,011
Senior Storekeeper 334 4,351 4,567 4,703 5,031 5.280 5,541
Senior Tree Trimmer 340 5,a42 5,293 5,556 5,832 6,121 6,426
Storekeeper 330 3,948 4,143 4,348 4,563 4,790 5,027
Tree Trimmer I 327 3,670 3,851 4,041 4,240 4,452 4,672
Tree Trimmer II 333 4,247 4,458 4,680 4,912 5,155 5,411
Typist Clerk 324 3,410 3,578 3,756 3,940 4,135 4,340
Typist Clerk II 326 3,581 3,758 3,944 4.140 4,344 4,560
Youth ServIces Officer 341 5,168 5,424 5,693 5,975 6.272 6,583

‘31



Appendix (3

City of Carson
Monthly Salary Schedule

AFSCME Local 609
MI Non-Exempt Clanukafloos

Effective: June 21, 2D20

(3% COLA)

TITLE RANGE STEP A STEP B STEP C STEP 0 STEP E STEP F
Account Clark 332 4,257 4,479 4701 4,935 5178 5,436Accounts Payable Specialist I 334 4,461 4.704 4.937 5,182 5,439 5.707Accounts Payable Specialist ii 336 4,709 4.942 5,187 5,445 5.715 6,000Administrative Secretary 338 4,943 5,189 5,446 5,716 6,001 6,300Aguatics Program Supervisor 346 6,014 6,314 6,626 6,957 7,303 7,667Assistant Events Coordinator 331 4,168 4,373 4.591 4,817 5,055 5,306Assistant Facilities Maintenance Technician 327 3,760 3,967 4,162 4,366 4,585 4,612Assistant Groundsworker 325 3,598 3,776 3.964 4,160 4.365 4,582Assislant Maintenance Worker 324 3,512 3,685 3,868 4,058 4,259 4,470Assistant Recreation Coordinator 335 4,594 4,822 5.062 5,313 5,575 5,653Assistant Tree Trimmer 325 3,598 3.776 3,964 4,160 4,365 4,582Bus Driver 330 4,066 4,267 4,478 4,700 4,934 5.177Business License Speciabsi I 334 4,481 4,704 4,937 5,182 5,439 5,707BusIness License Speclatist II 336 4,709 4,942 5,187 5,445 5,715 6,000Buyer 344 5,729 6,013 6,312 6,624 6,954 7,299Central Services Technician 326 3,757 3,943 4,138 4,342 4,559 4,785Code Enforcement & Collections Officer 345 5,669 6,161 6,466 6,788 7,125 7.479Code Enforcement Aide 333 4,374 4.592 4,820 5,059 5,310 5,573Code Enforcement Officer 342 5,454 5,724 6,009 6,306 6,620 6,949Consthjcflon tnspedor 339 5,069 5.322 5.586 5,882 6,153 6,459Coord, Adult Sports I 341 5.323 5.587 5,864 6.154 6,460 6,780Coord, Adult Sports II 343 5,589 5,865 6,159 6,463 6,786 7.122Coord, Community Services I 341 5,323 5,587 5,854 6,154 6.460 6.780Coord, Community Services Ii 343 5.589 5.866 6,159 6,463 6.786 7,122toord, Event Services I 341 5,323 5,587 5.664 6,154 6.450 6,780Coord, Event Services II 343 5,569 5.866 6.159 6,463 6,786 7,122Coord, Kids Club I 341 5,323 5,587 5,864 6,154 6,460 6,780Coord, Kids Club II 343 5,569 5,866 6,159 6,463 6,786 7,122Coord, Records Management 339 4,922 5,167 5,423 5,692 5,974 6.271Coord, Recreation 341 5,168 5.424 5.693 5,975 6.272 5,583Coord, Recreation Permits I 341 5,168 5,424 5,693 5,975 6,272 5,583Coord, Recreation Permits II 343 5,589 5,865 6,159 6,463 6,786 7,122Coord, Seniors Assisted Living I 341 5,323 5,587 5,864 6,154 6,450 5,780Coord, Seniors Assisted Uving II 343 5,569 5,866 6,159 6,463 6,786 7,122Coord, Seniors Recreation Program I 341 5,323 5.587 5,864 6,154 6,460 5,780Coord, Seniors Recreation Program II 343 5,589 5,866 6,159 6,463 6,786 7,122Coord, Seniors Services I 341 5,323 5,587 5,864 6,154 6.460 5,780Coord, Seniors Services II 343 5,589 5.866 6,159 6,463 6,786 7,122Coord, Special Needs Recreation I 341 5,323 5.587 5,864 6.154 6.460 6,780Coord, Special Needs Recreation II 343 5,589 5,866 .6.159 6,453 6.786 7.122Coord, Transportation I 341 5,323 5,567 5,864 6,154 6,460 5,780Coord, Transportation II 343 5,589 5,865 6,159 6,463 6,786 7,122Coord, Youth Sports I 341 5,323 5,587 5,864 6,154 6,460 6,780Coord. Youth Sports II 343 5,589 5,866 6,159 6.463 6,786 7,122Custodian 325 3,598 3.776 3,964 4,160 4,365 4,582Division Secretary 335 4,594 4,822 5,062 5,313 5,575 5,853Division Secretary (Information Technology) 335 4,594 4,822 5,062 5,313 5,575 5,853Early Childhood instructor 330 4.066 4,267 4.476 4,700 4,934 5,177



Appendix 0

City ot Canon
Monthly Salary Schedule

AFSCME Local 809
All Non-Exempt Claselficatlone

Effective; June 27, 2020

(3% COLA)

TITLE RANGE STEP A STEP B STEP C STEPD STEP 6 STEP F
Early Childhood Instructor (OPT) 330 23.24 24.40 2561 26.90 28.25 29.65
Eariy Childhood Program SupeMsor 346 6.014 6,314 6628 6,957 7,303 7,667
Electrician 343 5,589 5.866 6.159 6,463 6,786 7,122
Employment & Business Development Asst. 330 4,066 4,267 4,478 4,700 4,934 5,177
Employment SpecIalist 341 5,323 5,587 5.864 6,164 6,460 6,780
Engineering TechnicIan 340 5,194 5,452 5.723 6,007 6,305 6,619
Equipment Mechanic I 335 4,594 4.822 5,062 5,313 5,575 5,853
Equipment Mechanic II 338 4,943 5,189 5,446 5,716 6,001 6,300
Equipment Service Worker 331 4,168 4,373 4,591 4.617 5,055 5,306
Event Services Worker I 324 3.512 3,686 3,868 4,058 4,259 4,470
Event Services Worker II 326 3.688 3,870 4.063 4,264 4.475 4,697
Event Services Workerlli 331 4,168 4,373 4,591 4,817 5,055 5306
Facilities Maintenance Technician I 329 3,968 4.163 4,370 4,586 4,813 5.052
Facilities Maintenance Technician Il 335 4,594 4,822 5,062 5,313 5,575 5,853
Graphic Designer I 335 4,594 4,822 5,062 5,313 5,575 5,853
Graphic Designer II 337 4,824 5,054 5,315 5,578 5.855 6.145
Groundswotker I 327 3,780 3,987 4,162 4,368 4,585 4,812
Groundsworker II 331 4.168 4,373 4.591 4.817 5.055 5,306
Heavy Equipment Operator 337 4,824 5.064 5.315 5,578 5,855 6.145
HVAC Technician 345 5,869 6,161 6468 6.788 7,125 7.6Th
irfigation TechnIcian 335 4,594 4.822 5,062 5.313 5,575 5.853
Lead Facilities Maintenance Technician 338 4,943 5,189 5,446 5.716 6.001 6,300
Locksmith 338 4,943 5,189 5,446 5.716 6,001 6,300
Maintenance Worker I 326 3,688 3,870 4.063 4,264 4.475 4,697
Maintenance Worker II 331 4,168 4,373 4,591 4,817 5,055 5,306
Office Clerk 322 3,344 3,509 3,682 3.864 4.055 4,256
Pakiter 336 4,943 5,189 5,446 5,716 6,001 6.300
Parking Control Officer 326 3,688 3.870 4,063 4,264 4,475 4,697
Pyroli Specialisti 334 4,481 4.704 4,937 5,182 5,439 5,707
Payroll Specialist Ii 336 4,709 4,942 5.187 5,445 5,715.0 6,000
Planning Secretary 337 4,824 5,064 5,315 5,578 5,855 6,145
Planning Technician I 339 5.069 5,322 5,566 5,862 6.153 6,459
Planning Technician II 341 5,323 5.587 5,864 6,154 6,460 6,780
Plumber 340 5,194 5.452 5.723 6,007 6,305 6,619
Pool Maintenance Specialist 337 4,824 5,064 5,315 5,578 5,855 6,145
Purchasing Specialist I 334 4,481 4.704 4.937 5.182 5,439 5,707
Purchasing Specialist II 336 4,709 4.942 5.187 5.445 5,715 6,000
Recreation Center Supervisor I 343 5,589 5.866 6,159 6,463 6,786 7,122
Recreation Center Supervisor II 346 6,014 6.314 6,628 6,957 7.303 7,667
Recreation Program Supervisor 346 6,014 6.314 6,628 6.957 7.303 7,667
Resource Center Technician 335 4.594 4.822 6,062 5,313 5,575 5,853
Revenue Inspector 343 5,589 5,866 6,159 6,463 6,786 7,122
Senior AcCount Clerk I 334 4,481 4,704 4.937 5,182 5,439 5.707
Senior Account Clerk Ii 336 4,709 4,942 5,187 5,445 5,715 6,000
Senior Bus Driver 332 4,267 4.479 4,701 4,935 5,178 5,436
Senior Bus Driver (OPT) 322 24.40 25.62 26.90 28.26 29.67 31.14
Senior Central Services Technician 334 4,481 4.704 4,937 5,182 5,439 5,707
Senior Clerk 330 4,066 4,267 4,478 4.700 4,934 5,177
Senior Code Compliance Specialist 346 6.014 6.314 6.628 6.957 7.303 7.667
Senior Construction Inspector 345 5,869 6,161 6,466 6,788 7,125 7.479

cc?



Appendix 0

City ci Carson
Monthly Salary Schedule

AFSCME LDCSI 809
MI Non’Exempt Claseflloationa

Effective, June 27, 2020

(3 COLA)

TITLE RANGE STEP A STEP B STEP C STEP D STEP E STEP FSenior Custodian 328 3,869 4,062 4,262 4,473 4,695 4.928Senior Equipment Mechanic 341 5.323 5,557 5,864 6,154 6.460 6,780SenlorGmundsworker 334 4,481 4.704 4,937 5,182 5,439 5.707Senior Maintenance Worker I 339 5,069 5,322 9,586 5,862 6,153 6,459Senior Maintenance Worker H 341 5,323 5.567 5,864 6.154 6,460 6.780Senior Rev Center Supervisor 349 6,473 6,796 7,133 7.487 7.861 6,251Senior Storekeeper 334 4,481 4,704 4,937 5,182 5,439 5,707SeniortreeTdmmer 340 5,194 5,452 5,723 6,007 6,305 6.619Storekeeper 330 4,066 4.267 4,478 4,100 4.934 5.177Tree Trimmer I 327 3,780 3,967 4,162 4,368 4,585 4.812Tree Trimmer Ii 333 4,374 4,592 4,820 5,059 5,310 5,573Typist Clerk I 324 3,512 3,686 3,868 4,058 4.259 4,470Typist Clerk II 326 3,688 3,870 4,083 4,264 4,475 4,697Youth Services OWicer 341 5,323 5,587 5,864 6,154 6,460 6,780
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