TENTATIVE AGREEMENT
FOR A SUCCESSOR MEMORANDUM OF UNDERSTANDING
Per California Government Code Section 3505.1
Between
the City of Carson and
the American Federation OFf State, County, And Municipal Employees Unien, District
Council 36, Local 809, Representing the Clerical and Technical Unit, the Cralts and Trades
Unit and the Professional/Middle Management Unit

The previous Memarandum of Understanding (“MOU") between the City of Casson (“City”) and the
American Federation Of State, County, And Municipal Employees Union, District Council 36, Local
809, (**Union" or “AFSCME") representing the Clerical and Technical Unit, the Crafts and Trades
Unit and the Professional/Middle Management Unit expired on June 30, 2016 (“AFSCME MOU
2013-16"). (Anachment 1.) The City and Union representatives began negotiating in February 2016
regarding a successor AFSCME MOU. The parties recently reached a tentative agreement on the
terms for a successor AFSCME MOU, the deal points of which are set forth below and affirmed by
the execution of this formal written Tentative Agreement by the parties® labor representatives, This
Tentative Agreement was ratified by the Union on September 12,2018, This Tentutive Agreement
shall not become effective until accepted, approved, and adopted by the City of Carson City Council
per California Government Code Section 3505.1, which provides:

“If a tentative agreement is reached by the authorized representatives of the public
agency and a recognized employee organization or recognized employee
organizations, the governing body shall vole 10 accept or reject the tentative
agreement within 30 days of the date it is first considered at a duly noticed public
meeting. A decision by the governing body to reject the tenlative agreement shal) not
bar the filing of a charge of unfair practice for failuce 10 meet and confer in good
faith. If the governing body adopts the tentative agreement, the parties shall jointly
prepare a written memorandum of understunding.”

Allterms and conditions of the prior AFSCME MOU 2013-16 shall be maintained unless expressly
modified or changed herein until the successor AFSCME MOU is accepied, approved and adopted
by City Council, which shall then supersede and replace this Tentative Agreement.
l. Salary: Update Article I, Section | as follows:

.1 Replace outdated existing langunge with the following (no contingencies):

a. 2016/2017 No COLA
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b. 2017/2018 No COLA
C. 2018/2019 3% COLA (eflective pay period 6/30/18) Appendix E
d.  2019/2020 3% COLA (effeciive pay period 6/29/19) Appendix F

e. 202072021 3% COLA (effective pay period 6/27/20) Appendix G
Professional Development Allowance: Anicle 11T, Section 3 is eliminated in its entirety

cffective upon City Council adoption of this Tentative Agreement, all remaining subseclions
to be renumbered in the successor AFSCME MOU.

Job Series: Update An I1I, Section 5, Subsection 5.3 list of job series posilions and replace
with attached new Appendix C, which is to be added (o AFSCME MOU in place of the list
in currenl Subsection 5.3.

Differential Pay: Update Ant. 111, Section 6 classifications as (ellows:

The following classifications will be assigned a salary range that is at least 7.5% higher at
Step F than Siep F of the salary range of their highest paid subordinate classification (see
Appendix D:

Electrician

HVAC Technician

Irrigation Technician

Lead Facilities Maintenance Technician
Locksmith

Painter

Plumber

Serior Custodian

Senior Groundsworker

Senior Maintenance Worker 11
Senior Maintenance Workes |
Senior Tree Trimmer

WA E W -

R

Acting Duty Pay: Article I, Section 8 is modified as follows effective upon City Council
sdoption of this Tentalive Agreement;

Declcte the following:
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Add to Subsection 8.4 the date of March 29, 2014, when ten percent (10)% acting pay
became effeclive under AFSCME MOU 2013-2016.

Court Services Compensation: Article III, Section 13 is modified vs follows effective upon

City Council adoption of this Tentative Agreement:

13.1 Strike: (a}-pedformjusy-serviee and re-letler remaining (b) and (¢). Add new

sentence at the end as follows: “The City shall reimburse Unit members for any reasonable
costs ussociate with having to attend court and provide testimony on behalf of City,
including mileage, transportation and/or parking fees."

Add new 13.3 as {ollows:

13.3  Unit members summoned to court on their normal day off pursuant to 13.1 above
shall be entitled to overtime compensation at one and one-half times the employee's regular
rate of pay for all hours worked over 40 in a workweek. The employee may also elect to
receive compensalory time in lieu of pay. In calculating actual court time, travel 1o and from
the courthouse is not included, but time allowed for rest or meal breaks shall be included as
long as cmployee is required to report back to court after the break.

Holiday Compensation: Art. ITI, Section 20, Subsection 20.2 is madified to provide “two
and one half times” the employee's “regular raie of pay” or compensatory leave al “two and

one half times™ each hour warked on the holiday.

Additional Compensution for Centificptes/Licenses: Arl. IIT, Section 21 is modified as

follows to add a new Subsection:

21.4  The City will reimburse Unit members for any administrative or clerical out of
pocket costs incurred for the rencwal of their specialized centificates or licenses which are

recognized by the City.
Home Telephone Calis; Add new Subsection 22 ta Article I as follows:

Employees shall receive compensation for telephone calls received off duty for time actually
worked receiving and responding to such calls. Employzes shall log the time spent on ench
call and submit the signed log with their timesheets/payrall records. The parties understand
and acknowledge that there is expected to be a more accurate time reporting system in place
once the new Tyler Munis system goes into effect.

Colonia! Life & AFLAC Products: Art. [V, Section 1, Subsection 1.5 is deleled in its

entirety and replaced with the following:

“Unit members shall have the right 1o use monies remaining from the sums provided for
health insurance to apply towards premiums for any other insurance options available for
employees to purchase.”
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14,

15.

16.

Bereavement Leave: Arsticle V, Section 6 is modified effective upon City Council adoption
of this Tentative Agreement lo expand the covered list of family members to include parents-
in-law, brothers-in-law, sisters-in-law, sons-in-law and daughters-in-faw.

Redemption of Accumulated Leave: Adicle V, Section 7, Subsection 7.1 is clarified and
modified elfective upon City Council adoption of this Tentative Agreement to be limited to

redemption of up to 7% hours “per fiscal year.”

Holiday Leave: Anticle V, Section 8, Subsection 8.1 s modified effcctive upon City Council
adoption of this Tentative Agreement to include the previously approved and adopted
holidays: January 30 (Fred T. Korematsu Day), March 8 (International Women's/Rosa Parks
Day), and October 25 (Larry D. ltliong Day).

Non-Discriminution: Article VII deleted in its emirety and replaced with the following:

“The City will not discriminate in the treatment of a Unit member on the basis of race,
religious creed, color, national origin, ancestry, physical disability, menta! disubility, medical
condition, genelic information, marital siatws, sex, gender, gender identity, gender
expression, age, sexual orientation, pregnancy, pregnancy related conditions, union activily
union membership, or military and veteran status of any person.” (See FEHA Gov't Code
Section }2940; additional categories negotiated by Union.)

Union Meetings: New Section 10 is added to Article XI[II effective upon City Council
adoption of this Tentative Agreement as follows:

10.1. ‘The City shall provide [ree of cost 10 AFSCME, the use of City facilities to conduct
Union meetings related 1o the City of Carson representation, no more than twice per month.
This free usc of City facilities is restricted 10 AFSCME Local 809 and shalt not be used by
any other organization or affiliates.

10.2 AFSCME will be permitted to bring foed and refreshments from outside entities at
said meetings.

Union Membership and Dues Deduction. Anicle XTIV, Section |, is deleted in its entirety

and replaced with this re-titled Section effective upon City Council adoption of this
Tentative Agrcement as follows:

1.1 Union may request that the City deduct membership ducs, initialion fees, and general
assessmenls, as well as payment of any other membership benefit program sponsored
by the Union, from the wages and salaries of Union members. Union hereby certifies
that Union has and shall maintain all such deduction authorizations signed by the
individual from whose salury or wages the deduction is to be made and shall not be
required (o provide a copy of an individual authorization to the City unless a dispute
ariscs about the exisience or terms of the authorization.  Accordingly, Union
membership dues shall be deducted each pay period in accordance with the City
procedures and provisions of applicable law from the salary of each employee whose
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name is provided by the Union. Remittance of the aggregate amount of all such
monies shall be made by the City to the Union at the conclusion of each month
payroll period in which said dues were deducted. Union shall defend, indemnify and
hold the City harmless against any liability arising from any claims, demands, or
other aclion relating to the City’s compliance with this section,

1.2 Changes to the payrall deduction shall commence on the pay period after the
authorization or writlen notification is received by the City.

17. Maintenance of Membership: Article XIV, Section 2, is deleted in its entirety and repluced
with this re-titled Section effective upon City Council adoplion of this Tentative Agreement
as follows:

Any represented employees who have authorized Union dues deductions on the effective

date of this TA or MOU, or at any lime subsequent to the effective date of this TA or MOuU,

shall continue to have such dues deduction made by the City; provided, however, that any
requests to revoke or change Union membership deductions must be referred to the Union.

Union shall defend, indemnify and hold the City harmless against any liability arising from

any claims, demands, or other action relating (o the City's compliance with this section.

18.  Agency Shop: Article XIV, Section 3, is deleted in its entirety and replaced with this re-
tiled Union Access to New Employee Orientations a formation effective upon City
Council udoption of this Tentative Agreement as follows:

3.1 Pursuantto AB 119, the City agrees o provide, when practical, no Jess than 10-days’
notice in advance of any new employee orientations and provide the Union access to
the orientation(s). Orientation refers (o any onboarding process, whether in person,
online or through other means. Access shall be determined by the Union, which
could meun representational attendance or comrespondence. The Union shall advise
the City reasonably in advance as to the type of access requested. The City agrees (o
provide such reasonable notice of current cmployees that have changed position
status.” (i.e. pant-time to full time, promotional).

3.2 The City ogrees, pursuant to AB |19, 1o provide the Union with the name, job title,
depastment, work location, and work telephone number of newly hired employees
within thirty (30) days of the date of hire. The City also agrees to provide the Union
with the name, job title, department, work locution, work, home and personal cellular
telephone numbers, personal emuil addresses and home address of al) bargaining unit
employees once a quarter.

3.3 Notwithstanding the foregoing, pursuant to AB 119, the City will not provide the
Union with the home address or any phone number on file with the City of any
employee performing law enforcement-related functions, and the City will not
provide the Union with any home address, home telephone number, personal cellular
telephone number, or personal email address of any employee who has made a
written request to the City regarding non-disclosure of said information. Upon
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receipt of a wrilten request for non-disclosure of employee information, the City will
provide the Union with a copy of that request.

19.  Duration: Article XVII, Section 2, Subsection 2.2, is modified and updated effective upon
City Councit adoption of this Tentalive Agreement 10 reflect that this Tentative Agreement
covers a five (5) year contract term from July 1, 2016 to June 30, 2021, Article X1II, Section
4 i5 updalted to this effect as well with the lists of requests due Februsry 2021 and with
negolimions beginning March of 2021,

20. Re-Openers: The parties agree 1o the following additional contract re-openers to be added 1o
Anicle XVil, Section 3:

f. Qpporiunily to Work Overtime: The partics agree fo a reopener during the term of
the successor AFSCME MOU to meet and confer over this Art. tlI, Section 19

provision.

g. Workers Compensation Leave: The partics agree to a reopener duriag the term of the
successor AFSCME MOU 1o discuss the City's proposal to not offset workers’

compensation/temporary disability payments against long term disability and thit
employees shalt not be allowed to transition from workers’ compensation/temporary
disability to long term disability while stil} suffering from an occupational injury.

h. Short and Long Term Disability Insurgnce: The parties agree to u reopencr during
the term of the successor AFSCME MOU to discuss the City's proposal to change

the short and long term disability benefit on base salary only, not including special
compensation.

i. Biomelric Timekeeping: The parties agree lo a reopener during the term of the
successor AFSCME MOU o discuss the City's proposal to implement biometric
limekeeping.

j- Medical Premiums: The parties agree to a reopener in or about July 2019 for the
purposes for discussing the 2020 medical premiums rates and the Cily's
contributions thereto.

21.  Successor MOU Lanpuage Updates: Afier City Council adoption of this Tentative
Agreement and direction given to the parties to prepare a successor AFSCME MOU that
reflects the contents herein, the partics agree that said successor AFSCME MOU shail be
reviewed and language updated with any proposed changes not mentioned herein requiring
mutuzl agreement by City and AFSCME.

(SIGNATURES ON NEXT PAGE]
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AFSCME LOCALCB? E CITY OF CARSON

Falea’ . \icni, rcndem‘ Kenneth C. Fs‘(fsing. City Manager

Jaye moselyy

iene TuI:u. Vice President Faye Mosc“y, Director of HR/R{gk Mgmt.

Li

Nancy Rusas, Ren!ordmg Secretary Kalhryn Downs. CPA, Finance Director
(/]7%%,3@» Ok-/-m/wzf%

Mary Rojas, d’ reasurer Colin J. TnAncr. Deputy City Atlomey

Luz zz:

Cesar Sicairos, Board Member

Prc Bl

Anthm?j’! Rackhold, Board Member

/a/Z/

Antonio 2/t Aonrd Member
ZTZ/%%,

Bob Adams, Business Representative

Allachments:

I, AFSCME MOU 2013-2016

2, Appendix C - Job Series Positions updated

3. Appendix D — Differential Pay updated

4. Appendix E, F & G Monthly Salary Schedules eff, 6/30/18, 6/29/19, and 6/27/20
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’» MEMORANDUM OF UNDERSTANDING \

’ BETWEEN

|
’ THE CITY OF CARSON ’

AND \

h THE AMERICAN FEDERATION OF STATE, L
‘ COUNTY AND MUNICIPAL EMPLOYEES UNION (AFSCME),
‘ COUNCIL 36, LOCAL 809

JULY 1, 2013 THROUGH JUNE 30, 2016 "

RESOLUTION NO. 14-100

(RESCINDS AND REPLACES RESOLUTION NO. 14-017)

APPROVED OCTOBER 21, 2014
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ARTICLEI
RECOGNITION

The City of Carson (hereinafter the “City”) recognizes the American Federation of State, Counly and
Municipal Employees Union, Council 36, Local 809 (hereinafter the “Union™ or “AFSCME") as the sole
exclusive employee organization and bargaining agent for employees in the Clerical and Technical Unit,
the Crafts and Trades Unit, and the Professional/Middle Management Unit (hereinafter the *Unit
members”) in all matiers concerning wages, hours and working conditions. The designated appropriate
units and their represented classifications are attached hereto as Appendix A. The list of Occupational
Groupings for use with this Memorandum of Understanding (hereinafier the “MQU") is attached hereto
as Appendix B. Any reference hereinafier to “Unit member(s)” means thosc Unit members represented
by AFSCME and thereby covered under this MOU.

It is agreed that this MOU was negotiated pursuant to Chapter 10 (Section 3500 ct. seq.) of Division 4.
Title 1 of the Government Code and pursuant to Resolution No. 83-107, the Employer-Employee
Relations Resolution of the City of Carson. The Union recognizes the City Manager, hisfher designee
and/or the City’s Employee Relations Officer, as the cxclusive representatives of the City for purposes
of entering into this MOU. The City and the Union agree to make a good faith elfort to ensure that all
rules, policies and procedures are uniformly and consistently applied throughout the City service.

ARTICLE 11
DEFINITION OF TERMS

The following terms, whenever used in this MOU, shall have the meanings set forth in this Article.
SECTION 1 - ACTING DUTY:

On « temporary basis, the performance by a Unit member of the duties of a higher classification with a
higher pay range than the pay range of the Unit member’s assigned classification.

SECTION 2 - CLASSIFICATION:

A position or group of positions sufficiently similar in respect to authority, duties and responsibilities
such that the same descriptive title is assigned.

SECTION 3 - CLASSIFIED PART-TIME UNIT MEMBER:

A Unit member occupying a position in specified classifications listed in Article XV and Appendix A in
which the Unit member is paid on an hourly basis, and in which the Unit member shall not work more
than one thousand five hundred sixty (1,560) hours per ycar.

SECTION 4 - DAY:

A calendar day.

AFSCMVE Full-Time MOU 2013-2016



Resolution No. 14-100

SECTION 5 - DEPARTMENT:

Any one of the five organizational departments of the City’s organizational structure managed by a
Department Director or the City Manager,

SECTION 6 - DEPARTMENT DIRECTOR:

An individual assigned io any of the following classifications: Direclor of Administrative Services,
Director of Public Works/City Engineer, Director of Community Development or Director of

Cammunity Services.

SECTION 7 - DOMESTIC PARTNERSHID:

As defined in the California Family Code Section 297, two adults who have chosen to share one
another’s lives in an intimale and committed relationship of mutual caring and that mect the conditions
and/or requirements of Scetion 297 and related statutes defining such relationships.

SECTION 8 - FULL-TIME:

A period of forty (40) hours of work time per warkweek in increments of cight (8), nine (9) or ten (10)
hours per shift.

SECTIONY - IMMEDIATE FAMILY:

A Unit member’s spouse, domestic partner, child, grandchild, son-in-law, daughter-in-law, parent.
grandparent, parent-in-law, brother, sister, brother-in-iaw, and sister-in-law. *Child" shall also include a
biological, loster, or adopted child, a stepchild. a legal ward, a child of a domestic partner, or a child of a
person standing in loco parentis. “Parent” shall include a biological, foster, or adoplive parent, a

slepparent, or a legal guardian,

SECTION 10 - LEAVE:

An absence from work.

SECTION 11 - MANAGEMENT:

An employee assigned to any of the following classifications:

City Manager, Director of Administrative Services, Director of Public Works/City Engineer, Director of
Community Development, Director of Community Services, Finance Officer, Human Resources Officer,
Planning Officer, Accounting Manager, Business Development Manager, Chiel Deputy City Clerk,
Chief Deputy City Treasurer, Community Center Manager, GIS Administrator, Information Technology
Manager, Landscape & Building Maintenance Superintendent, Principal Civil Engineer, Public Safety &
Community Services Manager, Public Safety Services Manager, Public Works QOperations Manager.
Purchasing Manager. Recreation Superintendent, Redevelopment Manager, Revenue Manager, Storm
Water Quality Programs Manager, or Traffic Engineer.

AFSCME Full-Time MOU 2013-2016
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SECTION 12 - POSITION:

Authority, duties and responsibilities assigned by the City which constitute the services to be performed
by a City employee.

SECTION 13 - PREVAILING PAY RATE:

The basic pay rate within a pay range paid 10 a Unit member for the performance of the duties of a
classification.

SECTION 14 - SENIORITY:

A status acquired by a Unit member based upon the Unit member’s period of total aclual service in a
specific job classification.

SECTION 15 - TENURE:

A status acquired by a Unit member based upon the Unit member’s period of total actual service with
the City.

SECTION 16 - UNIT MEMBER:

An individual compensated through the City payroll and appointed to one of the classifications listed in
Appendix A.

SECTION 17- WORKDAY:
A workday is an individual 24-hour period within a seven consccutive day (168-hour) workweek.
SECTION 18 - WORKWEEK:

A workweek is a fixed and regularly recurring period of 168 hours - seven consccutive 24-hour periods
(workdays) - which begins at 12:01 a.m. on Saturday and end at 12:00 a.m. on Friday.

SECTION 19 - WORK SCHEDULE:

A full-time work schedule is a forty (40) hour per workweek schedule consisting of:
19.1  Eight (8) hours in a workday for five (5) consecutive workdays within a workweek; or

19.2  Ten (10) hours in a workday for four (4} consecutive workdays within a workweek.

AFSCMIE Full-Time MOU 2013-2016
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ARTICLE 111
COMPENSATION

SECTION I - SALARY:

FY 2013/14: 2.5% cost of living adjustment (COLA) increase 1o Unit members’ prevailing pay rate,
retroactive to June 22, 2013, for all Unit members who remain employed by the City at
the time the MOU is formaliy adopted by the City Council.

FY 2013/14: 6% increase to Unit members® prevailing pay rate in exchange for the climination of all
Employer Paid Member Contributions (EPMC), effective the pay period beginning
March 15, 2014.

FY 2013/14: 1% lump sum based upon cach Unit member's prevailing pay rate to be paid afier City
Council adoption of MOU and after factoring all salary increases due for FY 2013/14, for
all Unit members who remain employed by the City at the time the MOU is formally
adopted by the City Council. This payment shall be paid on or before April 17™,

FY 2014/15: $400.00 increase to each Unit member’s annual prevailing pay rate, effcetive June 21,
2014, in exchange for the elimination of the Professional Development Allowance.

Y 2014/15:  2.5% cost of living adjustment (COLAY} increase 1o prevailing pay rate, cffective June 21,
2014.

FY 2015/16: 2.5% cost of living adjustment (COLA) increase to prevailing pay rale, effective Junc 20,
2015.

SECTION 2 - CLASS A/B LICENSE PAY:

The City agrees lo pay Unit members who are required to possess and use during the course of work a
Class A or B California Driver's License, an additional 5% per month. To qualify for such
compensation, the Class A or B Driver's License must be required to perform the dutics of Unit

member’s assigned classification.

SECTION 3 - PROFESSIONAL DEVELOPMENT ALLOWANCE:

The parties agree to eliminate the $350 annual Professional Development Allowance beginning FY
2014/15 in exchange for the $400 salary increase referenced in Article IIl, Section | - Salary for all
represented members employed as of the effective date of June 21, 2014.

The parties have also agreed to & “me 100™ based on the percentage increase in the annual Professional
Development Allowance piven to other represented bargaining units in FY 2014/15 and/or FY 2015/16.
The “‘me 100" will not apply to any increase in the annual Professional Development Allowance piven to
other represented bargaining units as an incentive to convert the Professional Development Allowance
to a Professional Development Reimbursement, but will apply to either: 1) any increase in the annual
Professional Development Allowance, or 2) to any increase in the annua) Professional Development
Allowance given as an incentive to eliminate the annual Professional Development Allowance and

replace it with a salary increase.
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SECTION 4 - LONGEVITY PAY:

4.1  The City agrees to pay Unit members 2%% of their prevailing pay rate as longevity pay
commencing afier they have attained fifieen (13) years of service credil,

42 The City agrees to pay Unit members an additional 2%% of their prevailing pay rate as
longevity pay commencing afier they have attained twenty (20) years of service credit.

4.3 Effective FY 2012/13, the City agrees to pay Unit members an additional 2%:% of their
prevailing pay rate as longevity pay commencing after they have attained twenty-five vears (25)
years of service credit. [This 2%:% at 25 years replaced the previous benefit of 2%4% at 30 years.]

SECTION 5 - JOB SERIES:

5.1  The City has established a Job Serics Program to include selected AFSCME classifications. The
purpose of the Job Serics is to provide upward mobility for classifications which achieve
increased skill and knowledge afier specific time in grade, in order for Unit members to promote
ihrough job series classifications, they must pass the required test and have a current
performance evalualion on file with a “meets job requirements™ or higher overall performance
rating (issued within the last twelve months).

5.2 Job Series promotions shall be effective after meeting the puidelines above in the following
order:
Required Test:
. The Cily shall develop the test material for job series promotions within the next 12

months afier adoption of this MOU.

b. Afier a Unit member meets the required time in gradc within a job scries classification,
the job series test to promote 1o the next level of the job series shall be administercd upon
the Unit member’s written request as follows:

1) If a test is currently available, it shall be administered within 30-days from the
Unit member's written request fo be tested. The effective date of the job series
promotion will be the dale the test is passed.

2) [f a test is not currently available, it shall be developed and administered within
90 days from the date of the Unit member’s written request to take it. Once the
job series test has been successfully passed and a current qualifying performance
evaluation is on file, the Unit member shall receive the job series promotion and
pay retroactive to the date of the wriiten request.

3) in the unfortunate situation that a test is still not available after 90 days, the Unit
member can be promoted to the next level of the job series if the Unit member’s
immediate supervisor and the department director certify in writing that the Unit
member is qualified to be promoted to the next level. If the job scries promotion

5
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is effectuated as a result of departmental certification, the effective date of the job
series promotion shall be the date of the Unit member’s written request, provided
that a current qualifying performance evaluation is on file.

Current Performance Evaluation:

a. After a Unit member meets the required time in grade within a job series classification,
and has made a written request to take the job series test, the requirement to have a
current performance evaluation on file with a “meets job requirements” or higher overall
performance rating (issued within the last twelve months) will be handled as follows:

1) If there is no current performance evaluation on file at the time Human Resources
receives a wrilten request to be tested for a job series promotion, Human
Resources.will notify the Unit member's supervisor that a performance evaluation
needs to be completed for such Unit member.

2) If the performance cvaluation is not completed within 60 days from the date of the
Unit member’s written request to test for a job series promotion, the Unit member
shall automatically promote to the next level of the job series, provided the Unit
member has successfully passed the job series test. The effective daic of the job
series promotion wili be the date the test is passed.

3 Il a Unit member does not successfully pass the test given for a job series

~ promotion, the Unit member will be eligible to be re-tested in 30 days. If a Unit

member docs not successfully pass the second test, the Unit member will not be
eligible 1o be re-tested until six months from the date of the second test,

The following positions are included in the job series:

w
U

Accounts Payable Specialist | Accounts Payable Specialist Il

Salary Range 334 Salary Range 336
Adult Sports Coordinator | Adult Sponts Coordinator 1
Salary Range 341 Salary Range 343
Assistant Events Coordinator  Events Coordinator
Salary Range 331 Salary Range 337
Assistant Groundsworker Groundsworker [ Groundsworker [[
Salary Range 325 Salary Range 327 Salary Range 331
Asst. Facilities Maint, Tech Facilities Maintenance Tech 1  Facilities Maint. Tech I]
Salary Range 327 Salary Range 329 Salary Range 333
Assistant Maintenance Worker Maintenance Worker { Maintenance Worker [[
Salary Range 324 Salary Range 326 Salary Range 331

6
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Assistant Tree Trimmer
Salary Range 325

Business License Specialist 1
Salary Range 334

Code Enforcement Aide
Salary Range 333

Community Services Coord. 1
Salary Ranpe 341

Equipment Service Worker
Salary Ranpe 331

Event Services Worker |
Salary Range 324

Graphic Designer |
Salary Range 335

Office Clerk
Salary Range 322

Payroil Specialist 1
Salary Range 334

Planning Technician |
Salary Range 339

Purchasing Specialist [
Salary Range 334

Recreation Center Supv., |
Salary Range 343

Recreation Permits Coord. |
Salary Range 341

Senior Account Clerk |
Salary Range 334

Seniors Assisted Living

Coordinator |
Salary Range 341

. AFSCAIE Full-Time AOU 2013-2014

Tree Trimmer |
Safary Range 327

Business License Specialist 11

Salary Range 336

Code Enforcement Officer

Salary Range 342

Community Services Coord. Il

Salary Range 343

Equipment Mechanic |
Salary Range 335

Event Services Worker 11

Salary Range 326

Graphic Designer {1
Salary Range 337

Typist Clerk |
Salary Range 324

Payroll Specialist 11
Salary Range 336

Planning Technician 1
Salary Range 341

Purchasing Specialist 11
Salary Rangc 336

Recreation Center Supv. 1

Salary Range 346

Recreation Permits Coord, 1l

Salary Range 343

Senior Accoum Clerk 1l
Salary Range 336

Seniors Assisted Living
Coordinator [i
Salary Range 343

Resolution No. 14-100

Tree Trimmer |1
Salary Range 333

Equipment Mcchanic [1
Salary Ranpe 338

Event Services Worker 111
Salary Range 331

Typist Clerk 1]
Salary Range 320
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. Seniors Recreation Program
Coordinator |
Salary Range 341

Seniors Services Coord. |
Salary Range 341

Special Needs Recreation
Coordinator |
Salary Range 341

Transportation Coordinalor |
Salary Range 341

Youth Sports Coordinator |
Salary Range 341

SECTION 6 - DIFFERENTIAL PAY FOR CERTAIN “SENIOR” CLASSIFICATIONS:

Resolfution No. 14-100

Seniors Recreation Program
Coordinator [l
Salary Range 343

Seniors Services Coord. 1]
Salary Range 343

Special Needs Recreation
Coordinator II
Salary Range 343

Transportation Coordinator Il
Salary Range 343

Youth Sporis Coordinator 11
Salary Range 343

The following classifications will be assigned a salary range that is at least 7.5% highcr at step F than
step IF of the salary range of their highest paid subordinate classification:

Plumber

Painter

l.ead FFacilities Maintenance Technician
l.ocksmith

Senior Maintenance Worker |

Senior Tree Trimmer

Senior Groundsworker

Senior Custodian

SECTION 7 - SHIFT DIFFERENTIAL PAY:

7.1 Unit members scheduled to work during the first shift, from 6:30 a.m. to 6:30 p.m., shall not be
paid shifi differential pay for any hours worked.

7.2 Unit members scheduled to work during the second shifi shall receive shift differential pay
calculated as a five percent (3%) increase in the Unit member's prevailing pay rate for any hours

worked from 2:00 p.m. to 11:00 p.m.

7.3  Unit members scheduled to work during the third shift shall receive shift differential pay
calculated as a ten percent (10%) increase in the Unit member’s prevailing pay rate for any hours
worked from 11:00 p.m. to 8:00 a.m.

7.4 Unit members scheduled to wark a split-shift between the first and second shifts will receive the
5% differential for those hours worked in the second shifi, provided that more than half the Unit
member’s scheduled hours are in the second shifi.

AFSCAVE Full-Time MOU 20132016
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Management shall be able to establish schedules for the first, sccond and third shifis in
accordance with the City’s operational requirements.

7.6  Shift differential shall continue to be received when the Unit member is on vacation, sick,
holidays, jury duty or other paid leave, excluding workers’ compensation and long-term

disability.
SECTION 8 - ACTING DUTY PAY:

8.1  The Department Director may appoint a Unit member to acting duly status to perform the duties
of a higher classification that is vacant or has been rccently crcated, if the vacancy exceeds 3

workdays.

8.2 A Unit member may serve in acting duty status only until such time as the City makes a regular
appointment to the classification or until such time that the incumbent Unit member returns to

work.

83  An acting duly appoiniment may be effective for a period of up to thirty (30) days except for
unusua! cireumstances as defined by the City Manager. The City Manager may extend an acting
duly appointment.

84 A Unit member appointed to acling duty status shall be paid a pay rate not less than the
minimum pay rate in (he pay range for the acting duty classification, and such acting duty pay
rate shall be at Icast five percent (5%) more than the Unil member’s prevailing pay rate
immediately prior 1o acquiring acting duty status. LEffective upon the {irst day of the pay period
immediately following the adoption of this MOU, a Unit member appeinted (o acting duty status
shall be paid a pay rate not less than the minimum pay rate in the pay range for the acting duty
classification, and such acting duty pay rate shall be at least ten percent (10%) more than the
Unit member’s prevailing pay rate immediately prior to acquiring acling duly status.

8.5 A Unit member shall not be paid more than the maximum pay rate in the pay range for the acting
duty classification.

8.6  While serving in acting duty status, the Unit member shall continue to be eligible o receive any
pay adjustments or advancements granled to the Unit member’s permanent classification.

8.7 A Unit member appointed to acting duty status shali receive acting duty pay immediately upon
assuming the acting duty position, provided the assignment is for at least a scheduled work shifi.

8.8 A Unit member has the right to refuse any acting duty assignment, in writing, with justification.

8.9 A Unit member appointed to acting duty status can discontinue the acting duty assignment by
notifying the immediate supervisor in writing one (1) week in advance of the Unit member’s
intention to return to regular status.

8.10 A Unit member may be removed from acting duty status after serving in the acling assignment
for one (1) work week, at any time, at the discretion of the Department Dircctor, Before
removing the Unit member from acting duty appointment, the reasons for the removal shail be
discussed with the Unit member and documented in writing. If the Unit member is not available

9
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to discuss the reasons for removal, they shall be discussed afier removal or upon the Unit
members relurn to work.

If a Unit member in a subordinate classification is appointed lo acting duty status in a higher
classification while a Unit member in a superior classification is bypassed, the Unit member in
the superior classification may submit a statement of exception to the appointing authority
through the Human Resources Officer. This subsection shall not apply if an eligibility list under
subsection 9.13 of this article was properly utilized,

If a Union represented Unit member is temporarily appointed te acting duty status o a position
not represented by AFSCME, the Unit member shall continue to receive the same fringe benefits
at the same levels and rates as that Unit member reccived prior to the lemporary assignment.

The City shall continue a citywide policy of rolating acling duty appointments based on the
following order:

1) FFrom the current employment eligibility list.

2) From a list of employees, within the respectlive division, in the immediately subordinate
classification(s) of the vacant position, ranked by seniorily, and il there is a tic in
seniority, then by tenure.

3) From a list of cmployees, within the respective department, in the immediately
subordinate classification(s) of the vacant position, ranked by seniority. and if there is a
lie in seniority, then by tenure.

4) From a list of cmployees, from outside the respective department, in the immediate
subordinate classification(s) of the vacant position, ranked by seniority. and if there is a
lic in scniority. then by tenure. An acting appointment from outside the department can
only be made upon the approval of the department directors of the 1wo affected

dcpartments.

The rotation of acting appointments should be used lfor all periods exceeding 30 calendar days,
unless extended by the City Manager or his/her designee, I a Unit member is placed into acting
for a period of {ess than 30 days, the Unit member will not be moved down on the rotation list
until the Unil member has completed 30 days of acting duty (even if not consecutive). Upon
completion of 30 days of acting duty, the Unit member shall be placed at the botiom of the acting
rotation list. For a Unit member that was previously not eligible for acting duty but subsequently
becomes eligible, their name will be added to the rotation list in seniority order, and il there is a

tie in seniority, then by tenure.

Unit members may submil a statement of exception to the City Manaper, or his/her designee, if
the rotation of acting duty appointments as stated within this subsection 9.13 is not followed.

A rotation list for acting duty will be established and posted within each specific division for
each vacant position and copies of acting duty rotation lists should be provided to both Human

Resources and Payroll.

AFSCME Full-Time MOU 2013-2016
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8.14 If a Unit member has served in an acting capacity long enough to satisfy the normal probation
period, and if that Unit member is promoted into the position that he/she has been acting in, the

probationary period shall be reduced to ninety (90) days.

8.15 The City will not employ temporary Unit members in any vacant budgeted position where an
acling appointment may be offered to a full-time Unit member.

8.16 A Unit member in an acting duty appointment for sixty (60) days or longer, shail reccive leave
and holiday pay, at the acting rate for all such subsequent approved lcaves and holidays that fall
afier the sixtieth (60th) day, provided that the position is not backfilled with another acting

appoiniment.

SECTION 9 - SALARY ADVANCEMENT:

9.1 Salary advancement shall mean a pay rate increasc given to a Unit member contingerit upon a
satisfactory or better performance cvaluation within the pay range established for the Unit
member’s classification. A Unil member’s pay rale increase shall be effective on the Unit
member's merit date. If a work group has not tuncd in a performance evaluation by the Unit
members® merit date, any pay increase shall be automatically processed by Human Resources.

9.2 The City shall retain the flexibilily to hire Unit members with exceptional skills, experience or
qualifications at a pay ratc above the A-step.

9.3  The City's full time pay ranges consist of six (6) merit pay steps (A-F). The lirst two (2) pay
steps (A-B) shall require at least six (6) months before eligibility for a merit increase to the next
step. The last four (4) pay steps (C-F) shall require ot least twelve (12) months before eligibility
for a merit increase to the next step through the final step (F).

9.4 Classified Part-Time Unit members:

Ilourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate
Step IIAH- SlEp I!BII Stcp IICII S‘ep I|Dll Slep !I-;El' Slcp "FH
Date of 1040 Hours 1040 lHours 2080 Hours 2080 Hours 2080 Hours
Appointment | Paid at "A" Paid at "B" Paid at "C" Paid at "D" Paid at "E"

SECTION 10 - ALLOWANCE FOR MILEAGE:

10.1 The City shall reimburse Unit members for use of their personal automobile for official City
business at the custent IRS rate, as adjusted from time to time, in accordance with Standard

Management Procedures.

10.2 Reimbursement for mileage and related fees shall be made through submission of a petty cash
reimbursement form and mileage reimbursement form to the City Treasurer's office. Such
reimbursements may not exceed seventy-five dollars ($75.00). Reimbursements exceeding
seventy-five dollars ($75.00) must be reimbursed through the City’s demand register process.

AESCAIE Full-Time MOU 2013-2016
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SECTION 11 - BILINGUAL USAGE PAY:

1.1 The City Manager or Human Resources Officer shall grant compensation to a Unit member for
using bilingual skills in the course of work. A Unit member shall not receive bilingual pay unless
such Unit member is required by his/her supervisor or the nature of his/her job and job duties to
use hissher bilingual skills in assisting members of the public in obtaining City services or

information.

1.2 Unit members required to use bilingual skills while working may petition for bilingual usage pay
by submitting writlen justification, approved by the Unit member’s Department Director, to the
City Manager or Human Resources Officer.

11.3  Bilingual usage pay shall be fifty dollars ($50.00) per month.

I1.4  The City may, al its discretion, test Unit members for proficiency in a second language in order
for such Unit members to reccive bilingual pay.

SECTION 12 - ALLOWANCE FOR UNIFORMS:

12.1  The City shall pay, to an approved vendor, the ful) cost to provide, maintain and clean, seven (7)
shirts. seven (7) pants or five (5) pants and two (2) Bermuda shorts and one (1) jacket for Unit
members occupying classifications in the crafts and trades unit required by management to wear
uniforms and for the Offsct Press Operator and Senior Offset Press Operator; seven (7) shirts and
seven (7) pants or five (5) pants and (wo (2) Bermuda shorts for Unit members in the
classifications of Sr. Storekecper and Storekeeper; seven (7) shirts, five (3) pants or skirts, two
(2) Bermuda shorts, one (1) jacket and ties, if required, to Unit members in the classification of
Code Enforcement Officer. The City shall replace uniforms as required if such replacement is
necessary due to normal wear as determined by management.

12.2  Early Childhood Instructors shall not be cligible te reccive uniforms.
SECTION 13 - COURT SERVICE COMPENSATION:

13.1  Unit members summoned to a court to (a) perform jury scrvice, or (b) to provide testimony when
called on behalf of the City or (c) as directed by a Department Director or the City Manager,

shall be paid their prevailing pay rate during such court service,

13.2  Pay for jury duty shall be limited to ten (10) working days in any one calendar year. Unit
members shall receive shift differential pay if it is regularly received during their normal work

shift.
SECTION 14 - PAY AND PAYCHECK DISTRIBUTION:

14.1  Payday shall be bi-weekly on Thursday:.
14.2  Paychecks shall be dated and distributed bi-weckly on the Thursday payday.
14.3  Ifany pay date falls on a holiday, the pay date shall be the preceding Wednesday.,

144  The City does not permit payroll check advances.
12

AISCME Full-Time MOL 2013-2016

50



Resolution No. 14-100
SECTION 15- OVERPAYMENT REMEDY:

Permanent Unil members covered herein shall reimburse the City for any overpayment of wages or
benefits. Said reimbursement shall not be required until the City notifics the affected Unit member in
writing. Reimbursement may be accomplished by lump-sum deduction made on the next subsequent
Unit member payroll warrant following overpaymenl notification, or by other reasonable re-payment
method acceptable to the Unit member and the City, except that the lump-sum deduction shall be
required if the next subsequent Unit member payroll warant is the final or termination warrani issued to
the affected Unit member. Human Resources shall not unreasonably withhold approval of payroll
deductions to recover the overpayment. -

SECTION 16 - OVERTIME POLICY":

Unit members are eligible to receive overlime pay or compensatory time, but they shall not work
overtime unless authorized in advance to do so by the Depariment Dircctor. No overtime pay may be
authorized unless funds are allocated and available in the work group's current [iscal budget for
overtime work, Department Directors shall be responsible for keeping accurate records for all overtime
worked by their Unit members. The City absolutely shall not permit any overtime ofT the books.

SECTION 17 - WORKDAY':

For purpeses of detcrmining overtime, a workday is the twenty-four (24) hour period consisting of the
cight (8) hours prior to the start of the work shift and the sixteen (16) hours after the start of the work
shifi. For example, il a scheduled work shifi is 8 a.m. to 5 p.m. the workday is midnight to midnight of
the next day. Overtime shall not be paid for hours worked during the scheduled work shift.

SECTION 18 - OVERTIME COMPENSATION:

The City shall provide Unit members with overtime compensation subject to the following conditions:

18.1  Unit members shall receive cither pay, calculated at one and one-half (1%4) times their prevailing
pay rate, or compensatory leave, credited at one and one half (1)2) hours for cach hour of

overtime work performed.

a. Work performed in excess of eight (8) hours in a workday in a five (3) day work week
work performed in excess of ten (10) hours in a four (4) day work week.

b. Work performed in excess of forty (40) hours in a workweek:

c. Waork performed on the first, second or third scheduled days of rest.

d. For purposes of this section, hours paid shall count as work performed.

18.2 For purposes of determining a Unit member’s eligibility for overtime compensation only,
authorized paid leave shall be considered as hours of work.

18.3 When the City Manager or a Depariment Director decides that an emergency exists and requires
that Unit members not on a scheduled shift work more than four (4) hours between midnight and
8 a.m., such Unit members shall receive, at the discretion of the City Manager or Department

13
AFSCAIL Full-Tume MOU 2013-2016

2l



Resolution No. 14-100

Director, either pay, calculated at two and one-half (2/4) times their prevailing pay rate, or
compensatory leave, credited at two and one-half (2%4) hours, for each hour of emergency work.
When the City Manager or Department Director requires that Unit members work more than
cight (8) hours during an emergency, such Unit members shall not return to work for at least
eight (8) hours following completion of their emergency work. The City will comply with the
Fair Labor Standards Act for FLSA-covered Unit members,

184  When an Unit member is called back to work afier leaving work or is called to work on a day
when the Unit member would normally be oft-duty, the City shall pay the Unit member for a
minimum of three (3) hours of work (at the appropriate rate) even .though the Unit member
works less than three (3) hours. This provision shali not apply if the extra work is scheduled at
least twenty four (24) hours in advance, or if the Unit member is merely cxiending his/her

workday.

18.5 Supervisors shall not be called out to work in place of the Unit members covered by this
agreement.

18.6 If the City, State, or Federal government declares an emergency, the City shafl provide meals for
Unit members working said emergency. (Per FEMA guidelines for reimbursement.)

18.7 The City absolutely shall not permit any overtime “ol1 the books™.
SECTION 19 - OPPORTUNITY TO WORK OVERTIME:

Unless there is an emergency, the opportunity to work overtime shall be rotated according (o direct order
ol scniority within the classifications and crews, within the department, which usually perform the work
during the normal work shift. Il a Unit member does perform the overtime work in an cmergency, then
he or she shall go to the bottom of the list as if he or she had worked the overtime in the normal rotation.
I"an Unil member is not accessible, he or she retains the previous position on the list.

SECTION 20 - HOLIDAY COMPENSATION:

20.1  Full time Unit members shall be aliowed time off with pay at the Unit member’s straight time
hourly rate for any holiday provided in this MOU unless required by the Department Director to
work in order to maintain City services. Unit members required to work shall also be paid

according to'section 21.2 below.
20.2  Unit members required to work on a holiday shall receive, at the discretion of the Department

Director, cither pay, calculated at one and one-half (1%) limes their prevailing pay rate or
compensatory leave, credited at onc and one-half (1%) hours for each hour worked on the

holiday.
SECTION 21 - ADDITIONAL COMPENSATION FOR CERTIFICATES/LICENSES:

21.1  The Human Resources Officer may authorize five percent (5%) additional compensation to Unit
members who possess the specialized licenses or cenifications that are not required of their
classification but are recognized and used in the course of their duties by the Citv to provide

needed services.
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21.2  In order for the Unil member to qualify for the additional compensation, the work group will
provide Human Resources with a wrilten justification for the use of a Unit member’s licenses or

certifications in providing City services. .

21.3  Unit members receiving additional compensation shall submit copies of current valid licenses or
certifications to Human Resources for verification and inclusion in their personnel files.

ARTICLE IV
BENEFITS

SECTION 1 - HEALTH INSURANCE BENEFITS:

1.1  Effective Januvary 1, 2013, the City shall pay up to, but not exceed, the amount of one thousand
three hundred eight-five dollars ($1,385.00) for each Unit member and cligible dependents, with
a cafeteria cap on the use of excess monies of one hundred fifty-five dollars (§155.00) per month
for employee-only coverage and one hundred [orty-four dollars (S| 44,00) per month for

employec-plus-one coverage.

Effective January 1, 2014, the City shall pay up to. but not exceed, the amount of one thousand
four hundred thirty-five dollars (81,435.00) for cach Unit member and cligible dependents.
[[Tective in the second month following adoption of this MOU, the cafeteria cap on the use of
cxcess monies shall be one hundred fifty-five dollars ($155.00) per month.

Effective January 1, 2015, the City shall pay the highest full family HMO premium for the Los
Angeles region up (o a cap of seven and one-half percent (7.5%) over the January 1, 2014
allowance, with a cafeteria cap on the use of excess monies of one hundred fifiy-five dollars

($155.00) per month.

Effcctive January 1, 2016, the City shall pay the highest full family HMO premium for the Los
Angeles region up to a cap of seven and one-half percemt (7.5%) plus any cap percentage lefi
over from the prior year not to exceed fifteen percent (15%) total, with a calcteria cap on the usc
of excess monies of one hundred fifty-five dollars (8155.00) per month.

In the event that the health care premium rale exceeds the cap in any of the contract years, the
City and AFSCME will reopen discussions regarding the monthly medical insurance allowance.

1.2 Full-time and Classified Parl-Time (hereafier “CPT™) Unit members covered by this section shall
have their choice of plans provided by CalPERS and available in this service area.

1.3  Spouse and dependent coverage shall continue to be available as provided through CalPERS. A
Unit member's spouse and dependent children under age twenty-six (26), as well as children
over age twenly-six (26) who are incapable ol supporting themselves due to physical or mental
disabilities existing prior to obtaining age twenty-six (26) are currently eligible to be enrolled in
CalPERS healih plans. This section will be in effect for the duration of this MOU, subject to any
contract changes imposed by CalPERS. To the extent that California law requires that domestic
partners are entitled to health insurance coverage. the term “dependent” shall include domestic
partners. The term “domestic partner” shall have the meaning set forth in Division 2.3, Parts 1
through 35, of the California Family Code, commencing with Division Family Code Section 597.

15
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1.4 Retired Unit members shall be covered by the health insurance premium provided by the City
according to the rules established by CalPERS. For Unit members hired prior to January 1,
2014, the eftective date of the CalPERS contract amendment providing for a two-ticred retirce
health insurance program, the City shall pay the monthly health insurance premium up to the
maximum afforded in Section 1.1 above for retired Unit members' health insurance for the term
of this MOU. For Unit members hired on or after January I, 2014, the effective date of the
CalPERS contracl amendment providing for a two-ticred retiree health insurance program, the
City shall pay a monthly health insurance premium for retired Unit members® health insurance in

accordance with the following schedule:

% of difference between the
required minimum contribution

Full-Time service with Carson and the amount the City pays
al time of retirement for active Unit members
0 - 4.99 years 0%
5 years 50%
6 yecars 60%
7 years 70%
8 years 80%
9 years 90%
10 vears 100%

1.5 Unit members shall have the right 1o use monies remaining from the sums provided tor health
insurance to purchasc additional term life insurance through the City-sponsored life insurance
program, purchase City-sponsored (amily eye-care, or purchase long-term care insurance.

1.6 Unit members may cleet to discontinue or not elect health insurance coverage provided that they
submit writlen proof of cquivalent health insurance coverage. Unit members elecling to
discontinue or nol electing health insurance coverage shall receive either fifiv percent (50%) of
the amount previously paid on the premium or fifiy percent (30%) of the lowest 2-party
premium, whichever is greater, 1o be put into a City-sponsored deferred compensation plan
credited to the Unit member, Effective the month following the adoption of the MOU. Unit
members electing to discontinue or not electing health insurance coverage shall receive seventy-
five percent (73%) of the lowest 2-parly premium to be put into a City-sponsored deferred
compensation plan credited to the Unit member. Unit members currently receiving a higher
amount than scventy-five percent (75%) of the lowest 2-party premium shall continue to receive
the same amiount to be placed into a City sponsored deferred compensation plan credited to the
Unit member. Unit members may elect to resume health coverage during any open enrollment
period, as a result of any change in status, or any other period of time authorized by the policies
and requirements of the City-sponsored health coverage plans.

SECTION 2 - DENTAL INSURANCE BENEFITS:

2.1 During the length of this contract, the City shall pay the total sum of eighty-seven dollars
(S87.00) per month for dental insurance provided by the City for each Full-Time Unit member

and his/her eligible dependents.
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T'wo dental plans are available to Full-Time City Unit members and CPT Unit members:

a. Under the Indemnity Plan: A Unit member may select any dentis; there is an annual
deductible; claim forms must be submilted to the insurance company [or payment;
preventive maintenance is covered in [ull; cighty percent (80%) of basic maintenance is
covered; and fifty percent (50%) of major maintenance is covered.

b. Under the Maintenance Plan: Unit members must select a Maintenance Plan demal
provider; there are no claim forms; there arc no deductibles; however there are co-
payments for some services provided.

The City shall pay three quarters (3/4) of the premium up to, but not to exceed, the amount of
sixty-five dollars and twenty-five cents (865.25) per month for dental insurance, provided by the
Cily for each CPT Unit member and eligible dependents, subject to any contract restrictions that
may be imposed by the City’s insurance carriers.

The City shall continue to sell-fund the dental plan and shall:
a, Set up an account for this program within the General Fund.

b. Post all dental insurance benefits monies for AFSCME Unit members on a monthly basis
to designated account.

‘The City shall provide AFSCME with quarterly reports of actual costs for AFSCME represented
Unit members enrolled in the City's self-insured dental plan.

Each year AFSCML will be provided with the City's master dental policy and plan which
includes rates paid.

Without cost to the City, the City shall provide to retirces the opportunity to purchase the same
dental insurance current Unit members receive at the same cost to the retiree as the City pays lor
Unit members. This section applies only to retirces who retire after the adoption of Resolutien

No. 94-043.

Usual and customary fees shall be based upon dentist fees paid within a twenty-five (25) mile
radius of City Hall. The maximum annual per person coverage shall be fifteen hundred dollars
(51,500.00). First and/or sccondary fees shall be paid when two dental plans are available (o Unit

member.,

Unit members may elect to discontinue or not enroll in the demial insurance program provided
that they submit written proof of equivalent coverage. Unit members electing to discontinue or
not enrol] in the dental insurance program shall receive fifiy percent (50%) or forty-three dollars
and fifty cents ($43.50) to be placed into a City-sponsored deferred compensation plan credited
to the Unit member. Effective the month immediately following the adoption of this MOU. Unit
members electing to discontinue or not enroll in the dental insurance program shall receive
seventy-five percent (75%) or sixty-five dollars and twenty-five cents (863.25) to be placed into
a City-sponsored deferred compensation plan credited to the Unit member. Unit members may
elect to resume dental coverage during any open enrollment period. as a result of any change in
status, or any other period of time authorized by the policies and requirements of the City-
sponsored dental coverage plans.
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SECTION 3 - LONG TERM DISABILITY INSURANCE:

3.1  The City shall provide long term disability insurance (or “LTD™) benefits for each full time Unit
member (“covered Unit member™) as follows: -

a. The City shall provide a LTD insurance plan for each covered Unit member under the
terms, requirements and conditions set forth in the policy underwritten by a licensed
insurance company contracted by the City. b. The City's existing Self-Funded
Disability Plan dated September 1988 (“Self Funded Plan”) shall cease for all covered
Unit members effective May [, 2003, and thereafier all covered Unit members shall be
covered by a LTD plan provided by a licensed insurance company contracted by the City,
except for Unit members with approved claims under the Self-Funded Plan existing prior
to that date (“existing LTD claimants™). As to such existing LTD claimants, the City has
contracted with a licensed insurance company to provide claims administralion services,
The administration of the L.TD claims for existing LTD claimants shall thercupon be
handled by the licensed insurance company under the same terms as those in elfect on the
date the existing LTD claimant became disabled, and the City's role shall be limiied 1o
payment of L.TD benefits as and when directed by the licensed insurance company.

3.2 The City shall provide short term disability insurance (or #*STD") benefits for cach Full Time
Unit member (*covercd Unit member”) as follows:

a. SoleI} in order to provide a maximum 60-day waiting period, the Cily shall provide an
STD insurance plan for cach covered Unit member under the terms, requirements and
conditions set forth in the policy underwritten by a licensed insurance company
contracted by the City. Nothing herein shall bind the City to provide STD insurance
coverage if an alternate LTD policy is available at a cost that is acceptable 10 the City

with a 60-day wailing period.

3.3 The partics acknowledge that AFSCME's acceptance of the combined STD Plan and LTD Plan
is conditioned upon inclusion of the following benefits to be provided by a licensed insurance

company contracled by the City:

Afier a maximum of a 60-day waiting period

(1) A Unit member who has been employed with the City for five (5) or more years. and who
is disabled from his or her own occupation, shall be entitled to 66 2/3% of his or her base
pay rate, plus Longevity Pay, A/B License Pay, Cerlification Pay, uniform costs.
Bilingual Pay and Shift Difterential Pay, to a maximum pay rate of $7,500.00 per month
al the commencement of disability leave up 1o age 65; and

(2) A Unit member who has been employed with the City for fewer than five (3) years and
who is disabled from his or her own occupation shall be entitled to 66 2/3% of his or her
base pay rate, plus Longevity Pay, A/B License Pay, Certification Pay. uniform costs.
Bilingual Pay and Shift leferenual Pay. to a maximum pay rate of $7,500.00 per month
al the commencement of disability leave for 24 months. A Unit member who has been
employed with the City for fewer than five (3) vears and who is disabled from all
occupations shall be entitled to 66 2/3% of his or her base pay rate, plus Longevity Pay,
A/B License Pay, Certification Pay, uniform costs, Bilingual Pay and Shift Differential
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Pay, 1o a maximum pay rate of $7,500.00 per month at the commencement of disability
Jeave up to age 63.

(3)  There shall be no reduction of LTD or STD benefits for a workers’ compensation award.

(4)  There shall be no exclusion for “soft tissue injuries”, including but not limited to
musculoskeletal and connective tissue disorders, strains and sprains of the cervical,
thoracic and lumbosacral spine.

(3)  The only allowable offsets are those listed in the LTD and STD Insurance policies.

The parties acknowledge that the City’s acceptance of the combined STD and LTD Insurance
Plans, including the additional benefits that were not previously provided under the City's Self-
Funded Plan and/or prior MOUs, has been cntered inio in order to seltle a lawsuit and is
conditioned upon the following:

(1)  The City shall not sell-fund LTD or STD benefits, including but not limited to. if any of
the cvents set forth in 3.5, below, were to occur;

(2)  The continued availability of insurance coverage for LTD and/or STD at a comparable
cost as set in the L.TD and STD policies, subject only to increases in premium not to
exceed applicable increases in the Consumer Price Index for each year for the LTD and
STD Plans underwritten by the licensed insurance company contracted by the City.

(3)  Eligibility for and administration of benefits under the STD Plan and the 1.TD Plan and
eligibility and administration of benefits for existing LTD claimants, including but not
limited to the determination whether a Unit member is disabled from his or her own
occupation, shall be determined by the licensed insurance company contracted by the
City, not by the City.

In the event the existing insurance carrier were to (1) cease doing business in the State of
California, (2) cancel or cease lo offer the STD Plan and/or the LTD Plan to the City, or (3)
increase the premiums for LTD and/or STD coverage beyond the guarantced rates set forth in the
current LTD and STD policies, or a minor increase nol to exceed applicable increases in the
Consumer Price Index. whichever is greater, and if the City cannot lind a different insurance
carrier that provides the same terms, requirements and conditions at a comparable cost, the City
shall provide AFSCME with the information it requires to seck alternate proposals for such
coverage. Thereafter, the City shall meet and confer with AFSCME to reach agreement on
benefits under a replacement LTD and/or STD insurance policy with a different insurance
carrer. Except as to the existing LTD claimants discussed in 3.1-b, above, the City is not
required to provide LTD and/or STD coverage or benefits on a self-funded basis, now or in the

future.

For injuries and other disabilitics covered under California workers® compensation laws, Unit
members shall be paid their regular pay rate for up to seventeen (17) weeks from the date of such
disability (“workers' compensation leave™) or uniil the City’s workers’ compensation
administrator terminates workers' compensation leave either due to payment of a “compromise
and release™ settlement. a disability and/or service retirement, the Unit member retumns to work,
or a refusal by the Unit member to return to work following a determination by a physician that
the Unit member is no longer temporarily disabled, whichever comes first. In the event of a
19
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dispute between the treating physician and another physician as to the Unit member’s temporary
disability status, such dispute shall be resolved in accordance with applicable California
Workers' Compensalion laws. 1f a Unit member is approved for workers® compensation ieave.
the Unit member shall not be eligible for STD or LTD benefits during the period of such
workers' compensation leave. LTD eligibility for Unit members who are still disabled afier
seventeen (17) weeks shall be determined by the terms of the LTD insurance plan described in

scction 3.1, above.

3.7 Unit members may use annual leave, sick leave and compensalory leave, for the additional one-
third (1/3) of his/her salary, such leave to be paid through the payroll sysiem biweekly, using
twenly-six and three quarters (26% ) hours for such pay. There shall be no offset of LTD benefits

for using this benefit.

SECTION 4 - LIFE INSURANCE COVERAGE:

The City agrees lo provide each Full-Time Unit member and CPT Unit member with term life insurance
coverage of onc hundred thousand doltars ($100,000.00) subjcct to the requirements of the insurance
carricr. A Unit member shall have the right to purchase supplemental term life insurance, using monies
remaining from the sum originally provided by the City for the Unit member's health insurance with any
balance 1o be paid at the Unit member's expense, up to whatever amount the insurance company
provides, subjec! to any requirements of the insurance carrier, The City shall conlinue to ofTer additional
life insurance programs already offered for Unit member purchasc.

SECTION 5 - CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM (CALPERS):

5.1  For those Unit members hired before the effective date of the CalPERS contract amendment
providing for a tiered retirement benefit, the City shall include such Unit members in the
CalPERS 3% at 60" Plan with the following optional public agency contract provisions:

a. The optional contract provisions relating to one (1) year linal compensation;
b. The optional contract provision relating to military service credit as public service;
c. The optional contract provision relating to the 1939 Survivors Program at the level four
benefits;
d. The optional contract provision relating to two ycars additional service credil:
c. The optional contract provision relating o the ability to purchase part-time service credit.
but solely at the Unit member’s own cost;
% The optional contract provision relating to the Pre-Retirement Option 2W Death Benefit.
5.2 Unit members shall pay the full percentage of the member contributions on a pre-tax basis.
5.3  For those Unit members hired on or afier the effective date of the CalPERS contract amendment

providing for a tiered retirement benefit, the City shall include such Unit members in the
CalPERS “2% @ 55" Plan with the following optional public agency contract provisions.

8. The optional contract provisions relating to one (1) year final compensation;
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b. The optional contract provision relating to military service credit as public service;

c. The optional contract provision relating to the 1959 Survivors Program at the level four
benefits;

d. The optional contract provision relating to two ycars additional service credit;

c. The optional contract provision relating to the ability to purchase part-time service credit.

but solcly at the Unit member’s own cost;

f. The aplional contract provision relating to the Pre-Retirement Option 2W Death Benefit.
Unit Members shall pay the full percentage of the member contributions on a pre-tax basis.

In conjunction with the implementation of this two-tiered retirement system, the City will agree
{0 creale a secure account where the City will deposit fifiy percent (50%) of the savings resulting
from the two tiered retirement system. This secure account will not be accessible to the City for
anything other than post-retirement medical benefits and will not be co-mingled with the City’s

general bank account.

TFor those Unit members hired on or afler Janvary 1, 2013, defined by Assembly Bill 340 -
Pension Reform, as “New Members”, the City shall include such Unit members in the CalPERS
“2% at 62" Plan with a three year final compensation period, and with the following optional

contracl provisions:

a. The optional contract provision rclating te military service credit as public scrvice;

b. The optional contract provision relating to the 1959 Survivors Program at the level four
benefits;

c. The optional contract provision relating to two years additional service credit:

d. The oplional contract provision relating o the ability to purchase pari-time service credit,

but solely at the Unit member's own cost:

e. The optional contracl provision relating to the Pre-Retirement Option 2W Death Benefit.

“New Members™ shall pay the full percentage of the member contributions on a pre-tax basis.

SECTION 6 - DEFERRED COMPENSATION PROGRAMS:

The City shall continue deferred compensation programs already offered by the City and any others’

agrecd lo by the parties.

a.

Within 30 days of the adoption of this MOU. the City agrees to match the amount, dollar for
dollar, up to two hundred fifiy dollars (5250.00), contributed to the Unit member's deferred

compensation account in calendar year 2014.

Effective January 1, 2015, the City agrees to match the amount, dollar for dollar, up 10 five
hundred dollars (§500.00), contributed to the Unit member’s deferred compensation account.
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SECTION 7 - VISION CARE PROGRAM:

The City shall continue to sponsor a vision care program. Full-Time cligible Unit members and CPT
Unit members may purchase vision care through payroll deduction from wages and/or with monies
remaining from the sum provided for health insurance.

SECTION 8 - SECTION 125 PLAN:

The City shall provide a Section 125 Tax Code plan in order to allow Unit members to deduct excess
insurance premiums, unreimbursed medical expenses, and childcare payments before 1axes.

SECTION 9 - COMPUTER LOAN PROGRAM:

The City has established a citywide Computer Loan Program, the implementation ol which shall be
governed by SMP No. 3.46, with the exceplion that the City shall allow AFSCME, Local 809, to have
access to the City's “Computer Loan Program™ to purchasc onc computer for official union use,
provided that the loan is repaid within thirty-six (36) months. The loan shall carry no interest and shall
be repaid from union dues within thirty-six (36) months. The City shall receive repayment of this foan
by subtracting thiriy-six (36) equa! payments from the union dues prior lo sending the dues to AFSCME,

ARTICLE Y
LEAVES

SECTION 1 - ANNUAL LEAVE:
The City shall provide Unit members with annual leave subject to the following conditions:

1. Annual leave is a period of approved absence with pay {rom regularly scheduled work which is
not properly chargeable to some other category of leave. Annual leave is the combination of the
previous leaves of vacation lcave, the three days of floating holiday and sixteen (16) hours of the

forty (40) hours ol personal lcave.

1.2 Unless the Unit member’s use of annual lcave interferes with work group operations, the
Department Director shall permit Unit members to use annual leave at the Unit member’s

discretion.
1.3 Unit members shall be credited with annual leave al the following rates:

a. Eleven and thirty-three hundredth (11.33) hours for each month of service or major
portian thereof from the date of appointment;

b. Thirtcen and thirty-three hundredih (13.33) hours for cach month of service or major
portion thereof upon the fifth anniversary date; and

Sixteen and sixty-six hundredth (16.66) hours for each month of service or major portion
thereof upon the tenth anniversary date.

d. Upon the twentieth anniversary date Unit members will be credited with ten (10) hours of
annual leave in additional to the credit under Section 1.3c.
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c. Upon the twenty-first anniversary date Unit members will be credited with ten (10) hours
of annual leave, in addition to the credit under Sections 1.3c and 1.3d.

f. Upon the twenty-second anniversary date Unit members will be credited with ten (10)
hours of annual Jeave, in addition to the credit under Sections 1.3¢, 1.3d and 1.3c.

g. Upon the twenty-third anniversary date and each anniversary date thereafier, Unit
members will be credited with ten (10) hours of annual leave, in addition to the credit
under Sections 1.3¢c, 1.3d, 1.3e, and 1,31

Unit members shall not be credited with annual leave for leave of abscnce without pay exceeding
cighty (80) working hours in any calendar month.

Unit members may use annual leave only alter completing their initial six (6) months of service.
Unit members shall not use less than one (1) hour ol annual leave at any one lime.

Unit members may not accrue more than five hundred (500) hours of annual leave.

When employment terminates, the Unit member shall be compensated for any annual leave. The
value of accrued annual leave shall be calculated using the Unit member’s prevailing pay rale,
plus longevity pay on the date of the Unit member's separation from City service.

SECTION 2 - SICK LEAVE:

The City shall provide Unit members with sick leave subject 1o the following conditions:

2.1

2.2

2.3

Unit members shall be credited with sick leave at the rate of ten (10) hours of sick leave for each
month of service or major portion thereof. Sick leave shall not be credited for leaves of absence
without pay exceeding eighty (80) working hours in any calendar month.

Unit members may accrue a maximum of one thousand two hundred (1,200) hours of sick leave.
The maximum amount of sick leave shall remain scven hundred sixty (760) hours for cash-out
upon separation from the City pursuant to Scction 2.6 listed below. Unit members may use
accrued sick leave only afier completing their initial one (1) month of service.

Unit members may not use sick leave at their discretion, but only in cases of actval illness,
sickness, and/or quarantine, of the Unit member, or of the Unit member’s immediate family, and
(to the extent required by California law) to the domestic partner and/or children of the Unit
member’s domestic partner where the Unit member must provide care to the immediate family
member, domestic partner, and/or children of the domestic partncr. or for bercavement. Sick
leave may also be used for personal medical, dental, and optical appointments and pregnancy:,
and for any other appointments for the purpose of obtaining professional diagnosis or
examinations for a medical or mental health condition, of the Unit member, histher immediate
family, and (to the extent required by California Jaw) of the domestic partner and/or children of
histher domestic partner. Unit members may also use any accrued sick leave for any leave
necessitated as a result of pregnancy disability under California Govemment Code Scction
12945.2 and 12945.3 (the Moore-Brown-Roberti Family Rights Act). As used in this Section 2,
the term “domestic partner” shall mean any person who has qualified as a member of 2 domestic
partnership with said Unit member pursuant to Division 2.5, Parts 1 through 5, of the California

Family Code, commancing with Family Code Section 297,
23
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2.4 When an Unit member uses sick leave, the Department Director may require the Unit member to
present upon return to work a personal certification (not a doctor's slip) stating the reason for the
sick leave. In administering this section, the City will at all times, respect to the maximum extent
possible, the privacy of the Unit member. When a Unil member uses sick leave in excess of
thirty (30} consecutive working hours, the Unit member shall present upon retum to work a
medical ccrtification signed by a physician or licensed medical practitioner verifying the Unit

member's need to be off work.

2.5  \hen a Unit member wishes to use accrued sick leave, the Unit member shall notify his/her
immediate supervisor by phone, either dircctly or by leaving a lime-stamped voice mail message,
of the intended absence due to sickness, either before, or within one (1) hour after the time set for
beginning the work peried, unless the Unit member is incapacitated and physically unable to
provide the required notification. Unit members on sick leave shall regularly inform their
immediale supervisor of their physical condition.

2.6 When employment terminates, the Unit member shall be compensated lor one-half (1/2) the
value of accrued sick leave up to 760 hours provided the Unit member has 1,825 calendar days
(5 years) of service. For purposes of this subscction, “service” shall mean the length of
cmployment with the City since the most recent date of hire, with no credit for lime spent on
leaves of absence without pay beyond the initial two (2) weeks of any such leave of absence. The
value of accrued sick leave shall be calculated using the Unit member's prevailing pay rate, plus
longevity pay. on the date of the Unit member's separation from City service.

2.7 Upeon retirement or scparation, unit members may elect to deposit any cashed out accrued sick
leave into a City-sponsored deferred compensation account up to the annual plan maximum.

SECTION 3 - SICK LEAVE INCENTIVE PLAN:

Each eligible Unit member who has used fifty (50) hours or less of sick leave during the preceding
calendar year may clect to receive pay for fifty percent (50%) of the sick leave carned (at one hour pay
for onc hour converied) during the preceding calendar year, less the amount of sick lcave used during

the same period.

3.1 At the Unit member's election, the payment for unused sick leave muy be converted to
equivalent annual leave.

3.2 The Unit member shall indicate clection by written request to the Finance Officer on the City
Icave request form on or before January 13 of the succeeding calendar vear. Pavment for unused
sick leave or Lhe posting of annual leave shall be done on or before February 15 of each
succeeding year as indicated above.

3.3 When a Unit member elects to receive payment in cash or annual leave. such Unit member’s sick
leave balance shall be reduced by the amount paid olf in cash or converted 10 annual leave credit.
Sick leave not converted as provided herein to cash or annual leave will accumulate as sick leave

credit.

3.4 To be eligible for this provision, a Unit member must have been a full-time regular Unit member
for two full years prior to the calendar year during which the sick leave to be converted is earned.
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The Unit member must have a minimum of two hundred forty (240) hours of sick leave credits
on December 31 of each year in order to qualily for the conversion benefit.

SECTION 4 - SICK LEAVE BANK:

The City and AFSCME have agreed to amend the current lcave bank policy to include language that will
allow an AFSCME member to donate up to 25% of any combination of their accrued sick and/or annual
leave hours, provided the donation leaves the Unit member with at least a combined balance of one
hundred (100) hours of sick leave, annual leave and/or compensatory time. These donated hours, as
approved by the City, shall accrue directly to the sick leave balance of any designated active Full-Time
Unil member of the City. The City will continue to amend the leave bank policy to address how unused

donated sick leave hours might be returned to donors.
SECTION 5 - COMPENSATORY LEAVE:

The City shall provide Unit members with compensatory lcave subject to the following conditions:

5.1  Rcasonable requests for use of compensatory leave shall not be denicd. Unit members shall not
use less than (1) hour of compensatory leave at any onc time. Unit members may use
compensatory leave along with any other authorized paid leave with approval of the Department
Director. The City shall not require a Unit member to use compensatory time within the same
pay period in which it was carned. The City shall not mandate flex-time in order to avoid any
overtime liability. Unit members shall make a good faith cffort to reduce compensatory leave
accrual balances below the eighty (80) hour maximum accrual level.

A Unit member shall not accrue more than cighty (80) hours of compensatory leave. A Unit
member may carry over to the next calendar year up to eighty (80) hours of compensatory lcave.

Lh
V)

When a Unit member separates from the City service for any reason, the Unit member shall be
compensated for any accrued compensatory leave. The value of accrued compensatory leave
shall be calculated using the Unit member’s prevailing pay rate. plus longevity pay. on the date
of the Unit member’s separation from City service.

W
L

SECTION 6 - BEREAVEMENT LEAVE:

A Unit member will be atlowed to use up o twenty (20) consccutive hours of paid bereavement leave
per calendar year in the event of the death of the Unit member's spouse, domestic partner, child, step
child. foster child, parent, step parent, brother, sister, prandparcnt, or grandchild. Bereavement leave
does not accrue, nor can it be cashed out if not used by the Unit member.

SECTION 7 - REDEMPTION OF ACCUMULATED LEAVE:

7.1 In addition to the current sick leave incentive program, AFSCME members covered by this
MOU may redeem up lo seventy-five (75) hours of any accumulated leave. The redemption shall
be subject to the following conditions:

a. Sick leave will be paid at a rate of one (1) hour of pay for each two (2) hours of sick
leave redeemed.

it
wn
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b. All other types of leave will be paid at the rate of one (1) hour of pay for each hour of
leave redeemed.

SECTION 8 - HOLIDAY LEAVE:

The City shall provide Unit members with the following holidays with pay subject to subsections 8.2
through 8.6 below:

8.1

8.3

8.4

AFSCME Full-Time MOU 1013-2016

The following days will be recognized holidays for Union Unit members:

January | (New Year’s Day)

The third Monday in January (Dr. Martin Luther King Jr. Day)
The third Monday in February (President’s Day)

March 31 (Cesar E. Chavez Day)

The last Monday in May (Memorial Day)

July Fourth (Independence Day)

The first Monday in September (Labor Day)

November 11 (Veteran's Day)

The fourth Thursday in November (Thanksgiving Day)
December 25 (Christmas)

Every day proclaimed by the President, Governor or Mayor of this City as a public

holiday.

When any day granted as a holiday falls on a Friday or Saturday, the ten hours of holiday leave
will be converted to annual leave and added 1o the Unit members’ annual lcave balance. In order
to pet this leave conversion, the Unit member must work the {ull scheduled work periad
immediately before and immediately after the haliday unless the Unit member is absent from any
portion or all of the scheduled work period immedialely before and afier a holiday on authorized
paid lcave. A Unil member shall not reccive pay for a holiday if any leave without pay (except
furlough lcave) was used by the Unit member during his or her work period immcdiately

preceding or following the holiday.

When any day granted as a holiday falls on a Sunday, the following Monday shall be considered
the holiday. In order to be paid for a holiday, the Unit member must work the full scheduled
work period tmmediately before and afier the holiday unless the Unit member is absent from any
portion or all of the scheduled work period immediately before and afier a holidav on authorized
paid leave. A Unit member shall not reccive pay for a holiday if any leave without pay (except
furlough leave) was used by the Unit member during his or her work period immediatety

preceding or following the holiday.

In the event that the Mayor or the City Council declares a portion of the day before Christmas
(December 24th} or a portion of the day before New Year's Day (December 31st) to be a
holiday, the Unit member must use such additional holiday leave when granted, and such leave
cannol be accrued. Unit members absent on other paid leave when such additional holiday leave
is granted shall not receive compensatory leave or additional pay because of their absence, A
Unit member shall not receive holiday pay for this half-day holiday if any leave without pay
(except furlough leave) was used by the Unit member during his or her work period immediately
preceding or immediately following the half-day holiday.
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All designated holidays shal! be compensated in 10-hour increments, for a total of one hundred
(100) hours annually regardiess of a Unit member’s work schedule.

When a Unit member is assigned to a 5/40 or 9/80 schedule, excess holiday hours may be
accumulated up to twenty (20) hours for use as other paid leave credits. It is agreed that a Unit
member can carry a negative holiday leave balance which may come about as a result of assuring
that this agrecment does nol result in a need 1o utilize regular hours for the Friday following

Thanksgiving.

Should the City abandon the elosure of City Hall on Fridays, the day after Thanksgiving will be
reinstated as o holiday, and holiday hours will be renegotiated 1o ensure that all AFSCME Unit

members accrue the same number of holiday hours.

SECTION 9 - WORKERS’ COMPENSATION LEAVE:

The City will provide workers’ compensation coverage and leave for City. Unit members in accordance
with California workers’ compensation law,

2.1

9.2

9.4

Except as otherwise provided, Unit members disabled by bodily injury or sickness in the course
and scope of employment shall be paid their regular pay rate for up to sevenieen (17) weeks from
the date of disability or until the City's workers’ compensation administrator terminates workers’
compensation leave due to payment of a *compromise and relcase” scitlement, a disability and/or
service retirement, the Unit member returning to work, or a refusal by the Unit member to return
10 work following a determination by & physician that the Unit member is no longer temporarily
disabled, whichever comes first. In the event of a dispute between the treating physician and
another physician as to the Unil member's temporary disability status, such dispute shall be
resolved in accordance with applicable California Workers’ Compensation laws. During the time
the Unit member is disabled, the Unit member shall continue to accrue annual leave. sick leave.
and seniority for purposes of pay adjustments or advancements.

Unit members who arc still disabled afier scventeen (17) weeks, may apply for long term
disability insurance and long term disability benefits in accordance with Article 1V, Section 3.

The City sha!l make all reasonable cfforts to provide Unit members with light duty assignments
when the Unit member is still disabled afier seventeen (17) weeks from the date of disability.

As used in this Section 9, the term “disabled” or ““disability” shall have that meaning set forth in
California Workers® Compensation law.

SECTION 10 - MILITARY LEAVE:

The City shall grant military leave to Unit members as provided in the California Military and Veterans
Code Sections 389 through 393.4. Unit members on ordered military leave shall be paid their prevailing
pay rate in addition 1o their military pay for periods not to exceed a total of thirty (30) days each fiscal

year as provided by State Codes.
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SECTION 11 - LEAVE OF ABSENCE WITHOUT PAY:

17.1  The City has the authority to grant or deny a Unit member’s request for leave of absence from
work without pay, except that the City shall nol unreasonably deny a request for unpaid leave
due to the medical disability of the Unit memiber or a member of his/her immediate family.

1.2 The City shall not grant an unpaid leave in excess of one (1) year for Unit members with five (5)
years or less seniority, in excess of two (2) years for Unit members with more than five (3) years
seniority, or in excess of three (3) years for Unit members with more than ten (10) years

seniority.

11.3 A Unit member on an unpaid leave for 61 days or more shall not accrue seniority for that portion
of the leave over 60 days,

11.4  Afler the expiration of the unpaid leave, the Unit member shall be assipned to histher former
classification. Probdtionary Unit members are not eligible for unpaid lcaves of absence, except as

required by law.,
11.5  The Unit member requestling the leave shall state in writing the reasons for the request.

11.6  The continuation of City paid benefits for Unit members on leave without pay for medical
rcasons shall be nincty (90) days or longer as applicable with the Family Medical Leave Act
{(FMLA), California Family Rights Act (CFRA) and Pregnancy Disability Leave (PDL). Those
Unit members not covered by FMLA, CFRA, and/or PDL, shall not be cligible for the
continuation of City paid benefits, but will be cligible for Cobra bencfits at their expense.

SECTION 12 - FLEX SCHEDULLS:

The City will work with Unit members to achieve flexibility in work schedules to accommodate special
needs in areas such as childeare, eldercare or education. These accommodations can be made whenever
they can be done without causing hardship on the work unit. The allowable work schedule flexibility
shall be restricted to those that can be made within the workday, such as modifying slarting or ending
lime by thirty (30) minules, and/or reducing the meal period to thirty (30) minutes. Flexibility may also
include other modifications which would require the use of leave hours or reductions in pay.

SECTION 13 - TIME OFF FOR YOTING:

The City shalt provide Unit members with time off for voling subject to the following conditions:

13.1 When a Unit member claims not to have sulficient time outside of working hours to vole at a
statewide election, the Unit member may, without loss of pay, with the approval of the Human
Resources Officer, take off enough working hours which when added to the voting hours
available outside of working hours will enable the Unit member to vote. The Human Resources
Officer may not authorize a Unit member to take off more than two (2) hours from work for
voling with pay. The time off authorized for voting shall be only at the beginning or end of the
work period, whichever allows the Unit member the most time for voting and the least time oft’

from work.
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13.2  If the Unit member knows or has reason to believe that time off for voting will be necessary on
clection day, the Unit member shall notify the Human Resources Officer of that fact at least two
(2) workdays in advance. At least ten (10) days before every statewide election, the Human
Resources Officer shall post the provisions of this section conspicuously at the civic center or
elsewhere so that the nolice may be seen as Unit members come to their place of work.

SECTION 14 - LUNCH PERIOD:

An uninterrupted, uncompensated lunch period of thirty (30) minutes or one (1) hour will be afforded to
Unit members. The lunch period may not be combined with the rest periods or uscd to compensate for a
late arrival or early departure from work unless approved by the Unit member’s supervisor. The time,
not the length, of lunch periods may be modificd to accommodate childcare pickup and delivery to
provider, with the approval of the Depariment Director.

SECTION 15 - REST PERIOD:

The City shall provide Unit members with a compensated rest period of fificen (15) minutes for each
half work period. Unit members may not use the rest period to compensate for a latc arrival to or carly
departure from work. Rest periods shall have no monetary value and shall be forfeited if not used during
the work period.

SCTION 16 - LEAVE FOR CLASSIFIED PART-TIME UNIT MEMBERS:

16.1 Except as otherwise provided, Classified Part-Time (“CPT”) Unit members shal) not be pranted
the leave benefits granted to Full-Time Unit members. The City shall provide CPT Unit
members with a pro rata percenlage of annual leave, sick leave and reicase lime leave,
considering the number of working hours of a CPT Unit member as compared to the working
hours of a Full-Time Unit member.

162 For the purpose of this rule the pro rata percentage of annual leave or sick leave shall be
calculated as cight (8) hours for each month of service or major portion thereof served in the
CPT position from the date of appointment for both annual leave and sick leave.

16.3 CPT Unit members may usc annual leave only afier completing their initial six months of
service. Unit members shall not use less than one (1) hour of annual leave at any one (ime,

164 CPT Unit members may not accrue more than three hundred (300) hours of annual leave.

16.5 When employment terminates, the Unit member shall be compensated for any accrued annual
leave. The value of accrued annual feave shall be calculated using the Unit member’s prevailing
pay rate on the date of the Unit member's separation from City service.

16.6 CPT Unit members may accruc a maximum of threc hundred thirty-six (336) hours of sick leave,
Unit members may use accrued sick leave only after completing their initial one (1) month of

service.

16.7 CPT Unit members may not use sick leave at their discretion, but only in cases of actual illness,
sickness, and/or quaranine, of the Unit member. or of the Unit member’s immediate family, and
(to the extent required by California law) to the domestic partner and/or children of the Unit
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member's domestic partner where the Unit member must provide care to the immediate family
member, domestic partner, and/or children of the domestic partner, or for bereavement. Sick
leave may also be used for personal medical, dental, and optical appointments and pregnancy,
and for any other appointments for the purpose of oblaining professional diagnosis or
cxaminations for a medical or mental health condition, of the Unil member, histher immediate
family, and (to the extent required by California law) of the domestic partner and/or children of
histher domestic partner. Unit members may also use any accrued sick leave for any leave
necessitaled as a result of pregnancy disability under California Government Code Section
12945.2 and 12945.3 (the Moore-Brown-Roberti Family Rights Act). As used in this Section 2.
the term “*domestic pariner” shall mean any person who has qualified as a member of a domestic
partnership with said Unit member pursuvant to Division 2.5, Parts ] through 3, of the California
Family Code, commencing with Family Code Section 297,

When a Unit member wishes to usc accrued sick leave, the Unit member shall notify his/her
immediate supervisor by phone, cither directly or by leaving a time-stamped voice mail message,
of the intended absence due to sickness, either before, or within one (1} hour after the time set for
beginning the work period, unless the Unit member is incapacitated and physically unable to
provide the required notification. Unit members on sick leave shall regularly inform their
immediate supervisor of their physical condition.

When an Unit member uses sick leave, the Department Director may require the Unit member to
present upon return to work a personal certification (not a doctor’s slip) stating the reason for
such sick leave. In administering this section, the City will at all times, respect 10 the maximum
extent possible the privacy of the Unit members. When a Unit member uses sick leave in excess
of three (3) consecutive workdays, the Unit member shall present upon return to work a medical
cerlification signed by a physician or licensed medical practitiener verifying the Unit member’s

necd to be off work.

ARTICLE VI
LAYOFF

SECTION 1 - PREREQUISITE FOR LAYOFF:

When as a resull of a cutback in personnel it becomes necessary to initiate a layofl’ of Unit members in
any representation unit covered by this MOU, the following shall be the prerequisite to such a layofT:

1.1

1.2

1.4

All non-classified part-timers, temporary, seasonal and/or recurrent and probationary Unit
members working in the class have been released [rom the class.

Unit members in the class have been given the opportunity to seek lateral transfers to existing
vacant positions. Such transfer requests shall not be denied except for just cause.

Management will meet and consult with the representatives of AFSCME, Local 809 over
alternative courses of action to avoid such layoff.

Notice of actual layoff shall be given no less than forty-five (43) calendar days before the date of
implementation. Such notice shall include:

a. Classification where layoff is to occur;
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b. Seniority list by total continuous City tenure of Unit members in the affected class:
c. List of current permanent vacancies in all classes represented by AFSCME, Local 809;
d. Separate notice to any Unit member in the class who has two (2) or more below-standard

evaluations within the preceding three (3) yecars.

SECTION 2 - ORDER OF LAYOFF:

2.1

Unit members who have two (2) or more below-standard annual evaluations within the preceding
three (3) years shall be laid off first.

Next layoff shall occur on the basis of City-wide tenure, the least senior Unil member based on
total continuous employment shall be lnid off first and any subsequent layoff shall proceed to the

next least senior.

Ties in tenure — Where the total and continuous employment of two (2) Unit members arc of the
same length, scniority shall be decided by the drawing of lots.

SECTION 3 - VOLUNTARY DEMOTION:

A Unit member so laid off may choose voluntary demotion so as to avoid layoft.

3.1

3.2

Such voluntary demotion can be to a lower or cqual class of previous standing or to a lower or
equal class in (he same occupational grouping. Occupational groupings arc altached as LExhibit B.

I the voluntary demotion causcs a layoff in the lower or cqual class, such layolT shall lollow the
provisions of this article. However, in no event can a Unit member displace someone with more
Cilvwide seniorily except as permitted by Section 2.1 of this article.

SECTION 4 - RECALL:

Unit members who laterally transfer, take a veluntary demotion or are laid off pursuant to the provisions
of this article shall have their names entered onto a recall list for the classification of original standing.

4.1

4.2

4.3

4.4

Such a list shall be inverse order of layofT, lateral transfer or demotion.

The recall list shall be kept by Human Resources and shall be used in order when any vacancy
for that class is to be filled.

The list shall be maintained until ali names have been offered an opportunity for recall or at the
end of three (3) years, whichever occurs first.

The appointing authority shall offer appointment to the first name on said list, if the individual
accepts, and he or she shall be appointed after sixty (60) days from the date of lavoft, the Unit
member may be required to take a medical examinalion so as to ensure the Unit member is
medically and mentally capable of performing the duties of the class. The individual shall still be
required 10 meet the minimum standards of the class.

3l
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SECTION 5 - LAYOFF FROM OTHER REPRESENTATIONAL UNITS:

In the case of a layolf in a classification not covered by this agreement, a Unit member who had
previous employment in a classification covered by this agreement shall have the same rights as listed in
Section 3 “Voluntary Demotion™ provided, however, that such an Unit member’s seniority shall be
based solely upon total employment in classifications covered by this agreement.

SECTION 6 - SEVERANCE PACKAGE:

The City shall provide laid off Unit members 2 severance package in exchange for release of all claims
as follows:

6.1  Severance pay calculated at thirty (30) hours for each ycar of service with a minimum benefit of
173.33 hours pay and a maximum benefit of 520 hours pay.

6.2  Medical and dental benefits will be provided through the regular insurance and/or CORRA
reimbursement for the time period equivalent to the number of days as the severance pay.

ARTICLE VII
NON-DISCRIMINATION

The City will not discriminate in the treatment of a Unit member on the basis of race, color, religion,
sex, palitical party or activity, national origin, sexual preference, age, marital status, medical condition
(cancer related), pregnancy, or pregnancy related conditions, physical or meatal disability, union activity

or union membership.

ARTICLE VIH
HEALTH AND SAFETY

SECTION 1 -SAFETY RESPONSIBILITIES:

1.1 The City and AFSCME shall make a good faith effort 1o provide and maintain a safe and
healthful place of employment.

Unit members shall perform their assigned duties salely using the practices, means, methods,
operations. and processes prescribed by any law, occupational safety or health standard. safety
order, or salfely rule and regulation. Unit members shall report any unsafe practices, equipment
or hazardous conditions promptly to their immediate supervisor.

1.3  The City shall not require nor permit any Unil member to go or be in any employment not
reasonably safe and healthful,

1.4 The City shall nat discipline any Unit member for refusing to perform tasks in the performance
of which any law, occupational safety or health standard, or satety order would be violated, and
if such violation would create a real hazard to the Unit member.

Had
[
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SECTION 2 -SAFETY COMMITTEE:

The City and AFSCME shall jointly participate in an advisory safety committec. The membership of the
safety committee shall consist of two (2) City representatives designated by the City Manager from the
union, two (2) Unit member representatives designated from and by cach other recognized Unit member
orpanization of the City, and the safety officer. The safety committee shall make a good faith effort in an
advisory capacity to provide and maintain a safe and healthful place of employment. The safety

committee shall meet on a monthly basis or other agrecd schedule.
SECTION 3 - SAFETY DEVICES AND SAFEGUARDS:

The City shall furnish and the Unit member shall use safety devices and safepuards. The City shall adopt
and usc practices, means, methods, operations, and processes which are reasonably adequate to render

City employment safc and healthiul.

3.1  The City shall provide safety shoes 1o cligible Unit members based upon the recommendation of
the safety committee as to the type best suited to the work performed. The City shall pay the full
cost of safety shoes without limitation as to slyle, brand or number of pairs.

a. Management shall have the exclusive authority to determine eligibilily siandards of
replacement safety shoes. A Unit member's request for replacement of salety shoes shall
not be approved unless the need for such new safety shoes is based on normal wear as

determined by management.

b. If deemed necessary by management. the installation of new insoles could be permitted in
{icu of purchasing new shocs.

SECTION 4 - PESTICIDE SAFETY:

A Unit member shall not use Class 1 pesticides without proper authorization. The City shall comply with
laws. regulations, standards and orders governing the use of pesticides.

SECTION 5 - USE OF VETERANS SPORTSCOMPLEX:

All City Unit members and their {amilies shall be entitled to use all facilities and programs at Veterans
Sports Complex at the rates below:

Unit member - One hundred dollars ($100.00}) per ycar.
Unit member and family - One hundred fifiy dollars ($150.00) per ycar.

Unit members who renew memberships shall receive the same percentage discount on the above prices
as the general public receives at time of renewal. '

For the purposes of this section, family shall mean those family members eligible for coverage under the
Cal PERS Health Insurance provided by the City.

SECTION 6 - CLASS “A™ AND “B" DRIVERS LICENSE REQUIREMENT:

6.1 The City shall pay the license fee for Class A and B Driver’s Licenses.
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6.2  The City shall pay for medical examinations required for Class A and B Driver’s Licenses.
SECTION 7 - FIRST AID AND CPR:

Provided that the subject training can be provided by certified in-house staff, on a voluniary basis, the
City will provide First Aid training and certification and Cardio-Pulmonary Resuscitation (CPR}) training
and certification to all unit members within the Crafis and Trades Unit who work out in the field, at no
cost to the unit members. Training for new unit members within the Crafts and Trades Unit who work
out in the field shall be offered at least annually and re-certification trainings will be offered in
conformance with the required recertification dates of the American Red Cross.

ARTICLE IX
DISCIPLINE AND DISCHARGE

SECTION 1 - JUST CAUSE:

A Unit member covered by this MOU may be suspended without pay, demoted or discharged for just
cause. A Unit member's suspension withoutl pay may be achieved through a temporary decrease in step
without any loss of work by the Unit member; the step decrease shal! not exceed the period of time
nccessary to achieve the loss of pay equivalent to a stated suspension; and it shall not aftect the Unit
member's step anniversary datc. Unit members, other than probationary, shall have the right ol appeal.

SECTION 2 - REPRESENTATION:

2.1 Unit members may be represented by a Union representative or legal counsel at predisciplinary
conferences and/or posi-disciplinary appeal hearings.

2.2 Advocates of the Union who are City Unit members shall at all times be treated with respeet by
the City.

ARTICLE X
GRIEVANCE PROCEDURE

SECTION 1 - GRIEVANCE DEFINED:

A prievance is a complaint that there has been a violation of this MOU. The Unit member and/or the
Unit member’s designated representative bringing such a claim shall state how the violation affects their
wages. hours, working conditions. or job security as provided for in this MOU.

SECTION 2 - INFORMAL DISCUSSION OF GRIEVANCE:

When 2 Unit member has a complaint, the Unit member and/or the Unit member’s designated
representative shall first informally discuss the matter with the Unit member's immediate supervisor
within twelve (12) working days from the incident or decision generating the grievance. [f after the
discussion with the immediate supervisor, the complaint has not been satisfactorily resolved, the Unit
member and/or Unit member’s designated representative shall have the right to informally discuss the
complaint with the supervisor's immediate superior. If after such a discussion, the complaint has not
been satisfactonly resolved, the Unit member shall have the right to file a formal grievance.
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SECTION 3 - FORMAL GRIEVANCE PROCEDURE:

The formal grievance shall be uscd to resolve a Unit member’s complaint aot satisfactorily resolved by
informal discussion.

3.1

3.2

3.4

A Unit member shal! have the right 1o present a formal grievance, in writing, within twelve (12)
working days afier the discussion of the grievance with the immediate supervisor and the
immediate supervisor's superior. All formal grievances shall state the violation of this MOU and
how it affects the Unit member's wages, hours, working conditions or job security, and the Unit
member's suggested solution.

The formal grievance shall be presented to the Division Manager. The Division Manager shall
discuss the grievance with the Unit member and/or the Unit member’s designated represenuative.
Within twelve (12) working days after reccipt of the formal grievance, the Division Manager
shall render a writlen decision regarding its merits. If the Division Manager's dccision does not
satisfactorily resolve the complaint, the Unit member andfor Unit mecmber's designated
represcntative may present the formal gricvance to the Department Director of the work group.
The grievance shall be considered resolved and no further review of the subject matter of the
gricvance shall be permitied under this article when the Unit member doecs not seck further
review of the grievance within twelve (12) working days alter the receipt of the decision of the
Division Manager. Failure of the Division Manager to render a writlen decision on the gricvance
within twelve (12) working days constitutes a decision denying the gricvance.

When the Unit member presents a formal grievance to the Department Director, the Department
Director shall discuss the grievance with the Unit member and/or the Unit member’s designated
representative, Within twelve (i2) working days afler reccipt of the formal gricvance, the
Department Director shall render a written decision regarding its merits. 1{ the Departimem
Director's decision does not satisfactorily resolve the complaint, the Unit member and/or Unit
member’s representative may present the formal grievance Lo the City Manager. The grievance
shall be considered resolved and no further review of the subject matter of the gricvance shali be
permitted under this article when the Unit member does not seck further review of the gricvance
within twelve (12) working days after the receipt of the decision of the Department Director.
Failure of the Department Director to render a writlen decision on the grievance within lwelve
(12) working days constitutes a decision denying the gricvance.

When the Unit member presents a formal grievance to the City Manager, the City Manager shall
discuss the grievance with the Unit member and/or the Unit member’s designated representative,
Within twelve (12) working days after receipt of the formal grievance, the City Manager shali
render a written decision regarding its merits. The decision of the City Manager shall resolve the
grievance and no further review of the subject matter of the gricvance shall be permitted within
the City's administrative process. Should the City Manager fail to render a wrillen decision
within twelve (12) working days, the Unit member may consider the administrative procedures
completed and sue for redress of the grievance.

if the decision of the City Manager does nol resolve the grievance to the Unit member’s
satisfaction, the Unit member, and/or the Union, may sue for redress of grievance.
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SECTION 4 - NON-DEPARTMENTAL GRIEVANCES:

4.1

4.2

4.3

44

Grievances resulting from decisions or actions outside the departmental chain-of-command
shall be initiated by the Unit member andfor the Unit member's representative with the
Department Director of the work group from which a complaint generates. The Unit member
and/or the Unit member’s designated representative shall first informally discuss the matter with
the Department Director (or Assistant City Manager, if the complaint is the result of decisions or
actions generated by the City Manager's work group) within twelve (12) working days from
the incident or decision generating the grievance. If the informal discussion does not
satisfactorily resolve the grievance, the Unit member shall have the right to file a formal
grievance, in writing, with the Department Director (or Assistant City Manager, if applicablc),
within twelve (12) working days afier the informal discussion of the grievance with the
Department Dircctor {or Assistant City Manager, if applicable). The formal gricvance shall state
the violation of this MOU and how it affects the Unit member's wages, hours, working
condilions or job security, and the Unit member’s suggested solution.

When the Unit member presents a formal grievance to the Depariment Director (or Assistant
City Manager. if applicable), the Department Director (or Assistant City Manager, il applicable)
shall discuss the pgrievance with the Unit member and/or the Unit member’s designated
representative. Within twelve (12} working days afier receipt of the formal grievance, the
Department Director (or Assistant City Manager, il applicable) shall render 8 written decision
regarding its merits. If the Department Director’s (or Assistant City Manager’s, if applicable)
decision does not salisfaclorily resolve the complaint, the Unit member and/or Unit member’s
representative may present the formal gricvance to the City Manager. The grievance shall be
considercd resolved and no further review of the subject matter of the gricvance shall be
permitted under this asticle when the Unit member does not seek further review of the grievance
within twelve (12) working days afier the receipt of the decision of the Department Director (or
Assistant City Manager, if applicable). Failure of the Department Director (or Assistant City
Manager, if applicable) to render a written decision on the grievance within twelve (12) working
days constitutes a decision denying the grievance.

When the Unit member presents a formal grievance to the City Manager, the City Manager shall
discuss the grievance with the Unit member and/or the Unit member’s designated representative.
Within twelve (12) working days alter receipt of the formal grievance, the City Manager shall
render a written decision regarding its merits. The decision of the City Manager shall resolve the
grievance and no further review of the subject matter of the gricvance shall be permitted within
the City’s administrative process. Should the City Manager fail to render a written decision
within twelve (12) working days, the Unit member may consider the administrative procedures

completed and sue for redress of the grievance.

If the decision of the City Manager does not resolve the grievance to the Unit member’s
satisfaction, the Unit member, and/or the Union, may sue for redress of gricvance.

Grievances resulting from decisions or actions of the Human Resources Officer shali be initiated
by the Unit member and/or the Unit member’s representative with the Human Resources Officer.
The Unit member and/or the Unit member’s designated representative shall first informally
discuss the matter with the Human Resources Officer within twelve (12) working days from the
incident or decision generating the grievance. If the informal discussion does not satisfactorily
resolve the grievance, the Unit member shall have the right to file a formal grievance, in writing,
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with the Human Resources Officer, within twelve (12) working days after the informal
discussion of the grievance with the Human Resources Officer. The formal grievance shall slate
the violation of this MOU and how it affects the Unit member's wages, hours, working
conditions or job security, and the Unit member’s suggested solution.

4.6 When the Unit member pgesents a formal grievance to the Human Resources Officer, the Human
Resources Officer shall discuss the grievance with the Unit member and/or the Unit member’s
designated representative. Within twelve (12) working days after receipt of the formal grievance,
the Human Resources Officer shall render a written decision regarding its merits. If the Human
Resources Officer’'s decision does not satisfactorily resolve the complaint, the Unit mcmber
and/or Unit member's representative may present the formal grievance to the Administrative
Services Department Director. The gricvance shall be considered resolved and no further review
of the subject matter of the grievance shall be permitted under this artice when the Unit member
docs not seck further review of the grievance within twelve (12) working days afier the reccipt of
the decision of the Human Resources Officer. Failure of the Human Resources Officer to render
a written decision on the grievance within twelve (12) working days constitutes a decision
denying the gricvance.

4.7 When the Unit member presents a formal grievance to the Administrative Services Depariment
Director, the Adminisirative Services Department Dircctor shall discuss the gricvance with the
Unit rember and/or the Unit member’s designated representative. Within twelve (12) working
days alter the receipt of the formal gricvance, the Administrative Services Department Director
shall render a written decision regarding its merits. If the Administrative Services Department
Dircctor’s decision docs not satisfactorily resolve the complaint, the Unit member and/or the
Unit member’s designated representative may present the formal grievance to the City Manager.
The grievance shail be considered resolved and no further review of the subject matter of the
grievance shall be permitted under this article when the Unit member does not scek further
review of the grievance within twelve (12) working days after receipl of the decision of the
Administrative Services Department Director. Failure of the Administrative Scrvices Department
Director to render a written decision on the grievance within twelve (12) working days:
constitules a decision denying the grievance.

48  When the Unit member presents a formal grievance to the City Manager, the City Manager shal}
discuss the grievance with the Unit member and/or the Unit member’s designated representative,
Within twelve (12) working days after reccipt of the formal grievance, the City Manager shall
render a written decision regarding its merits. The decision of the City Manager shall resolve the
grievance and no further review of the subject matter of the gricvance shall be permitted within
the City’s administrative process. Should the City Manager fail to render a written decision
within twelve (12) working days, the Unit member may consider the administrative procedures
completed and sue for redress of the grievance.

49  If the decision of the City Manager does not resolve the gricvance to the Unit member’s
satisfaction. the Unit member, and’or the Union, may sue for redress of grievance.

SECTION 5 - REPRISALS:
The City shall not institute any reprisals against any Unit member or designated representative resulting

from the use of the grievance procedure.
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ARTICLE XI
APPEAL PROCEDURES

SECTION 1 - REQUEST FOR DISCIPLINARY HEARING:

A non-probationary Unit member, or a Unit member who is on a promotional probationary period who
is disciplined for other than failure to pass probation, who believes he or she has been suspended, or
demoted without allcged just cause shall have the right to appeal the imposition of that disciplinary
action. When a Unit member and/or the Unit member’s designated representative or the Unit member’s
legal counsel, requests a disciplinary hearing, the request shall be in writing, signed by the Unit member.
and presenied o the Human Resources Officer within twelve (12) working days alter the notification
date of the imposilion of the disciplinary action. Any such request shall be addressed to the 1Human
Resources Officer and shall identify the subject matter of the appeal, the grounds for the appeal, and the
relief desired by the Unit member. All disciplinary hearings shall be conducted in private, under no
circumstances shall the hearing be open to the public. If the Unit member fails to request a disciplinary
hearing within the prescribed time, the Unit member shall have waived the right to a hearing and ali

rights to further appeal of the disciplinary action.

SECTION 2 - SCHEDULING OF DISCIPLINARY IIEARING:

The City shall schedule any disciplinary hearing within a reasonable time after the liling of the Unit
member’s request, considering the availability of a hearing officer and the convenience of the Unit

member and the witnesses.,
SECTION 3 - HEARING OFFICER:

3.1  The City Manager or his/her designee shall be the hearing officer for disciplinary hearings that
do not involve suspensions of more than forty (40) hours, demotions or terminations, or where
the Union dovs not participate in the appeal and pay half of afl hearing costs.

3.2 The hearing officer shall be a ncutral third party for all disciplinary appeals involving
suspension of more than forty hours ar termination.

a. The hearing officer shall be selected from a list of seven (7) names submitted by an
outside source mutually agreed upon by the City and the Union. For the purpose of this
section, the outside source shall be the American Arbitration Association, unless
otherwise mutually agreed upon in writing between the Union and the City. This
provision supersedes any and all side letters previously entered into between the City and
the Union with respect to the selection of hearing officers for disciplinary appeals.

b. The selection process shali consist of the City and Union alternatelv siriking a name from
the list until one name remains which will be the appointed hearing officer. A coin toss
will determine which side begins the above mentioned process.

4, The cost for the hearing officer shall be shared equally by the City and the Union.
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SECTION 4 - REPRESENTATION AT DISCIPLINARY HEARING:

At the disciplinary hearing, the Unit member may appcar personally, and shall have the right to be
represented by the Union or by legal counsel. The Unit member and the City shall have the right to
produce and confront witnesses, and to present any relevant oral or documentary evidence.

SECTION 5 - BURDEN OF PROOF AND EVIDENCE:

The City shall have the burden of proof at the disciplinary hearing and shall be required to prove the
charges against the Unit member by a preponderance of the evidence. The disciplinary hearing shall not
be conducted according to the technical rules of evidence.

SECTION 6 - CONDUCT OT DISCIPLINARY HEARING:

The conduct of the disciplinary hearing shall be under the control of the hearing officer with due regard
for the rights and privileges of the parties. During the examination of a wilness, the hearing officer may
exclude [rom the hearing, any and all other witnesses. The hearing officer shall have the power to issue
subpoenas to compel the atiendance of witnesses or the production of documents. Disciplinary hearings

shall be tape-recorded.

SECTION 7 - IIEARING OFFICER'S DECISION:

Within thirty (30) calendar days afier conclusion of the evidentiary and argument portions of the
disciplinary hearing, the hearing oflicer shall issue a writien decision containing findings of the fact and
conclusions of law. The hearing officer shall have the authority to affirm, revoke or reduce the
disciplinary action imposed against the Unit member. The hearing officer’s decision constitutes a final
and binding resolution of any disciplinary action and no further appeal shall be permitied.

ARTICLE X1I
CITY RIGHTS

SECTION 1 - EXCLUSIVE CITY RIGHTS AND AUTHORITY:

The City retains the exclusive right to manage and direct the performance of City services and the work
force performing such services. The following matters shall be within the exclusive authority of the

Ciw.

1.1 The consideration of the merits, necessity, or organization of any service or activity conducted
by the City shall include but not be limited to the City's right to:

1.2 Determine issues of public policy;

1.3  Determine and change the facilities, methods, means, and personnel by which City operations are
to be conducted;

1.4  Expand or diminish services;
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1.3 Dectermine and change the number of locations, relocations, and types of operations and the
processes and malerials to be employed in carrying out all City functions, including but not

limited to the right to contract out any work or operation;

1.6 Delenmine the size and composition of the work force, 10 assign work to Unit members in
accordance with requirements as determined by the City, and to establish and change work

assignments;
1.7 Determine job classifications;

1.8  Appoint, transfer, promote, demote, and lay off Unit members for lack of work or other
appropriate reasons;

1.9 |Initiate disciplinary action;

.10 Determine policies, procedures, and standards for selection, training and promotion of Unit
members;

1.LI1  Csiablish Unit member performance slandards. including but not limited to quality and quantity
standards;

1.12 Maintain the cfficiency of governmental operations;

.13 Exercise complete control and discretion over its organization, and the technology of performing
its work and services;

I.14  Establish reasonable work and safety rules and regulations in order to maintain the cfficiency and
economy desirable in the performance of City services; and

1.15  Determine any and all necessary actions to carry oul its mission in emergencies.

1.16  The cxclusive decision making authority of the City and the management on matters involving
the City rights and authority shall not be in any way, dircclly or indirectly, subject to the
grievance procedure. The Unil member may grieve the impact of the exercise of exclusive City
rights and authority that directly relate to matters within the scope of representation.

SECTION 2 - CONCERTED REFUSAL TO WORK:

2.1  If an Unit member participates in any manner in any strike, sympathy sirike, work stoppage.
slowdawn, sick-in or other concerted refusal 10 work or participates in any manner in picketing
or impediment to work in support of any such strike, work stoppage, slowdown, sick-in or other
concerted refusal to work or induces other Unit members of the City to engage in such activities,
such Unit member shall be subject to discharge by the City.

2.2 [n the event the Union calls, engages in, encourages, assists. or condones in any manner, any
strike, sympathy strike, work stoppage, slowdown, sick-in, or other concerted refusal to work by
Unit members of the City or any picketing or work impediment in support thereof, or any form
of interference with or limitation of the peaceful performance of City services, the City, in
addition to any other lawful remedies or disciplinary actions available 1o it. may suspend any and
all of the rights and privileges accorded the Union under any ordinance, resolution. rules or
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procedures of the City, including but not limited to the suspension of recognition of the Union,
and the use of the City's butlctin boards and facilities.

2.3 The City shall not lock out Unit members.

ARTICLE XIII
UNION RIGHTS

SECTION 1 - EXCLUSIVE REPRESENTATION:

1.1 N is agreed by and between the Union and the City that AFSCME, Local 809 is the exclusive
representative of Unit members covered by this agreement. As such, the Union shall be the only
agent providing representation for grievances and disciplinary hearings and for all terms and
conditions of employment. At the disciplinary hearing, the Unit member may appear personally,
may be represented by the Union or by legal counsel. If a Unit member requests representation
for grievances, it shall be through the Unian.

1.2 Al new Classified Part-Time Unit members shall be exclusively represented by AFSCME, Local
809.

SECTION 2 - BULLETIN BOARD:

I'he City will provide the Union ample spacc on four (4) bulletin boards. These boards shall be located
at City Hall, adjacent 1o the City Clerk’s office, at the parks maintenance yard, and the public works
maintenance yard, Where the City does not have an existing bulletin board, the Union shall supply it.

SECTION 3 - E-MAIL ACCESS:

The City will set up e-mail addresses for all Full-Time AFSCME-represented Unit members in the
City's e-mail system,

SECTION 4 - NEGOTIATIONS:

The City and the Union agree that negotiations on a successor contract shall begin in March of  2016.
The Union will submit a list of requests to the City no later than February [8, 2016, and the City will
submit its list of requests to the union ne later than March 10, 2016. The number of negoliating members
for the Union shall be no more than two (2) members from each of the three units represented by
AFSCME, Local 809 including the President of the local, and an AFSCME Union representative. The
City and the Union shall reach agreement on ground rules for negotiations at the first scheduled meet

and confer session in March, 2016.
SECTION 5 - UNION OFFICERS:

5.1 Union officers shall continue to receive release time leave as described in this MQOU to perform
official Union duties, with the understanding that their Union duties shall not interfere with the
effective and efficient performance of their assigned job responsibilities. or interfere with the
efficiency, safety and security of City operations.
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5.2 The Union will provide the City a current list of all officers, slewards and rcpresentatives on a
quarterly basis.

SECTION 6 - POLITICAL ACTION FUND:

The City will provide payroll deduction for political action fund “PEOPLE" and remit same to
AFSCME.

SECTION 7 - RELEASE TIME:
The City shall provide Unit members with refease time leave subject to the following conditions:

7.1 Upon advance notice and unless the Unit member’s or designated representative’s use of release
time interferes with departmental operations, the immediate supervisor shall permit a Unit
member and one dcsignated representative to use releasc time as time off work with pay in order
to prepare a formal gricvance or to appeal a disciplinary action.

7.2 The immediate supervisor shall approve releasc time requests for up 10 one (1) hour for both the
Unit member and one (1} designated representative for each formal grievance. The immediate
supervisor shall approve release time requests for up to two (2) hours for both the Unit member
and one (1) designated representative for cach predisciplinary conference or disciplinary hearing
unless it interferes with deparimental operations. Additional requests for release time to prepare
for a formal grievance or to appeal a disciplinary action must be approved in advance by the
appointing authorily which includes inspection of Unit members personnel file for disciplinary

appcals.

7.3 A Unit member’s designated representative may use release time (o be present at the presentation
ol a gricvance. a predisciplinary conference. or disciplinary hearing.

7.4 Representatives and officers of recognized employee organizations will be permitted to use
release time to attend labor contract negotiations sessions scheduled by the City. The number of
the labor contract negotiating commillee members for the union shall be no more than two (2)
members from cach of the three units represented by AFSCME, Local 809 including the
president of the local, and an AFSCME union representative. Up to four represemtatives of the
recognized Unil member organization will be permitted to use relcase time 1o attend meet-and-
confer scssions scheduled by the City, three representalives may attend labor/management
meelings, and two representatives may attend Personnel Subcommittee meetings.

7.5  AFSCME shall be permitted monthly paid release time for executive board meetings; such
meetings shall not exceed two work hours.

7.6  Unit member organizations may request release time from the employer-emplovee relations
officer for a special meeting not covered in this provision. Such requests shall be in writing
stating the reasons for such request.

7.7  Unit members who use rclease time pursuvant to the provisions of this section shall racord all
such hours on their payroll job ticket each payroll period.

7.8  The AFSCME, Local 809 President shall have eight (8) hours per month paid release time,

approved in advance quarterly by his or her immediate supervisor.
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7.9  Release time is to be used to cover labor relations activities that occur during a Unit member’s
normal work hours. It does not add to a Unit member's normal work schedule nor create any
overtime obligation. Any hours expended outside normal work hours shall not count as release
lime, shalt be uncompensated by the City, and are the personal responsibility of the Unit member
and/or the Union. However, the City Manager, the Director of Administrative Services, or the
Human Resources Officer may pre-authorize overtime for labor relations rclated purposes.

7.10 Release time is not available for labor relations reated administrative or legal procedures, except
that the Union may have one representative at administrative proceedings who shall be entitied to
the use of release lime and all represented members that may be called as witnesses at any
administrative procecding shall be entitled to use release time to cover any required attendance at
such proceeding that occurs during the Unit member’s normally scheduled work hours. Unit
members that are to be called as witnesses at such proceedings shall be placed “on call” with at
least one-hour notice of the need for their attendance and allowed to use release time for any
time spent that occurs during the Unit member’s normally scheduled work hours. Examples of
administrative proceedings include, but arc not limited to, PERB, EEOC. DFEH. Labor
Commissioner, elc.

7.11  AFSCME Unit members shall be permitted one (1) hour of paid release time per month to attend
AFSCME membership meelings. AFSCME will kecp sign-in sheets and provide same to IHuman
Resources to prove attendance at the membership meetings.

SECTION 8 - BIDDING ON IN-HOUSE SERVICES:

Prior to the City initiating the official bid process, the Union shall have the opportunity to present lo the
City a bid 1o keep services in-house. This opportunity shall be part of the required meet and conlfer
process. If the request is reasonable, the City will provide the Union with information not normally

available to the Union,
SECTION 9 - PERSONNEL FILES:

There shall be one official personnel file for cach Unit member and it shall be kept at City [all in
I luman Resources.

ARTICLE XIV
UNION SECURITY

SECTION 1 - DUES DEDUCTION:

The American Federation of State, County and Municipal Employees, Local 809 may continue to coliect
membership dues through the City's payroll deductions, upon the written authorization of Unit members
working in job classifications subject to this MOU.

SECTION 2 - MAINTENANCE OF MEMBERSHIP:

All Unit members who are currently members of the Union and all current Unil members who may
become members, shall as a condition of their continued City employment, maintain their membership
in the Union for the duration of this MOU.
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SECTION 3 - AGENCY SHOP:

3.1

3.2

3.4

All members of the bargaining unit shall, as a condition of continued City employment afier J uly
I, 1991, either (1) become a member of the Union on or before July 1, 1991, or within thinty
days from date of hire, whichever is later, or (2) pay a fee to the Union in an amount determined
by the Union 10 be equal to representative costs, effective July 1, 1991.

A unil member may either pay such fee directly to the Union or may authorize in writing the City
to pay such fee through payroll deductions. If a unit member does not pay the lec directly to the
Union or authorize the City to pay such fee through payroll deduction, the City shall, upon
wrilten notice from the Union, withhold such fee withoul authorization and pay such fee to the

Union.

Any Union member who is a member of a bona-fide religion which has historically held
conscientious objections lo joining or financially supporting Unions shall not be required to pay
the fee described in Scction 3.2 above as a condition of employment, but shall be required to pay
a sum cqual Lo such fec 1o one of the following non-religious, non-labor organizations, qualificd
as tax-cxempl under Scction 501(3) of Title 26 of the Internal Revenue Code:

a, Girl Scouts Carson Branch.
b. Boy Scouts Carson Branch.
c. Carson High Schoo! Boosters.

Written preofl of payment and a written statement of religious objection shall be provided 1o the
City by July 1 of each ycar as a condition of continued exemption from the provisions of

Scctions 3.2 and 3.3 above.

The Union agrees to cooperate with the City in furnishing the City any information needed to
enforee this section.

The Union agrees to defend, indemnify and hold harmless the City against legal action by any
Unit member challenging the legality of any action taken by the City in compliance with this
section.

ARTICLE XV
CLASSIFIED PART-TIME UNIT MEMBERS

SECTION 1 - CLASSIFIED PART-TIME CLASSES DEFINED:

Unit members already employed in the following classes will continue to be Classified Part-Time Unit
members within the City service. The following Classified Part-Time position is included in this

memorandum of understanding:

APSCMVE Full-Time MOU 20132016

a. Early Childhood Instructor/C.P.T.
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ARTICLE XVI
OTHER MATTERS WITHIN THE SCOPE OF REPRESENTATION

SECTION 1 - STATUS OF GRANT-FUNDED UNIT MEMBERS:

Full-Time grant funded Unit members shall be considered City Unit members and will reccive all
benelits and rights conferred by this agreement.

SECTION 2 - UNION MANAGEMENT MEETINGS:

The City and the Union agree to meet on at least a quarterly basis for the duration of this agreement 10
discuss matters of mutual concern and establish a system of communication between Unit members and
managcment for the purpose of improving even further delivery of services, efficiency of operations and
Unit member morale.

SECTION 3 - PROMOTIONAL OPPORTUNITIES:

3.1  The City will make a good faith cffort to promotc and transfer from within.

3.2 The City will recruit for and establish eligibility lists for all vacant budgeted positions unless
formally frozen by Council.

SECTION 4 - LATERAL TRANSFERS:

4.1 Unit members who wish to be considered for lateral transfer must complete a lateral transfer
form and place it on file with the Human Resources Division. When the uman Resources
Division receives an approved requisition for a position where a Unit member has filed a lateral
wransfer lorm. the Human Resources Division will notify that Unit member of the recruitment
during the promotional recruitment period, and provide the Unit member with a recruitment
fiyer. Testing requirements will be waived if the candidate meets the minimum requirements of

the open position.

42 Lateral transfer candidates shall advance directly to an interview with the hiring authority, at a
time that is to be determined by the hiring authority. The selection decision shall be at the
discretion of the hiring authority; lateral transfer candidates shall not have superior rights to the
open position over the rights of the promotional candidates.

SECTION 5 - TYPING CERTIFICATES:

Typing certificates verifying typing specds of sixty-five (65) words per minule or greater shall be
considered to be valid for thirty-six (36) months from the date of issuance.

SECTION 6 - PERSONNEL SUBCOMMITTEE:

The City agrees to inform the Union of any issues going before the Personnel Subcommittee and City
Council concerning the Union and that the Union will be given this information and the right to attend
said meelings on release time, limited to one or two members as appropriale.
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ARTICLE XVII
MODIFICATION AND DURATION

SECTION 1 - SEVERABILITY:

Notwithstanding any other provisions of this MOU, in the event that any article, section, or subsection
of this MOU shall be declared invalid by any court or by any state or federal law or regulation, or should
a decision by any court or any state or fcderal law or regulation diminish the benefits provided by this
MOU, or impose additional obligations on the City, the City and the Union shall meet and confer on the
affccted article, section, or subsection. In such event, all other arlicles, seclions or subsections of this

MOU not affected shall continue in full force and effect.

SECTION 2 - DURATION:

2.1 This MOU shall be binding on the City and AFSCME when approved and adopted by the City
Council.
2.2 [ixcept as otherwise provided herein this MOU shall be in full force and eflect from the 1st day

of July, 2013 and shall remain in [uil force and eficct up (o and including the 30th day ol June.
2016; provided, however, that the salary levels, benefits and other money items, specified herein

shall become effective as indicated.
SECTION 3 - REOPENERS:

The parties do specilically agree to reopen the meet and conler process during the term of this MOU
only as regards to the following issues. These reopeners are not contingent upon the execution of any
suecessor MOU and no successor MOU is contingent upon agreement on these reopeners:

Changes and/or revisions to the City’s Personnel Rules and Regulations. including related

a.
SMPs;

b. Changes and/or revisions to the City's EERR; and

c. Changes to Sick Leave Bank policies and procedures.

d. Corrections and/or changes lo inconsisient or ambiguous language or sections of this
MOU.

c. Rewriting the section on LTD and STD insurance.
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Resolution No. 14-100

A MEMORANDUM OF UNDERSTANDING FOR
THE PERIOD JULY 1, 2013 THROUGH JUNE 30, 2016
BETWEEN THE CITY OF CARSON AND
EMPLOYEES ASSIGNED TO CLASSIFIED POSITIONS REPRESENTED BY
THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES UNION (AFSCME), COUNCIL 36, LOCAL 809
PASSED, APPROVED AND ADOPTED THIS 21* DAY OF OCTOBER 2014

AFSCME, LOCAL 809

Ao Ny, Mot

CITY OF CARSON

Juledy lessss)

De Nize Hunt Nelson Hernandez
President City Manager

ﬁﬂ‘—’-’-———ﬂ BesoarZe &E\Ql AD. 'l/(. 195‘\/"
Brent Severtson ecil Rhambo

Vice President

)/me) gw@ﬂ—o

istant £ity Manager

f ,{ZU‘-*-A 6-/%-&—

Nancy Rusas
Recording Secretary

Elvia Parra
Senior I-Iuman Resources Analyst

C«// [ dris

Qlecio. €. Tanpwa
Alicia Tapia Colin Tanner
Treasurer Deputy City Attorney

T e

Tim Grierson  °
Board Member

Bob Adams
Business Agent, Council 36

Kl

AFSCME Full-Time MOU 2013-2016
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Ll o

CITY CLERK DONESIA L. GAUSE, CMC

APPROVED AS TO FORM:

(L) Vi —

CITY ATTORNEYSMILLIAM WYNDER

AFSCME Full-Time MOU 3013-3015
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Resolution No. 14-100

STATE OF CALIFORNIA
COUNTY OF LOS ANGELES ) ss.
CITY OF CARSON

I, Donesia L. Gause, City Clerk of the City of Carson, California, do hereby certify that the whole
number of members of the City Council is five; that the foregoing resolution, being Resolution
No. 14-100 was duly and regularly adopted by said Council at a regular meeting duly and
regularly held on the 21st day of Octaber 2014, and that the same was passed and adopted by the

following vote:

AYES: COUNCIL MEMBERS:  Mayor Dear. Santarina, Gipson, Davis-Holmes and
Robles
NOLS: COUNCIL MEMBERS: None

ABSTAIN: COUNCIL MEMBERS: None
ABSENT: COUNCIL MEMBERS: None

City Clerk Donesia L. Gause
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AFSCVIE Full-Time MOU 2013-2016

APPENDIX A
DESIGNATED APPROPRIATE UNITS
CLERICAL AND TECHNICAL UNIT

Account Clerk

Accounts Payable Specialist | (Job Series)
Accounts Payable Specialist [[ (Job Series)
Administrative Secretary

Business License Specialist | (Job Series)
Business License Specialist 11 (Job Series)
Central Services Clerk

Code Enforcement Aide (Job Serics)

Code Enforcement and Collections Officer
Code Enforcement Officer (Job Series)
Construction Inspector

Coordinator, Records Management
Division Secretary

Division Secretary-Enformation Technology
Employment & Business Development Assistant
Employment Specialist

Engineering Technician

Graphic Designer | (Job Serics)

Graphic Designer i (Job Serics)

Office Clerk (Job Series)

Offsct Press Operator

Payroll Specialist [ (Job Series)

Payrotl Specialist 11 (Job Serics)

Planning Secretary

Planning Technician | (Job Series)
Planning Technician 11 (Job Series)
Purchasing Specialist I (Job Serics)
Purchasing Specialist 11 (Job Serics)
Resource Center Technician

Revenue Inspector

Senior Account Clerk i (Job Series)

Senior Account Clerk Il (Jab Series)
Senior Clerk

Senior Construction [nspector

Senior Offset Press Operator

Senior Storekeeper

Seniors Services Coordinator | (Job Series)
Seniars Services Coordinator [] {Job Series)
Storekeeper

Typist Clerk  {Job Scries)

Typist Clerk I (Job Series)

Youth Services Officer
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Resolution No. 14-100

APPENDIX A (CONT.)
DESIGNATED APPROPRIATE UNITS
CRAFTS AND TRADES UNIT

Assistant Facilities Maintenance Technician (Job Series)
Assistant Groundsworker (Job Serics)
Assistant Maintenance Worker (Job Series)
Assistant Tree Trimmer (Job Series})

Bus Driver

Custodian

Electrician

Equipment Mecchanic I (Job Series)
Equipment Mechanic [l (Job Serics)
Equipment Service Worker (Job Series)
Event Services Worker | (Job Series)
Event Services Worker 11 (Jab Serics)
Event Services Worker 11] (Job Serics)
Facilities Maintenance Technician | (Job Serics)
Facilities Maintenance Technician Il (Job Scries)
Groundsworker | {Job Scrics)
Groundsworker 1l (Job Series)

Fleavy Equipment Operator

1IVAC Technician

Irrigation Technician

Lead Facilities Maintenance Technician
Locksmith

Maintenance Worker | (Job Series)
Maintenance Worker I} (Job Serics)
Painter

Plumber

Poo! Maintenance Specialist

Scnior Bus Driver

Scnior Bus Driver (CPT)

Senior Custodian

Senior Equipment Mechanic

Senior Groundsworker

Scnior Maintenance Worker |

Senior Maintenance Worker I1

Senior Tree Trimmer

Tree Trimmer 1 (Job Serics)

Tree Trimmer 1l (Job Series)
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APPENDIX A (CONT.)
DESIGNATED APPROPRIATE UNITS

PROFESSIONAL/MIDDLE MANAGEMENT UNIT

AFSCME Full-Time MOLU 2013-2016

Adult Sports Coordinator | (Job Series)

Adult Sports Coordinator [1 (Job Series)

Aquatics Program Supervisor

Assistant Events Coordinator (Job Series)

Assistant Recreation Coordinator

Buyer

Community Services Coordinator | {Job Scries)
Community Services Coordinator H (Job Scries)
Coordinator, Recrealion

Early Childhood Instructor

Early Childhood instructor (Classified Part-Time)
Larly Childhood Program Supervisor

Events Coordinator (Job Scries)

Kids Club Sitc Director

Recreation Center Supervisor 1 (Job Series)
Recreation Center Supervisor 11 (Job Serics)
Recreation Permits Coordinator | (Job Series)
Recreation Permits Coordinator 11 (Job Series)
Recreation Program Supervisor

Senior Code Compliance Specialist

Senior Recreation Center Supervisor

Seniors Assisted Living Coordinator | (Job Series)
Seniors Assisted Living Coordinator Il (Job Series)
Seniors Recreation Program Coordinator 1 (Job Series)
Seniors Recreation Program Coordinator I[ (Job Series)
Seniors Services Coordinator | (Job Series)

Seniors Services Coordinator 1 (Job Series)

Special Needs Recreation Coordinator I (Job Series)
Special Needs Recreation Coordinator 1 (Job Series)
Transportation Coordinator | (Job Series)
Transportation Coordinator [] (Job Series)

Youth Sports Coordinator | (Jab Series)

Youth Sports Coordinator Il (Job Series)
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2)

7)

APPENDIX B
OCCUPATIONAL GROUPINGS

Resolution No. 14-100

Salary Range No.

Senior Code Compliance SPecialist........oerenmiinssnns s e 346
Code Enforcement and Collection OffiCer ... 345
REVENUE INSPCCIOT «oovrirortrnsirvmrinicnerireissississssassen s ssee s e st st b sis s s sas sae s snanasass 343
Code Enforcement Officer (Job Series)..ccoervniniiivnivinnnes ool SOOI SO - 342
Youth Services Officer ... we wreerereressrerensnssrasessrens 34 1
Business Licensc Spcclallsl ll‘ (Job Senes) o iTiban o ST EARENAE 0 o 00 To BorifasmveseseniNiiinsssitenss i E1EHD F O
Business License Specialist I* (Job Series)......iiiienminniin 334
Code Enforcement Aide (Job Serics) ... B33
Senior ConstrUClioN INSPLCIOT. ..ccccciiuiririss et s e b s s bn s 345
COMSITUCHION JMSPCCION. cuovicueueneeraeentitesesssessans s erer st ese s sesarsserst st ss bbb e b as b B0 bR bR e 339
Senior OMI5et Press OPerator......veiieamrieirsienerssirssssssorsnse s resnssssies T Trenereaiipent 334
OFfSet Press OpCralOr. . csiiicinnsisissns s ismssss sressssiesessstissms s ssss s sessasssniss 330
Graphic Designer 11 (Job 1) PO o o bt ot fupo e NS o A A L
Graphic Designer 1 (Job SCries).....c.imreiininserienssiimscinmtinssnssisases s ssnrenesranaces 335
EMPIOYMENL SPECTIISLcc...orreiereirsceserecmmsstsesms s ssniessssbssss b b ssessasss bt sin oo rises 341
Administrative Sccretary... SOUPOURPRPC X 1.
Planning Secretary... . S B BT o avop s o Gl oo ssilens D T
Business License Spccmhst ll"‘ (Job Scnes) ................................................................... 336
Division Secretary/Resource Center Technician... : P R S X
Division Secrelary-Information Technology ....ovoveeeeceee e TR e T i « Ko s P inEE a0 335
Business License Specialist 1* (Job Serics)... R RSO X
Scnior Clerk/Employment & Business Dcvclopmenl A531slanl,..........................-..,...,...330
Typist Cletk 11 (JOD SCrIes)....cvviiieeivnersisire st s st 326
Ceniral SErvices ClTK ...ivviireeeeeriersrerrssssesssissssnesassasasssiasssssenssnsassssssasin pesesssssnsanassssans 326
Typist Clerk | (JOB SEris)....ciiimiimiinessiemssmessinsersssstmsassrne s sibssssssesss s nas cessssesssees 324
Office Clerk (JOb SEFIEE)... viverrrcrrtsenrre e nestes s sttt semes s srsnssacss s e saa b sase o 00 322
Buyer* ............ RO
Accounts Pa} able Specmhsl Il (Job Serles)/Purchasmg Spemahsl Il (Job Scnes)!
Payroll Specialist 11 (Job Series)/Senior Account Clerk 11* (Job SEries) uvcierrierimmsronnenns 336
Accounts Payable Specialist | (Job Series)/Purchasing Specialist [ (Job Series)/
Payroll Specialist 1 (Job Series)/Senior Account Clerk I* (Job Series)......ccovuivmmnnnnnss 334
.......................... 332

ACCOUNE ClTK iaimevessiisio senihite sciieSuiim iy fisine o » s BENEH FoBANbe SRNSTATURSSo8TRRRY s 61 NLs 0

{* Denotes minimum qualifications required.)
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Resolution No. 14-100

APPENDIX B (CONT.)
OCCUPATIONAL GROUPINGS

Salary Renge No.

8} Planning Technician Il (Job Series)......ccooceevvneriierennen. cevesasnsnrsressarsarasresblosarsesmteseasenn 341
Planning Technician 1 (JOb SCries).......ccouevreeeeeceereet sttt semesnaes 339
9) Senior EQUIpMeEnt MeChAnIC .........ccoovvvmisinrenriirniiiesnsseee s seseesesesssesesssnanes e 1d )
Equipment Mechanic 1 (Job Series) ......ccco.oeeoeee. = ST C T 338
Equipment Mechanic I (JOb Series)........vovuierrrcrereecetrieieieiceeesecseseeseensesesescsessssssssnns 335
Equipment Service Worker (Job Series)........covverrevvirrvrerensinerisssssnnssesssnsesesseesrens 33 |
10) HVAC Technician.........coovveeveiviernens YD Ty h B P AL Ml il sl 345
Electrictan........ccccvveevvecrvinnens o O T S o r e AT TrroTTerre | L2 343
Rlumber B8 s T e . L e e Bty t rcrrot bre e WOt ey ey 340
PooliMainicnance' Spocialist iy, ymNeme i s S sl sl et el il 337
Lead Facilities Maintenance Techmcuan ey |y rrs 4 T e e arrr ey e 338
Painicr.. Tos T I R e R T rrnts Bt sl i Freey A KK TS
Locksmith.................. TN Ty e e - L AL L 338
Facilities Maintenance Technician Il {Job Series).....oeeernnens AL . M 335
Facilitics Maintenance Technician [ (JOb SEries)...ccvoiiiicvecsreeeeeeeseeeeseeeas — tyrere 129
Senior Cuslodian..........vcciecieinecs i e eesesreenas o5 AT T . 328
Assistant Facilities Maintcnance Technician (JOb SCHES)....ocoeeveveeeeeeeereressrsseenensn 327
Custodian ....ceeeeeeeecceeeceeenene T i taretie s el S S b3 ) 5
11} Senior Tree TrimMmMer ..., Seirersestesstestarrntnesnaseraserenss e TR SR INBIY - 340

Irrigation Technician ..........oviveeeiecninine e csnrenns

SenIOr GroUNASWOTKEI ... ..ccivirrererieesereesrormrsissssessssssnsnsssaresesssessesesiessasessesssnns 334
Tree Trimmer 1 {JOD SERES) ...ttt erst et s s sest e enns 333
Groundswaorker Il {Job Series).......c.ccveenee... e s erre e — e 33
Senior Cuslogian.. ..o e —— e — P B rerr oo 328
Groundsworker | (Job Serics)/Tree Trimmer [ (Job Series)....covoeveivereeiveeeieeieeeeennes 327
Assistant Groundsworker (Jab Scries)/Assistant Tree Trimmer (Job Series) .......... 325
Custodian............. T . O . . S .. 323
12)  Scnior Maintenance WOorker H...... e ievcrvscreersssseesesssssnesessessseesssessessssssserenssner 38 1
Senior Maintenance Worker .....ccocoveviernine I S e 339
Lead Facilities Maintenance TechRiCian .......ccoooecervcieeeeeeiiieerisesiciesesreetseessseseseresssesessee 338
Heavy Equipment Operator............con... P Gt e e T T T T 337
Facilities Maintenance Technician 11 (Job Series)......couvivivevosieneerereeverrsesnens e 333
Maintenance Worker [1 (JOb SEHEs)....cuvureeeiiiririsesecreiieeeeseneessesesessenes et 331
Facilities Maintenance Technician I (Job Series)......ccccovvvvevvevecenenn.. Ty L 329
Senior Custodian................ e messs sreiharetsessovecss reoIiortsce s oee 1.1
Maintenance Warker [ (JOb Series) ......ccooveciveeecreireneeeessessssenens T ket 326
Custodian .....ccreevre i seeeseraene e rerree e, T T R Ty e 325
Assistant Maintenance Worker (JOb SETES) .. uuerrirereneerererseresessnessesssssssssssessssssesons 324
53
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13)

14)

16}
17}

18}

19)

Resolution No. 14-100

APPENDIX B (CONT.)
OCCUPATIONAL GROUPINGS

Salary

Senior Recreation Center SUPEIVISOT ..o iiimsieriirnisnrae s st e i ssssssmssssansanss
AQUALICS PrORIAM SUPEIVISOT . ivuuirairueersrescserssnisisscsmbssississsss s tbssssasssssssssstisees s ssses
Recreation Center Supervisor 11 (Job Series)/Recreation Program Supervisor.............
Adult Sports Coordinator II (Job Series)/Community Services Coordinator II (Job
Series)/Recreation Center Supervisor | (Job Series)/Recreation Permits Coordinator 11
Scries)/Seniors Assisted Living Coordinator 11 (Job Serics)/ Seniors Recreation

Range No.

{Job

Program Coordinator 1) (Job Series)/Scniors Services Coordinator 11 (Job Series)/Special Needs

Recreation Coordinator Il (Job Series)/Transportation Coordinator Il (Job Series)/You
Coordinator 11 (Job Series) ...cevceneee A O A 50 £ R s gy T A M S ety e

th Sports
343

Adults Sports Coordinator | (Job Series)/Community Services Coordinator | (Job Series) /
Coordinator, Recrcation/Recreation Permits Coordinator I (Job Series)/Seniors Assisted Living
Coordinator I (Job Serics)/Seniors Recreation Program Coordinator I (Job Series)/Seniors

Services Coordinator [ {Job Series)/Spccial Needs Recreation Coordinator I (Job

Series)/Transporiation Coordinator | (Job Series)/Youth Sports Coordinator | (Job Scries)341
Coordinator. Events (JOb SEries) ..o sisssiisinsss s sssssnsess 337
Assistant Recreation Coordinator... ..o ermssrimmsersssssenseenens 135
Assistant Events Coordinator (Job SCries) ...t 331
Farly Childhood Program SUPCryiSor. ... i issssssssss s sees 346
Farly Childhood INSIFUCLON ...t iesserieisrsies s sesss s s s ensn s st sss s amesas saas 330
Kids CIUD ST10 DITECIOT «..ovveeivicrirersinessessesseessrersesnssessasransessessssnssessnsssssnesasssassssssssssssnssnss 330
Farly Childhood Instructor (Classified Part=Time) oo, 330
{State certification may be required in future.}

SCNIOr SLOICKEEPCT ... iiuiiintristisiee s s e b a e bbbt g s st bn b0 334
SLOTEKCEPET .ovcueroressitenbirsrns b e s shas et s bbb et e s dr 0440 a0 330
Engingering TEeChRiCIaN .c.ivmiviisirveeissi sttt 340
Senior Bus Driver/Senior Bus Driver (CPT)...cvvveveennes TR X ¥
BUS DIIVeT..cccccrarrrreersenrresessessiraresssssnssssseesns veeeeenn3 30
Coordinalor. Records Management .....cc.oveeriiviiimenrinnisnenencsiosssinssenssnst e saees 339
Event Services Worker [ {JOb Serics) ..o s 33l
Event Services Worker [ {(JOb Series) ..o 326
Event Services Worker | (Job Series) cooviivinniinennivieenn. Z5Ut o e sonoiios e B S 324
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AppendixC  \ Resolution No. 14-100
City of Carson
Monthly Salary Schedule
AFSCME
All Non-Exempt Classifications
Effective June 22, 2013 {2.5% COLA)

TITLE RANGE | STEPA| STEPB| STEPC|STEPD| STEPE| STEPF

Account Clerk 332 3,476 3,650 3,832 4,024 4,225 4,436

Accounls Payable Specialist | 334 3,652 3,835 4,026 4,227 4,438 4,660

Accounls Payable Specizalist I 336 3,830 4,030 4,232 4,443 4,666 4,859

Administrative Secratary 338 4,031 4,233 4,444 4,667 4,801 5,145

Aquatics Program Supervisor 346 4,912 5,158 5416] 5,687 5,971 6,269

Assistant Events Coordinalor I 3,394 3,563 3,741 3,928 4,124 4,330
Assisiant Facllities Maintenance Techniclan 327 3,075] 3,229 3,380] 3,559 3,737 3,924

Assistant Groundsworker 325 2,926 3,073 3,227 3,388 3,557 3,734
Assistant Maintenance Worker 324 2,856] 2,998} 3,148 3,305 3,470 3,643
Assistant Recraation Coordinator 335 3,744 3,932 4,129 4,335 4,551 4,779
Assistant Tree Trimmer i 325 2,926 3,073 3,227 3.388 3,557 3,734
Bus Driver 330 3,311 3,476 3,649 3,831 4,023 4,224

Business License Specialist | 334 3,652 3,835 4,026 4,227 4,438 4,660

Business License Specialist Il 336 3.839] 4,030] 4,232 4,443 4,686 4,899
Buyer 344 4,677 4,911 5,156 5413 5,684 5,968
Central Services Clerk 326 3,000 3,150 3,308 3,473 3,646 3,828
Code Enforcement & Collections Officer 345 4,792 5,032 5,283 5,547 5,824 6,115
Code Enforcement Aide 333 3,564 3,742 3,930 4,127 4,333 4 549
Code Enforcement Officer 342 4,451 4,673 4,907 5,152 5,409 5,680
Construclion Inspector 338 4,135 4,342 4,559 4,787 5,026 5,277
Coord, Adult Sports | 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Adult Sporis () 343 4,562 4,790} 5030[ 5,281 5,545 5,822
Coord, Communily Services } 341 4,343 4,560] 4,788 5,027 5,278 5.541
Coord, Community Services |i 343 4,562 4,780] 5030 5,281 5,545 5,822
Coord, Evenls 337 3,934 413 4,337 4,553 4,781 5,019
Coord, Records Management 338 4,135 4,342 4,559 4,787 5,026 6,277
Coord, Recreation 344 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Recreation Permits | 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Recreation Permits || 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Seniors Assisled Living | 341 4,343 4,560 4,788 5,027 5,278 5,541
Coord, Seniors Assisted Living Il 343 4,562 4,790 5,030 5,281 5,645 5,822
Coord, Seniors Recreation Program [ 341 4,343 4,560 4,788 5,027 5,278 5,541
Caord, Seniors Recreation Program Il 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Seniors Services | 341 4,343 4,560 4,788 5027 5,278 5,541
Coord, Seniors Services Il 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Special Needs Recreation | 341 4,343 4,560|] 4,788 5,027 5,278 5,541
Coord, Special Needs Recreation |l 343 4,562 4,790 5,030 5,281 5,545 5,822
Coord, Transporiation | 341 4,343 4,560 4,788 5,027 5278 5,641
Coord, Transportation (| 343 4,562 4,790 5,030 5,281 5,545 5,622
Coord, Youth Sporis | &L} 4,343 4,560 4,788 5027 5,278 5,541
Coord, Youth Sporis |l 343 4,562 4,780 5,030 5,281 5,545 5,822
Custodian 325 2,926 3,073 3,227 3,388 3,557 3,734
Division Secretary 335 3,744 3,932 4,129 4,335 4,551 4779
Division Secretary {Information Technology) 335 3,744 3,932 4,129 4,335 4,551 4,779
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Appendix C Resolution No, 14-100
City of Carson
Monthly Salary Schedule
AFSCME
All Non-Exempt Ciassifications
Effective June 22, 2013 (2.5% COLA)

TITLE RANGE | STEPA | STEPB | STEPC | STEPD | STEPE | STEPF

Early Childhood Instruclor ) 330 331 3,476 3,649 384 4,023 4224
Early Childhaod Instructor (CPT) 330 19.10 20.05 21.05] 2210 23.21 24.37
Early Childhood Program Supervisor 346 4,912 5,158 5,416 5,687 5,971 6,269
Electrician 343 4,562 4,790 5,030 5,281 5,545 5,822
Employment & Business Development Asst. 330 3,311 3,476 3648 3.8 4,023 4,224
Employment Specialist 341 4,343] 4,560] 4,788 5,027] 5,278 5,541
Engineering Technician 340 | 4,237 4,450 4,672 4,506 5,151 5,408
Equipment Mechanic | 335 3,744 3,832 4,129 4,335 4,591 4,779
Equipment Mechanic || 338 4,031 4,233 4,444 4,667 4,801 5,145
Equipment Service Worker 331 3,394 3,563 3,741 3.928] 4,124 4,330
Evenl Services Worker | 324 2,856 2,998 3,148 3,305 3,470 3,643
Evenl Services Worker | 326 3,000 3,150 3,308 3,473 3,646 3,828
Event Services Worker lH 3N 3,394 3,563 3,741 3,928 4,124 4,330
Facilities Maintenance Technician | 329 3,230 3,391 3,560 3,738 3,925 4120
Facilities Maintenance Technician Il 335 3,744 3,932 4,129 4,335 4,551 4,779
Graphic Designer | 335 3,744 3,832 4,129 4,335 4,551 4,779
Graphic Designer Il 337 3,934 4,131 4,337 4,553 4781 5,019
Groundsworker | 327 3,075 3,229 3,390 3,559 3,737 3,924
Groundsworker I 31 3,394 3,563 3,741 3,028 4,124 4,330
Heavy Equipment Operalor 337 3,934 4131 4,337 4,553 4,781 5,019
HVAC Technician 345 4,792 5,032 5,283 5.547 5.824 6,115
Irrigation Technician 335 3744 3,932 4,129] 4,335] 4,551 4,779
Kids Club Site Director 330 3,311 3,476 3,649 3,831 4,023 4,224
Lead Facilities Maintenance Technician 338 4,031 4,233 4,444 4,667 4,901 5,145
Locksmith 338 4,031 4,233 4,444 4,667 4,801 5,145
Maintenance Waorker | 326 3,000 3,150 3,308 3,473 3,646 3,828
Maintenance Worker |l IN 3,394 3,563 3,741 3,928 4,124 4,330
Office Clerk 322 2,717 2,853 2,995 3,145 3,302 3,467
Ofiset Press Operator 330 33N 3,476 3,649 3,831 4023 4,224
Painter 338 4,031 4,233 4,444 4667 4,801 5,145
Payroll Specialist | 334 3,652 3,835 4,026) 4,227 4,438 4,660
Payrall Specialist |l 336 3,839 4,030 4,232 4,443 4,666 4,899
Planning Secrelary 337 3,834 4,131 4,337| 4,653] 4,781 5,019
Planning Technician | 339 4,135 4,342 4,559 4,787 5,026 5,277
Pianning Technician |l 341 4343 4,560 4,788 5,027 5,278 5,541
Plumber 340 4,237 4,450 4672 4,906 5,151 5,408
Pool Maintenance Specialist 337 3,934 4,131 4,337 4,553 4,781 5,019
Purchasing Specialist | 334 3,652] 3835 4,026 4227 4438 4,660
Purchasing Specialist Il 336 3,839 4,030 4,232 4,443 4,666 4,899
Recreation Center Supervisor | 343 4,562 4,790 5,030 5,281 5,545 5,822
Recrealion Center Supervisor |l 346 4912 5,158 5,416 5,687 5,871 6,269
Recreation Program Supervisor 346 4812 5,158 5,416 5,687 5971 6,269
Resource Center Technician 335 3,744 3,932 4,129 4,335 4,551 4,779
Revenue Inspector 343 4,582 4,790 5,030 5,281 5,545 5,822
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Resolution No.14-100

TITLE RANGE | STEPA| STEPB| STEPC|STEPD | STEPE| STEPF

Senior Account Clerk | 334 3,662 3,835] 4,026] 4,227] 4,438 4,660
Senior Account Clerk 1 336 3,839 4,030 4,232 4,443| 4,665 4,809
Senior Bus Driver 332 3,476 3,650 3,832 4,024 4,225 4,436
Senior Bus Driver (CPT) 332 20,05 21.06| 2211 23.22 24.38 2559
Senior Clerk 330 3,311 3,476 3,649 3,831 4,023 4,224
Senior Code Compliance Specialist 346 4,912 5,158 5,416 5,687 5,871 6,269
Senior Construction inspeclor 345 4,792 5,032 5,283 5,547 5,824 6,115
Senior Custodian 328 3,149 3,307 3472 3,645 3,827 4,018
Senior Equipment Mechanic 341 4,343 4,560 4 788 5,027 5,278 5,541
Senior Groundsworker 334 3,652 3,835 4,026 4227 4,438 4,660
Senior Maintenance Worker i 338 4,135 4,342 4,559 4,787 5,026 5,277
Senior Maintenance Worker Il 341 4,343 4,560 4,788 5,027 5,278 5,541
Senlor Offset Press Operalor 334 3,652] 38351 4,026] 4,227] 4,438 4,650
Senior Rec Cenler Supervisor 348 5,289 5,553 5,831 6,122 6,429 6,750
Senior Storekeeper 334 3,652 3,835 4,026 4,227 4,438 4,660
Senior Tree Trimmer 340 4,237 4,450 4,672 4,906 5151 5,408
Storekeeper 330 3,311 3,476 3,645 3,831 4,023 4,224
Tree Trimmer | 327 3,075 3,228 3,390 3,559 3,737 3,924
Tree Trimmer {| 333 3,564 3,742 3,930 4,127 4,333 4,549
Typist Clerk | 324 2,856 2,998 3,148 3,305 3,470 3,643
Typist Clerk 11 326 3,000 3,150 3,308 3,473 3,646 3,828
Youth Services Officer 341 4,343 4,560 4,788 5,027 5278 5,541
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Appendix D Resolution No. 14-100
City of Carson
Monthly Salary Schedule
AFSCME
All Noan-Exempt Classifications
Effective March 15, 2014 (6% Salary Increase in lieu of elimination of EMPC)

TITLE RANGE | STEPA|[STEP B |STEPC) STEPD| STEPE | STEPF

Account Clerk 332 3,684 3,868 4,062 4,266 4,479 4,702
Accounis Payable Specialist | 334 38711 4,065 4,268] 4,481 4,705] 4,939
Accounls Payable Specialist Il 336 4,069 4,272 4,486 4,710 4,945 5,193
Administrative Secrelary 338 4,273 44871 4,711 4,947 5,195 5,454
Aqualics Program Supervisor 346 5,207 5467 5,741 6,028 6,329 6,645
Assislant Evenls Coordinator I 3,597 3.777 3,966f 4,163 4,371 4,589
Assistant Facilities Maintenance Technician 327 3,260 3,422 3593 3,772 3,961 4,159
Assistant Groundsworker 325 3,102 3,257 3420 3,591 3,770 3,958
Assistant Mainlenance Worker 324 3,027 3,178 3,337 3,503 3,678 3,861

Assistant Recreation Coordinator 335 3,969 4,168 4,376 4,595 4,824 5,065
Assislant Tree Trimmer 325 3.102 3,257 3,420 3,591 3,770 3,958
Bus Driver 330 3,509 3,684 3,868| 4,061 4,265 4,477
Business License Specialist | 334 3,871 4,065 4,268| 4,481 4,705 4,939
Business License Specialist || 336 4069 4,272 4,486 4,710 4946 5193
Buyer 344 4,958 5205 5465 5,738 6,025] 6,326
Central Services Clerk 3zs 3,180 3,339 3,506 3,681 3,865 4,058
Code Enforcement & Collections Officer 345 5,079 5,334 5,600 5,880 6,173 6,482
Code Enforcement Aide 333 3,778 3,967 4,166 4,374 4,593 4,822
Code Enforcement Officer 42 4,718 4,953 5,201 5,461 5733 6,020
Construclion Inspeclor 339 4,383 4,602 4,833 5,074 5327 5,593
Coord, Adult Sports | s 4,603 4,834 5,075 5,328 5,694 5,874

Coord, Adult Sports Ii 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Community Services | KLY 4,603 4,834 5,075 5,328 5,594 5,874

Coord, Community Services |l 343 4,836 5,077 5,331 5,698 5,878 6,171

Coord, Events 337 4,170 4,379 4,597 4,826 5,067 5,321

Coord, Records Management 339 4,383 4,602 4,833 5074 5,327 5,593
Coord, Recreation 341 4,603 4,834 5075, 5328 5,594 5874
Coord, Recreation Permits | 341 4,603 4,834 5,075 5.328 5,594 5,874
Coord, Recreation Permils |/ 343 4,836 5,077 5331 5,598 5,878 6,171

Coord, Seniors Assisted Living | 341 4,603 4,834 5075 5,328 5,594 5,874
Coord, Seniors Assisled Living Il 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Seniors Recreation Program | 341 4,603 4,834 5,075 5,328 5,594 5,874
Coord, Seniors Recreation Program il 343 4,836| 5,077 5331 5,598 5,878 6,171

Coord, Seniors Services | 341 4,603 4,834 5,075 5,328 5,584 5,874
Coord, Seniors Services || 343 4,836 5077 5,331 5.598 5,878 6.171

Coord, Special Needs Recreation | 341 4,603 4,834 5,075 5,328 5,594 5,874
Coord, Special Needs Recreation H 343 4,836 5,077 5,331 5,598 5,878 6,171

Coord, Transpartation | 341 4,603 4834 5,075 5,328 5,594 5.874)
Coord, Transportation |l 343 4,836 5077 5,331 5,598 5,878 6,171
Coord, Youth Sports | KIT] 4,603 4,834 5,075 5,328 5,504 5,874
Coord, Youth Sports Il 343 4836 5.077 5,321 5,508 5878, &,171
Custodian 325 3.102 3,257 3,420 3,5 3,770 3,858
Division Secrelary 335 3,969 4,168 4,376] 4,595 4,824 5,065
Division Secretary {Information Technology) 335 3069 4,168] 4,376 4,595 4,824 5,065
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Resolution No, 14-100
Appendix D
City of Carson
Monthly Salary Schedule
AFSCME
All Non-Exempt Classifications
Effective March 15, 2014 (6% Salary Increase)

TITLE RANGE | STEPA|STEPB|STEPC|STEPD|STEPE| STEPF
Early Childhood Instructor 330 3,509 3,684 3,868 4,061 4,265 4,477
Early Childhood Instruclor (CPT) 330 2025 21.26 2232 2343 24.60 2583
Early Childhood Program Supervisor 346 5207] 5467 5741 6,028] 6,329 6645
Electrician 343 4,836) 5077 5331 5598 5878 5171
Employment & Business Development Asst. 330 3,509 3,684 3,868 4,061 4,265 4,477
Employmenl Specizalis! 341 4,603 4,834 5075 5,328 5,584 5,874
Engineering Technician 340 4,492) 4,716 4,952] 5,200] 5480 5,732
Equipment Mechanic | 335 3,968 4,168 4,376 4,595 4,824 5,065
Equipment Mechanic It 338 4,273 4,487 4,711 4,947 5,195 5,454
Equipment Service Worker 331 3,597 3,777| 3,8966] 4,163 4,371 4,589
Event Services Worker | 324 3,027] 3,178 3,337] 3,503 3678 3,861
Event Services Worker Il 326 3,180 3,339 3,508 3,681 3,865 4,058
Event Services Worker [lI 331 3,8971 3,777 3,966] 4,163] 4,371 4,589
Facililies Maintenance Technician | 329 3,424 3,594 3,773 3,962 4,160 4,368
Facilities Maintenance Technician Il 335 3,969 4,168 4,376 4,505 4,824 5,085
Graphic Designer | 335 3,969] 4,168] 4,376| 4,595 4,824 5,065
Graphic Designer |} 337 4,170 4,379 4,597 4,826 5,087 5,321
Groundsworker | 327 3,260 3,422 3,593 3,772 3,961 4,159
Groundsworker | 3 3,597 3,777 3,966 4,163 4,371 4,589
Heavy Equipment Operator g 337 4170 4,379 4,597 4,826 5,067 5,321
HVAC Technician 345 5,079 5,334 5600, 5880 6,173 6,482
Irrigation Technician 335 3,969 4,168 4,376 4,595 4,824 5,065
Kids Club Site Director 330 3,609 3,684 3.868| 4,061 4,265 4477
Lead Facilities Mainlenance Technician 338 4,273] 4,487 4,711 4,947 5,195 5,454
Locksmith 338 4,273 4,487 4711 4,947 5,185 5,454
Mainlenance Worker | 326 3,180 3,339 3,5068| 3,681 3,865 4,058
Maintenance Worker Il 331 3,597 3,777 3,966 4,163 4,371 4,589
Office Clerk - 322 2,880 3,024 3,175 3,333 3,500 3,675
Offsel Press Operator 330 3,509 3,684 3,868 4,081 4,265 4,477
Painter 338 4273 4,487 4,711 4947 5,195 5,454
Payroll Specialist | 334 3,871 4,065 4. 268 4,481 4,705 4,939
Payroll Specialist | 336 4,069; 4,272] 4,486 4,710 4,946 5,193
Planning Secretary 337 4170) 4379 4,597 4,826/ 5,067 5,321
Planning Technician | : 339 4,383 4,602 4,833 5,074 5,327 5,593
Planning Technician I} 341 4,603 4,834 5075| 5328 5,594 5,874
Plumber 340 4,492 4718 4,852 5,200 5,460 5,732
Pool Maintenance Specialist 337 4170 4,379 4,597 4,826 5,067 5,321
Purchasing Specialist | 334 3,871 4,065 4,268 4,481 4,705 4,939
Purchasing Specialist Il 336 4,069 4272 4,486 4,710 4,946 5,193
Recrealion Center Supervisor | 343 4,836 5,077 5,331 5,598 5,878 6.171
Recreation Center Supervisor 346 5,207 5,467 5,741 6,028 5,329 6,645
Recreation Program Supervisor 346 5,207 5,467 5,741 6,028 6,329 6,645
Resource Center Technician 335 3,969] 4,168| 4,376/ 4,595 4,824 5,065
Revenue Inspector 343 4,836 5077 5,331 55698 5,878 6,171
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Appendix D

City of Carson

Monthly Salary Schedule

AFSCME

All Non-Exempt Classlfications
Effective March 15, 2014 (6% Salary Increase})

TITLE RANGE |STEPA|STEPB|{ STEPC | STEPD | STEP E | STEP F
Senior Account Clerk | 334 3,871 4,065 4,268 4,481 4,705 4,939
Senior Account Clerk il 336 4,069 4,272 4,486 4710 4,946 5,193
Senior Bus Driver 332 3,684 3,869 4,062 4,266 4,479 4,702
Senior Bus Driver (CPT) 332 21.26] 2232 23.44 24.61 25.84 27.13
Senior Clark 330 3,509 3,684 3,868 4,061 4,265 4477
Senior Code Compliance Specialist 346 5,207 5,467 574 6,028 6,329 6,645
Senior Conslruction Inspector 345 5,079 5,334 5,600 5880 6,173 5,482
Senior Cusiodian 328 3,338 3,505 3,680 3,864 4,057 4,260
Senior Equipment Mechanic 341 4,603 4834 5,075 5,328 5,594 5,874
Senior Groundsworker 334 3,871 4,065 4,268 4,481 4,705 4,938
Senior Mainlenance Woiker | 339 4,383 4,602 4,833 5,074 5,327 5,593
Senior Maintenance Worker || 341 4,603 4,834 5,075 5,328 5,594 5,874
Senior Offset Press Operalor 334 3,871 4,065 4,268 4,481 4,705 4,939
Senior Rec Cenler Supervisor 349 5,606 5,887 6,181 6,490 6,815 7,155
Senior Slorekeeper 334 3,871 4,065 4,268 4,481 4,705 4,839
Senior Tree Trimmer 340 4,492 4,716 4,952 5,200 5,460 5732
Slorekeeper 330 3,508 3,684 3,868 4,061 4,265 4,477
Tree Trimmer | 327 3,260 3,422 3,593 3,772 3,961 4,159
Tree Trimmer I 333 3,778 3,957 4,166 4,374 4,593 4,822
Typist Clerk | 324 3,027 3,178 3,337 3,503 3,678 3,861
Typist Clerk li 326 3,180 3,339 3,506 3,681 3,865 4,058
Youlh Services Officer 341 4,603 4,834 5,075 5,328 5,594 5.874
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AFSCME LOCAL 809

APPENDIX C - JOB SERIES (PP. 6-8)
Articte I, Seclion 5

COUNTER PROPOSAL #3

LEVEL1 LEVEL 2 LEVEL 3
Satary Salary Salary
# Classification Classilication Classitication
Hanae Range Hange

1 [Accounts Payable Speclalist| | 334 JAccounts Payable Specialist | 236 N/A N/A
2 |Adull Sporis Coordinator 341 Adult Sports Coordinator It 343 N/A N/A
3 [Assistanl Events Coordinator | 331 |Events Coordinator 337 N/A N/A
4 Assislant Facilities 397 Facllities Mainlenance 229 Facilities Mainlenance 235

Maintenance Technician Technician | Technician )i
5 |Assistant Groundsworker 325 [Groundsworker ) 327 {Groundsworker Il i}
6 cvs el 324 qMaInlenanca Worker | 326 [Mainlenance Worker Il 31

orker

7 |Assistant Tree Trimmer 325 |Tree Trimmer | 327 [Tree Trimmer i 333
B8 jBusiness Licensa Speclalist | | 334 |Business License Specialist Il | 336 N/A N/A
9 |Code Enforcemant Alde 333 |Code Enforcement Officer 342 N/A N/A

Community Services Community Services
10 Coordinator ol Coordinator Il — by L)
11 ]Equipment Service Worker 3N |Equipment Mechanic | 335 |Equipment Mechanic il 338
12 |Event Services Coordinalor | 341 |Event Service Coordinator II 343 N/A N/A
13 |Event Servicas Worker | 324 JEvent Service Worker 326 [Event Services Worker lil 331
14 |Graphic Designer | 335 |Graphic Designer 1l 337 N/A, N/A
15 |Kids Club Coordinalor 341 [Kids Club Ceordinator (I 343 N/A N/A
16 |Office Clerk 322 |Typist Clerk | 324 |Typisl Clerk i1 326
17 |Payroll Specialist | 334 |Payroll Spaclalist It 336 N/A N/A
18 |Planning Technlcian | 338 [Planning Technician If 341 N/A N/A
19 |Purchasing Specialist J 334 |Purchasing Speclalist |) 336 N/A N/A
20 :iecrealion Cenler Suparvisor 243 :?ecreallnn Cenler Supervisor 246 NIA N/A

Recreation Permits Recreation Permils
e Coordinator | . Coordinalor || e \ —
22 |Senior Account Clerk | 334 |[Senior Accounl Clerk Il 336 N/A N/A
. | Seniors Assisted Uving Seniors Assisted Living
2] Coordinator [ S Coordinator Il 343 NIA i

Seniors Recreation Program Senlors Recreation Program
24 | coardinator | 341 teoordinator it 343 — e
25 |Senlt:‘rz; Services Coordinator 341 ﬁanlors Services Coordinator 343 N/A N/A

Special Needs Recreation Special Needs Recraation
e6 Coordinator | Ll Coordinator Il 343 N/A N/A
27 | Transporiation Coordinalor | 341 [Transporation Coordinalor I 343 N/A N/A
281{Youth Sports Coordinator | 341 |Youth Sporis Coordinator ll 343 NIA N/A

06/29/18
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APPENDIX D - DIFFERENTIAL PAY FOR CERTAIN "SENIOR" CLASSIFICATIONS

CITY OF CARSON

AFSCME LOCAL 809

Article lll, Section 6

# Senor Classification | Sy Highest Subordinate ::;’z_
1 |HVAC Technician 345 |Facilities Maintenance Technician |l 335
2 |Electrician 343 |Facilties Maintenance Technician li 335
3 |Senior Maintenance Waorker || 341 JHeavy Equipment Operalor 337
4 |Senior Tree Trimmer 340 |Heavy Equipment Operator 337
5 |Plumber 340 IPonI Maintenance Specialist 337
& |Senior Maintenance Worker | 339 !Maintenance Waorker I§ 33
7 _Il..zz:g;:i;ﬂies LI D= 338 |Facilities Maintenance Technician li 335
8 |Locksmith 338 IFacililIes Maintenance Technician 1! 335
9 [|Painter 338 IFa:ililies Maintenance Technician | 335
10 [Irrigation Technician 335 !Groundswarker il 3N
11 |Senior Groundsworker 334 |Groundsworker il N
12 |Senior Custodian 328 |[Cuslodian 325

Bl.






Appendix E

City of Carson
Monthly Salary Schedule
AFSCME Local B09
All Non-Exempt Classlifications
Effective: June 30, 2018

{3% COLA)
TITLE RANGE | STEPA | STEPB | STEPC | SIEPD | GTEPE | STEP F |
Accouni Clerk 332 4,022 4222 4,431 4,651 4,881 5124
Accounts Payable Specialist | 334 4,224 4,434 4,654 4,884 5,126 5,380
Accounts Payable Specialist Il 336 4,438 4,656 4,889 5,132 5,387 5,656
Adminisiralive Secretary 338 4,660 4,891 5,134 5,388 5,657 5,938
Agualics Program Supervisor 346 5,669 5,951 6,248 6,558 6,883 7,226
Assistant Events Coordinator 33 3,928 4122 4,327 4,540 4,765 5,002
Assistant Faciiilies Maintenance Technician | _ 327 3,563 3.739 3,923 4117 4,322 4,536
Assislant Groundsworker 325 3,392 3,560 3,737 3,921 4,115 4,319
Assislant Maintenance Worker 324 3,310 3474 3.646 3,825 4,015 4214
Assistant Recreation Coordinator 335 4,330 4,545 4,1 5,008 5,255 5517
Assistant Tree Trimmer 325 3,392 3,560 3,737 3,921 4,115 4,319
1Bus Driver 330 3,833 4,022 4,221 4,430 4,650 4,880
Business License Specialist | 334 4,224 4,434 4.654 4,884 5,126 5,380
Business License Spacialist |/ 336 4,438 4,659 4,889 5,132 5,387 5,656
Buyer 344 5,400 5,668 5,849 6,244 6,555 6,880
Centlral Services Techniclan 328 3,647 3,629 4,017 4,216 4,426 4.645
Code Enlorcement & Collactions Officer 345 5,532 5,807 6,095 6,398 6.716 7,049
[Code Enlorcement Alde 333 4,123 4,328 4,543 4,769 5,005 5.253
Code Enlorcament Officer 342 5141 5,395 5.664 5,944 6,240 6,550
Construction inspactor 339 4,778 5,016 5,265 5,526 5,800 6,088
Coord, Adult Sporis | 341 507 5,266 5,527 5.801 6,089 6,39
Coord, Adult Sporis 1) 343 5.268 5,529 5,805 6,092 6,396 6,714
Coord, Communily Services | 341 5,017 5,266 5,527 5,801 6,089 6,391
{Coord, Communily Services I 343 5,268 5,529 5,805 5,092 6.396 6.714
|Coord, Event Servicss | 341 5.017 5.266 5,527 5,801 6,089 5,391
Coard, Event Sarvices |l 343 5,268 5,529 5.805 6,092 6.396 6,714
Coord, Kids Club | 341 5017 5,266 5,627 5,801 6,089 6,391 |
Caoord, Kids Club 1 343 5,268 5,529 5,805 6,092 6,396 6,714
|Coord, Hecords Management 338 4,778 5.016 5,265 5,526 5,800 6.088
Coord Recrsation 341 5,017 5,266 5,627 5,801 6.089 6,391
Coord Flecraation Peamils | 391 5,017 5,266 5,527 5,601 6,089 6,391
Coord, Hecraalion Permits |l 343 5,268 5,529 5,805 6,092 6,396 6.714
Coord, §enlors Assisled Living | 341 5017 5,266 5,527 5,801 6.089 6.391
Coord, Seniors Assisted Living Il 343 5.268 5,529 5,805 6,092 6,396 6,714
Coord, Seniors Recreation Program | 341 5017 5,266 5,527 5,801 6,089 6,391
Coord, Seniors Recreation Program i 343 5,268 5,529 5,805 6,092 6,396 6,714
Coord, Seniors Services | 341 5,017 5.266 5,527 5,801 6,089 6,391
Coord, Seniors Services Ii 343 5,268 5,529 5,805 6,002 65,396 6,714
Coord, Special Needs Hacraatiun | 341 5,017 5,266 5,527 5,801 6,089 6,391
[Coord, Special Needs Racreation |l 343 5,268 5,529 5,805 6,002 ,396 8,714
Coord, Transportation ! 341 5017 5,266 5527 5,801 6.089 6,391 |
Coord, Transportation || 343 5,268 5,520 5,805 6,092 6,396 6,714
Coord, Youth Sports | 341 5017 5,266 5,527 5,801 6,089 6,391 |
Coord, Youth Sports Il 343 5.268 5.529 | 5,805 6,092 6.396 6,714
[Custodian 325 3,392 3,560 3,737 3,921 4,115 4,319
Division Secretary 335 4,330 4.545 4,771 5,008 5,255 5517
Division Secreta[x (Information Technulggy_) 335 4,330 4,545 4,771 5,008 5,255 5517
Early Childhood Instructor 330 3,833 4,022 4,221 4,430 4,650 4,880
=



Appendix E

City of Carson
Monthly Salary Schedule
AFSCME Local 809
All Non-Exempt Classifications
Effective: June 30, 2018

(3% COLA)
B TITLE RANGE | STEPA | STEPB | STEPC | STEPD | STEPE | STEPF
[Early Childhood Instructor (CPT) 330 21.91 23.00 24.14 25.36 26.63 27.95
|Early Childhood Program Supervisor 346 5,669 5,951 6,248 6,558 6,883 7.226
Electrician 343 5,268 5,529 5,805 6,092 6,396 6,714
Employment & Business Development Assi. 330 3,833 4,022 4.221 4,430 4,650 4,880
Employment Specialisi 341 5.017 5,266 5,527 5,801 6,089 6,391
[Engineering Technician 340 4,885 5,133 5394 5,662 5,943 6,239
Equipment Machanic | 335 4,330 4,545 4,771 5,008 5,255 5517
Equipment Machanic |I 338 4,660 4,891 5,134 5.388 5,657 5,938
Equipment Service Worker 331 3.928 4,122 4,327 4,540 4,765 5,002
Event Sarvices Worker | 324 3,310 3,474 3,646 3.825 4,015 4.214 |
Evanl Servicas Worker [!_ 326 3,476 3,648 3,830 4,019 4218 4,427
Evenl Services Waorker NI 331 3,928 4,122 4,327 4,540 4,765 5.002
Facilities Maintenance Tachnician | 329 3,740 3,924 4,119 4,323 4,537 4,762
Facilities Maintenance Technician Il 35 4,330 4,545 4,771 5,008 5,255 5517
Graphic %gnerl 35 4,330 4,545 4,771 5,008 5,255 5,517
Graphic Designer | 337 4,547 4,773 5,010 5,258 5,519 5,793
Groundsworker { 327 3,563 3,739 3,823 4117 4,322 4,536
Groundsworker I 331 3928 | 4122| 4327| 4540| 4765 5,002
Heavy Equipment Operalor 337 4,547 4,773 5.010 5,258 5519 5,793
HVAC Technlcian 345 5,532 5,807 6,095 6,398 6,716 7,049
Irrigation Technician 335 4,330 4.545 4,771 5,008 5,255 5517
Lead Faciiities Mainlenance Techaician 338 4,660 4,891 5,134 5,388 5,657 5,938
Locksmith 338 4,660 4,891 5,134 5,388 5.657 5,938
Maintenance Worker | 326 3,476 3,648 3.830 4,019 4,218 4,427
Maintenance Worker Il aan 3,928 4,122 4,327 4,540 4,765 5,002
Office Clerk 322 3,152 3,307 3.471 3,642 3.822 4,012
[Painter 338 4660 | 4891 5134| 5388] 5657 | 5938
Parking Conlrol Officer 326 3.476 3,648 3,830 4,019 4,218 4,427
Payroll Specialist | 334 4,224 4,434 4,654 4,884 5126 5,380
Payroll Specialist ll 336 4,438 4,659 4,889 5,132 5, 387 5.951
Planning Secrelary 337 4,547 4,773 5,010 5,258 5,519 5,793
Planning Technician | 339 4,778 5.016 5,265 5,526 5.800 6,088
Pilanning Technician Il 311 5.017 5,266 5,527 5.801 6,089 6,391
Plumber _ 340 4,896 5,139 5,394 5,662 5,943 6,239
Pool Maintenance Specialist 337 4,547 4,773 5,010 5,258 5519 5,793
Purchasing Specialist | 334 4.224 4,434 4,654 4,884 5,126 5.380
|Purchasing Specialist |l 336 4.438 4,659 4,889 5,132 5387 5,656
Recreation Centar Supervisor | 343 5,268 5,529 5,805 5,092 6,296 6,714
jRecrealion Center Supervisor Ii 346 5,669 5,951 6,248 6,558 6,883 7.226
Flacraation Program Supervisor 346 5,665 5,951 6,248 6,558 6,883 7,226 |
[Resource Center Technician 335 4,330 4,545 4.7 5,008 5,255 5517 |
[Revenue Inspector 343 5,268 5,529 5.805 6,092 6,396 6,714
Sanior Account Clerk | 334 4,224 4,434 4,654 4,884 5,126 5,380
Sentor Account Clerk |1 336 4,438 4,659 4,889 5.132 5,387 5,656
Senior Bus Driver _ 332 4,022 4,222 4,431 4,651 4,881 5,124
Sentor Bus Driver (GPT) 322 23.00 24.15 25.36 26.64 27.96 29.36
Senlor Central Services Technician 334 4,224 4,434 4,654 4,884 5,126 5,380
| Senior Clerk 330 3,833 4,022 4.221 4,430 4,650 4,880
| Senior Code Compliance Specialist 346 5,669 5,951 6.248 6,558 6,883 7.226
Senior Construction Inspeclor 345 5,532 5,807 6,095 6,398 6.716 7,049
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Appendix E

€ity of Carson
Monthly Salary Schedute
AFSCME Local 809
All Non-Exempt Classifications
Effective: June 30, 2018

(3% COLA}

= TITLE RANGE | STEPA | STEPB | STEPC | STEPD | STEPE | STEPF
Senior Custodian 328 3,647 3,829 4,017 4,216 4,426 4,645
|Senior Equipment Mechanic 341 5,017 5,266 5,627 5,801 6,089 6,391
Senior Groundsworker 334 4,224 4,434 4,654 4,884 5,126 5,380
Senior Maintenance Worker | 339 4,778 5,016 5,265 5,526 5,800 6,088
Senior I!Ialnlenance Worker 341 5,017 5,266 5,527 5,801 6,089 6,3
Senior Aet Center Supervisor 349 6,102 6,406 6,724 7,058 7.410 7,778
Senior Storekeeper 334 4,224 4434 4,654 4,884 5,126 5,380
Senlor Trae Timmer 340 4,896 5,139 5,394 5,662 5,943 6,239
Storekeepar 330 3,833 4,022 4,221 4,430 4,650 4,880
Tree Trimmer | 327 3,563 3,739 3,923 4117 4,322 4,536
Tree Trimmer (I 333 4,123 4,328 4,543 4,769 5,005 5,253
| Typist Clerk 1 324 3,310 3,474 3,646 3,825 4,015 4,214
Typisi Clerikc Il 326 3,476 3,648 3.830 4,019 4,218 4,427
Youth Services Officer 341 5,017 5,266 5,527 5,801 6,089 6,391




Appendix F

City of Carson
Monthly Salary Schadula
AFSCME Local 808
All Non-Exampt Claaslficationa
Etfectiva: Juna 29, 2015

(3% COLA)
TITLE RANGE | STEPA | SIEPB | STEPC | SIEPD | SIEPE | SIEPF

Account Clerk 332 4,143 4,349 4,564 4,791 5,028 5,279 |
Accounis Payable Specialist | 334 4,351 4,567 4,793 5,031 5,280 5,541
Accounls Payable Specialist || 336 4,571 4,798 5,036 5,286 6,649 5,825
Administrative Secrelary 338 4,800 5.038 5,268 5550| 5826 6.116
Agquatics Prograrn Supervisor 346 5,839 6,130 6,435 6,755 7.090 7.443
Assislant Events Coordinalor 331 4,046 4,246 4,457 4,676 4,908 5,152
Assislani Facililies Maintenance Technician 327 3,670 3,851 4,041 4,240 4,452 4,672
Assistant Groundsworker 325 3,494 3,666 3,849 4,039 4,238 4,448
Assistant Mainienance Worker 324 3,410 3,578 3,756 3,940 4,135 4,340
Assistant Recrsation Coordinator 335 4,460 4,682 4,914 5,158 5413 5,682
Assistanl Tree Trimmer 325 3,494 3,666 3,849 4,039 4,238 4,448
Bus Driver 330 3.948 4,143 4,348 4,563 4,790 5,027
Business License Specialist | 334 4,351 4,567 4,793 5,031 5,280 5,541

Buslness Licenss Specialist 336 4.571 4,798 5,036 5,286 5549 5,825 |
| Buyer _ 344 5,562 5,838 6,128 6,431 6,752 7,087
Cenlral Services Technician 328 3,757 3,943 4138 4,342 4,559 4,785
Code Enfarcemant & Caliections Oflicer 345 5,698 5,981 6.277 6,580 6,317 7,261
Code Enforcement Aide 333 4,247 4,458 4,650 4,912 5,155 5411
ICode Enforcement Officer 342 5,295 5.557 5.834 5,122 6.427 6,746
Construction Inspecior 338 4,822 5,167 5.423 5,692 5,974 6,271
Coord, Adult Sports | 341 5,168 5,424 5.693 5,975 6,272 6.583
Coord, Adult Sporis 1) 343 5.427 5,695 5,979 6.275 6,588 6.915
Cooid, Communily Services | a4 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Communily Services Il 343 5,427 5,695 5,979 6,275 6,588 6,915
Coord, Event Services | asn 5,168 5424 5,693 5,975 6,272 6,583
Coord, Event Services |l 343 5427 5,695 5,879 6,275 6,580 6,815
Coord, Kids Club | ad 5,168 5424 5,603 5,975 6,272 6,583
Coord, Kids Club 1] 343 5427 5,695 5.879 6,275 6,588 6,915
Coord, Records Management 339 4,522 5,167 5,423 5,692 5,974 6,271
|Caord, Racrealion KLY 5,168 5,424 5,693 5,975 6.272 6.583
|Coord, Recreation Permits | 4 5,168 5,424 5,693 5,975 6,272 6,583
{Coord, Recreation Permits It 343 5.427 5,695 5,979 6.275 6.588 6.915
{Coord, Senlors Assisted Living | 341 5,168 5,424 5,693 5,975 6,272 6,583
Coord, Seniors Assisted Living Il 343 5,427 5,685 5,979 6,275 6,588 6,915
[Coord, Seniors Recreation Program | kLA 5,168 5,424 5693 5975 6,272 6,583
Ccord, Seniors Recreation Program |l 343 5,427 5,695 5,979 6,275 6,568 6,915

Coord, Seniors Sesvices | 341 5,168 5,424 5,693 5,975 6.272 6,583 |
Coord, Seniors Services [l 343 5,427 5,695 5,979 6.275 6.588 6,915
Coord, Spacial Needs Racraation | 31 5,168 5,424 5.693 5.975 6,272 6.583
[Coord, Special Needs Recrealion |l 343 5.427 5,695 5,979 6,275 6,588 6,915
Coord, Transportation | 341 5,168 5,424 5,693 5,975 6,272 6,563
Coord, Transportalion Il 343 5,427 5,695 5,979 6.275 6,588 6,915
Coord, Youlh Sports | 341 5,168 5,424 5,693 5975 6,272 6,583
Coord, Youth Sports Il 343 5.427 5,695 5,979 6,275 6,588 6915
ICustodian 325 3.494 3,666 3.849 4,029 4,238 4,448
Division Sacratary 335 4,460 4,682 4,914 5,158 5413 5,682

Division Secratary {Information Technology) 335 4,460 4,682 4,914 5,158 5413 §.682 |
Early Childhood Instructor 330 3,948 4,143 4,348 4,563 4,790 5,027
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Appandix

City of Caraon

Maonthly Salary Schadula
AFSCME Local 18
Al Non-Exampt Classifications
EHective: Juna 29, 2019
(3% COLA)
TITLE AANGE | STEPA | STEPB | STEPC | STEPD | STEPE | STEPF
| Early Chitdhood Instruclor (CPT) 330 22.57 23.69 24.87 26.12 27.42 28.79 |
Early Childhood Program Supervisor 346 5,839 6,130 6,435 6,755 7.090 7,443
Electrician = 343 5,427 5,695 5979 6,275 6,588 6,915
Employment & Businass Davelopmenl! Assl. 330 3,948 4,143 4,348 4,563 4,790 5,027
Employmant Spacialisi 34 5,168 5,424 5,693 5,975 6,272 6,583
Engineering Tachnician 340 5,042 5,293 5,556 5,832 6,121 6,426
|Equipment Mechanic | 335 4,460 4,682 4,914 5,158 5413 5,682
Equipment Mechanic Il 338 4,800 5,038 5,288 5,550 5,826 6,118
Equipmeni Servica Worker Kkl 4,046 4,246 4,457 4,676 4,908 5,152
Event Services Worker [ 324 3,410 3,578 3.756 3,940 4,135 4,340
Event Services Worker Il 326 3,581 3,758 3,944 4,140 4,344 4,560
Evenl Services Worker HI a3l 4,046 4,246 4,457 4,676 4,908 5,152
Facilities Maintenance Technician | 329 3,852 4,042 4,243 4,453 4,673 4,905
Faciliies Maintenance Technician II 335 4,460 4,682 4,914 5,158 5413 5,682
Graphic Designer | 335 4.460 4,682 4914 5,158 5413 5,682
Graphie Designer il 337 4,684 4,916 5,160 5416 5,684 5,967 |
Groundsworker | 327 3.670 3,851 4,091 4,240 4,452 4,672
Groundsworker Il 331 4,046 4,246 4,457 4,676 4,908 5,152
Heavy Equipment Operator 337 4,684 4,46 5,160 5,416 5,684 5.967
HVAC Technician 345 5,698 5981 6,277 6,580 6,917 7,261
Irrigation Technician 335 4,460 4,682 4,914 5,158 5413 5,682
Lead Facililies Malnltenance Technician 338 4,800 6,038 5,288 5,550 5.826 6,116
Locksmith 338 4,800 5,038 5,288 5,550 5,826 6,116
Maintenance Woarker | 326 3,581 3.758 3,944 4,140 4,344 4,560
Maintenance Worker || 3 4,046 4,246 4,457 4,676 4,908 5,152
Office Clerk 322 3,246 3.407 3575 3,751 3,937 4,132
Painter 338 4,600 5,038 5,288 5,550 5,826 6,116
Parking Control Officer 326 3,580 3,757 3.944 4,140 4,345 4,560
Payroll Specialist | 334 4,351 4,567 4,793 5,031 5,280 5,541
|Payroll Spacialist I 36 4,571 4,798 5,036 5,206 5,549 5,825
Planning Secralary 337 4,684 4,916 5,160 5416 5,684 5,967 |
Ptanning Technician | 339 4,922 5,167 5,423 5,602 5.974 6,271
Planning Technician Il 341 5,168 5.424 5.683 5975 6.272 6,583
Plumber 340 5,042 5,293 5.556 5,832 8,121 6,426 |
Poal Maintenance Speclalis! 337 4,684 4.916 5.160 5416 5,684 5,967 |
Purchasing Spacialist | 334 4,351 4,567 4,793 5,031 5.280 5,541
Purchasing Specialist Il 336 4,571 4,798 5,036 5.286 5,549 5,825
Recreation Centar Supervisor | 343 5,427 5.695 5,979 6.275 6,588 6,915
Recteation Centar Supervisor |l 346 5,839 6,130 6,435 8.755 7.080 7,443
Recreatlon Program Suparvisor 346 5,839 6,130 6,435 6,755 7.080 7,443
Resource Cenler Tachnician 335 4,460 4,682 4,514 5,158 5413 5,682
Ravenue Inspector 343 5,427 5,685 5,979 6,275 6,588 5,915
Senior Account Clerk ( 334 4,351 4,567 4,793 5031 5,280 5,541
Senior Account Clark 1 336 4,571 4,798 5,036 5.288 5,549 5,825




Appandix F

City of Caraon
Monthiy Salary Scheduls
AFSCME Local BGS
All Non-Exempt Claaalfications
Effactive; June 29, 2018

(3% COLA)
TITLE RANGE | SIEPA | SIEPB | SIEPC | STEPD | STEPE | SIEPF

Senlor Bus Driver 332 4,143 4,349 4,564 4,791 5,028 5278
Senlor Bus Driver (CPT) 322 23.69 24.688 26.12 27.43 28.80 30.24
Senlor Canlral Services Tachnician 334 4.350 4,567 4,793 5,030 5,280 5,541
Senlor Clerk _ 330 3.948 4,143 4,348 4,563 4,790 5,027
|Senior Code Compliance Specialist 346 5,839 6.130 6,435 6,755 7,090 7.443
Senior Construction Inspeclor 345 5,698 5.981 6,277 6,590 6.917 7.261
Senior Custodian 328 3.757 3,043 4,138 4,342 4,559 4,785
Senior Equipmeni Mechanic 341 5,168 5,424 5,693 5,975 6.272 | 6,503
Senior Groundsworker 334 4,351 4,567 4,783 5,031 5,280 5.541
Senior Mainlenance Worker | 330 4,922 5,167 5423 5,692 5974 6.271 |
Senior Mainlenance Worker Il 341 5,168 5424 5,693 5,975 6.272 6,503
Senior Rec Center Suparvisot 349 6,285 6,598 6,926 7,268 7.632 8,011
Senior Slorekeeper 334 4,351 4,567 4,793 5,031 5,280 5.541
Senior Trea Trimmer 340 5,042 5,293 5,556 5,832 6,121 6,426
ﬂekeep&r 330 3,948 4,143 4,348 4,563 4,790 5,027
Tree Trimmer | 327 3,670 3.851 4.011 4,240 4,452 4,672
Tree Trimmer Il 333 4,247 4,458 4,680 4,912 5,155 5411
Typist Clerk | 324 3,410 3,578 3.756 3,940 4,135 4,340
Typist Clerk Il 328 3,581 3,758 3,944 4,140 4,344 4,560
Youlh Services Olficer 341 5,168 5,424 5,693 5975 6,272 6,583




Appendix G

City of Carson
Monthly Salary Schedule
AFSCME Local 8G9
All Non-Exempt Classiiications
Effective: Juna 27, 2020

{3% COLA)

TITLE RANGE [STEPA [STEPB [SIEPC |STEPD [STEPE STEP F
Account Cletk 332 4267 4479] 4701| 4935 5178] 5436
Accounts Payable Specialist | 334 4.481 4,704 4,937 5,182 5,439 5,707
Accounts Payable Specialist I 336 4,709 4,942 5187] 5445 5,715 6,000
Adminlsirative Secrelary 338 4,943 5,189 5,446 5,716 6,001 6,300
Aquatics Program Supervisor 346 6,014 6,314 6,628 6,957 7.303 7,667
Assistant Events Coordinator 331 4,168 4,373 4,591 4,817 5,055 5,306
Assislani Facilities Maintenance Technician | 327 3,780 3,967 4,162 4,368 4,585 4,812
Assislant Groundsworker 325 3,598 3,776 3,964 4,160 4,365 4,582
Assistant Mainlenance Worker 324 3,512 3,686 3,868 4,058 4,259 4.470
Assislant Recreation Coordinator 335 4,594 4,822 5,062 5313 5575 5,853
Assislanl Tree Trimmer 325 3,598 3,776 3,964 4,160 4.365 4.582
Bus Driver 330 4.066 4,267 4,478 4,700 4,934 5177
Business License §Llallst | 334 4,481 4,704 4,937 5,182 5,439 5,707
Business License Specialist | 336 4.709 4,842 5,187 5.445 5715 6.000
Buyer 344 5,729 6,013 6,312 6.624 6,954 7,299
Centra! Services Technician 328 3,757 3.943 4,138 4,342 4,559 4,765
Code Enforcement & Collections Officer 345 5,869 6,161 6,466 6,788 7.1325 7478
Code Enforcement Aide 333 4,374 4,592 4,820 5,059 5310 5,573
Code Enforcement Officer 342 5454 5.724 6,009 6,308 6,620 6,949
Construction Inspectar 339 5,069 5,322 5,586 5.862 6,153 6,459
Coord, Adult Spors | 341 5,323 5,587 5,864 6,154 6,460 6,780
Coord, Adult Sporis i 343 5,589 5,866 6,159 6.483 6,786 7,122
Coord, Community Services | 341 5,323 5,587 5,864 6.154 6,460 6,780
|Coord, Community Services || 343 5,589 5,866 6,159 6,463 6,786 7,122
[Coord, Eveni Services | 341 5,323 5,587 5,864 6,154 8.460 6,780
C_;'otd Evanl Services Il 343 5,589 5,866 6,159 6,463 6,786 7,122
|Coord, Kids Club | <L 5323 5,587 5,864 6,154 6,460 6.780
[Coord, Kids Club Il 343 5,589 5,866 6,159 6,463 6.786 7.122
Coord, ‘Records Managemenl 339 4,922 5.167 5,423 5692| 5974 6.271
Coord Hecreation 341 5,168 5424 5,693 5975 8,272 6,583
[Coord, Recreation Parmils | 3 5,168 5424 5,693 5,975 6.272 6,583
Coord, Recreation Permits I 343 5,589 5,866 8,159 6,463 6,786 7,122
Coord, Seniors Assisted Living | 341 5,323 5,587 5,864 6,154 6,460 6,780
Coard, Seniors Assisled Living Il 343 5,589 5,866 6,159 6,463 6,786 7,122
Coord, Seniors Recrealion Program i 3N 5,323 5,587 5,864 6,154 6480 | 6,780
Coord, Seniors Recrealion Program |1 343 5,589 5.866 6,159 65,463 6.786 7,122
Coord, Seniors Services | 341 5,323 5,587 5,864 6.154 6,460 5,780
Coord, Seniors Sarvices || 343 5,589 5,866 6.159 6463 B,786 7,122
Coord, Special Needs Recrealion | 341 5323 5,587 5,864 6,154 6,460 6,780
Coord, Special Needs Recreation Il 343 5,589 5,866 6,159 6,463 6,786 7,122
Coord _Transportation | 341 5,323 5,587 5,864 6,154 5.460 6,780
Coord _Transpoiation Il 343 5,589 5,866 6,159 6,463 6,786 7,122
Coord Youth Sporis | 34 5,323 5.587 5,864 6,154 6.460 6,780
Coord Youth Sports Il 343 5,589 5,866 6,159 6,463 6,786 7,122
Cusladian 325 3,598 3.776 3,964 4,160 4,365 4,582
Division Secratary 335 4,594 4,822 5,062 5313 5,575 5,853
Division Secetary (Information Technolo 335 4,594 4,822 5,062 5,313 5,575 5,853
Early Childhood Instructor 330 4,066 4.267 4.478 4,700 4,934 5177
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Appendix G

City of Carson
Monthly Salasy Schedule
AFSCME Local 809
All Non-Exempt Classilications
Effective: June 27, 2020

(3% COLA)
TITLE RANGE |STEPA [STEPB |STEPC |STEPD |STEPE [STEPF
Early Childhood Instructor (CPT) 330 23.24 24.40 25.61 26.80 28.25 29.66
Early Childhood Program Supervisor 346 6,014 6,314 6.628 6,957 7303 7.667
Eleclrician 343 5,589 5,866 6,159 6,463 6,786 7,122
[Employmeni & Business Development Asst.| 330 4,066 4,267 4,478 4,700 4,934 5177
Empluymen Specialist 341 5,323 5,587 5,864 6,154 6,460 6,780
[Engineering Technician 340 5,194 5,452 5,723 6,007 6,305 6,619
gquipment Mechanic | 335 4,594 4,822 5,062 5313 5,575 5,853
| Equipment Mechanic !l 338 4,943 5,189 5,446 5716 6,001 6,300
i Equipment Service Worker 331 4,168 4,373 4,591 4,817 5,055 5,306
[Event Services Worker | 324 3,512 3,686 3,968 4,058 4,259 4,470
Event Services Worker |l 326 3,688 3,870 4,063 4,264 4,475 4,697
Event Services Worker Il 331 4,168 4,373 4,591 4,817 5,055 5,306
Facilities Maintenance Technician | 329 3,968 4,163 4,370 4.586 4813| 5,052
Facilties Maintenance Technician || 3356 4,594 4,822 5,062 5313 5,575 5,853
Graphic Designer | 335 4,594 4,822 5,062 5,313 5575 5,853
Graphic Designer || 337 4,824 5,064 5,315 5,578 5,855 6.145
Groundswarker | 327 3,780 3.967 4,162 4,368 4,585 4,812
Groundsworker || an 4,168 4,373 4,591 4.817 5,055 5,306
Heavy Equipman! Operalor 337 4,824 5,064 5315 5,578 5.855 6,145
HVAC Tschnician 345 5,869 6,161 6,466 6.788 7.125 7.479
Imigation Technician 335 4,594 4,822 5,062 5.313 5,575 5,853
Lead Facililies Maintenance Technician 338 4,943 5,189 5,446 5,716 6,001 6.300
Locksmith 338 4,943 5,189 5,446 5,716 6,001 6,300
Maintenance Worker | 326 3,688 3,870 4,063 4,264 4,475 4,697
Maintenance Worker |l 33 4,168 4,373 4,591 4,817 5,055 5,306
| Office Clerk 322 3,344 3,508 3,682 3,864 4,055 4,256
Painter 338 4,943 5,189 5,446 5,716 6,001 6,300
Parking Conlrol Officer 328 3eeB| 3870| 4063 4264| 4475 4,697 |
Payrolt Spacialist | 334 4,481 4,704 4,937 5,182 5,439 5,707
Payroll Specialist Il 336 4,709 4,942 5,187 5445] 57150 6,000
Planning Secrelary 337 4,824 5,064 5,315 5,578 5.855 8,145
Planning Tachnician | 339 5,062 5,322 5,586 5,862 6,153 6,459
Planning Techniclan [| 341 5,323 5,587 5,864 6,154 6,460 6,780
Plumber - 340 5,194 5,452 5,723 6,007 6,305 6,619
Pool Maintenance Specialist 337 4.824 5.064 5315 5,578 5,855 6,145
Purchasing Specialist | 334 4,481 4,704 4,937 5,182 5,439 5,707
Purchasing Specialist || 336 4.709 4,942 5,187 5,445 5,715 6,000
|Recreation Center Supervisor | 343 5,589 5,866 6,159 6,463 6,786 7,122
Recreation Center Supervisor Il 348 6.014 6.314 6.628 6.957 7.303) 7.667
Recreation Program Supervisar 346 6,014 6,314 6,628 6,957 7,303 7.667
Resource Cenler Technician 335 4,594 4,822 5,062 5313 5,575 5,853
Revenue Inspector 343 5,589 5.866 6,159 5,463 6,786 7,122 |
Senior Account Clerk | 334 4,481 4,704 4,937 5,182 5,439 5,707
Senior Account Clerk I 336 4,709 4,942 5,187 5.445 8,715 6,000
Seniur r Bus Driver 332 4,267 4,479 4,701 4,835 5178 5,436
Senior Bus Driver (CPT) 322 24.40 25.62 26.90 28.26 29.67 31.14
Senlar Central Services Technician 334 4,481 4,704 4,937 5,182 5,439 5,707
Senior Clark 330 4,066 4,267 4,478 4.700 4,934 5,177
Senior Code Compliance Specialist 346 6,014 6,314 6,628 6,957 7.303 _1.667 |
Senior Canstruction Inspeclor 345 5,869 6,161 6,466 6,788 7125 7.479 |
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Appendix G

City of Carson

Monihly Salary Schedula
AFSCME Local 809
Al Non-Exempt ClassHications
Etfective: June 27, 2020

(3% coLa)

TITLE RANGE [STEP A TEPB |STEPC |STEPD |STEPE STEP F
Sanior Cuslodian 328 3.869 4,062 4,262 4,473 4,695 4,928
Senior Equipment Mechanic 341 5,323 5,587 5,864 6,154 6,460 6,780
Senior Groundsworker 334 4,481 4,704 4,937 5,182 5,439 5,707
Sanlor Mainlenance Worker | 339 5,069 5,322 5,586 5,862 6,153 6.459
Senior Matnlenance Worker () 341 5,323 5,587 5,864 6,154 6,460 6,780
Senior Rec Cenler Supervisor 349 64731 6796 7,133 7.487 7.861 8,251
Senior Slorakeeper 334 4,481 4,704 4,937 5,182 5,439 5,707
Senior Tree Trimmer 340 5,194 5452 5,723 6,007 6,305 6,619
|Slorekeepar 330 4,066 4.267 4,478 4,700 4,934 5,177
| Tree Trimmer | 327 3,780 3,967 4,162 4,368 4,585 4,812
| Tree Timmer || 333 4,374 4,592 4,820 5,059 5,310 5,573
Typist Clark | 324 3,512 3,686 3,868 4,058 4,259 4,470
Typist Clark |l 326 3,688 3,870 4,063 4,264 4,475 4,697
Youth Seivices Officer 341 5,323 5,587 5,864 6,154 6,460 6,780







