EXHIBIT 1

RESOLUTION NO. 23-115

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
CARSON, CALIFORNIA, APPROVING THE UPDATED
SUCCESSOR MEMORANDUM OF UNDERSTANDING (WITH
UPDATED SALARY TABLE) BETWEEN THE CITY OF
CARSON AND THE AMERICAN FEDERATION OF STATE,
COUNTY, AND MUNICIPAL EMPLOYEES UNION
(AFSCME), LOCAL 1017 REPRESENTING THE
CONFIDENTIAL EMPLOYEE BARGAINING UNIT FOR THE
PERIOD OF JULY 1, 2021 THROUGH JUNE 30, 2024

WHEREAS, the City of Carson (“City”) has and continues to recognize the American
Federation of State, County and Municipal Employees Union (“AFSCME”), Council 36, Local
1017 as the sole exclusive bargaining agent for those City employees designated as being in the
"Confidential" employee bargaining unit for all matters concerning wages, hours and working
conditions; and

WHEREAS, the most current Memorandum of Understanding (“MOU”) between the
City and AFSCME expired on June 30, 2021; and

WHEREAS, the City’s labor relations representatives and AFSCME representatives
successfully met and conferred to negotiate a successor MOU between the parties pursuant to
both the Meyers-Milias-Brown Act, Government Code Sections 3500 et seq., and the City’s
Employer-Employee Relations Resolution No. 85-107 (“EERR”), and jointly prepared and
executed a Tentative Agreement dated October 18, 2022 for a successor memorandum of
understanding (Tentative Agreement), which was approved by City Council’s adoption of
Resolution No. 22-217 on October 18, 2022; and

WHEREAS, on November 1, 2022 the City Council adopted Resolution No. 22-225,
approving the successor memorandum of understanding between the City and AFSCME 1017
for the period July 1, 2021 through June 30, 2024 (“A[FSCME 1017 MOU”); and

WHEREAS, the City has recently updated the salary table for the AFSCME 1017 MOU
and has also updated a few sections of the AFSCME 1017 MOU (collectively, “Updated
AFSCME 1017 MOU?”), such that the salary tables will be effective retroactively from the
effective date of the AFSCME 1017 MOU from July 1, 2021; and

WHEREAS, AFSCME 1017 ratified the Updated AFSCME 1017 MOU by a vote of its
membership, and the AFSCME 1017 representatives have executed the same, such that the
Updated AFSCME 1017 MOU can be considered by the City Council; and

WHEREAS, the City Council now desires to approve the Updated AFSCME 1017
MOU.
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NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CARSON,
CALIFORNIA, DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. The foregoing recitals are true and correct and are incorporated by reference
herein.

Section 2. The City Council approves the Updated AFSCME 1017 MOU, a copy of
which is attached hereto as Attachment 1 and authorizes the City Manager to execute the same.

Section 3. The City Clerk shall certify to the passage and adoption of this Resolution and
enter it into the book of original resolutions.

Section 4. This Resolution shall be effective immediately upon its passage and adoption.

PASSED, APPROVED and ADOPTED this 5" day of July, 2023.

Lula Davis-Holmes, Mayor

APPROVED AS TO FORM:

Sunny K. Soltani, City Attorney

ATTEST:

Dr. Khaleah K. Bradshaw, City Clerk

01007.0004/899538.1



Resolution 23-115
Page 3

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS:
CITY OF CARSON)

I, Khaleah Bradshaw, City Clerk of the City of Carson, do hereby certify that the foregoing
Resolution, being Resolution No. 23-115, was passed and approved by the City Council of the
City of Carson at its meeting held on July 5, 2023, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Dr. Khaleah K. Bradshaw, City Clerk

01007.0004/899538.1



Resolution 23-115
Page 4

ATTACHMENT 1

Updated AFSCME 1017 MOU
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF CARSON
AND
THE AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES UNION (AFSCME), LOCAL 1017

REPRESENTING THE CONFIDENTIAL EMPLOYEE
BARGAINING UNIT OF THE CITY OF CARSON

JULY 1, 2021 - JUNE 30, 2024

ADOPTED BY RESOLUTION NO. 23-115
(RESCINDS AND REPLACES RESOLUTION NO. 22-224)

APPROVED JULY 5§, 2023
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ARTICLE 1
RECOGNITION

The City of Carson (hereinafter the “City”) recognizes the American Federation of State, County and
Municipal Employees Union, Council 36, Local 1017 (hereinafter the “Union” or “AFSCME?”) as the
sole exclusive bargaining agent for those City employees designated as being in the "Confidential"
employee bargaining unit (hereinafter "Unit") for all matters concerning wages, hours and working
conditions. Any reference hereinafter to “Unit member(s)” means those Unit members as established by
Article II, Section 3 below and represented by AFSCME and thereby covered under this Memorandum
of Understanding (hereinafter “MOU”).

It is agreed that this MOU was negotiated pursuant to Chapter 10 (Section 3500 et. seq.) of Division 4,
Title 1, of the Government Code, and pursuant to City Resolution No. 85-107, the Employer-Employee
Relations Resolution of the City of Carson (hereinafter the "EERR"). The Union recognizes the City
Manager, his/her designee, and/or the City's Employee Relations Officer as the exclusive representatives
of the City for purposes of negotiating this MOU. The City and the Union agree to make a good faith
effort to ensure that all rules, policies and procedures are uniformly and consistently applied throughout
the City service.
ARTICLE 11
DEFINITION OF TERMS

The following terms, whenever used in this MOU, shall have the meanings set forth in this Article.
SECTION 1. - ACTING DUTY:

On a temporary basis, the performance by Unit members of the duties of a higher classification with a
higher pay range than the pay range of their assigned classification.

SECTION 2. - CLASSIFICATION:

A position or group of positions sufficiently similar in respect to authority, duties and responsibilities
that the same descriptive classification title is assigned.

SECTION 3. - CONFIDENTIAL EMPLOYEE:

An individual compensated through the City payroll and appointed to one of the following
classifications and/or positions or those designated to be within the Unit by a City Council approved
classification study and/or resolution.

Administrative Analyst (Exempt) — City Manager’s Office
Administrative Secretary (to the Directors)

Assistant to the City Manager (Exempt)

Council Office Coordinator

Deputy City Clerk

Division Secretary - Human Resources

Employment Services Clerk

Executive Assistant
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Human Resources Analyst (Exempt)

Human Resources Assistant

Human Resources Manager

Human Resources Specialist

Management Assistant

Payroll Supervisor

Principal Administrative Analyst (Exempt)
Public Information Manager (exempt)

Risk Management Analyst (Exempt)

Risk Manager (Exempt)

Senior Administrative Analyst (Exempt) — City Manager’s Office
Senior Clerk - City Manager’s Office

Senior Human Resources Analyst (Exempt)
Senior Human Resources Assistant

Senior Human Resources Specialist

Senior Risk Management Analyst (Exempt)
Sustainability and Innovation Manager (Exempt)

SECTION 4. - DAY:
A calendar day, unless otherwise designated.
SECTION 5. - DEPARTMENT DIRECTOR:

An individual assigned to any of the following classifications: Director of Finance, Director of Public
Works, Director of Community Development, Director of Community Services, Director of Human
Resources, Director of Information Technology and Security, and any other Director position created
during the term of this MOU.

SECTION 6. - DOMESTIC PARTNERSHIP:

As defined in the California Family Code Section 297, two adults who have chosen to share one
another's lives in an intimate and committed relationship of mutual caring and that meet the conditions
and/or requirements of Section 297 and related statutes defining such relationships.

SECTION 7. - FULL TIME:

A period of forty (40) hours of work time per workweek in increments of eight (8), nine (9) or ten (10)
hours per shift.

SECTION 8. - IMMEDIATE FAMILY:

An employee’s spouse, domestic partner, children, grandchild, son-in-law, daughter-in-law, parent,
grandparent, parent-in-law, brother, sister, brother-in-law, and sister-in-law. "Child" shall also include a
biological, foster, or adopted child, a stepchild, a legal ward, a child of a domestic partner, or a child of a
person standing in loco parentis (which means to assume the duties and responsibilities of a parent; in
the place of a parent). "Parent" shall include a biological, foster, or adoptive parent, a stepparent, or a
legal guardian.

ARTICLEII
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SECTION9. - LEAVE:

An absence from work.

SECTION 10. - MANAGEMENT:

A City employee appointed to any classification designated by the City Manager as managerial.
SECTION 11. - PAY PERIOD:

A pay period consists of two (2) consecutive workweeks established to provide twenty-six (26) pay
periods each calendar year.

SECTION 12. - POSITION:

Authority, duties and responsibilities assigned by the City which constitute the services to be performed
by a City employee.

SECTION 13. - PREVAILING PAY RATE:

The basic pay rate within a pay range paid to a City employee for the performance of the duties and
responsibilities of a classification.

SECTION 14. - SENIORITY:

A status acquired by an employee based upon the employee’s period of total actual service in a specific
job classification.

SECTION 15. - TENURE:
A status acquired by an employee based upon the employee’s period of total actual service with the City.

SECTION 16. - UNIT MEMBER:

An individual compensated through the City payroll, appointed to a classification and designated to be
within this Unit for labor bargaining purposes.

SECTION 17. - WORKDAY:
A workday is an individual 24-hour period within a seven consecutive day (168-hour) workweek.
SECTION 18. - WORKWEEK:

A workweek is a fixed and regularly recurring period of 168 hours - seven consecutive 24-hour periods
(workdays) - which begins at 12:00 a.m. (00:00 military time) on Saturday and ends at 11:59 p.m.
(23:59 military time) on the following Friday.

SECTION 19. - WORK SCHEDULE:

A full-time work schedule is a forty (40) hour per workweek schedule consisting of:

ARTICLE I
DEFINITION OF TERMS
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e Eight (8) hours in a workday for five (5) consecutive workdays within a workweek; or

e Ten (10) hours in a workday for four (4) consecutive workdays within a workweek.

ARTICLE III
COMPENSATION
SECTION 1. - SALARY:
1.1  FY 2021/2022 7.5% Cost-of-living-adjustment (COLA) (effective July 1, 2021)
1.2 FY 2022/2023 5.0% COLA (effective July 1, 2022)
1.3 FY 20232024 5.0% COLA (effective July 1, 2023)

SECTION 2. - LONGEVITY PAY:

2.1 The City agrees to continue to pay Unit members two and one-half percent (2.5%) of their
prevailing pay rate as longevity pay, commencing on the anniversary of attaining fifteen (15)
years service credit.

2.2 In addition to the longevity pay in Section 2.1 above, the City agrees to pay Unit members an
additional two and one-half percent (2.5%) of their prevailing pay rate as longevity pay,
commencing on the anniversary of attaining twenty (20) years service credit.

2.3 Inaddition to the longevity pay in Sections 2.1 and 2.2 above, the City agrees to pay Unit
members an additional two and one-half percent (2.5%) of their prevailing pay rate as longevity
pay, commencing on the anniversary of attaining twenty-five (25) years service credit.

SECTION 3. - ACTING DUTY PAY:

3.1  The City Manager, or his/her designee, may appoint a Unit member to acting duty status to
perform the duties of a higher classification that is vacant, either permanently or temporarily, or
newly created, subject to all of the provisions of Section 3 herein.

3.2 To be eligible for an Acting Duty status, Unit members must meet the minimum qualifications of
the job for the acting assignment. A Unit member may serve in acting duty status only until such
time as the City Manager, or his/her designee, makes a regular appointment to the classification
or until such time that the incumbent employee returns to work. Only Unit members in good
standing, e.g. not currently rated unsatisfactory, not currently on a work improvement
plan/performance improvement plan, or not currently having disciplinary action pending or in
effect, may be appointed to acting duty.

3.3  Anacting duty appointment may‘be effective for a period of up to ninety (90) days, except for
special circumstances as defined by the City Manager, or his/her designee. The City Manager, or
his/her designee, may extend an acting duty appointment, at their sole discretion. Special
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circumstances include, but are not limited to, needing required licenses, certificates, or degrees,
or needing certain training or abilities.

A Unit member appointed to acting duty status shall be paid a rate not less than the minimum
pay range for the acting classification. Acting duty pay shall be at least 10% more than the Unit
member’s prevailing pay rate immediately prior to acquiring acting duty status.

A Unit member appointed to acting duty status shall not be paid more than the maximum pay
rate in the pay range for the acting duty classification.

While serving in acting duty status a Unit member shall continue to receive any pay adjustments,
advancements and fringe benefit increases granted to the Unit member's regular classification.
These adjustments or advancements may cause a Unit member’s acting duty pay rate to increase
correspondingly, if still under the maximum acting pay rate noted in this section 3.5 of Article
1L

A Unit member appointed to acting duty status shall receive acting duty pay immediately upon
assuming the acting duty position, provided the assignment is for at least one scheduled work
week (40 consecutive work hours).

A Unit member has the right to refuse or discontinue any acting duty assignment within 72-
hours written notice to the Unit member’s Director with a “cc” copy to the Human Resources
Director.

A Unit member may be removed from any acting duty assignment for any reason, as determined
by the City Manager, or his/her designee.

A Unit member may be appointed to an acting duty assignment while serving in their initial
probationary period in the City service, at the discretion of the City Manager, or his/her designee.

Unit members that are appointed to acting duty in positions that are FLSA exempt from
overtime, will not be subject to those provisions provided by the FLSA and will receive overtime
compensation.

A Unit member in an acting duty appointment shall not receive leave and holiday pay at the
acting rate. The acting rate will only be paid for actual hours worked by the Unit member in the
acting duty appointment.

The City acknowledges the importance of allowing full-time employees the opportunity to learn
the duties of a higher classification that is vacant, and agrees to prioritize the appointment of full-
time unit members to acting duty status to perform the duties of a higher classification that is
vacant. The City shall not employ AFSCME Local 809 part-time employees in any vacant or
newly created budgeted position or for a temporary assignment where an acting appointment
could be offered to a full-time Unit member. However, when no qualified full-time Unit
member is available, the City Manager or his/her designee may employ a qualified temporary or
contract employee when a particular expertise or skill is needed. Temporary and contract
employees under this provision shall be appointed for only 960 hours per fiscal year.

ARTICLE III

COMPENSATION



3.14

3.15

3.16

3.17

3.18

3.19

AFSCME 1017 MOU 2021-2024

The City shall continue a citywide policy of rotating acting duty appointments, based on the
following order: 1) from the current employment eligibility list, 2) from a list of Unit members,
within the respective division, in the immediately subordinate classification(s) of the vacant
position, ranked by seniority, 3) from a list of Unit members, within the respective work group,
in the immediately subordinate classification(s) of the vacant position, ranked by seniority, 4)
from a list of Unit members, from outside the respective work group, in the immediately
subordinate classification(s) of the vacant position, ranked by seniority, An acting appointment
from outside the work group can only be made upon the approval of the Directors of the two
affected work groups. The rotation of acting appointments should be used for all periods
exceeding ninety (90) calendar days, unless extended by the City Manager or his/her designee.
Upon completion of the acting assignment, the Unit member will be placed at the bottom of the
acting rotation list. For a Unit member that was previously not eligible for acting duty but
subsequently becomes eligible, their name will be added to the rotation list in seniority order.
Copies of acting duty rotation lists should be provided to both Human Resources and Payroll.
Unit members may submit a statement of exception to the City Manager, or his/her designee, if
the rotation of acting duty appointments as stated within section 3 is not followed. The City
Manager or his/her designee may suspend the rotation of acting assignments when deemed
necessary.

A Unit member on an acting duty rotation list may only be by-passed by receipt of written
memorandum from the Unit member’s Director to the Unit member stating the reasons for
omission from this round of acting duty. Such notice shall be provided within one week. The
memo shall state whether the Unit member is being placed on the bottom of the list i.e. to gain
more experience, etc. or whether they are being left at the top of the rotating list for the next
available acting assignment i.e. a shorter term acting assignment. A Unit member may not be
removed from an acting duty eligibility list without their written permission.

When a Unit member is appointed to an acting position, his regular position will not be
automatically filled by a subordinate Unit member in an acting capacity (cascading acting)
unless the anticipated work load in that unit will be sufficient to warrant this action. This
decision will be made in consultation with the division’s supervisors, manager and the work
group’s Director.

The “Notification of Acting Appointment” form (Form 1201/1099), must be completed and
authorized by both the City Manager, or his/her designee, and the Human Resources Director
prior to the first day of the acting assignment, unless unforeseen circumstances occur which
prevent such completion.

Although Unit members may be given the opportunity to accept an acting duty assignment, the
placement in acting duty assignments will not negate the need to meet the required minimum
qualifications of the position during the recruitment process for that position.

If a Unit member has served in an acting capacity long enough to satisfy the normal probation
period, and if that Unit member is promoted into the position that he/she has been acting in, the
probationary period shall be reduced to ninety (90) days.

SECTION 4. - ANNUAL PROFESSIONAL DEVELOPMENT ALLOWANCE:

ARTICLE III
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The City agrees to provide Unit members whose classification is designated exempt and the
classifications of Executive Assistant, Risk Manager, Payroll Supervisor, Sustainability and
Innovation Manager, Public Information Manager, Human Resources Manager, and Deputy City
Clerk with six hundred fifty dollars ($650.00), payable in the first quarter of the fiscal year, as an
allowance towards expenditures for professional development. Professional development
expenditures may include: costs incurred for job-related classes or seminars not paid for by the
City; computer equipment and job-related software, books, reference publications or other
educational materials; professional membership or Union fees; or any other expenses which
promote the professional development of the Unit member and promote the best interests of the

City.

The City agrees to provide Unit members not specified in Article III, Section 4.1 above or
Section 4.3 below, with three hundred dollars ($300.00), payable in the first quarter of each
fiscal year, as an allowance towards expenditures for professional development. Professional
development expenditures may include: costs incurred for job-related classes or seminars not
paid for by the City; computer equipment and job-related software, books, reference publications
or other educational materials; professional membership or Union fees; or any other expenses
which promote the professional development of the Unit member and promote the best interests
of the City.

The parties agree to eliminate the existing three hundred dollars ($300.00) annual Professional
Development Allowance for classifications of Administrative Secretary, Division Secretary, and
Sr. Clerk beginning FY 2015/16 in exchange for a salary increase of three hundred forty-two
dollars ($342.00) for all represented members employed in those classifications as of the
effective date of June 20, 2015.

SECTION 5. - SALARY ADVANCEMENT:

5.1

5.2

5.3

Advancement shall mean a pay rate increase given to a Unit member contingent upon merit and
performance, within the pay range established for the Unit member’s classification. A Unit
member's pay rate increase shall be effective the first day of the payroll period in which the
appropriate length of service is achieved.

In addition to those conditions provided for in the City’s Standard Management Procedures
(“SMPs”), Unit members shall be eligible for advancement when their length of satisfactory
service in their classification satisfies at a minimum the following requirements:

Monthly Monthly Monthly Monthly Monthly Monthly
Salary Salary Salary Salary Salary Salary

Step A Step B Step C Step D Step E Step F

Date of 6 mos. after | 12 mos. After at least | After at least | After at least
appointment | appt. after appt. 12 months 12 months 12 months
in Step C in Step D in Step E

If a Unit member’s performance evaluation has not been completed, discussed with the Unit
member and received by Human Resources by the merit date, the merit increase will be
processed as scheduled.

ARTICLE I
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The City Manager, at his/her sole discretion, or upon the recommendation of a Director, the City
Clerk or City Treasurer, as applicable, may grant an accelerated merit pay increase for
exceptional job performance. Such merit pay increase shall not be governed by the required
service time differential required by subsection 5.2 above. Exceptional job performance merit
pay increases shall not exceed ten percent (10%) in any twelve (12) month period. As used
herein, the phrase “outstanding job performance” shall mean a Unit member whose performance
evaluations are current, and who received an “outstanding” rating on his/her most recent
performance evaluation.

The City shall retain its flexibility to hire and/or promote Unit members with exceptional skills
or qualifications at a pay rate above Step A.

SECTION 6. - ALLOWANCE FOR MILEAGE:

6.1

6.2

6.3

The City shall reimburse Unit members for use of their personal automobiles for official City
business at the current IRS rate, as adjusted annually, plus any parking fees or tolls associated
with City business.

Reimbursement for mileage and related fees shall be made through submission of a petty cash
reimbursement form and mileage reimbursement form to the City Treasurer's office. Such
reimbursements may not exceed seventy-five dollars ($75.00). Reimbursements exceeding
seventy-five dollars ($75.00) must be reimbursed through the City's demand register process.

Reimbursement requests must be filed within the time frame required by SMP No. 3.18, or any
SMP which may be subsequently adopted.

SECTION 7. - REDEMPTION OF ACCUMULATED LEAVE:

Eligible Unit members covered by this MOU may redeem up to one hundred (100) hours of any
accumulated leave in each fiscal year of this MOU. The redemption shall be subject to the following
conditions:

7.1

7.2

Sick leave will be paid at a rate of one (1) hour of pay for each two (2) hours of sick leave
redeemed.

All other types of leave will be paid at the rate of one (1) hour of pay for each hour of leave
redeemed.

SECTION 8. - OVERTIME COMPENSATION:

Except for exempt Unit members, the City shall provide Unit members with overtime compensation
subject to the Fair Labor Standards Act and the following conditions:

8.1  Unit members shall receive either pay, calculated at one and one-half (1) times their prevailing
pay rate, or compensatory leave credited at one and one-half (1'2) hours, for each hour of
overtime worked. The City Manager, their Director, the City Clerk, or the City Treasurer, as
applicable, shall have the exclusive authority to schedule and authorize overtime work and the

ARTICLE III
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City shall not compensate Unit members for unauthorized overtime work. The choice between
overtime pay or compensatory time will generally be allowed to be made at the discretion of the
Unit member unless, with reasonable notice, the City determines that the Unit member must
receive compensatory time, or unless not otherwise allowed by the Fair Labor Standards Act, as
determined by the City.

Except as otherwise provided, overtime work shall be:

a. Work performed in excess of eight (8) hours in a workday in a five (5) day
workweek;

b. Work performed in excess of ten (10) hours in a four (4) day workweek;

c. Work performed on the first, second or third scheduled days of rest; and

d. Work performed at a time other than the scheduled shift.

For purposes of determining a Unit member’s eligibility for overtime compensation only,
authorized paid leave shall be considered as hours of work.

When the City Manager or a Director declares that a state of emergency, including one declared
by the Govemnor exists and requires that Unit members work more than four (4) hours between
midnight and 8:00 a.m., such Unit member shall receive, at the discretion of the City Manager or
Director, either overtime pay calculated at two and one-half (214) times their prevailing pay rate,
or compensatory leave, credited at two and one-half (2/4) hours, for each hour of emergency
work. When the City Manager or Director requires that a Unit member work more than eight (8)
hours during an emergency, such Unit members shall not return to work for at least eight (8)
hours following the completion of their emergency work. Unit members shall use their own
accrued leave or choose to be unpaid if they are required to be off during their regular work
schedule after working more than eight hours during an emergency. This section does not apply
to hours worked between midnight and 8:00 a.m. if the hours worked are due to a schedule
change during a declared state of emergency lasting more than twenty-four (24) hours.

Unit members called in to work at a time other than their scheduled shift shall receive overtime
compensation for a minimum of two (2) hours regardless of the number of hours actually
worked, except that if an Unit member does not report for work within thirty (30) minutes after
being called in, such Unit member shall not be entitled to the two (2) hour minimum
compensation, but shall be compensated only for the time actually worked.

Overtime for hours in excess of eight (8) or ten (10) hours in a day shall be paid to all Unit
members, including exempt Unit members, who incur overtime hours related to the absentee
voter process during the conduct of municipal elections, provided that the City may submit
claims to the State Controller’s Office for reimbursement of costs incurred for state-mandated
cost programs.

SECTION 9. - PAYCHECK DISTRIBUTION:

ARTICLE I
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9.1 Payday shall be bi-weekly on Thursday. In the event the City determines to change the method
of paycheck distribution, the Union shall be advised thirty (30) working days in advance.

9.2 Check distribution shall be through mandatory direct bank deposits except for Unit members
who cannot obtain a checking or savings account. Proof and/or verification of inability to open a
savings or checking account must be presented to the Human Resources Department Director
and the Finance Department Director to be granted exception.

9.3 The City does not permit payroll check advances.
SECTION 10. - OVERPAYMENT REMEDY:

Unit members covered herein shall reimburse the City for any overpayment of wages or benefits. Unit
members shall notify the City within three (3) working days of any such overpayment. Said
reimbursement shall not be required until the City notifies the affected Unit member in writing.
Reimbursement may be accomplished by lump-sum deduction made on the next subsequent Unit
member payroll check following overpayment notification, or by other reasonable repayment method
acceptable to the Unit member and the City, except that the lump-sum deduction shall be required if the
next subsequent Unit member payroll check is the final or termination check issued to the affected Unit’
member. Human Resources shall not unreasonably withhold approval of payroll deductions to recover
the overpayment. Failure by the City to timely notify any Unit member of an overpayment, does not
waive the City’s right to repayment.

SECTION 11. - BILINGUAL USAGE PAY:

11.1  The Human Resources Director may authorize compensation to a Unit member for using
bilingual skills during the course of work upon receipt of a written justification from the City
Manager, their Director, the City Clerk or the City Treasurer, as applicable.

112 Unit members required to use bilingual skills during the course of work may petition for
bilingual usage pay by submitting written justification, approved by the City Manager, their
Director, the City Clerk or the City Treasurer, as applicable, to the Human Resources Director.

11.3  Bilingual usage pay shall be one hundred dollars ($100.00) per month.

11.4  The City may, at its discretion, test Unit members for proficiency in a second language in order
for such Unit members to receive bilingual usage pay.

11.5  No Unit member may qualify for more than one "second" language or more than one bilingual
usage pay at any given time.

SECTION 12. - COURT SUMMONS/SUBPOENA/JURY DUTY:
12.1  Summons and Subpoenas
a. Any Unit member summoned to provide testimony on behalf of the City, or at the

direction of the City Manager, City Attorney or any Director, in any municipal, superior
or federal court proceeding, in any administrative proceeding before any local, federal or
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state agency, board or commission